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OMB Number: 4040-0004
Expiration Date: 12/31/2019

Application for Federal Assistance SF-424

* 1. Type of Submission: * 2. Type of Application: * If Revision, select appropriate letter(s):
[ ] Preapplication X] New |
[X] Application [] Continuation * Other (Specify):

[ ] changed/Corrected Application | [ ] Revision | |

* 3. Date Received: 4. Applicant Identifier:
06/25/2018 | |N145900 |
5a. Federal Entity Identifier: 5b. Federal Award Identifier:

State Use Only:

6. Date Received by State: |:| 7. State Application Identifier: | |

8. APPLICANT INFORMATION:

* a. Legal Name: |Tr ustees of Indiana University |

* b. Employer/Taxpayer Identification Number (EIN/TIN): * ¢. Organizational DUNS:
356001673 | ||0060467000000

d. Address:

* Streetl: |509 E. 3rd Street |
Street2: | |

* City: |BI ooni ngt on |

County/Parish: |l\/bnr oe |

* State: | I'N: I ndi ana |

Province: | |

* Country: | USA: UNI TED STATES

*aplpomalcOde:|47401-3654 |

e. Organizational Unit:

Department Name: Division Name:

M ddl e Eastern Studies | |SG| S

f. Name and contact information of person to be contacted on matters involving this application:

Prefix: v | *FirstName: |t even |

Middle Name: |AI | en |

* Last Name: |Mart in |

Suffix: | |

Title: |Associ ate VP for Research Administration

Organizational Affiliation:

|I ndi ana University |

* Telephone Number: (812- 855- 0516 Fax Number: |812- 855- 9943 |

* Email: |r ugs@ ndi ana. edu |

PR/Award # P015A180101
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Application for Federal Assistance SF-424

* 9. Type of Applicant 1: Select Applicant Type:

H Public/State Controlled Institution of Hi gher Education |

Type of Applicant 2: Select Applicant Type:

Type of Applicant 3: Select Applicant Type:

* Other (specify):

*10. Name of Federal Agency:

|Department of Education

11. Catalog of Federal Domestic Assistance Number:

lg4. 015

CFDA Title:

Nati onal Resource Centers Program for Foreign Language and Area Studies or Foreign Language and
I nternational Studies Pr

*12. Funding Opportunity Number:

ED- GRANTS- 052518- 001

* Title:
O fice of Postsecondary Education (OPE): National Resource Centers Program CFDA Nunber 84.015A

13. Competition Identification Number:

84- 015A2018-1

Title:

Nati onal Resource Centers and Forei gn Language and Area Studies Fell owshi ps 84.015A and 84.015B

14. Areas Affected by Project (Cities, Counties, States, etc.):

| ‘ Add Attachment | ’ Delete Attachment H View Attachment

*15. Descriptive Title of Applicant's Project:

Title VI: Indiana University Center for the Study of the Mddl e East National Resource Center
Program and Forei gn Language and Area Studies Fel |l owship Program

Attach supporting documents as specified in agency instructions.

Add Attachments | ‘ Delete Attachments | ‘ View Attachments

PR/Award # P015A180101
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Application for Federal Assistance SF-424

16. Congressional Districts Of:

* a. Applicant I N- 009 * b. Program/Project || N- 009

Attach an additional list of Program/Project Congressional Districts if needed.

| ‘ Add Attachment | ’ Delete Attachment H View Attachment |

17. Proposed Project:

* a. Start Date: |08/ 15/ 2018 *b. End Date: |08/ 14/ 2022

18. Estimated Funding ($):

* a. Federal | 615, 960. 00|
*b. Applicant | 0. 00|
* c. State | 0. OO|
*d. Local | 0. 00|
* e. Other | 0. 00|
*f. Program Income | 0. 00|
*g. TOTAL | 615, 960. 00|

*19. Is Application Subject to Review By State Under Executive Order 12372 Process?

|:| a. This application was made available to the State under the Executive Order 12372 Process for review on |:|
|X| b. Program is subject to E.O. 12372 but has not been selected by the State for review.

|:| c. Program is not covered by E.O. 12372.

* 20. Is the Applicant Delinquent On Any Federal Debt? (If "Yes," provide explanation in attachment.)
[]Yes X] No

If "Yes", provide explanation and attach

| | ‘ Add Attachment | ’ Delete Attachment | ‘ View Attachment

21. *By signing this application, | certify (1) to the statements contained in the list of certifications** and (2) that the statements
herein are true, complete and accurate to the best of my knowledge. | also provide the required assurances** and agree to
comply with any resulting terms if | accept an award. | am aware that any false, fictitious, or fraudulent statements or claims may
subject me to criminal, civil, or administrative penalties. (U.S. Code, Title 218, Section 1001)

X ** | AGREE

** The list of certifications and assurances, or an internet site where you may obtain this list, is contained in the announcement or agency
specific instructions.

Authorized Representative:

Prefix: |M . | * First Name: |St even |

Middle Name: |AI I en |

* Last Name: |Mart in |

Suffix: | |
* Title: |Associ ate VP for Research Adninistration |
* Telephone Number: |812- 855- 0516 | Fax Number: |812- 855-9943

* Email: |r ugs@ ndi ana. edu |

* Signature of Authorized Representative: Kevin Newsom

* Date Signed: |06/25/2018 |

PR/Award # P015A180101
Page e5

Tracking Number:GRANT12659766 Funding Opportunity Number:ED-GRANTS-052518-001 Received Date:Jun 25, 2018 09:43:06 AM EDT



U.S. DEPARTMENT OF EDUCATION OMB Number: 1894-0008
BUDGET INFORMATION Expiration Date: 08/31/2020
NON-CONSTRUCTION PROGRAMS

Name of Institution/Organization Applicants requesting funding for only one year should complete the column under

Truste

es of Indiana University

| "Project Year 1." Applicants requesting funding for multi-year grants should complete all
applicable columns. Please read all instructions before completing form.

SECTION A - BUDGET SUMMARY
U.S. DEPARTMENT OF EDUCATION FUNDS

Budget Project Year 1 Project Year 2 Project Year 3 Project Year 4 Project Year 5 Total

Categories (@ (b) () (d) (e) U]

1. Personnel | 88, 405. oo|| 112, 639. oo|| 104, 536. oo| | 96, 448, 00| | | | 402, 028. oo|
2. Fringe Benefits | 16, 362. oo|| 28, 585. oo|| 28, 645. 00| | 28, 751. 00| | | | 102, 343. oo|
3. Travel | 16, 635. oo|| 13, 635. oo|| 13, 635. 00| | 13, 635. 00| | | | 57, 540. oo|
« equpmen | I || I | I |
5. Supplies | 10, 400. oo|| 3, 750. oo|| 7, 000. 00| | 7, 000. 00| | | | 28, 150. oo|
6. Contractual | 6, 000. oo|| 6, 000. oo|| 6, 000. 00| | 6, 000. 00| | | | 24, 000. oo|
7. Construction | || || | | | | | | |
8. Other | 110, 680. oo|| 83, 758. oo|| 90, 058. 00| | 95, 954, 00| | | | 380, 450. oo|
9. Total Direct Costs | 248, 482. 00 248, 367. 00 249,874.00| | 247,788.00| | I 994, 511. 00]

| (lines 1-8)

10. Indirect Costs* | 19, 478. oo|| 19, 709. oo|| 19, 830. 00| | 19, 663. 00| | | | 78, 680. oo|
11. Training Stipends | 348, 000. oo|| 348, 000. oo|| 348, 000. oo| | 348, 000. 00| | | | 1, 392, 000. oo|
éizr{e-l;ost)ﬂ](_:)osts | 615, 960. 00| | 616, 076. 00| 617, 704. 00| | 615, 451. 00| || I 2,465, 191. 00|

*Indirect Cost Information (To Be Completed by Your Business Office):
If you are requesting reimbursement for indirect costs on line 10, please answer the following questions:

(1) Do you have an Indirect Cost Rate Agreement approved by the Federal government? X]yes [ ]No
2) If yes, please provide the following information:
Period Covered by the Indirect Cost Rate Agreement: From: |07/01/ 2015 To: [06/30/2019 (mm/ddlyyyy)
Approving Federal agency: |:| ED |Z| Other (please specify): |Depart ment of Health and Human Services |
The Indirect Cost Rate is %.
) If this is your first Federal grant, and you do not have an approved indirect cost rate agreement, are not a State, Local government or Indian Tribe, and are not funded under a training rate
program or a restricted rate program, do you want to use the de minimis rate of 10% of MTDC? |:| Yes |:| No  If yes, you must comply with the requirements of 2 CFR § 200.414(f).
4) If you do not have an approved indirect cost rate agreement, do you want to use the temporary rate of 10% of budgeted salaries and wages?
|:| Yes |:| No If yes, you must submit a proposed indirect cost rate agreement within 90 days after the date your grant is awarded, as required by 34 CFR § 75.560.
(5) For Restricted Rate Programs (check one) -- Are you using a restricted indirect cost rate that:
Is included in your approved Indirect Cost Rate Agreement? Or, Complies with 34 CFR 76.564(c)(2)? The Restricted Indirect Cost Rate is 8.00| %.
D IX’ PR/Award # P015A180101
ED 524
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Name of Institution/Organization

Applicants requesting funding for only one year

Trustees of |ndiana University

should complete the column under "Project Year

1." Applicants requesting funding for multi-year
grants should complete all applicable columns.
Please read all instructions before completing
form.

SECTION B - BUDGET SUMMARY
NON-FEDERAL FUNDS

Budget Categories Proje(z; Year 1 Proje(t;)t)Year 2 Proje(cCt)Year 3 Proje(c(:jt)Year 4 Proje(c;)Year 5 Tg;al
1. Personnel | 0. 00| 0. ool [ 0. 00| | 0. 00| | IR 0. 00|
2. Fringe Benefits | 0. 00|| 0. oo|| 0.00 | 0. 00| | | | 0. oo|
3. Travel | 0. 00| 0. 00| 0. 00] | 0. 00| | IR 0. 00|
4. Equipment | 0. oo|| 0. oo|| 0. 00 | 0. oo| | | | 0. oo|
5. Supplies | 0. oo|| 0. oo|| 0.00 | 0. oo| | | | 0. oo|
6. Contractual | 0. oo|| 0. oo|| 0. 00 | 0. oo| | | | 0. oo|
7. Construction | 0. oo|| 0. oo|| 0. 00 | 0. oo| | | | 0. oo|
8. Other | 0. 00| 0. 00| 0. 00] | 0. 00| | IR 0. 00|

jinzztall_;ifem Costs | 0. 00| 0. 00| 0. 00] | 0. 00| | IR 0. 00|
10. Indirect Costs | 0. 00| 0. 00| 0. 00] | 0. 00| | IR 0. 00|
11. Training Stipends | 0. oo|| 0. oo|| 0.00 | 0. oo| | | | 0. oo|
éizn-eTSOEtﬂf)OStS | 0. 00| 0. 00| 0. 00] | 0. 00| | IR 0. 00|

SECTION C - BUDGET NARRATIVE (see instructions)
ED 524
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OMB Number: 4040-0007
Expiration Date: 01/31/2019

ASSURANCES - NON-CONSTRUCTION PROGRAMS

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including time for reviewing
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of
information. Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for
reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503.

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET. SEND
IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY.

NOTE:  Certain of these assurances may not be applicable to your project or program. If you have questions, please contact the
awarding agency. Further, certain Federal awarding agencies may require applicants to certify to additional assurances.
If such is the case, you will be notified.

As the duly authorized representative of the applicant, | certify that the applicant:

1. Has the legal authority to apply for Federal assistance Act of 1973, as amended (29 U.S.C. §794), which
and the institutional, managerial and financial capability prohibits discrimination on the basis of handicaps; (d)
(including funds sufficient to pay the non-Federal share the Age Discrimination Act of 1975, as amended (42 U.
of project cost) to ensure proper planning, management S.C. §86101-6107), which prohibits discrimination on
and completion of the project described in this the basis of age; (e) the Drug Abuse Office and
application. Treatment Act of 1972 (P.L. 92-255), as amended,
relating to nondiscrimination on the basis of drug
2. Wil give the awarding agency, the Comptroller General abuse; (f) the Comprehensive Alcohol Abuse and
of the United States and, if appropriate, the State, Alcoholism Prevention, Treatment and Rehabilitation
through any authorized representative, access to and Act of 1970 (P.L. 91-616), as amended, relating to
the right to examine all records, books, papers, or nondiscrimination on the basis of alcohol abuse or
documents related to the award; and will establish a alcoholism; (g) 88523 and 527 of the Public Health
proper accounting system in accordance with generally Service Act of 1912 (42 U.S.C. §8290 dd-3 and 290
accepted accounting standards or agency directives. ee- 3), as amended, relating to confidentiality of alcohol
and drug abuse patient records; (h) Title VIII of the Civil
3. Will establish safeguards to prohibit employees from Rights Act of 1968 (42 U.S.C. §83601 et seq.), as
using their positions for a purpose that constitutes or amended, relating to nondiscrimination in the sale,
presents the appearance of personal or organizational rental or financing of housing; (i) any other
conflict of interest, or personal gain. nondiscrimination provisions in the specific statute(s)
under which application for Federal assistance is being
4. Will initiate and complete the work within the applicable made_; ar_1d,. 0) _the requwements_ of any other
time frame after receipt of approval of the awarding non(j|sc_r|m|nat|0n statute(s) which may apply to the
agency. application.
5.  Will comply with the Intergovernmeqtal Personngl Act of \r/gglu?rzmﬁ{sogfh?;:Lrﬁa:%/ dcﬁlmog“tﬁzy L\jvrlntrotr:’?
1970 (42 U.S.C. §.§4728'4763) relating to prescribed Relocation Assistance and Real Property Acquisition
standards for merit systems for programs .fl.md?d under Policies Act of 1970 (P.L. 91-646) which provide for
Zne ;:é?xe :ifsg;ul\tﬁ: ggﬁg::gg?gf:ﬁgﬂeg Isntem of fair and equitable treatment of persons displaced or
ngsonnel Administration (5 C.F.R. 900 Subgart A whose property is acquired as a result of Federal or
T ’ ) federally-assisted programs. These requirements
. ) . apply to all interests in real property acquired for
6. Will comply with all Federal statutes relating to

nondiscrimination. These include but are not limited to:
(a) Title VI of the Civil Rights Act of 1964 (P.L. 88-352)
which prohibits discrimination on the basis of race, color
or national origin; (b) Title IX of the Education
Amendments of 1972, as amended (20 U.S.C.§81681-
1683, and 1685-1686), which prohibits discrimination on
the basis of sex; (c) Section 504 of the Rehabilitation

Previous Edition Usable

Authorized for Local Reproduction

project purposes regardless of Federal participation in
purchases.

. Will comply, as applicable, with provisions of the

Hatch Act (5 U.S.C. §81501-1508 and 7324-7328)
which limit the political activities of employees whose
principal employment activities are funded in whole
or in part with Federal funds.

Standard Form 424B (Rev. 7-97)
Prescribed by OMB Circular A-102

PR/Award # PO15A180101
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9. Will comply, as applicable, with the provisions of the Davis- 13. Will assist the awarding agency in assuring compliance
Bacon Act (40 U.S.C. 88276a to 276a-7), the Copeland Act with Section 106 of the National Historic Preservation
(40 U.S.C. §276¢ and 18 U.S.C. §874), and the Contract Act of 1966, as amended (16 U.S.C. §470), EO 11593
Work Hours and Safety Standards Act (40 U.S.C. §8327- (identification and protection of historic properties), and
333), regarding labor standards for federally-assisted the Archaeological and Historic Preservation Act of
construction subagreements. 1974 (16 U.S.C. §8469a-1 et seq.).

10. Will comply, if applicable, with flood insurance purchase 14. Will comply with P.L. 93-348 regarding the protection of
requirements of Section 102(a) of the Flood Disaster human subjects involved in research, development, and
Protection Act of 1973 (P.L. 93-234) which requires related activities supported by this award of assistance.
recipients in a special flood hazard area to participate in the i . .
program and to purchase flood insurance if the total cost of 15. Will comply with the Laboratory Animal Welfare Act of
insurable construction and acquisition is $10,000 or more. 1966 (P.L. _89'544’ as amended, 7 U.S.C. 852131 et

seq.) pertaining to the care, handling, and treatment of

11. Will comply with environmental standards which may be warm blooded animals held for research, teaching, or
prescribed pursuant to the following: (a) institution of other activities supported by this award of assistance.
environmental quality control measures under the National ) . . o
Environmental Policy Act of 1969 (P.L. 91-190) and 16. Will comply with the Lead-Based Paint P0|son_|ng
Executive Order (EO) 11514; (b) notification of violating Prevention Act (42 U.S.C. 884801 et seq.) which
facilities pursuant to EO 11738; (c) protection of wetlands prohibits the use of lead-based paint in construction or
pursuant to EO 11990; (d) evaluation of flood hazards in rehabilitation of residence structures.
floqdplams n accorda_nce with EO 11988; (e) assurance of 17. Will cause to be performed the required financial and
project consistency with the approved State management compliance audits in accordance with the Single Audit
program developed under the Coastal Zone Manag_ement Act Amendments of 1996 and OMB Circular No. A-133,
Act of 1972_(16 U.S.C. 881451 et_seq.); v confo_rmlty of "Audits of States, Local Governments, and Non-Profit
Federal actions to State (Clean Air) Implementation Plans Organizations.”
under Section 176(c) of the Clean Air Act of 1955, as
amended (42 U.S.C. 887401 et seq.); (g) protection of 18. Will comply with all applicable requirements of all other
underground sources of drinking water under the Safe Federal laws, executive orders, regulations, and policies
Drinking Water Act of 1974, as amended (P.L. 93-523); governing this program.
and, (h) protection of endangered species under the
Endangered Species Act of 1973, as amended (P.L. 93- 19. Will comply with the requirements of Section 106(g) of
205). the Trafficking Victims Protection Act (TVPA) of 2000, as

i . ) o amended (22 U.S.C. 7104) which prohibits grant award

12. Will comply with the Wild and Scenic Rivers Act of recipients or a sub-recipient from (1) Engaging in severe
1968 (16 U.S.C. 881271 et seq.) related to protecting forms of trafficking in persons during the period of time
components or potential components of the national that the award is in effect (2) Procuring a commercial
wild and scenic rivers system. sex act during the period of time that the award is in

effect or (3) Using forced labor in the performance of the
award or subawards under the award.
SIGNATURE OF AUTHORIZED CERTIFYING OFFICIAL TITLE

|Kevi n Newsom

|Associ ate VP for Research Administration |

APPLICANT ORGANIZATION

DATE SUBMITTED

|Tr ustees of Indiana University

loe/ 25/ 2018 |

Standard Form 424B (Rev. 7-97) Back

PR/Award # PO15A180101
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DISCLOSURE OF LOBBYING ACTIVITIES
Approved by OMB

Complete this form to disclose lobbying activities pursuant to 31 U.S.C.1352 4040-0013

1. * Type of Federal Action: 2. * Status of Federal Action: 3. * Report Type:

|:| a. contract |:| a. bid/offer/application IE a. initial filing
IZ b. grant IE b. initial award D b. material change

D c. cooperative agreement D c. post-award

I:l d. loan

D e. loan guarantee

D f. loan insurance

4. Name and Address of Reporting Entity:

IZIPrime DSubAwardee

* Name

v |
* Street 1 | NA | Street 2 | |
* City | A | State | | Zip | |

Congressional District, if known: |

5. If Reporting Entity in No.4 is Subawardee, Enter Name and Address of Prime:

6. * Federal Department/Agency: 7. * Federal Program Name/Description:

N A Nat i onal Resource Centers Program for Foreign Language and Area
Studi es or Foreign Language and |nternational Studies Pr

CFDA Number, if applicable: |84. 015

8. Federal Action Number, if known: 9. Award Amount, if known:
$ | |

10. a. Name and Address of Lobbying Registrant:

" * i Middle Name
Prefix I:I First Name [~ | | |

* Last Name | Suffix |

ba

* Street 1 | | Street 2 | |

* City | | State | | Zip | |

b. Individual Performing Services (including address if different from No. 10a)

Prefix I:I *FirstName f\, o | Middle Name | |

* Last Name | | Suffix |

N A

* Street 1 | | Street 2 | |

* City | |State | |Zip | |

11. Information requested through this form is authorized by title 31 U.S.C. section 1352. This disclosure of lobbying activities is a material representation of fact upon which
reliance was placed by the tier above when the transaction was made or entered into. This disclosure is required pursuant to 31 U.S.C. 1352. This information will be reported to
the Congress semi-annually and will be available for public inspection. Any person who fails to file the required disclosure shall be subject to a civil penalty of not less than
$10,000 and not more than $100,000 for each such failure.

* Signature: |Kevin Newsom |

*Name: Prefix I:I * First Name |N/A | Middle Name |

* Last Name | Suffix| |

o

Title: | | Telephone No.: | |Date: |06/ 25/ 2018

Authorized for Local Reproduction
Standard Form - LLL (Rev. 7-97)

PR/Award # P015A180101
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Tracking Number:GRANT12659766

NOTICE TO ALL APPLICANTS

The purpose of this enclosure is to inform you about a new
provision in the Department of Education's General
Education Provisions Act (GEPA) that applies to applicants
for new grant awards under Department programs. This
provision is Section 427 of GEPA, enacted as part of the
Improving America's Schools Act of 1994 (Public Law (P.L.)
103-382).

To Whom Does This Provision Apply?

Section 427 of GEPA affects applicants for new grant
awards under this program. ALL APPLICANTS FOR
NEW AWARDS MUST INCLUDE INFORMATION IN
THEIR APPLICATIONS TO ADDRESS THIS NEW
PROVISION IN ORDER TO RECEIVE FUNDING UNDER
THIS PROGRAM.

(If this program is a State-formula grant program, a State
needs to provide this description only for projects or
activities that it carries out with funds reserved for State-level
uses. In addition, local school districts or other eligible
applicants that apply to the State for funding need to provide
this description in their applications to the State for funding.
The State would be responsible for ensuring that the school
district or other local entity has submitted a sufficient

section 427 statement as described below.)

What Does This Provision Require?

Section 427 requires each applicant for funds (other than an
individual person) to include in its application a description of
the steps the applicant proposes to take to ensure equitable
access to, and participation in, its Federally-assisted program
for students, teachers, and other program beneficiaries with
special needs. This provision allows applicants discretion in
developing the required description. The statute highlights
six types of barriers that can impede equitable access or
participation: gender, race, national origin, color, disability, or
age. Based on local circumstances, you should determine
whether these or other barriers may prevent your students,
teachers, etc. from such access or participation in, the
Federally-funded project or activity. The description in your
application of steps to be taken to overcome these barriers
need not be lengthy; you may provide a clear and succinct
description of how you plan to address those barriers that are
applicable to your circumstances. In addition, the information
may be provided in a single narrative, or, if appropriate, may

OMB Number: 1894-0005
Expiration Date: 04/30/2020

be discussed in connection with related topics in the
application.

Section 427 is not intended to duplicate the requirements of
civil rights statutes, but rather to ensure that, in designing
their projects, applicants for Federal funds address equity
concerns that may affect the ability of certain potential
beneficiaries to fully participate in the project and to achieve
to high standards. Consistent with program requirements and
its approved application, an applicant may use the Federal
funds awarded to it to eliminate barriers it identifies.

What are Examples of How an Applicant Might Satisfy the
Requirement of This Provision?

The following examples may help illustrate how an applicant
may comply with Section 427.

(1) An applicant that proposes to carry out an adult literacy
project serving, among others, adults with limited English
proficiency, might describe in its application how it intends
to distribute a brochure about the proposed project to such
potential participants in their native language.

(2) An applicant that proposes to develop instructional
materials for classroom use might describe how it will
make the materials available on audio tape or in braille for
students who are blind.

(3) An applicant that proposes to carry out a model
science program for secondary students and is
concerned that girls may be less likely than boys to enroll
in the course, might indicate how it intends to conduct
"outreach" efforts to girls, to encourage their enroliment.

(4) An applicant that proposes a project to increase
school safety might describe the special efforts it will take
to address concern of leshian, gay, bisexual, and
transgender students, and efforts to reach out to and
involve the families of LGBT students.

We recognize that many applicants may already be
implementing effective steps to ensure equity of access and
participation in their grant programs, and we appreciate your
cooperation in responding to the requirements of this
provision.

Estimated Burden Statement for GEPA Requirements

According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless such
collection displays a valid OMB control number. Public reporting burden for this collection of information is estimated to average
1.5 hours per response, including time for reviewing instructions, searching existing data sources, gathering and maintaining the
data needed, and completing and reviewing the collection of information. The obligation to respond to this collection is required to
obtain or retain benefit (Public Law 103-382). Send comments regarding the burden estimate or any other aspect of this collection
of information, including suggestions for reducing this burden, to the U.S. Department of Education, 400 Maryland Ave., SW,
Washington, DC 20210-4537 or email ICDocketMgr@ed.gov and reference the OMB Control Number 1894-0005.

Optional - You may attach 1 file to this page.

1243- CSME_GEPA fi nal . pdf

| ‘ Add Attachment | ‘Delete Attachmentl ‘ View Attachment
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Plan for Ensuring Equity of Access and Participation in Grant Activities
General Education Provisions Act (GEPA) Section 427

The fundamental principles of academic freedom, equality of opportunity, and human dignity are at the
core of Indiana University’s mission. These values are embodied in the university’s firm commitment to
provide a learning and working environment that is free from invidious discrimination in all its forms.
These principles extend across all the University’s practices and programs and to its engagement with the
American society as a whole.

Indiana University Bloomington is a culturally rich and ethnically diverse campus, which strives to be
fully inclusive with all faculty, staff, students, and visitors. Furthermore, IU Bloomington not only
received an award in 2017 for excellence in diversity from the National Association of Diversity Officers
in Higher Education, but also was honored for the third year in a row with the Higher Education
Excellence in Diversity Award.

Support for a diverse faculty and student climate is diligently advocated through the numerous program
offerings, offices and services available to the University community. The Office of Diversity, Equity,
and Multicultural Affairs oversees a vast range of university-wide programs, services, and activities for
underrepresented students, faculty, and staff. These programs include the Hudson & Holland Scholars
Program, which recruits and supports high-achieving students from underrepresented populations, and the
Groups Scholars Program, which supports, retains, and increases the graduation rates of first-generation,
low-income, and disabled students. The Faculty and Staff for Student Excellence Mentoring Program
provides faculty, staff, and peer mentors for students from underrepresented minorities. The Office of
Mentoring Services and Leadership Development supports the personal, academic, social, cultural,
leadership, and professional development of students, with special emphasis in working on behalf of
underrepresented or minority populations. Disability Services for Students specializes in assisting
students with physical, learning, and temporary disabilities, including resources for veterans with service-
connected disabilities. ADA@IU ensures that all aspects of Indiana University provide equal access to
students, faculty, and staff with or without disabilities in compliance with the Americans with Disabilities
Act (ADA). In compliance with the ADA, all Indiana University programs and facilities are accessible to
the disabled, and the university provides alternative accommodations for students and staff as needed.
Gender-inclusive bathrooms are available in all Residence Halls, prayer rooms are available for Muslim
students and staff, and lactation rooms are available for nursing mothers. IU offers training workshops on
Diversity in the Workplace, which is required for all administrators and supervisors, Americans with
Disabilities (ADA) Compliance Issues, Equal Opportunity Employment and Affirmative Action, and
Preventing Sexual Harassment. The campus works diligently to live up to its mission by creating a fully
accessible and non-discriminatory environment for learning and working.

The Center for the Study of the Middle East (CSME) adheres to these principles and makes every effort to
assure equal access to and participation in its programs by all persons regardless of arbitrary and
discriminatory considerations of age, color, disability, ethnicity, gender, marital status, national origin,
race, religion, sexual orientation, or veteran status. The CSME is proud to be housed in the new Global
and International Studies Building, which is fully handicapped accessible and the Center’s website is
designed to be ADA compliant. Many of the outreach projects described in this application will serve
traditionally underserved populations, and FLAS award selection is free from discriminatory bias.
Programmatic and employment advertising and marketing includes information to assure accessibility for,
and the diversity of, participants and applicants.

We proactively strive to maximize inclusivity by complying with the following practices:
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1. All individuals who would like to participate in the CSME events will not be turned away from
attendance for any economic reason, nor for any other reason that would relate to the six types of
barriers that could obstruct access to our programming.

2. All programming will be respectful of issues of gender, race, national origins, color, disability, or
age in order to meet the needs of all audience members.

3. Specific needs of attendees at events will be accommodated through visual, auditory, and
physical needs.

4. Timely notification of events will be updated and available to all various interested community to
enable participation in our endeavors on a regular basis.

5. The CSME will also host events outside of campus to reach other communities in Indiana and
with MSI partners out-of-state for a broader audience.

The CSME and Indiana University are committed to diversity in all aspects. As reaffirmed by the
Bloomington Faculty Council’s Statement on Diversity in 2017:

“Diversity is a central component of our academic mission at Indiana University Bloomington; our
teaching, learning, scholarship, research, and creativity are immeasurably enriched by students, faculty,
and staff with diverse experiences. We at Indiana University Bloomington understand diversity as the
experiences, values, practices, and worldviews stemming from varied cultures and circumstances
(including, but not limited to, those from historically underrepresented groups). Furthermore, in our
educational mission to enrich understandings of community, citizenship, nationhood, and global
relationships, we also believe it is important to recognize and remedy historic imbalances in allocation of
resources to teaching, research, service, and campus culture. In doing so, we strive to teach our students to
value the inclusion of people from groups that experience discrimination and underrepresentation and,
ultimately, to respect, explore, and celebrate differences. This endeavor prepares our students to
participate in national and global communities that require them to embrace and understand differences in
order to foster fruitful relationships. Indiana University Bloomington’s educational mission and its status
as an international institution mandate the centrality of diversity to our campus.”

IU has reinforced these values by implementing the following policies with procedures to ensure the
protection of all members of the University community:

ACA-32, Academic Freedom: Academic freedom, accompanied by responsibility, attaches to all aspects
of a teacher’s and librarian’s professional conduct. The teacher and librarian shall have full freedom of
investigation, subject to adequate fulfillment of other academic duties. No limitation shall be placed upon
the teacher’s and librarian’s freedom of exposition of the subject in the classroom, or library, or on the
expression of it outside. The teacher or librarian should recognize that a professional position in the
community involves the obligation to be accurate, to exercise appropriate restraint, and to show respect
for the right of others to express their views.

ACA-59, Accommodation for Religious Observances: U respects the right of all students to observe
their religious holidays. Accordingly, course directors are to make reasonable accommodation, upon
request, for such observances. It is the responsibility of the students involved to notify their course
directors in a timely manner concerning their need for such accommaodation.

UA-02, Americans with Disabilities Act (ADA) Policy: The Americans with Disabilities Act (ADA), the
Indiana Civil Rights Act, and Indiana University policy prohibit discrimination in employment and
educational programs against qualified individuals with disabilities. University websites must be
accessible so that students, prospective students, employees, guests and visitors with disabilities have
equivalent access to the information and functionality provided to individuals without disabilities. It is the
policy of Indiana University to provide reasonable accommodations or academic adjustments when
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necessary. These accommodations and adjustments must be made in a timely manner and on an
individualized and flexible basis.

UA-07, Anti-Trafficking Policy: Indiana University has a zero tolerance policy on trafficking in persons.
Forms of trafficking includes the recruitment, harboring, transportation, provision, or obtaining of a
person for labor or services, through the use of force, fraud, or coercion, for the purpose of subjection to
involuntary servitude, peonage, debt bondage, or slavery. It also includes sex trafficking in which a
commercial sex act is induced by force, fraud, or coercion, or in which the person induced to perform
such act has not attained 18 years of age.

ACA-33, Code of Academic Ethics: The central functions of an academic community are learning,
teaching, and scholarship. They must be characterized by reasoned discourse, intellectual honesty, mutual
respect, and openness to constructive change. By accepting membership in this community, an individual
neither surrenders rights nor escapes fundamental responsibilities as a citizen, but acquires additional
rights as well as responsibilities to the entire University community. They do not require the individual to
be passive and silent. They do require recognition of how easily an academic community can be violated.

HR-08-10, Compliance Training (Joint procedure effort among the offices of Affirmative Action,
University Human Resources, Office of Insurance, Loss Control & Claims, and Environmental Health
and Safety): The goal of compliance training is to ensure that all Indiana University employees are
afforded the protection of employment laws, regulations, and policies, and in so doing, ensure fairness
and equality in the workplace.

UA-01, Non-Discrimination/Equal Opportunity/Affirmative Action: Indiana University pledges itself to
continue its commitment (policy first established in 1969) to the achievement of equal opportunity within
the University and throughout American society as a whole. In this regard, Indiana University will recruit,
hire, promote, educate, and provide services to persons based upon their individual qualifications. Indiana
University prohibits discrimination based on arbitrary considerations of such characteristics as age, color,
disability, ethnicity, sex, gender identity, marital status, national origin, race, religion, sexual orientation,
or veteran status.

HR-11-50, Provisions for Lactating Mothers: The policy provisions are to support mothers who want to
express breast milk at work. This policy is also intended to comply with a related Indiana Code.
Departments are to provide a location, to the extent reasonably possible, where an employee can express
breast milk in private. Departments are to ensure, to the extent reasonably possible, the availability of
cold storage space.

UA-03, Sex Misconduct: Indiana University prohibits discrimination on the basis of sex or gender in its
educational programs and activities. Discrimination on the basis of sex or gender is also prohibited by
federal laws, including Title VII and Title IX. This policy governs the University’s response to
discrimination based on sex or gender, and all forms of sexual misconduct (which includes sexual
harassment, sexual assault, other forms of sexual violence, dating violence, domestic violence, sexual
exploitation and stalking. Such behaviors are against the law and are unacceptable behaviors under
Indiana University policy.

HR-02-130, Statement on Fair Treatment in the Workplace (CWA, Local 7430): The Indiana University
administration, all employees, and the CWA pledge to promote a work environment based on mutual trust
and respect for the dignity of every member of the university community. As a community, we are
committed to opposing and constraining behavior that detracts from the ability of each employee to
perform at his/her highest level and to fulfill the educational mission of the university.
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CERTIFICATION REGARDING LOBBYING

Certification for Contracts, Grants, Loans, and Cooperative Agreements

The undersigned certifies, to the best of his or her knowledge and belief, that:

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of an agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or
modification of any Federal contract, grant, loan, or cooperative agreement.

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard
Form-LLL, "Disclosure of Lobbying Activities," in accordance with its instructions.

(3) The undersigned shall require that the language of this certification be included in the award documents
for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and
cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This certification
is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction
imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required certification shall be
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

Statement for Loan Guarantees and Loan Insurance
The undersigned states, to the best of his or her knowledge and belief, that:

If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer
or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of
a Member of Congress in connection with this commitment providing for the United States to insure or
guarantee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying
Activities," in accordance with its instructions. Submission of this statement is a prerequisite for making or
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the
required statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000
for each such failure.

* APPLICANT'S ORGANIZATION

|Tr ust ees of Indiana University

* PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE

Prefix: * First Name: |St even | Middle Name: |A' I'en
* Last Name: |'VBfti n | Suffix: I:I

* Title: |Associ ate VP for Research Adm nistration

* SIGNATURE: |Kevi n Newsom | * DATE: |06/ 25/ 2018
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OMB Number: 1894-0007

U.S. DEPARTMENT OF EDUCATION Expiration Date: 09/30/2020
SUPPLEMENTAL INFORMATION
FOR THE SF-424

1. Project Director:

Prefix: First Name: Middle Name: Last Name: Suffix:

Pr of . Fei sal | st rabadi

Address:

Streetl: |355 N. Jordan Avenue

Street2: |

County: |anr oe

|
|
City: |BI oom ngt on |
|
|

State: |I N: | ndi ana

Zip Code: [47405- 1105 |

Country: [USA: UNI TED STATES |

Phone Number (give area code) Fax Number (give area code)

[612- 855- 2724 | |

Email Address:

|f i straba@ ndi ana. edu

2. Novice Applicant:

Are you a novice applicant as defined in the regulations in 34 CFR 75.225 (and included in the definitions page in the attached instructions)?
[] Yes [ ] No [X] Notapplicable to this program

3. Human Subjects Research:

a. Are any research activities involving human subjects planned at any time during the proposed Project Period?
[]Yes [X No

b. Are ALL the research activities proposed designated to be exempt from the regulations?

[ ] Yes Provide Exemption(s) #: [J1 [J2 [J3 [J4 [1s [Js

[ ] No Provide Assurance #, if available:

c. If applicable, please attach your "Exempt Research" or "Nonexempt Research" narrative to this form as
indicated in the definitions page in the attached instructions.
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Abstract

The abstract narrative must not exceed one page and should use language that will be understood by a range of audiences.
For all projects, include the project title (if applicable), goals, expected outcomes and contributions for research, policy,
practice, etc. Include population to be served, as appropriate. For research applications, also include the following:

= Theoretical and conceptual background of the study (i.e., prior research that this investigation builds upon and that
provides a compelling rationale for this study)

= Research issues, hypotheses and questions being addressed

= Study design including a brief description of the sample including sample size, methods, principals dependent,
independent, and control variables, and the approach to data analysis.

[Note: For a non-electronic submission, include the name and address of your organization and the name, phone number and
e-mail address of the contact person for this project.]

You may now Close the Form

You have attached 1 file to this page, no more files may be added. To add a different file,
you must first delete the existing file.

* Attachment: |1247-CSME_Abstract_FINAL.pdf | ‘ Add Attachment | ‘Delete Attachmentl | View Attachment
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Center for the Study of the Middle East Abstract

CSME’s mission is to promote multi- and interdisciplinary knowledge of the Middle East by
enriching academic programs, scholarship, public outreach, and support for educators and students
at all levels. We are able to accomplish this mission by virtue of the resources we bring together
and leverage. With 97 affiliated faculty, over 250,000 MENA volumes in our library, and nearly
$1.2 million in institutional support of research and study for faculty and students going to MENA
in the last 4 years, we are committed and able to serve the needs of our community, region, and
nation. We offer UG and GRD degree in ME studies through NELC, CEUS, and JSP. CSME’s
LCTLs are Modern Standard Arabic (5 years), Hebrew (4), Kurdish (2), Persian (3), and Turkish

(4).

CSME faculty have proven their commitment to outreach activities such as: 1) hosting the US
National Intelligence Council (NIC) three times on the IU campus to frame and comment on the
quadrennial reports prepared for the incoming president; 2) consulting with various government
agencies and congressional committees; 3) reaching millions through appearances on local and
national media on MENA topics; and using T6 funds 4) convening 117 fora on MENA in 4 years
for the 1IU and local communities; and 5) engaging in outreach about MENA at the K-12 level.
Moreover, in the last four years, our students, with strong ME language skills and area knowledge,
have gone on to careers in the academy, non-profits, the private sector, and government service,
including CIA, NSA, DoD, DoS, DoL, and the US Army.

We seek T6 funds to further CSME’s mission through activities that fall under three main goals:
1) building capacity in the LCTLs and area studies of MENA at institutions of higher education;
2) internationalizing minority serving institutions (MSIs) and community colleges (CCs) and 3)
promoting knowledge of LCTLs, area studies and global learning into K-12 schools in
collaboration with the 1IU School of Education. We recognize that, to help people become area
experts, we must start at the earliest stages of learning to increase awareness of, and build interest
in, ME languages and cultures and we must continue all the way through the highest levels of
education. We also understand that providing a variety of perspectives on a given topic allows for
a more nuanced understanding. Our proposed activities do just that. We have language programs
for Pre-K-6, teacher training for middle and high school teachers, and programs to internationalize
career and technical education schools, CCs, and MSlIs. We are also creating language curricula
for MENA LCTLs not consistently taught anywhere else in the US: Sorani and Kurmanji Kurdish.
Perhaps our most distinct proposed activity is a faculty exchange with the US Army Command
and General Staff College. If funded, 1U faculty will travel to CGSC to hold roundtables with their
faculty and students on subjects relevant to the US military. In return, CGSC faculty will come to
IU to share their expertise with our students, faculty and IU ROTC cadets. These programs will
supplement a wide array of outreach programs in which CSME consistently engages.

We also seek FLAS funding, giving priority to students with financial need (FLAS 1) in our five
languages, Modern Arabic, Hebrew, Kurdish, Persian, and Turkish, each of which is a LCTL
(FLAS 2)

The continued security, stability, and economic vitality of our nation depends on US citizens who
are experts in world regions, foreign languages, and international affairs. CSME seeks NRC and
FLAS funding so that we can continue to be a place upon which our nation can rely to produce
experts on the Middle East and to share that expertise through all our programs, outreach and the
media.
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Center for the Study of the Middle East

Abstract

Goals and Activities for 2018-2022

Goal 1 (G1): Build capacity in the LCTLs and area studies of MENA at 1U and other institutions of higher
education (Higher Ed)

# | Activity Priorities Page
1 | Sorani Kurdish Materials Development and Course Offerings AP1(2), AP2, F2 2
2 | Language Materials Development with CeLCAR (Kurmanji, Azerbaijani, etc.) AP1(2), AP2, F2 3
3 | Tutoring for Arabic, Persian, and Turkish at SLW AP2, F2 3
4 | ME LCTL Speakers for Conference for Central Asian Languages & Linguistics AP2 3
5 | LCTL Summer Workshops for Trainers AP2, F2 3
6 | Command and General Staff College, ROTC, IU faculty exchange AP1(1), AP1(2), 4
7 | Conference on Religious Intolerance in the ME AP1(1), AP2 4
8 | MENA Rule of Law Project AP1(1), AP2 4
9 | Biomedical Ethics Symposium with IlU MED, MBRU AP1(1), AP2 5
10 | Language & Culture Modules with CIBER, CeLT AP2, F2 5
11 | Business in Language Learning Plans & Training Workshop AP2, F2 5
12 | Languages for Specific Purposes (LSP) Conference AP2, F2 6
13 | CSME Lecture Series AP1(1), AP2 6
14 | Authority in Islam Speaker Series with Islamic Studies Program AP1(1), AP2 6
15 | MENA Cultural programming AP2 6
16 | 1U Global Competency Certificate AP2 7

Goal 2 (G2): Internationalize minority serving institution (MSI) and community college (CC) curricula
through significant and sustained building of faculty and student expertise in the contemporary MENA
(MSls & CCs)

Internationalization of Navajo Technical University

AP2, CPP1, CPP2

7
2 | Institute for Curriculum and Campus Internationalization AP2, CPP1, CPP2 7
3 | Globalization at Ivy Tech Community College AP2, CPP1 8
4 | Global Employability Initiative: lvy Tech Community College AP2, CPP1 8
5 | Ivy Tech Community College Certificate on Global Workforce Skills AP2, CPP1 8

Goal 3 (G3): Integrate international and global learning into K-12 schools by promoting knowledge of

LCTLs and area studies of MENA in collaboration with 1U’s School of Education and others (School of Ed
Collaboration)

1 | Genocide in the Modern Middle East Curriculum Development AP2, CPP2 9
2 | Global Education Initiatives with School of Ed AP2, CPP2 9
3 | Bridges: Children, Languages, World (pre-K-6 LCTL instruction) AP2, CPP2 10
4 | Lotus Blossoms World Bazaar for 4™ graders and community AP2, CPP2 10
5 | Balfour Scholar program for underrepresented and minority HS juniors AP2, CPP2 10
6 | Social Studies Teacher Workshops for 6-12 grade teachers AP2, CPP2 11
7 | Business is Global — HS students introduced to LCTLs AP2, CPP2 11
8 | Internationalize career technical education (CTE) HS programs AP2, CPP2 11
9 | Global Employability Workshop for CTE educators AP2, CPP2 12
10 | Internationalize CTE college & career fairs AP2, CPP2 12
11 | Internationalize CTE career guidance AP2, CPP2 12
12 | Global Indigenous teacher training for K-12 teachers on Navajo Reservation AP2, CPP2 12

Indiana University
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Project Narrative File(s)

* Mandatory Project Narrative File Filename: |1244- Narrati ve_Tabl e_of _Cont ent s_FI NAL. pdf |
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ACRONYMS

ACE American Council of Education

ACTFL  American Council on the Teaching of Foreign Languages
AD Assistant Director

AF Arabic Flagship

ANU Australian National University

AFRI African Studies Program

AY Academic Year

BIG Business Is Global

BUS Kelley School of Business, Indiana University
BSP Balfour Scholars Program

cC community college(s)

CCD Center for Constitutional Democracy

CELCAR Center for the Languages of the Central Asian Region

CeLT Center for Language Technology

CEUS Department of Central Eurasian Studies

CGC Center for the Study of Global Change

CGSC Command and General Staff College

CIBER  Center for International Business Education and Research
CIEDR  Center for International Education, Development and Research
COLL College of Arts and Sciences, Indiana University

CSME  Center for the Study of the Middle East

CTE Career Technical Education

DGS Director of Graduate Studies

DLI Director of Language Instruction
DoD Department of Defense

DoL Department of Labor

DoS Department of State

DUS Director of Undergraduate Studies
SoE School of Education, Indiana University
EURO European Studies Center

GA graduate assistant

GElI Global Education Initiatives

GRD graduate
IAUNRC Inner Asian and Uralic National Resource Center

ICCI Institute for Curriculum and Campus Internationalization
IDOE Indiana Department of Education

ILR Interagency Language Roundtable

IN Indiana

IS International Studies Department

ISIP Indiana State Internationalization Plan

IU Indiana University

IUB Indiana University Bloomington

ISP Islamic Studies Program

JSP Borns Jewish Studies Program, Indiana University
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LAW Maurer School of Law, Indiana University

LCTL less commonly taught language(s)
LRC Language Resource Center
LSP Languages for Specific Purposes

MBRU  Mohammed Bin Rashid University of Medicine and Health Sciences
ME Middle East

MED School of Medicine, Indiana University

MENA  Middle East and North Africa

MES Middle East studies

MESP Middle East Studies Program

MSA Modern Standard Arabic

MSI minority-serving institutions

NALRC National African Language Resource Center, Indiana University

NELC Department of Near Eastern Languages and Cultures, Indiana University

NIC National Intelligence Council
NTT non-tenure track

NTU Navajo Technical University
OPI Oral Proficiency Interview

00S Office of Overseas Study
OVPIA  Office of the Vice President for International Affairs

PAI Pan-Asian Institute

PD Position Description OR Professional Development (in evaluation section)
PH School of Public Health, Indiana University

REEI Russian and East European Institute

ROTC Reserve Officer Training Corps
SGIS School of Global and International Studies
SLW Summer Language Workshop, Indiana University

SoE School of Education, Indiana University
SPEA School of Public and Environmental Affairs, Indiana University
TF Turkish Flagship

TPMA  Thomas P. Miller and Associates (An independent evaluator)
TT tenured or tenure-track

uG undergraduate

USEd US Department of Education

UAE United Arab Emirates

Priorities L egend

AP1(1)  Absolute Priority 1, part 1: Diverse perspectives

AP1(2)  Absolute Priority 1, part 2: Encourage government service

AP2 Absolute Priority 2: Building capacity in LCTLs and area studies
CPP1 Collaborations with MSls or CCs

CPP2 Collaboration with Teacher Education Programs

F1 FLAS Financial Need Demonstration

F2 FLAS Awards in LCTLs
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Indiana University Center for the Study of the Middle East

Indiana University’s Center for the Study of the Middle East (CSME) supports advanced research
and scholarship of the Middle East, develops and strengthens critical language programs, helps
support a vibrant library collection, provides training to students and professionals, engages in
curriculum development and community outreach. CSME is able to accomplish this by leveraging
area expertise from 97 affiliated faculty, and through institutional and other financial support.
CSME seeks T6 funding to expand its outreach and impact in areas of national need.

CSME is housed in IU’s School of Global and International Studies (SGIS), which brings together
250 scholars who cover every part of the globe and teach 70 languages. SGIS builds on Indiana
University’s long-standing tradition of deep engagement in global and international matters.
Spanning the humanities and social sciences, over 700 SGIS students study crucial contemporary
issues that transcend any one nation or region of the world as well as master the language skills
and cultural competencies necessary to fill areas of national need in government service, education,
business, and non-profit sectors. CSME is an essential component of SGIS and provides expertise
and financial support to affiliated faculty and students on a region of the globe that has always
been an area of national interest.

CSME has three main goals for 2018-2022, upon which all its proposed activities are based and

which will significantly improve its impact on the community, region and nation (see Table 1):

Table 1: CSME’S GOALS FOR 2018 - 2022 Priorities

Goal 1 (G1): Build capacity in the LCTLs and area studies of MENA at 1U and other AP2,
institutions of higher education F2
Goal 2 (G2): Internationalize minority serving institution (MSI) and community college AP2,
(CC) curricula through significant and sustained building of faculty and student expertise CPP1,
in the contemporary MENA CPP2
Goal 3 (G3): Integrate international and global learning into K-12 schools by promoting AP2,
knowledge of LCTLs and area studies of MENA in collaboration with 1U’s School of CPP2
Education and others
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1. Quality and Relation to Purpose of NRC Program.
GOAL 1: Build capacity in the LCTLs and area studies of MENA at 1U and other institutions
of higher education (Priority: AP2, F2)

A.1.G1.1. ME LCTL Pedagogy (AP2, F2).

A.1.G1.1.a. Sorani Kurdish Materials Development and Course Offerings (AP1(2), AP2, F2).
IU is the only university in the US offering a Sorani-Kurdish curriculum. Kurdish remains the ME
LCTL spoken by the largest number of people in the ME not regularly taught in the US. Sorani is
spoken broadly from Erbil in Northern Iraq east into Northern Iran and is a priority language at
USEd, and a “critical need” LCTL at USAID, DoD, and DoS Thus anyone in government service
wishing to complete graduate studies studying Sorani would consider matriculating at 1U,
implicating Absolute Priority 1. (AP1(2)). Using T6 funds, CSME successfully developed and
piloted Y1 and Y2 four-skills curricula for Sorani in collaboration with IU’s Center for the
Languages of the Central Asian Region (CeLCAR), an LRC. Y1 and Y2 have been continually
offered since AY 2015 and Y1 has been continuously offered in the summers through 1U’s
Summer Language Workshop (SLW). Building on this success, a visiting scholar of Kurdish will
be hired in AY 2019 to develop curricula for Y3 and Y4 Sorani Kurdish, which will be piloted at
SLW in 2020 and 2021 respectively. The scholar will continue to work with CeLCAR to develop
the curriculum per ACTFL proficiency-based guidelines. (See PD, App.1 p 60). A GRD student
who has lived in Sulaimania, Irag, and used Sorani to do field work (see CV of B. Priest, App. 1
p.57), will be hired to teach Sorani Kurdish for the 2018 AY’; he and the Kurdish scholar will teach
at SLW so that Y1 and Y2 can be offered simultaneously during summer 2019. By AY 2021, the
goal is to have Y1-Y4 Sorani Kurdish on continuous offer without T6 support in the summer nor
thereafter. (Budget 1.A.1-3). Sorani, which in some ways is “Standard Received Kurdish” as it

was the first to develop a written tradition, is the language of some 6 million people in Iraq and
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Iran, two countries where vital US national interests continue to be engaged. IU is committed to
developing this critical needs LCTL.

A.1G1.1.b. Language Materials Development Projects with CeLCAR (AP1(2), AP2, F2).
Working with CeLCAR, CSME will develop and publish on-line teaching material for Y1 and Y2
Sorani Kurdish, and Y1-Y2 materials for Kurmanji Kurdish (see CV of M. Durmaz, App.1 p 56).
As noted above, Sorani is the dialect of 6 million Kurds from Erbil to Northern Iran, while
Kurmaniji is the dialect of 15 million people in Dohuk (Iraq), Syria, and Turkey, all countries where
US interests are involved. We also propose, with CeLCAR, the creation of a Turkish to Turkic
languages textbook (see PD, App. 1p 62) that focuses on bridging the gap between Turkish and
languages such as Azerbaijani and Turkmen, priority languages spoken in Iran and thus within
CSME’s ambit. This will allow learners who have previously studied Turkish to quickly achieve
a higher proficiency in the target Turkic language. Developing these materials supports Absolute
Priority 1 for the same reason that developing Sorani does. (Budget 1.A.5-6)

A.1.G1.1.c. Tutoring for Arabic, Persian, and Turkish at SLW (AP2, F2). Tutorials offered to
SLW students for each of the levels these courses are offered during each of the summers in the
cycle to help build student capacity in these MENA LCTLs. (See PD App.1 p 61). (Budget 1.A.4)
A.1.G1.1.d. ME LCTL Speakers for Conference for Central Asian Languages and
Linguistics (ConCALL) (AP2). Working with CeLCAR we propose to help fund speakers for its
ConCALL conferences in Y2 and Y4 of the cycle. (Budget 8.B.1)

A.1.Gl.l.e. LCTL Summer Workshops for Trainers (AP2, F2). CSME seeks $450 in
registration fees to train trainers of MENA LCTLs at an annual 2-week pedagogy workshop for
post-secondary LCTL instructors coordinated by National African LRC (NALRC), to provide

teacher training on ME LCTLs. (Budget 8.A.3)
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A.1.G1.2. US Command and General Staff College (CGSC) and IU ROTC (AP1(1), AP1(2),
AP2). CSME faculty have always engaged with US agencies, civilian and military, respecting US
policy in MENA, though not always with T6 funds. This project seeks funding for a faculty
exchange where 1U faculty will travel to CGSC annually to conduct seminars in their areas of
expertise in the context of national and global security issues. Similarly, CGSC faculty will travel
to Bloomington to conduct seminars for IU ROTC cadets, students, and faculty on similar issues,
but from a military perspective. (Budget 3.B.8, 8.C.2)

A.1.G1.3. Conference on Religious Intolerance in the ME (AP1(1), AP2). The rise of religious
intolerance is a noteworthy phenomenon, escalating in the ME and around the globe. Working
with scholars on Judaism and Islam, CSME proposes to convene a conference to examine the
effects of such intolerance, which has resulted in the de-christianization of the region, and had
similar effects on other religious minorities. A publication is planned. (Budget 8.E.1)
A.1.G1.4. Collaborations with 1U Professional Schools (AP1(1), AP2). These projects engage
IU professional-school faculty/students on current issues facing MENA counterparts, giving them
greater understanding of diverse approaches to common problems in the professional sphere.
A.1.Gl.4.a. MENA Rule of Law Project with IlU Maurer School of Law (LAW) (AP1(1),
AP2). A number of rule-of-law institutions, such as constitutional courts, independent elections
commissions, and independent central banks, have emerged for the first time across MENA in
recent years. These nascent institutions face challenges, including issues of legitimacy,
functionality, and independence. The project engages IU LAW Center for Constitutional
Democracy faculty and students with members of such MENA institutions in an annual
symposium at IU to seek solutions to the problems they face. Participating LAW students will be

required to enroll in relevant courses such as Constitutional Design, Constitutionalism in the
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Middle East, and Islamic Law, and to assist faculty in drafting papers on topics covered in the
symposia. We request funds to bring members of these agencies to our symposia. (Budget 8.E.3)
A.1.G1.4.b. Biomedical Ethics Symposium with IU School of Medicine (MED) and
Mohammed Bin Rashid University (MBRU) (AP1(1), AP2). Building on an existing, self-
funded relationship between CSME, MED, and MBRU in the UAE, CSME seeks T6 funds to
conduct annual workshops for MED faculty and students with their MBRU medical counterparts.
The workshops will explore ethical considerations in biomedical research to elucidate how
Muslim-majority countries approach such issues. The goal of these workshops is to expose the
MED community, which would not otherwise have the opportunity, to legal, religious, and
cultural, norms that researchers and physicians face in the ME. CSME seeks the cost of MBRU
faculty to work with MED faculty in the proposed workshops, as MBRU students will already
be in Indiana for the pre-existing program conducting summer research at IlU MED. (Budget 8.E.2)
A.1.G1l.4.c. IU Kelley School of Business (BUS) (AP2). CSME proposes three projects with
BUS’s CIBER under this Goal. CSME will introduce MENA content to each.

A.1.G1.4.c.i. Language & Culture Modules (AP2, F2). This project introduces BUS students to
the languages and cultures of the centers. Coordinating with CIBER and CeLT, CSME will
identify 2 instructors to develop MENA content and appear on camera for the 8-10 videos in the
module. CIBER will assist each instructor team write their scripts, develop their visuals, and coach
them for appearing on camera. Two new modules are planned each year, each comprised of 8-10
videos. CSME seeks $2,000 to cover the cost of supporting one MENA language and culture
module each year, to include Arabic, Hebrew, Turkish, Persian and/or Kurdish. (Budget 8.B.3)
A.1.G1.4.c.ii. Business in Language Learning Plans & Training Workshop (AP2, F2). CSME,

in collaboration with other 1U centers and NALRC, will bring PhD students in foreign language
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instruction to campus for a two-week training workshop on developing learning plans based on a
given curriculum. The workshop will culminate with students creating and using learning plans
based on the World Language Curriculum Framework that Incorporates Business publications
(created by CIBER & NALRC under the current grant) that outline concrete practices for adding
business content into all levels of language learning, regardless of language. CSME will sponsor
one PhD student and requests $1000 annually for participant travel. (Budget 8.B.4)
A.1.G1.4.c.iii. Symposium on Languages for Specific Purposes (LSP) Conference (AP2, F2).
All funded CIBER centers across the US plan to continue collaboration with the LSP to conduct a
bi-annual LSP Conference. CSME seeks $1000 to sponsor one person from IU to attend in Y2 and
Y4 for professional development to develop an LSP course at 1U. (Budget 8.B.5)

A.1.G1.5. CSME Lecture Series (AP1(1), AP2). We propose to continue CSME’s highly
successful lecture series, inviting six lecturers a year on topical ME issues. CSME acts as a source
of information for students, faculty, and the community and thus invites experts on the ME with
diverse views. We tape the lectures with the permission of the speakers and post them on CSME’s
website for wider distribution. (Budget 8.D.1)

A.1.G1.6. Authority in Islam Speaker Series with Islamic Studies Program (ISP) (AP1(1),
AP2). In collaboration with ISP, we will invite speakers to IUB for workshops, supplemented
through other grants, to explore the fragmentation of religious authority in Islam and its
implications in the modern world. CSME proposes to provide funding so that speakers on the
MENA region continue to be represented. (Budget 8.D.2)

A.1.G1.7. MENA Cultural Programming (AP2). As part of its outreach to the local community
to increase comprehension of and exposure to ME culture, CSME requests funds to support

cultural events that attract over 12,000 people annually. Such programming includes: 1) Screening
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of Middle Eastern films at a non-profit theater; 2) ME music (Silk Road Ensemble) held annually;
3) Educational and cultural outreach events sponsored by the local non-profit Lotus Education Arts
Foundation; and 4) Cultural events sponsored by student run organizations, etc. (Budget 8.D.4)
A.1.G1.8. IU Global Competency Certificate (AP2). A director of Global Education Initiatives
(see section A.1.G3.1.b, below) will coordinate between CSME and other centers to develop a
Global Competency Certificate for all IUB students. This certificate involves a curricular
collaboration between the 1U School of Education (SoE) and SGIS and represents a new
foundation for global learning and global career preparation on campus. CSME seeks funds in
support of these activities. (Budget 1.B.12)

GOAL 2: Internationalize MSI and community college curricula through significant and
sustained building of faculty and student expertise in the contemporary MENA (Priorities:
AP2, CPP1, CPP2)

A.1.G2.1.a. Internationalization of Navajo Technical University (NTU) (AP2, CPP1, CPP2).
CSME proposes to expand its success internationalizing the curricula at NTU, an MSI. This cycle,
CSME introduced MES content into NTU’s undergraduate curriculum in new and existing courses
such as International Leadership, Global Indigenous Leadership, and Theoretical Indigenous
Leadership. CSME, in collaboration with CGC and CLACS, proposes to internationalize NTU’s
general education requirements, their forthcoming UG degree in Global Indigenous Studies, and
their newly approved MA and PhD programs. An MSI coordinator will facilitate trainings and
global indigenous networking through events such as the Smithsonian Folklife Festival (SFF), the
World Indigenous Nations Higher Education Consortium (WINHEC) conferences, and teacher

training workshops at NTU conducted by CSME and other U faculty. (Budget 3.B.6, 6, 8.C.1)
A.1.G2.1.b. Institute for Curriculum and Campus Internationalization (ICCI) (AP2, CPP1,

CPP2; also G3). Facilitated by CGC, ICClI is an annual, 4-day long training in global education
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for faculty and administrators held at 1U. In the past seven years, ICCI participants have come
from 37 US states and territories, 156 institutions, 32 community colleges and 23 MSIls. CSME
seeks funds to bring participants from MSIs on the Navajo Nation to ICCI in an effort to
internationalize further their UG and GRD curricula. (Budget 8.C.4)
A.1.G2.2. Globalization/Internationalization at lvy Tech Community College (AP2, CPP1).
These initiatives are collaborations of U centers. CSME will ensure inclusion of MENA-related
materials as part of these programs.
A.1.G2.2.a. Global Employability Initiative: Ivy Tech Community College (AP2, CPP1). This
project strengthens Indiana and U.S. workforces by integrating global skills and competencies
across the technical education and career pipeline. This initiative develops a new Global
Workforce Skills Certificate at Ivy Tech. It will better prepare our citizens to live, study, and work
in an increasingly globalized world. A part-time coordinator (see PD, App. 1, p 61) will be hired
to oversee all activities involved with this initiative. CSME’s budget for all programs under the
rubric is $3,000. (See A.1.G3.3. a-d for the other half of the program; Budget 1.B.10, 3.B.5)
A.1.G2.2.b. lvy Tech Community College Certificate on Global Workforce Skills ((AP2,
CPP1). The coordinator (see above) will oversee development of a new introductory course on
Global Workforce Skills by vy Tech faculty, support Ivy Tech faculty in building course content
relevant to the certificate (including connecting them with 1U or IN international business
expertise), and help select applicable courses from Ivy Tech’s existing inventory of globally-
focused coursework (e.g., International Business and International Business Marketing). Students
seeking this certificate will complete a minimum of 16 credits. (Budget 1.B.10, 3.B.5)

GOAL 3: Integrate international and global learning into K-12 schools by promoting

knowledge of LCTLs and area studies of MENA in collaboration with 1U’s School of
Education and others (Priorities: AP2, CPP2)
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A.1.G3.1. CSME and IU School of Education (AP2, CPP2). In collaboration with SoE and other
IU centers, CSME will contribute MES content to each of the below activities.

A.1.G3.1.a. Genocide in the Modern Middle East Curriculum Development (AP2, CPP2).
Starting in 2014, ISIS targeted Christians, Yazidis, and others for death by virtue of their religious
beliefs, acts that satisfy the legal definition of genocide. Working with experts on the Holocaust,
genocide, and the Middle East and in collaboration with the Holocaust Museum Houston, we will
recruit a specialist in secondary pedagogy along with 10 secondary school teachers in Y1-2 to
develop and pilot curricula on genocide in the Middle East. These curricula and associated
materials will be shared in follow-on teacher trainings in Y 3-4 for introduction into the classroom
and will be posted online for wider distribution. (Budget 5.B, 8.C.3)

A.1.G3.1.b. Global Education Initiatives (GEI) (AP2, CPP2). A director of GEI (see V.
Dimitrieska CV, App. 1 p 52), working in collaboration with IDOE, SoE, SGIS, along with CSME
and other 1U centers, will create a stronger infrastructure for proficiency-based language
instruction as well as internationalize K-12 education by providing training for pre-service and
in-service elementary and secondary-school teachers and leaders. A goal of this partnership is
to advance IN’s Certificate of Multilingual Proficiency, where a school designates on a transcript
that a student has attained an intermediate high level of world language proficiency, sufficient for
meaningful use in college and a career. By implementing teacher training in proficiency-based
language instruction, providing funds to schools to pay for student proficiency testing, and
promoting the Certificate more aggressively, CSME provides higher quality instruction to make
more IN students eligible to test in the Certificate ina ME LCTL. CSME will pay for 4 exam fees.

(Budget 1.B.12, 3.B.5, 5.B, 8.B.6)
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Table 2: Director of Global Education Initiatives is a joint appointment between the SGIS and SoE, which
will develop and deliver multiple statewide initiatives to enhance global learning and language proficiency
in across K-12 schools in Indiana. (SoE, SGIS, IDOE, and SGIS NRC/Area Studies Centers)

Develop Global Educator Badge for SoE pre-service teachers

A IN Global School Badge: The director will work with the IDOE to develop and implement this recognition for
K-12 schools

Principal’s Academies: The director will provide professional development around global learning to principals
in primarily rural areas of Indiana

Language Learning in Indiana: The director will advance language certification, provide proficiency-based
pedagogy workshops for IN teachers, and advance access to IN’s Multilingual Proficiency Certificate.

K-12 Area Studies and Global Issues Workshops for Social Studies Teachers

Global Literacy: This project uses picture books from various world regions to help K-6 language arts teachers
become more globally competent.

Access Global Website: Director will integrate website content during teacher training and school visits.

A.1.G3.1.c. Bridges: Children, Languages, World (AP2, CPP2). Bridges provides high quality
language and culture instruction to pre-K-6, while also offering professional development
opportunities for U language students of LCTLs, who serve as Bridges instructors and volunteers.
(See Abas CV, App. 1 p 51). CSME proposes continuing to support Arabic and Turkish. Bridges
participants obtain new skills and gain confidence in their ability to engage in LCTL
learning/teaching, in the process becoming internationally-minded citizens sensitive to the
increasingly diverse and interconnected world. (Budget 1.B.11)

A.1G3.1.d. Lotus Blossom World Bazaar (AP2, CPP2). CSME proposes to continue to
participate in this annual fair for fourth graders and their families where it disseminate knowledge
of the peoples, history, cultures, music, religions, and art of the ME. (Budget 8.D.4)

A.1.G3.1.e. Balfour Scholars Program (BSP) (AP2, CPP2). BSP is a free program for high
school juniors designed to cultivate student academic and career development and minimize
misperceptions about the accessibility of college and difficulties with cultural adjustment that
prevent students from successfully matriculating or graduating. CSME co-sponsors a trainer of

facilitators (see A. Horowitz CV, App. 1, p 56) who introduces MES content in an arts-based
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program to increase global awareness among underrepresented and minority high school students
from throughout IN and elsewhere. Issues covered include refugees, water, human trafficking, and
land disputes. (Budget 6, 8.D.3)

A.1.G3.1.f. Social Studies Teacher Workshops (AP2, CPP2). With other IU centers, CSME
seeks funds to include MENA topics in History and Geography of the World Workshops for in-
service grade 6-12 teachers. (Budget 8.A.1)

A.1.G3.2. Business is Global (BIG) with 1U BUS (AP2, CPP2). BIG, which is conducted
annually by CIBER, introduces high school students from across the country to 3 LCTLs as part
of the language and culture component of the program’s curriculum. With its increasing popularity,
BIG will have two cohorts, with each session being given twice. The total cost is anticipated to be
approximately $2,500, and CSME seeks $1,000 to ensure that a MENA LCTL (Arabic, Hebrew,
Persian, Turkish, or Kurdish) is offered annually. (Budget 8.B.2)

A.1.G3.3. K-12 Collaboration with IDOE to Globalize/Internationalize Indiana’s Career and
Technical Education (CTE) High School Programs (AP2, CPP2). This project is a
collaboration between I1U’s centers and the Indiana Department of Education. CSME’s
contribution to each of the below will be to include materials relating to MENA.

A.1.G3.3.a. Global Employability Initiative: Indiana’s CTEs (AP2, CPP2). CSME proposes
to integrate global skills in the curriculum of IN’s high school programs by providing professional
development support for CTE faculty and internationalizing CTE career fairs. This is the second
component of the project proposed as Global Employability Initiative: vy Tech Community
College (A.1.G2.2.a, above). The same coordinator employed under that component will serve this

component, and no additional funds are sought under this rubric. (Budget 1.B.10, 3.B.5)
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A.1.G3.3.b. Global Employability Workshop for CTE Educators (AP2, CPP2). In
collaboration with other centers, this project will conduct summer workshop for CTE teachers,
offering professional development credits. The summer workshop will include a panel of
representatives from international IN businesses highlighting the importance and relevance of
global competency skills, and strategies for encouraging such skills by students. The coordinator
will organize and lead the workshop, with support from IU centers, including CIBER and SoE.
(Budget 1.B.10, 3.B.5)

A.1.G3.3.c. Internationalize CTE College and Career Fairs (AP2, CPP2). IU presenters will
connect with CTE program students, families, and teachers to demystify global careers and to
discuss opportunities for gaining global competencies here in Indiana. (Budget 1.B.10, 3.B.5)
A.1.G3.3.d. Internationalize CTE Career Guidance (AP2, CPP2). The coordinator will lead a
session about Global Workforce Skills during the IDOE organized “Work Based Learning
Teachers & Counselors in Industry Summer Internship Project”. (Budget 1.B.10, 3.B.5)
A.1.G3.4. 2019 -22 Develop K-12 Teacher track for Global Indigenous Culture Training on
the Navajo Reservation (AP2, CPP2). Building on the success of our faculty training workshops
at NTU, we will expand our project to include a K-12 track for teachers and administrators on the
reservation, by sending two K-12 educators to the training sessions at events such as the annual
Smithsonian Folklife Festival. Our goal is to expand existing social studies courses to include
global conflict issues in the context of how these issues relate to ongoing challenges within the
Navajo Nation. Such issues might include water, environment, health, maintaining traditional
practices in the 21st century, globalization, and territorial disputes. (Budget 3.B.6, 6, 8.A.2)

A.2. Development Plan for a Strengthened Program. This Proposal strengthen MES at 1UB

first by making language pedagogy its centerpiece. CSME spent the last cycle developing a two-
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year curriculum in Sorani Kurdish, the first of its kind at a university in the US. We propose to add
Y3 and Y4. Tapping into the vast experience of CeLCAR, an LRC, we also propose to put a two-
year curriculum in both Sorani and Kurmanji Kurdish on-line, as well as to develop teaching
materials in other less commonly taught languages of the ME, including Azeri/Azerbaijani. With
its well-established programs in Arabic, Hebrew, Persian, and Turkish (including two Flagships),
by expanding its offerings into some of the even less commonly taught of the LCTLs, CSME
proposes to ensconce further IUB as one of the leading academic institutions where students can
gain proficiency in the languages and cultures of the Middle East. Second, this Proposal
strengthens MES on campus by expanding relationships between CSME and SoE, BUS, LAW,
and MED. Students and faculty from across the campus will be have unique opportunities for
exposure to MES through sustained and in-depth collaborations with CSME faculty and
practitioners and academics from MENA, each in his or her respective discipline. This Proposal
builds on 1U’s sustained commitment to MES. For instance, in the past sixteen years, 1U has made
a total of 35 hires across campus. (For the 8 hires made over the current cycle, see Section D.1.B.).
These hires are also testament to the sustained and continued student interest, which promises a
fecund future for MES at 1U for the long term.

A.3. Reasonableness of Costs. The cost-effectiveness of the proposal may be judged in part by
the degree to which funds are being used to seed new projects that will outlast the need for funding.
Many of the projects we seek funding for, for instance, are for curriculum development, whether
for K-12.instruction, or at IU, NTU, lvy Tech, or for CTEs. Once these curricula are established,
they will be self-sustaining over their normal life-span and will need no further funding. That is
also largely true for the heavy investment CSME is making in ME LCTLs, The costs of creating

the programs are greatest at the time of their establishment, and will decrease or cease altogether
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once these programs are established. In the event, sustainability is assured because faculty will be
in place, as will the programs and courses themselves.

A.4. Long-Term Impact on UG, GRD, and Professional Training. Currently, our students have
access to two Flagships, in Arabic and Turkish, and a four-year curriculum in Persian and Hebrew.
CSME has added two years of Kurdish, and now seeks to add Y3 and Y4. These language courses
form an indispensable foundation for our UG and GRD students as they proceed through content
courses, as well as courses on cultures, religions, etc. Equally, we propose to expose professional
school students, whether teachers, lawyers, physicians, or those with careers in business, to issues
concerning the ME they would not otherwise encounter, in the certainty that such exposure will

inform them as they proceed through their professional lives.

B. Quality of Staff Resources

B.1.a Qualifications of Teaching Faculty and Professional Staff. CSME’s affiliate faculty are
prominent specialists and experienced teachers in their fields. All TT faculty hold doctorates, many
from the world’s most prestigious universities. They have received awards and fellowships from
the MacArthur, Guggenheim, Rockefeller, Woodrow Wilson, and Wenner-Gren Foundations and
from Fulbright-Hays, SSRC, ACLS, IREX, NEH, AAAS, and the American Research Centers in
Egypt, Turkey, and Pakistan. Faculty travel frequently to the region for professional development
and to conduct field research, including recently to Afghanistan, Azerbaijan, Bahrain, Egypt, Iran,
Iraq, Israel, Jordan, Lebanon, Morocco, Qatar, Saudi Arabia, Turkey, and UAE, to name a few.
Two affiliated faculty, F. Istrabadi and Ganguly, are elected fellows of the American Academy of
Arts and Sciences and members of the Council on Foreign Relations, and a third, Choksy, serves
on the National Council on Humanities overseeing NEH, a presidential appointment requiring
Senate confirmation. CSME faculty are from both COLL and the professional schools. SPEA is

ranked first nationally among all schools in its field, and the other professional schools, including
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the LAW, BUS, Informatics and Computing (including Library Science), and SoE each rank high
in their respective fields. Many CSME faculty also have practical experience as consultants for
governmental, non-governmental, and private organizations, including the Departments of State
and Defense, the National Security Council, and other governmental entities. Teaching intensive
NTT faculty have advanced degrees in their fields, usually doctorates, and are entitled to long-
term contracts after six years. Part-time adjuncts are rare.

B.1.b. Professional Development Opportunities. Faculty receive a paid sabbatical every 7th
year; pre-tenure faculty receive similar leave prior to tenure review. COLL, the professional
schools, and IU itself offers support for professional travel. Faculty with major research
fellowships are eligible for funds to compensate for lost salary. Most MES faculty have extensive
research experience in the ME and the Islamic world. CSME requests matching funds for faculty
travel for research trips and for foreign and domestic conferences. (Budget 3.A.2, 3.B.4)
B.1.c.2.A.3. Commitment to Students. Most faculty spend at least half of their time teaching and
advising students and holding regular office hours. While typical teaching loads are two courses
each semester, they routinely conduct directed readings for students and advise each GRD student
at least once a semester. Teaching is a major factor in hiring decisions, and unsatisfactory teaching
is a common reason for denial of tenure or promotion. There are also professional departmental
advisors to advise UGs with course choice and requirements. Virtually all CSME faculty advise
UG and/or GRD students on academic matters, whether by serving on doctoral or masters’
committees, serving as advisors to UGs on capstone projects, or informally.

B.2. Center Staffing and Oversight. There are three levels of CSME oversight. The director and
full-time assistant director divide day-to-day responsibilities over CSME operations, projects, and

a staff of two GAs and three UG hourlies. An executive committee, which meets regularly, consists
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of the director and faculty currently from NELC, JSP, Political Science, SPEA, and BUS, and has
immediate oversight over the director and sets policies and procedures. CSME is also under the
oversight of the Dean and associate and assistant deans of SGIS.SGIS and LAW pay 100% of the
director’s salary. SGIS will pay 100% of the assistant director’s salary starting in Y1 of the
upcoming cycle, an increase from the current 50%. The current assistant director has a Master’s
degree in MES and coordinates outreach activities and assists in educational programming. CSME
staff also includes a GA responsible for maintaining the website, newsletter, and database
maintenance. T6 funding is sought for a GA primarily responsible for outreach and in assisting
with programming, as well as for hourly employees to assist with various projects proposed herein.
(Budget 1.B.7, 1.B.8)

B.3. Non-Discriminatory Employment. 1U’s Office of Affirmative Action assures compliance
with all federal, state, and local laws pertaining to hiring of faculty and staff. It works to eliminate
inequality and discrimination, foster a climate of tolerance and inclusiveness, and provide
opportunities for full participation in university life. Thus U recruits, hires, and promotes all
persons according to individual merit. Discrimination based on such categories as age, color,
disability, ethnicity, gender, marital status, national origin, race, religion, sexual origination,
veteran status, is prohibited. All current and future CSME hiring will strictly honor these
guidelines. The Office of Affirmative Action’s efforts to increase diversity are supplemented by
other programs and advocacy offices, such as the Faculty Recruitment and Retention Program,
which funds positions created for outstanding qualified junior- or senior-level minority and senior-
level women candidates. 11 of the 19 new faculty hires in MES since 2010 are women. Moreover,
IU adheres to the requirements of the Americans with Disabilities Act, making reasonable

accommodations to eliminate discrimination in the hiring of persons with disabilities.
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C. Impact and Evaluation

C.1. Impact on University, Community, Region, and Nation. CSME has had meaningful impact
as an NRC over this cycle. Enroliments in all MENA-content courses were 16,579 GRs and UGs,
with more than 200 MENA-related sections. CSME faculty, through scholarship, outreach, and
media appearances, have enhanced IU’s scholarly reputation nationally and internationally. CSME
graduates enjoy high placement rates in jobs devoted to the region. Respecting the impact CSME
has with our students, see sections C.5 and C.6, below

63,733 people attended events in which CSME participates to disseminate information about
MENA, including 4262 people attending 117 lectures and panels held mostly at IUB. 1U faculty,
staff, students, and those from the broader community encompassing the university attended other
CSME-sponsored cultural activities including an annual, well-attended community arts and music
fair, an annual ME music concert, and outreach in local schools.

CSME is equally active in K-16 outreach. An annual workshop to internationalize colleges, ICCI,
attracted participants from Indiana and 36 other states and territories, and 156 institutions,
including 32 community colleges and 23 MSIs. Measuring CSME’s outreach impact in a 2018
report, Impact Evaluation of Outreach Activities and Programming Assessment (hereinafter
“Qutreach Impact”), the evaluator found 100% of responding faculty said “they applied ICCI
knowledge in their teaching.” 100% of administrators said “they took action to internationalize
their campus/unit and they now think about campus internationalization in new ways.”

Other CSME programs target preK-12 for dissemination of MENA content. An example is the
Bridges program, which provides MES LCTL and culture instruction in PreK-6 and over this
cycle, 296 students attended. The Outreach Impact reported 100% of responding Bridges parents
concurred “that their children are motivated to continue learning the language and that the content

[of the program] increased their children’s interest in learning more about the language.” 418 pre-
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and in-service K-12 teachers and administrators participated in a professional development
program on internationalization, a collaboration between CSME, other centers, and SoE. The
Outreach Impact reports that 95% of respondents integrated international and global perspectives
into their teaching, with 58% applying “70% or more of [the] information gained to their
teaching/classroom.” 5789 fourth-grade students and their families participated in Lotus Blossoms,
a program of multicultural arts and education in which CSME provided MES content.

Members of the general public and media consult with CSME faculty and staff on regional topics.
CSME Director is a frequent guest on national and international media outlets, which reach
millions of individuals. UGs and GRs of IU with MENA region qualifications found placement in
universities, government service, non-profit organizations, graduate schools, the private sector,
and international organizations. (See also Sections C.5 and C.6).

C.2. Address National Needs, Disseminate Information. 1U is committed to regularly teaching
CSME’s five languages (Arabic, Hebrew, Persian, Turkish, and Kurdish), each a LCTL of national
need. CSME focuses on a world region identified as critical to national needs. NELC and CEUS
PhDs and MAs are now employed in CIA, NSA, DoD, DOS, and DoL, and the US Army. Others
work for non-profits. We routinely participate in programming affecting the national interest such
as our US National Intelligence Council program and we propose to collaborate with the Command
and General Staff College and IU ROTC programs in the upcoming grant cycle. (See Section
A.1.G1.2).

CSME’s impact disseminating information to the public can be gauged by its measureable
multiplier effect. Outreach Impact found that 50% of respondents who attended our events “shared
information acquired from CSME events with 20 or more people,” with 100% of respondents

sharing some information gained at our events. Up to 56% incorporated knowledge gained from
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our events “into their classroom, workplace, or community.” 80% stated that CSME exposed them
to cultural/regional knowledge; 73% that it provided access to experts in the field; and 62% that
CSME facilitated the acquisition of language/cultural knowledge. Moreover, CSME-sponsored
conferences at IUB contribute directly to scholarship and policy debates, producing four
publications—two books and two special journal editions—since 2012 (CSME first became an
NRC in 2010), with a total of 16 1U contributors from SGIS, LAW and COLL.!

C.3. Equal Access and Treatment. IU has a proud record of openness to minorities and
underrepresented groups dating to its abolitionist roots in the 19" century. In compliance with the
Americans with Disabilities Act, IU programs and facilities are accessible to the disabled, and 1U
provides alternative accommodations as needed.. Recruitment and advertising include recruitment
fairs, regularly published IU materials, and the web site, all of which are programmed for
accessibility. (On non-discriminatory hiring, see Section B.3 and GEPA Statement.) 1U policies
prohibit discrimination in participation in CSME activities and admissions based on considerations
of age, color, disability, ethnicity, gender, marital status, national origin, race, religion, sexual
orientation, or veteran status. The religious, national, and cultural diversity of our students and
faculty give us considerable skill in such matters. IU is a prestigious university in a largely rural
state, so we are sensitive to the needs of students who have not had optimal educational
opportunities, whether minorities, first generation college students, or students from small, rural
counties. We have had success in identifying intelligent and motivated students for our GR

programs, students who might not otherwise have studied MES.

! See Feisal al-Istrabadi & Sumit Ganguly, eds., The Future of ISIS (Brookings Institution Press,
2018); Western Withdrawal and the Future of Afghanistan, Asian Survey 55:2 (2015); Susan H.
Williams, ed., Social Difference and Constitutionalism in Pan-Asia (Oxford University Press
2014) (using NRC funds); Special Section: Researching Western Muslims, Review of Middle East
Studies, 46:2 (2012) (using NRC funds).
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C.4 Evaluation Plan.

The proposed evaluation plan will allow CSME to use the qualitative and quantitative
outcomes data for continuous improvement of their program and activities. Data from multiple
surveys and outcomes reviews will provide valuable insight into key grant funded programming
progress and successes, using feedback from stakeholders regarding their experiences with grant-
funded activities. This feedback will allow CSME to refine practices based on the findings
gathered throughout the formative and summative evaluation.

Thomas P. Miller & Associates (TPMA), a nationally recognized independent external evaluator,
will conduct CSME’s external evaluation. (Budget 8.F.1). TPMA has recently conducted more
than 20 large-scale, multi-year, and/or multi-site evaluations throughout the country. This includes
U.S. Department of Education grants (Title 111, Teacher Quality Partnership, and Hispanic Serving
Institutions Science, Technology, Engineering and Math grants) and U.S. Department of Labor
multi-year grants. TPMA is well versed in tracking performance measurement, progress towards
outcomes, implementation of grant activities, and fidelity to program models. By leveraging a
single evaluation team for all 1U funded centers, TPMA will be able to efficiently gather high-
quality data across IU centers and measure CSME’s progress towards grant goals while sharing
findings that apply to multiple 1U centers. This data will provide valuable insight into key grant
funded programming and feedback that will allow CSME to better refine its practices and
continuously improve its programs.

The evaluation will utilize both formative and summative data throughout the grant period to
measure program impact and implementation. While the PMFs will allow CSME to determine
wide impact, the evaluation for CSME will focus around the following 4 priority areas through a

range of data collections means.
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Evaluation Questions - The evaluation for CSME will focus on the following four evaluation

questions.

Evaluation Questions Data Collection

1. To what extent is CSME meeting its target data indicators, as identified | Annual data review
in the Performance Measure Form?

2. To what extent are efforts to promote the internationalization of Surveys to CGSC participants,
curriculum and the dissemination of information of the MENA/ME ICCI participants, and NTU faculty
region reported as relevant and useful by partisans at partner involved in workshops
institutions, particularly faculty at NTU and students at CGSC?

3. What did participants learn as a result of attending the IN Standards Post-workshop survey to
for History and Geography of the World Workshops? participants

4. To what extent do CSME alumni utilize the language skills and cultural | Alumni survey
knowledge gained through their experiences with CSME in their
careers or further educational endeavors?

For the evaluation, CSME will measure progress toward key goals by using Performance Measures
that are specific, measurable, and time-bound. The table below summarizes CSME’s goals,
performance measures, and key activities. The complete Performance Measure Form is available

as an appendix.

Project Goal 1: Build capacity in the LCTLs and area studies of MENA at U and other

institutions of higher education.

Performance Measures Key Activities

1. Increase the number of students, faculty and | ¢ Offer Sorani Kurdish during academic year and SLW and
public participating in courses and pilot Year 3 and Year 4. Number of students enrolled in
programming related to MENA by engaging Sorani Kurdish courses during SLW.

780 participants by the end of the grant. e Provide support to the Conference of the Central Asian
Languages and Linguistics (ConCALL)
e Sponsor and co-sponsor lectures and panel discussions
on MENA to faculty, students and general public.

2. Expand the Sorani Kurdish, Kurmanji e Create curriculum and teaching materials for Y3 and Y4
Kurdish, and Turkic language materials Sorani Kurdish.
through the development of 3 new curricula, | ¢ Develop teaching materials for Kurmanji Kurdish and a
textbooks and teaching materials during the Turkish to Turkic language textbook (w/CeLCAR)
grant period.

3. Increase student and faculty awareness of e Partner with Army Command and General Staff College
contemporary MENA issues related to their (CGSC) to offer a faculty exchange lecture series for
fields of study, by tailoring MENA content students on topical issues related to the military and the
knowledge to the needs of 213 symposia and ME
lecture attendees with opportunities to e Partner with IU Professional Schools (LAW, MED, BUS)
engage with topical content related to to engage students on contemporary issues confronting
ME/MENA during the grant period. professions in the MENA region
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Project Goal 2: Internationalize MSI and community college (CC) curricula through

significant and sustained building of faculty and student expertise in the contemporary

Increase internationalization efforts at
Minority Serving Institutions (MSI) and
community colleges (CC) by engaging 67
PD event attendees during the course of the
grant.

MENA

o Offer professional development (PD) to MSI and CC
educators to create or enhance courses and curriculum,
which include global perspectives.

Increase access to global workforce skills
and perspectives for at least 70 Ivy Tech
Community College students statewide by the
end of the grant.

¢ Develop and promote Ivy Tech Global Workforce Skills
Certificate

¢ Develop a Global Workforce Skills Course at Ivy Tech (as
part of the Certificate program)

o Offer global studies programming at lvy Tech

Bloomington via events and guest speakers.

Project Goal 3: Integrate international and global learning into K-12 schools by
promoting knowledge of LCTLs and area studies of MENA in collaboration with School

of Education and others

1. Provide opportunities for 6440 K-12 students
and their families to learn about MENA
through participation in events and instruction
aimed at K-12 students during the life of the
grant.

e Contribute content knowledge and/or materials for events
such as Lotus Blossoms Festival or Balfour Scholars
Program to introduce K-12 students to the MENA region,
culture, etc.

e Offer LCTL instruction through the Bridges program to
PreK-6 students in Bloomington

2. Increase awareness of global workforce skills

and career paths in Career & Technical
Education (CTE) by collaborating to provide
16 professional development and
college/career fair events.

e Provide professional development for CTE teachers and
school counselors

e Work with CTE programs to internationalize college &
career pathway fairs

3. Provide 376 K-12 teacher & administrator

workshop attendees with professional
development opportunities related to MENA
and global perspectives.

e Provide professional development opportunities to K-12
teachers related to internationalizing their courses in
collaboration with the SoE

o Offer teacher workshops that internationalize IN
Standards for History & Geography of the World.

o Offer teacher training and professional development
focused on educational materials for a global
understanding of genocide.

Methodology - The methodology for the evaluation of the CSME programs includes both formative

and summative data through an annual review of the program’s progress towards their PMF goals,

an annual survey of alumni, and surveys for partner institutions faculty who participate in

professional development events related to increasing the internationalization of curriculum and

(ICCI and NTU workshops), K-12 teachers who attend in workshops related to Indiana’s History

and Geography standards, as well as students who participate in the lecture exchange series on

contemporary MENA issues.

In

diana University
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Evaluation Question 1 will be answered through an annual review of data collected on PMF data
indicators by CSME and reported to TPMA. Data from the PMF will be utilized to help quantify
the extent to which grant goals and outcomes are met.

Evaluation Question 2 will be answered through annual surveys administered to different
audiences, including faculty at NTU involved in internationalizing their courses, and a survey to
ICCI participants, and a survey to students involved in the CGSC exchange lecture series. The
focus of the annual surveys to NTU faculty will be to measure the extent to which the learnings
from the professional development experiences are implemented in classrooms. Additionally, a

survey will be developed for faculty, staff, and higher education administrators who participate in

the ICCI. This survey will collect feedback on the annual Institute and the extent to which the
Institute has equipped faculty from institutions of higher education with the ability to enhance the

internationalization efforts in their curriculum. To collect feedback from students involved in the

lecture exchange series, surveys will be administered after the conclusion of each lecture regarding

key takeaways from the lecture and will seek to measure knowledge gains on topical content that
is presented. TPMA will develop an annual progress summary of findings from the surveys in
Years 1-3 and will provide complete information about this research question from across all years
in a final report in Year 4.

Evaluation Question 3 will be answered through post-workshop surveys administered to K-12
teachers who participate in the professional development workshops on internationalizing the
Indiana Standards for History and Geography of the World. These surveys will serve as a tool to
capture immediate post-event feedback which can be used for continuous improvement of future

workshops, while also capturing key takeaways from the workshops themselves. TPMA will
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develop an annual progress summary of findings from the surveys in Years 1-3 and will provide
complete information about this research question from across all years in a final report in Year 4.
Evaluation Question 4 will be answered through an alumni survey distributed annually. Should
CSME be awarded FLAS, this survey will also be used for the FLAS biennial survey requirement.
The alumni survey will measure the extent to which CSME students have matriculated into
advanced language and area or international studies or related professional programs, as well as
utilization of language and other relevant cultural skills in educational studies or in their career.
TPMA will conduct descriptive analyses; results will be disaggregated by different alumni
characteristics, such as cohort.

In addition to the four evaluation questions that will guide the evaluation of CSME’s efforts, in
collaboration with the 1U Center for the Study of Global Change’s efforts to enhance global
employability skills for Ivy Tech students, CSME will participate in the evaluation of the global
employability efforts, which include interviews with employers, faculty interviews, and virtual
focus groups with Ivy Tech students.

Timeline - The following chart shows the timeline for the evaluation CSME. Data will be collected
annually and reported to CSME with enough time to include evaluation findings in their annual

update to the U.S. Department of Education.

Y1 Key Activities Y2 Key Activities Y3 Key Activities Y4 Key Activities

e Review Y1 data on e Review Y2 data on e Review Y3 data on e Review Y2 data on
progress towards PMF progress towards PMF progress towards PMF progress towards PMF
goals. goals. goals. goals.

e Administer survey for | e Administer survey for | e Administer survey for | e Administer survey for
NTU faculty NTU faculty NTU faculty NTU faculty

e Administer survey for | e Administer survey for | e Administer survey for | e Administer survey for
K-12 IN SS K-12 IN SS K-12 IN SS K-12 IN SS
professional professional professional professional
development events development events development events in development events

Y3 e Administer survey for
exchange lecture series
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e Administer survey for | e Administer survey for | e Administer survey for | e Administer survey for
exchange lecture series exchange lecture exchange lecture series ICCI participants
students series e Administer survey for | e Administer alumni

e Administer survey for | e Administer survey for ICCI participants survey
ICCI participants ICCI participants e Administer alumni e Data analysis

e Administer alumni e Administer alumni survey ¢ Final evaluation
survey survey ¢ Data analysis report

e Data analysis ¢ Data analysis e Annual summary of

e Annual summary of e Annual summary of findings.
findings findings

C.5. Student Placement in Areas of National Need. As a public institution, Indiana University
has an obligation to serve the public interest. Since the ME languages we teach are difficult, most
students who come to our classes are looking to use the skills and knowledge they gain here
professionally. Additionally, the professions that their studies open to them are in areas of national
need: government service, the military, higher education, NGOs, international business, and the
like. 100% of our students receive training in ME languages that are Priority Languages. Graduates
of CSME programs over the current cycle are employed in CIA, NSA, DoD, DoS, and DoL, and
the US Army. Measuring CSME’s academic impact in a September 2017 report, Impact
Evaluation of Academic and FLAS Programming (hereinafter “Academic Impact”), the evaluator
found that 43% of CSME-affiliated alumni responding are employed full-time, 13% part-time,
26% are in graduate school, and 4% hold post-doctoral positions. Among those employed not in
an educational institution, 20% worked for the federal government, 30% in state governments,
10% in local governments, and 30% worked in non-profits. 89% of all respondents stated that
cultural knowledge and area studies skills acquired through CSME programming was “important
in securing their current job.” We will expand students and placements in areas of need by
expanding our language programming, supporting K-16 internationalization in Indiana and
elsewhere, collaborating with CGSC and the IU ROTC, and collaborating with 1U BUS, LAW,

MED, and SoE.
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C.6. Improved Supply of Specialists. The Academic Impact survey found that, 60% of all full-
time employed CSME alumni (see section C.5) respondents are in jobs “closely related to the field
in which they received their degrees,” and 20% in a “somewhat related” field. 50% of CSME-
related academic, FLAS, study-abroad, and 1U SWL alumni had full-time jobs in educational
institutions. 40% of all respondents were employed in four-year colleges, 10% in K-12, and 50%
outside the broad field of education. Recent NELC graduates who were FLAS recipients were
hired in tenure-track positions at Texas-Austin, Dartmouth, Yale, Duke, Grand Valley State, De
Paul, Loyola of Chicago, and several universities in Japan, Saudi Arabia, Pakistan, and the United
Arab Emirates. One NELC PhD was hired to supervise child labor issues in South Asia for the
Department of Labor. 33% of responding FLAS alumni had made MES-related presentations at
national and international conferences, 33% had, collectively, published four books and 25 journal
articles, and 17% had gone on to a professional school. 40% of respondents used a CSME LCTL
in their field work or research, 40% in their career, and 20% for another purpose (such as “using
Hebrew skills for reading literature and news”). 36% of FLAS alumni identify the acquisition of
language skills as “the greatest benefit of CSME coursework” and 78% still use the CSME LCTL
skills they acquired at 1U. 100% of study-abroad alumni report “integrat[ing] the knowledge and
experience gained through [the program] into their current academic programs.” 100% of CSME
alumni from SLW state that SLW enabled them to become more proficient in their ME LCTL and
83% said “it effectively prepared them for their post-workshop studies or employment.”

C.7. FLAS and National Needs. Each of CSME’s five languages, thus 100% of its FLASS, is a
priority language. CSME’s activities address national need, e.g., by supporting government service

through programs with ROTC and CGSC and multiple collaborations with BUS.
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D. Commitment to Subject Area
IU’s commitment to MES dates from the establishment of NELC in the 1960s. CSME focuses

Table 3: CSME Fiscal Year Support by 1U exclusively on the ME—the
Salaries and fringe benefits: 2013-14 2017-18
Faculty™ $5,151,894 $4,967,600 | Islamic Studies Program (ISP)
Associate Instructors $254,009 $406,440
Full-time office staff** $110,459 $225,372 S . .
Student office staff $75,000 386,232 | deals with interregional issues—
Supplies and Expenses $23,076 $4,303
Conference and program support $15,000 $15,000 and seeks to advance
Library purchasing $98,129 $119,685
Total Budget $5,727,567 $5,824,632 | comprehensive  and  holistic

*Calculated by % time devoted to MES by faculty. **Includes
administrative costs for NELC, CSME only, excludes space and understanding of the ME, its
maintenance. ’

peoples, languages, laws, religions, cultures, politics, policies, economics, commercial
environment, history, and more. CSME thus includes faculty from across 1U’s diverse community
of scholars. Aside from its three principal academic units, CSME includes scholars and
professional staff from CIEDER in SoE, CCD in LAW, 1IB and CIBER in BUS, the CGC and
IAUNRC, in SGIS. CSME has broad support throughout the IU community. CSME has sponsored
or co-sponsored conferences, lectures, and panels with SPEA, CCD, CIBER, CGC, EURO,
IAUNRC, REEI, ISP, JSP, the Chair in Turkish Studies, and the departments of NELC, CEUS,
Political Science, and Linguistics, and Hillel House. 1U’s commitment to MES can also be gauged
by the fact that the 1U Press has 112 MES titles currently in print.

D.1.a. Support for CSME Operations. IU pays salaries and benefits for the CSME director, and
will pay 100% of the AD’s salary, and a part-time graduate assistant. SGIS spent an additional
$60,000 to support CSME programming over the past four years in roll-over discretionary
programmatic funds above administrative expenses and is expected to continue this commitment.
SGIS invested $1.1 million to create a shared-services infrastructure supporting programming,
research, instruction, study abroad, and outreach.

D.1.b. Teaching Staff. IU’s commitment to MES is evident in its faculty. CSME has 97 affiliated
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faculty. MES faculty salaries and benefits, adjusted for percent of MES effort, total nearly $5
million. NELC, an inter-disciplinary academic unit devoted exclusively to the ME, has 11 TT core
faculty, 1 senior lecturer, 2 lecturers, 11 adjuncts and affiliated faculty from other units, 1.5
administrative personnel, 1 part-time graduate assistant, and one hourly assistant. CEUS’s MES
faculty consists of 10 TT faculty, one academic specialist, one senior lecturer, 2 lecturers, and one
adjunct assistant professor (paid for with current T6 funds). JSP’s MES faculty consists of 7 TT
faculty (plus 3 already noted in NELC) and 2 senior lecturers.

IU added a total of 8 MES faculty since 2014. They include (App. 3): Alramadan (NELC, Arabic);
Banai (IS, political movements in modern Iran/US-Iran relations); Caner (NELC, history); Elbasan
(CEUS, Turkish); Golestaneh (CEUS, post-revolutionary Iran ); Kamp (CEUS, Central Asia);
Midberry (Media, journalism in ME); and Youseif (NELC, Arabic). Between 2002 and 2014, 1U
added 28 faculty whose research and teaching engages the ME. Despite some natural attrition, a
total of 36 hires in MES, mostly in the TT faculty, over sixteen years ensures the sustainability of
MES on the IU campus for the foreseeable future. The 2000s haves truly been a period of
significant building of, and a marker of [UB’s commitment to, Middle East Studies.

D.1.c. Library Resources. MENA library acquisitions rose to over $119,000 this AY and MENA
holdings exceed 250,000 volumes. See Section E below.

D.1.d. Linkages with Institutions Abroad. IU has formal agreements with universities in
Afghanistan, China, Egypt, Iran, Israel, Jordan, Kyrgyzstan, Lebanon, Saudi Arabia, Turkey, and
the United Arab Emirates. It had visiting scholars and distinguished practitioners specializing in
MES from Afghanistan, China, Egypt, Indonesia, Iran, Iraq, Israel, Jordan, Kyrgyzstan, Lebanon,
Morocco, Saudi Arabia, Syria, and Turkey. CSME faculty have made research trips to

Afghanistan, Azerbaijan, Bahrain, Bangladesh, the Central Asian republics, China, Egypt, Ghana,
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India, Indonesia, Iran, Iraq, Israel, Japan, Jordan, Mali, Morocco, Oman, Pakistan, Qatar, Saudi
Arabia, Spain, Tanzania, Tunisia, Turkey, and UAE. In the last 4 years, IU’s OVPIA has provided
548 faculty and 107 students with over $1,154,355 for overseas research or study. 17 faculty in
areas that include law, Jewish studies, chemistry, business and political science received $22,317
for overseas activities in 7 MENA countries; and 5 students received a total of $13,600 to study in
Israel, Jordan, and Turkey. IU assisted the Afghan Ministry of Higher Education with the
reconstruction of the Afghan higher education system. IU and Australian National University’s
(ANU) joint Pan-Asia Institute, with locations at each university, promotes research and teaching
on Asia, including the ME, and allows students to take courses at each university and to be awarded
a degree from both IU and ANU. CSME participates fully in this institute. CSME’s director and
his ANU counterpart have each served as distinguished visiting scholars at the counterpart
university, each giving public lectures and meeting with students there. (T6 funds were not used
for this activity.)

D.l.e. Outreach Activities. See Section | below. IU, SGIS and CSME have always viewed
outreach as critical to their missions. To show its continued support of CSME’s outreach efforts,
SGIS has committed to paying the entire salary for CSME’s assistant director (AD), who is
primarily responsible for coordinating CSME outreach. This represents an increase from paying
50% previously. Additionally, SGIS has committed to hire an International Education Outreach
Administrator who will work with CSME and all area and global centers within IU to find
innovative approaches to educational outreach. This position will work closely with area centers
to advance international understanding and global competencies through programming to K-12
schools, businesses, colleges, media, and the public. A primary responsibility of the position will

be to develop and encourage the use of a new digital educational learning platform that will be an
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interactive go-to site of public scholarship, where teachers, students, and the public have access to
up-to-date information, diverse perspectives, and curriculum about world issues. SGIS also
supports outreach to the community through an annual event, America’s Role in the World, which
brings together distinguished scholars and practitioners to discuss the major current foreign policy
issues. The conference, co-convened by SGIS faculty Sen. Dick Lugar and Rep. Lee Hamilton,
explores the ways in which America’s future is global and its engagement with the world essential.

D.1.f. Support for Qualified Students. Kiplinger’s has named IU in the top third the 100 “best
values” in public education. Aside from comparatively low tuitions, several financial aid programs
are available for outstanding UGs, such as the Wells Scholars program, which pays all expenses,
and the Hutton Honors College. Work-study and need-based financial aid are available. GRD level
financial aid is administered through departments. NELC and CEUS each receive two recruiting
fellowships annually and provided stipends and fee remissions to 8 associate instructors in the fall
and 7 in the spring, most for teaching Arabic. One NELC student is also hired as a graduate
assistant, including fee remission, and another student is hired on an hourly basis. NELC attempts
to fund all PhD students not otherwise funded and usually does so. The situation of MES students
in other departments is similar. 5 MES students in other departments have funded assistantships.
The total value of graduate stipends and fee remissions for MES students is about $492,000. CSME
lost its FLAS grants in the current quadrennium, but in the 2010-14 cycle, it made FLAS awards
in each of its five languages (MSA, Modern Hebrew, Persian, Turkish, and Kurdish). CSME

awarded 52 GRD and 32 UG FLASs, and seeks FLAS funding for the upcoming cycle.
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E. Strength of Library
The IU Libraries are highly ranked nationally and hold some 251,000 MES items, an increase more

IPRIREY  Estimated IUMES | 1han 995 since 2010. The collections are open to the public

Library Holdings
Language and Region | Volumes | and are available through interlibrary loan.
Arabic 79,000
Hebrew 285001 £ 1 a.i Relative Strength of Library Holdings. The
Persian 9,300
Turkish 13,700 .. . . . .
Kurdish 30| Association of Research Libraries ranks the 1U Libraries
Other ME languages, incl. 2,130 . o ) ) )
Aramaic, Syriac, Albanian, among the top libraries in North America. 1U libraries hold
ancient languages
Other MES 117,0001 gver 9.9 million books in over 450 languages supporting
Film and video 725
Music and audio 770 TR . .
every academic discipline on campus, with an emphasis on
Total Volumes| 251,355 y P P P

humanities and social sciences. Collections also include journals, maps, films, and sound
recordings. Users can access more than 1871 databases, 60,000 electronic journals, and 1.9 million
e-books, as well as locally developed digital content. The Wells (Central) Library holds
outstanding MES resources—about 251,000 items (Table 4). Its collection of 79,000 volumes in
Arabic is one of the largest in the US. “Other MES” includes Western language materials focusing
on MES topics. The Wells Library maintains more than 300 serial subscriptions directly relevant
to ME studies and provides access to all major online resources. IU was among the earliest libraries
to make these databases available to its users, and in some cases the first. ME-specific databases
are supplemented by an abundance of supporting general research tools.

The IU Libraries have been a U.S. government document depository since 1878, are a depository
for United Nations and European Union publications, and collect publications from the major
international organizations. The IU Libraries are a member of the Center for Research Libraries
consortium, including their Middle Eastern Microfilm Project, which acquires microform copies
of unique and rare research material. The MES collection is also supported through donations and

exchange agreements with institutions in Iran, Jordan, and Saudi Arabia.
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IU has several specialized libraries with significant ME materials. IU’s rare book library contains
representative Islamic manuscripts, rare printed books, and a complete set of the first books printed
by Muslims. The Archives of Traditional Music and the music library contain significant
collections of ME music. The world-famous Kinsey Institute has both art and printed material
dealing with the ME. The professional school libraries all contain MES materials, as does the
reference collection of the Sinor Research Institute for Inner Asian Studies. Finally, the 1U Art
Museum has a sizeable collection of ME art and artifacts for teaching and research.

E.l.a.ii Support for Acquisitions and Staff

E.l.a.ii.A. Acquisitions. IU Libraries MES acquisitions budget was $30,827 for serials and
$57,380 for monographs in FY 2017, around $8,500 increase over the 2016 budget. Several
general purpose library funds also support acquisition of core Western-language materials in all
subjects and multi-disciplinary electronic resources. Subject and area specialists in fields such as
African Studies, Comparative Literature, Folklore, Global Studies, History, Linguistics, Political
Science, and Religious Studies purchase MES materials, allowing the ME bibliographer to focus
on vernacular titles and other hard-to-obtain resources. CSME seeks a total of $11,000 for
acquisitions over the upcoming cycle. (Budget 3.A.1, 5.A)

E.1.a.ii.B. Staff. Two professional librarians select and manage the IU Libraries MES collections:
a full-time bibliographer and reference librarian for ME, JSP, ISP, and CEUS (Habibulla) and a
part-time (25% FTE) bibliographer for JSP (Savonius-Wroth). Habibulla, now president of the ME
Librarians Association, has an MLS and PhD in ME languages and is a member of the IU Graduate
Faculty. He provides access to collection information, online resources, and reference tools
through an 1U Libraries website and personal consultation. A half-time Senior Collections

Reference Assistant works directly with Habibulla. Two ME languages catalogers acquire, catalog,
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and provide access to materials. Altogether, 4.0 FTE personnel are devoted to MES collections.
E.1.b Accessibility and Cooperative Agreements with Other Libraries. Material held by any
IU library is delivered in 1-4 days to any other 1U library, including the 7 regional campuses. 1U
actively participates in cooperative exchange agreements with other research libraries. The U
Libraries are members of the Center for Research Libraries and the Committee on Institutional
Cooperation; each gives IU library users convenient access to scarce or unigue resources
elsewhere. We also participate in OCLC (WorldCat), a nonprofit serving more than 84,000
libraries in 171 countries and territories. Students, faculty, and staff of 1U may request materials
held by other WorldCat libraries directly through the IU Libraries web pages. 1U is one of the top
net lenders in the Interlibrary Loan program. In 2016, 73 patrons borrowed 20,720 items through
ILL, and IU Libraries received 52,655 loan requests from other institutions. Interlibrary loan is
free to other CIC libraries; non-Indiana libraries pay a modest charge.

The web-based catalog offers centralized access to the 1U collections. Through the library’s web
page, 1U students and faculty enjoy on-line access to the catalogs of other institutions and major
citation indexes, full-text periodical articles, statistical databases, and reference materials,
including over 1870 online databases and 60,000 journal titles. Teachers, students, and faculty
from other institutions can use IU print and electronic resources by obtaining a special borrower’s
card and a temporary password. CSME, NELC, and other MES-related departments facilitate the
use of U library resources by hosting visiting scholars from other countries, including recent
visitors from universities in Egypt, Iran, Turkey, Jordan, and other ME countries. Such visitors

have full access to 1U Library collections and other university resources without charge.

F. Quality of the Applicant's Non-Language Instructional Program

F.1l.a. Non-Language Disciplines and Countries Covered. CSME faculty in COLL teach in

anthropology, apparel merchandizing, art history, communication, comparative literature,
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Egyptology, ethnomusicology, film studies, folklore, history, Iranian studies, theoretical and
applied linguistics, philosophy, political science, religious studies, sociology, and area studies
units AFRI, CEUS, JSP, NELC, and REEI; and in professional schools LAW, BUS, SPEA, PH,
SoE, Media, Informatics and Library Science, and Music. CSME courses cover Muslim and non-
Muslim populations in MENA. Our faculty offer specialized courses on Turkey, Iran, Israel,
Afghanistan, Iraq, and Syria and on Jewish, Christian, Muslim, Zoroastrian, Baha’i, Mandaean,
and other communities in the ME, the Balkans, Africa, Central and South Asia, and the West.
F.1.b. Availability of MES Courses in Professional Schools. Courses in the professional schools
relevant to MES or which contain ME content in internationally or globally oriented courses since
2016 include: 12 Business; 6 Education; 2 Journalism; 7 LAW; 2 SPEA; and 1 Public Health.
MES courses in all schools are open to 1U professional school students.

F.2. Interdisciplinary MES Course Offerings. CSME is highly interdisciplinary by design, as
are its constituents. Virtually all MES faculty have at least one other joint/ adjunct appointment,
so interdisciplinary courses are the rule not the exception. Examples, both UGs and GRDs, include
NELC N350/650 “Modern Iran,” history, religious studies; Law L641 “Constitutionalism in the
ME,” law, SPEA; NELC N305/695 “Solitary Life,” philosophy, comparative literature; CEUS
R251 “Post-Taliban War on Terror,” anthropology, security studies; NELC N305/695 “Language
and Society in the ME,” linguistics, anthropology; JSTU C360 “Israeli Film and Fiction,”
literature, film studies, history; NELC N214 “Multiple Voices of Israel,” sociology, history; N212
“Contemporary Literatures of the Middle East in Translation,” literature, anthropology; N208
“Transnational Muslim Communities in Europe and the USA,” anthropology, religious studies;
CEUS R359/559 State and Faith in Iranian Societies, religious studies..

F.3.a. Non-Language Faculty. Of CSME’s 97 affiliated faculty, approximately 40 faculty, who
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are assigned no more than 2 courses each semester, plus a small number of advanced GRD
students, taught non-language 100% MES courses in 2017-2018 (under supervision), and about
the same number taught courses with partial MES content. CSME faculty continue to have low
student-to-faculty ratios showing the sufficiency of faculty numbers: these ratios are historically
consistent in the range of 17.4 students per section in UG courses and 4.5 in all courses and 2.6
for GRD in 100% MES content courses.

F.3.b. Pedagogical Training for Als. Almost all CSME’s non-language courses are taught by
full-time faculty. When Als are employed, they are mentored by the faculty and are required to
attend workshops on pedagogy, diversity, basic policies, and common problems. They receive
pedagogical training through their home departments. Als are encouraged to utilize various easily
accessible resources, including group workshops, individual consultations, and teaching materials.
F.4. Depth of Specialized Courses. In the 3 AYs 2016-19, 15 IU departments and multiple
schools will offer 123 different non-language courses relevant to MES, 54 of which are 100%
MES; some will be offered several times. These include 33 courses in history and political science;
20 on religion, 7 of which deal with Islam; 12 on literature, art, and film; and 20 on anthropology,
sociology, and folklore. These numbers do not include directed readings classes. For example,
students are able to take courses in all the core areas of Islamic religious scholarship: Qur’an,

Prophetic traditions, law, theology, and philosophy.

G. Quality of Language Instruction Program

G.l.a. Instruction in Area Languages. NELC, which was awarded an Arabic Flagship (AF)
during the current cycle with the support and co-operation of CSME, offers Arabic (MSA,
Classical, and various dialects, Media Arabic, Arabic grammar, Arabic linguistics, and content
courses in Arabic), Hebrew (with JSP, Modern and Biblical). CEUS, which has the country’s only

Turkish Flagship (TF), offers Turkish (Modern and Ottoman), Persian (Modern, Classical, Middle,

Indiana University PR/Award #3d15a180101CeNter for the Study of the Middle East
Page e58



G. Quality of Language Instruction Program

and Old), and, thanks to CSME’s current T6 grant, two years of Sorani Kurdish. 1U’s SLW offers
3 years of Arabic in the summer and two years of Kurdish. 1U offers other languages relevant to
MES either annually, in the summer, or in multi-year cycles: Coptic, Egyptian, Pashtu, Baluchi,
various Old and Middle Iranian languages Syriac, Kazakh, Tatar, Turkmen, Urdu, Uyghur,
Yiddish, and Uzbek. Kurmanji Kurdish has been offered in the past.

G.1.b. Enrollments. For Fall 2017 and Spring 2018 total enroliments in Arabic were 312, Hebrew
70, Persian 99, Turkish 53, and CSME’s pilot Sorani Kurdish 14. Summer 2017 Arabic enrollment
was 83, Persian 22, Turkish 34, and Kurdish 6. Summer 2018 enrollments are unavailable at this
writing. (App. 2 “Course Lists”)

G.2.a. Levels of Language Training. U offers 5 years (levels) of Arabic, 4 years of Hebrew and
Turkish and 3 years of Persian. This Proposal seeks funding to develop a 4-year Sorani curriculum.
(Section 1.A.G1.1.a). In addition to classroom contact hours, Arabic, Hebrew, Kurdish, Persian
and Turkish students participate in one additional group conversation hour per week, resulting in
six contact hours for first- and second-year levels and five for the third and fourth years.
Requirements for AF and TF students are more rigorous.

G.2.b. Content Courses Taught in Area Languages. NELC offers three advanced courses taught
in Arabic: A455/N655 Advanced Media Arabic, A465/A665 Arab Women, and A475/A675
Minorities in the Middle East. These courses require ILR proficiency level 3. Every graduate
course requires reading and the ability to conduct research in the relevant language. Content-
topical readings in Arabic are also integrated into A400 and A450 language courses, including on
Arab civilization, history, culture, and politics. CEUS offers advanced Turkish content courses

which include Islam, Islamism and Modernity in Turkey and Contemporary Turkey.
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G.3.a. Language Faculty. Language courses are taught by full-time faculty and Als and are
overseen by language directors/coordinators (Morkus, Kivik, Weiss). Arabic has 5 full-time
faculty; Turkish 4; and Persian and Hebrew have 3 each. 11 Arabic Als are hired annually to teach
courses and lead conversation hours. An additional 6 Als work exclusively with AF students.
Persian hires 1-2 TAs and Turkish hires 1. U has supplemented T6 funding for Arabic and won
Mellon Foundation funding to develop an Arabic language-across-the curriculum course (currently
offered).

G.3.b. Pedagogy Training and Performance-Based Instruction. All language instructors
receive annual pedagogical training in performance-based instruction through the Center for
Language Excellence and their respective departments. CSME proposes to expand these offerings
by contributing to workshops on LCTLs. (Section A.1.G1.1.e). Alsalso attend on-campus lectures
and are encouraged to attend national conferences, where some have presented papers on language
pedagogy. Arabic Als complete the course “Teaching Arabic as a Foreign Language” before
appointment. Ongoing pedagogical training of all language instructors is addressed regularly by
DLIs, standardized class observations with feedback, mid-term and end of semester evaluations,
bi-annual methodological “share fairs” for all 1U language departments, diaries and individual
consultation. Commencing in fall 2018, SGIS will offer a GRD course on LCTL pedagogy.
G.4.a. Quality of performance-based instruction. Students are assessed in the four language
skills based on ILR proficiency guidelines across all CSME languages. Two types of assessment
are utilized: 1) Systematic and frequent measures of achievement, which includes homework
assignments, quizzes, tests, class projects, and final exams; 2) Proficiency-based assessment that
utilizes standardized, nationally-recognized measures such as the OPI. At the end of each academic

year Arabic and Turkish students take an OPI to determine their proficiency. The AF basic
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curricular plan consists of three tiers. Tier 1 allows students to finish the equivalent of four years
of Arabic in two years and reach a proficiency level of ILR 1+. Tier 2 consists of one summer at
the AF Program in Morocco in addition to two semesters of content classes at 1U, which will allow
students to reach ILR 2. Tier 3 represents the Capstone year in Morocco. TF students are also
required to spend a Capstone year abroad where they spend 20 hours/week in class in the fall
learning about Turkish language, literature, history, politics and culture. In the spring they are
required to complete a part-time internship in addition to time spent in class.

G.4.b. Resources for language teaching. At U the multimedia technology classroom is standard.
IU’s CeLT oversees the Language and Computer Labs, which provide technological expertise
supporting excellence in language teaching, learning, and research at 1U, including CSME LCTLs.
All language programs offer various cultural activities designed to maximize language and culture
learning and are fully incorporated into the curriculum; students receive credit for participation. In
addition, the AF offers bi-weekly Arabic lectures presented by members of the Arabic NELC
faculty or outside invited speakers. TF has similar activities.

G.4.c. Language proficiency requirements. For all Arabic and Turkish students, the goal is to
reach ILR level 2+ to 3 after four years of study. Persian students are expected to reach the
equivalent of ILR 2 at the end of three years of studying Persian. In Hebrew, after four years, the

goal for students is to reach the equivalent to 2+.

H. Quality of Curriculum Design

H.l.a. Undergraduate Degree Programs. Students can earn a BA major or minor in each of
CSME’s principal departments: NELC (Arabic, Persian, Hebrew, Turkish, or ME culture); CEUS
(Persian, Turkish, or Central Eurasian studies (the latter can also be done in Kurdish); JSP
(Hebrew). CEUS offers minors with certificates in Turkish or Iranian studies. Other departments

and programs allowing a focus on the ME include JSP (certificate), ISP (certificate),
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Anthropology, Folklore, History, Political Science, and Religious Studies. Many students in the
International Studies major and minor in SGIS also double-major or minor in MES. In AY 2017,
NELC had 36 undergraduate majors and 28 undergraduate minors, including 5 from professional
schools. CEUS had 23 UG majors and 15 minors. 30 International Studies majors had a
concentration in MENA.. JSP had 23 majors, 20 minors, and 19 certificates.

MES courses fulfill distribution requirements in other departments and schools, including
requirements in cultural studies, foreign language, international studies, intensive writing, and arts
and humanities. NELC and JSP students normally take ME-related courses from several
departments. Finally, many NELC and CEUS students double-major in disciplinary departments.
H.1.b. Appropriateness and Rigor, Undergraduate. The five NELC language-track majors
require 3 years of a ME language. The NELC cultural track and CEUS Central Eurasian track,
corresponding to the 2-year IU undergraduate language requirement, require two years of a
language and seven additional courses. (See Table 5 for details.) A C+ GPA must be maintained
for majors and minors. Most NELC majors complete a second major in a disciplinary department
or International Studies. New IU general education core undergraduate requirements extend the
COLL 2-year language requirement as an option to the other schools with the alternative of 6
credits of “international experience,” satisfied by study abroad or other options. NELC majors
have gone on to top graduate and professional schools, government service, including specialized

military and intelligence posts, Teach for America, and other competitive career paths.
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Table 5: Undergraduate Degree Requirements for Departments Specializing in Middle East Studies

Language requirements | Other courses Other regs.
UNDERGRADUATE BA
CEUS major: CES 2 years 22 hours
CEUS major: lang. and civ. 3yr. 19 hours
CEUS minor 15 hours
CEUS minor with lang. cert. 6 hours above intro. 6 hours in non-lang.
Islamic Studies Certificate 21 hours
Jewish Studies major, Hebrew 2" year 27 hours
Jewish Studies Certificate Optional Hebrew 24 hours
Jewish Studies Hebrew Minor 3 years 3 hours
NELC major: Arabic, Hebrew, | 3 yearsto 3" yr. 15 hours Honors thesis
Persian, Turkish optional
NELC BA: ME Culture 2 years to 2" yr. 21 hours Honors thesis
optional
NELC Minor Optional 15 hours, 1% year lang.
not counted

H.2. Academic and Career Advising for Students. All CSME departments have a faculty DUS.
Departmental academic advisors assist in course selection, career counseling, credit transfers, and
study abroad, acting as liaisons between students and all university resources. The faculty DGS
advises graduate students. PhD students have individual faculty advisors and graduate committees.
SGIS itself has an academic counseling office that assists students, inter alia, in choosing the right
major or combination of majors for their interests, appropriate minor(s), course scheduling. SGIS
students also have two levels of career services at their disposal. SGIS maintains an in-house career
advisor dedicated exclusively to working with SGIS undergraduates. SGIS undergraduates have
at their disposal the Walter Center for Career Achievement located in COLL. These services aid
students find internships and careers in government, universities, NGOs, and the private sector.

H.3. Graduate Programming and Professional Fields. CSME graduate students may earn an
MA and PhD in NELC, CEUS, and departments or professional schools with MES content. In
AY?2017 there were 73 graduate students in NELC and 35 in CEUS. NELC and CEUS PhD
students complete an external disciplinary minor and may do a second major in another
department. Current and recent NELC and CEUS PhD students have second majors in

Comparative Literature, History, Linguistics, Philosophy, Political Science, Religious Studies, and
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Second Language Studies. Students can also minor in NELC or take CSME courses as
requirements or electives for other programs. (See Table 6). There are recent NELC minors from
CEUS, SoE, English, Ethnomusicology, Folklore, History, History and Philosophy of Science,
Linguistics, and Religious Studies. CSME students can earn a dual PhD in Law and Democracy in
the ME, a joint degree between NELC and LAW through CCD, while NELC and CEUS each offer

a joint MA/MPA degree with SPEA, and CEUS with BUS and Informatics and Library Science.

Table 6: Graduate Degree Requirements for Departments Specializing in Middle East Studies

Language requirements

Other courses

Other regs.

CEUS PhD: Persian, Turkish

4.5 yr., 2 Eur. research

78 hr. total, including

External minor,

langs. language exams, thesis
CEUS Ph.D. Minor Optional 12 hours
CEUS MA: Arabic, Persian 2 yr., 1 Eur. res. lang. | 24 hours Thesis
CEUS/Pub. Affairs Jt. MA/MPA | 2"9yr., 1 Eur. res. lang. | 54 hours. Thesis
CEUS/Bus. Jt. MA/IMBA 2 yr,, 1 Eur. res. lang. | 54 hours Thesis
CEUS/MLS/Informatics Jt. MA 2 yr,, 1 Eur. res. lang. | 54 hours Thesis
CEUS/MLS/Lib. Sci. Jt. MLS 2 yr,, 1 Eur. res. lang. | 54 hours Thesis

NELC PhD: Arabic,
Persian, Turkish

Hebrew,

5t yr. with 12 hrs.
beyond MA; 3 yr. of
2" ME lang.; European
res. lang.

75 hours total, including
language

Outside disciplinary
minor; exams; thesis

NELC PhD minor

12 hours

NELC MA: Arabic,
Persian, Turkish

Hebrew,

4th yr., 12 hrs. using
language

36 hrs. total, including
language

Exam; paper; 6 hrs.
hist.; 3 hrs. methods

NELC MA: Egyptology 3dyr. Ancient 36 hrs. total, including | Exam; thesis
Egyptian; Eur. res. lang. | language

NELC/Pub. Affairs Jtt MA/IMPA | 2" yr., 1 Eur. res. lang. | 54 hours. Thesis

Jewish Studies Ph.D. Minor 15 hours

Jewish Studies MA 2" year 32 hours incl. language Exam or thesis
Jewish Studies/History Dual MA | Proficiency 52 hours incl. language Exam or thesis
Double Ph.D., any two depts. Requirements of both | Regs. of both programs 90 hours course-
programs work; double exams;
thesis

All NELC MA degree students must gain 4th-year proficiency in Arabic, Hebrew, Persian, or
Turkish. The NELC PhD requires proficiency in three languages: 5" year standing in the major
ME language with 12 hours beyond the MA requirement; 3™-year standing in another ME
language; and reading proficiency in a European research language and an outside minor. The
CEUS PhD requires Persian or Turkish and two European languages, usually including Russian.
Recent PhDs and ABDs in NELC or CEUS teach at Columbia, Dartmouth, Amherst, De Paul,

Texas, Washington University, Hofstra, George Washington, American University of Sharjah, and
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universities in Japan, Saudi Arabia, Turkey, and elsewhere. CSME seeks to deepen existing ties
with LAW and MED, respectively, to expose their students to MENA experts in, legal and
biomedical issues. (Sections A.1.Gl.4.a and A.1.G1.4.b). CSME participates with BUS in
Business is Global (BIG), a two-week language, culture, and business program for high school
students, which has 143 alumni since its inception in 2013. This summer, BIG will include Arabic
and Turkish among its languages. CSME proposes to continue its BUS programs (Sections
A.1.Gl4.c.i-iii, A.1.G3.2)

H.4.a. Research and Study Abroad Opportunities. The recent 1IE 2017 Open Doors Report
ranked 1U as 7™ nationwide among some 1,000 US universities in overall number of students

studying abroad. (See  www.iie.org/Research-and-Insights/Open-Doors/Data/US-Study-

Abroad/L eading-Institutions). Current IU ME overseas study programs: Amman-CIEE (Council

on International Educational Exchange); Hebrew University, Jerusalem; Credit from other
overseas programs/universities can be transferrable. Transfers are placed on record for other U
students taking the same overseas courses. Although student travel to parts of MENA has not been
possible over much of this past cycle, 163 IU students studied in MENA, including Iraq (1), Israel
(82), Jordan (16), Morocco (14), Tunisia (1), Turkey (47), Oman (2), and Qatar (1), during AY
2014-16. Data for AY 2017 are not yet available.

H.4.b. Facilitating Access to Other Overseas and Summer Language Programs. IU has
worked to make international study a routine part of an U education by: (1) Administrative
encouragement through the OOS and other offices; arrangements to use financial aid for overseas
study. (2) NELC, CEUS, JSP support: information, advising, financial support. (3) Hutton
International Experiences Grants: up to $2,000 to support international study, automatic for

honors students, competitive for others. About 600 are awarded each year. (4) International
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Studies major: a popular program that has a study abroad requirement; from 2015 to the present
30 students have concentrated their studies on the Middle East. (5) Committee on Institutional
Cooperation: a consortium of 14 universities, allowing students to participate in exchange
programs for summer language instruction and other subjects of interest. Students pay the

generally lower IU tuition and receive U credit.

. Outreach Activities

1.1. CSME faculty regard outreach as a paramount raison d’étre of the center and have engaged in
it since CSME’s founding. Through this cycle, we have engaged in outreach across the state of
Indiana (and beyond) that has resulted in 63,733 people attending our activities. In Y1, CSME
engaged in 42 activities that were attended by 1,917 people, in Y2 54 activities attended by 15,020
people, in Y3 57 activities attended by 29,546 people, and in Y4 47 activities attended by 17,250
people. 34 CSME faculty drawn from COLL, LAW, SPEA, SGIS, SoE, and BUS participated in
117 lectures and panels on campus, which included outside speakers, as well.

I.1.a. Elementary and Secondary Schools. CSME supports a broad range of activities, including
on languages, history, cultures, music, and art of MENA aimed at K-12, all of which are
undertaken with SoE and other 1U center faculty.

I.1.a.1. Bridges: Children, Languages, World. Bridges provides language and culture
instruction in PreK-6, while also offering professional development for IU LCTL students, who
serve as Bridges instructors. Over the current cycle, 296 students attended CSME LCTL courses.
In the QOutreach Impact, 100% of CSME LCTL Bridges parents concurred that Bridges was
effective and “increased their children’s interest in learning more about the language.” CSME
supports Arabic, Persian, and Turkish, and proposes to continue to do so. (See section A.1.G3.1.c)
I.1.a.2. Lotus Blossom World Bazaar (LBWB). LBWB is a free multicultural arts and education

event for fourth graders first then, the next day, their families. VVolunteers present MENA arts,
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music, language, and international crafts. Created in 1996, LBWB has become a tradition in
Monroe County Community Schools. 5789 students and family have attended in the last three-
years. CSME proposes to continue this activity in the upcoming cycle. (Section A.1.G3.1.d)
I.1.a.3. K-12 Teacher and Administrator Training. CSME collaborates with SoE and other
centers to conduct training and professional development for K-12 pre- and in-service teachers and
administrators to introduce international perspectives into curricula and provide dual-language
immersion support. 418 participants have been involved in this project since spring 2015. Impact
Evaluation revealed that 95% of respondents integrated training materials into their teaching, with
58% applying “70% or more of [the] information gained to their teaching/classroom.” CSME
proposes to continue to support MENA programming for this training. (Sections A.1.G3.1.b,
A.1.G3.1.f)

I.1.a.4. K-12 Proficiency-based Language Training. CSME proposes to work with area centers,
and IDOE to create a stronger infrastructure for proficiency-based language instruction as well as
broadly internationalize K-12 education by providing training for pre-service and in-service
teachers, including elementary and secondary school leaders. (Section A.1.G3.1.b)

1.1.b. International Outreach Council (I0C) (AP1(1), AP2, CPP2). 10C is a joint effort by area
studies centers, Flagships, CIBER, Mathers Museum, OVPIA, SoE to educate the public and
Indiana educators and students. It shares area information and expertise at 1) Indiana Foreign
Language Teachers Association (1226 participants from 2016-17); 2) the Indiana Council for the
Social Studies (250); and 3) the Lotus Festival High School Orientation (345). The 10C also
coordinates the Great Decision Series (942) and facilitates integration of international content into
Indiana’s Academic Standards. CSME proposes to continue to fund this program. (Budget 1.B.9)

I.1.c. ISIS Genocide High School Curriculum. CSME proposes to work with CGC and the
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|. Outreach Activities

Houston Holocaust Museum, to develop a curriculum on genocide in the ME which will be made
available online for use in secondary schools. (Section A.1.G3.1.a)

1.1.d. Global Competence in Career Technical Education (CTE). With the IN DOE and other
centers, CSME proposes introducing ME content into workshops for CTEs highlighting the
importance and relevance of global competency skills and strategies for implementing such skills.
CSME also proposes internationalizing CTE College and Career Fairs. (Section A.1.G3.3.a)

1.2. Postsecondary Institutions.

I.2.a. Institute for Curriculum and Campus Internationalization (ICCI). Facilitated by CGC,
and supported by all 1U centers, ICCI is an annual workshop for 40 faculty/administrators to
internationalize campuses, curricula and courses through training in global education. Since 2011,
participants have attended from 37 US states and territories, and 156 institutions, including 32
community colleges and 23 MSIs. The Outreach Impact surveyed ICCI participants and found
that 100% of participants in each of its two tracks have incorporated ICCI materials in their
teaching or on their campuses. CSME contributes funds for facilitators and to bring faculty and
administrators from NTU to ICCI and seeks to continue to do. (Section A.1.G2.1.b)

1.2.b. Internationalization of the UG and GRD Curricula at NTU. CSME sponsorship of
NTU’s participation in ICCI has led directly to the internationalization of the NTU UG curriculum,
including by adding internationalized content in the courses already taught at NTU and the
development of three new courses with internationalized curricula, all with MES content. One
NTU administrator has gone from receiving training at ICCI to becoming a presenter over the past
cycle. CSME proposes to continue this support as it seeks to internationalize a new NTU UG

degree in Global Indigenous Studies, and new MA and PhD programs. (Section A.1.G2.1.a)
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|. Outreach Activities

1.2.c. Internationalize Ivy Tech Community College. CSME has had a collaborative relationship
with Ivy Tech over the past two cycles, having introduced Arabic language programs otherwise
participated in internationalization of its curriculum, both through NRC and non-NRC grants. In
the upcoming cycle, CSME proposes to participate with other 1U centers to develop a new
introductory course on Global Workforce Skills for a new statewide certificate at Ivy Tech, and to
support vy Tech faculty in various ways. (Section A.1.G2.2.a and b)

1.2.d. CSME Lecture Series and Panels. CSME leverages cross-center expertise, NRC and other
funds to sponsor lectures and panel discussions on MES attended by 4262 people this cycle. For
impact assessment of this series, see section C.2. CSME seeks funding to continue these events.
(Section A.1.G1.5)

1.2.e. CSME Collaboration with CCD in LAW. Since inception, CSME has collaborated with
IU’s professional schools. For instance, a CSME collaboration with LAW’s Center for
Constitutional Democracy (CCD) and the ANU-IU PAI on constitutionalism in Asia resulted in a
publication (see footnote 1, above). CSME seeks NRC funds to expand MES content for students
and faculty at LAW in respect to MENA rule-of-law issues. (Section A.1.G1.4.a)

1.2.f. CSME and MED. There is an existing non-NRC funded collaboration between CSME,
MED and MBRU in UAE, where MBRU medical students conduct biochemical research at MED.
CSME seeks NRC funds to expand MES content for students and faculty at MED respecting
MENA biomedical-ethics research norms. (Section A.1.G1.4.b)

1.2.9. Global Competency Certificate. CSME seeks funding to collaborate with IU centers to
develop a Global Competency Certificate for all ITUB students, involving curricular collaboration

between the SoE and SGIS. (Section A.1.G1.8)
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J. FLAS Awardee Selection Procedures

1.2.h. Model Arab League. CSME proposes to continue to sponsor a delegation of undergraduate
and graduate students attending the annual Midwest Model Arab League in all four years, as it has
done for the past 8. (Budget 3.B.7)

1.3. Business, Media, General Public. In the past 4 years, CSME collaborated with CIBER and
other centers to hold an annual symposium on sustainable development and economic
globalization attended by 186 people. CSME proposes to collaborate with CIBER to introduce
MENA content to multiple projects including both for BUS and high school students. Locally,
CSME proposes to continue participating in the Lotus festivals held annually. (Section A.1.G1.7).
CSME’s director and several affiliated faculty regularly appear on local, national, and international
media. An external survey showed that in June 2014 alone, CSME’s director appeared on
programming reaching 500 million people worldwide. Given general public interest in the MENA,
CSME faculty receive invitations to speak at the most prestigious universities and think-tanks the
world over. As to government relations, over the past two cycles, CSME has co-sponsored three
roundtables with the US National Intelligence Council to assist its preparation of the Global Trends
quadrennial reports for incoming presidents. Two CSME faculty, including the director, have been
invited to participate in a fourth roundtable. Our faculty have also participated in simulations by
CENTCOM and other agencies, and they have regular interactions with US and allied policy-

makers.

J. FLAS Awardee Selection Procedures
For the 2018 cycle, CSME seeks support with an annual goal of: AY 6 GRD, 5 UG; summer 4

GRD, and 4 UG FLAS:s in its five LCTLs, Modern Arabic (all dialects), Modern Hebrew,
Kurdish (Kurmanji, Sorani), Modern Persian, and Turkish. CSME and SGIS are responsible
for advertising to students for our languages and selection, with preference given to UG and

GRD students demonstrating financial need as indicated by the students’ expected family
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J. FLAS Awardee Selection Procedures

contribution without reference to other financial aid. (F1).

J.1. Advertising. 1U has centralized and standardized FLAS advertising and applications across
all Title VI centers. SGIS annually produces paper and pdf fliers listing FLAS awards available at
IU for all languages. It is widely distributed to all departments, graduate advisors, professional
schools, and prospective GRD applicants, making it easy for students to know that FLAS awards
are available in each center and in which language. It is available with the online GRD School
application and in CSME’s and departmental web sites. We send the flier out to our various email
announcement lists, and to departments and centers in our field nationwide and various relevant
listserves. A FLAS coordinator hired by SGIS will manage applications across all centers.

J.2. Application Procedures. Students apply with a paper or online application. A completed
form consists of a FLAS application, transcripts, 3 letters of recommendation, and a personal
statement describing language training and how the program of language study will enhance the
student’s educational and career objectives. Each FLAS committee member reviews all FLAS
applications and completes a scoring sheet from 1-10 points for each of 5 relevant categories. A
list of at least 150% of the number of expected awards will be ranked, and students deemed
qualified for financial need will be elevated 3 positions in the rankings. Thus students initially
deemed highly qualified will be further prioritized based on financial need and recommended for
FLAS awards. A list of alternates will be similarly created.

J.3. Selection Criteria. Merit criteria: In this order, GPA, letters of recommendations, statement
of purpose, quality of previous training, and relevance of the language to career objectives.
Distribution criteria: balance of languages, departments, disciplines, professional schools, and
regional interests; minority candidates. Preferential criteria: financial need based on expected

family contribution will be prioritized as set forth above for each of the LCTLs for which we
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propose to award FLASs.

J.4. Selection Committee. The director will appoint a FLAS selection committee of 3-5 faculty
members from across disciplines, including at least three schools.

J.5. FLAS Process. FLASs are advertised from October through January. A FLAS informational
meeting occurs in December. The application deadline is Feb. 1. Selections are made before Feb.
28; recipients are notified by mid-March and respond in 2 weeks so that alternates may be notified.
J.6. Correspondence to Competitive/Invitational Priorities. CSME prioritizes financial need
for both UG and GRD FLAS candidates who rise through a merit-based review and who exhibit
need as shown in their current FAFSA application. Starting in AY 2018 CSME will include
reference in the FLAS announcement that students who demonstrate financial need will receive
preference in the final stage of the selection process. Students who wish to be considered for such
preference will need so to state by checking a box in the application. Those students checking the
box will be asked to submit an annual FAFSA form (available in January of each year) promptly.
Degree students at 1U submitting the FAFSA need do no additional work, as designated staff may
access the FAFSA results to determine qualification for financial need. Applicants from qualifying
institutions outside of U will be asked to send their FAFSA results so that need may be assessed.

100% of CSME’s FLAS award will be for a LCTL. (F2).

K. NRC and FLAS Competitive Preference Priorities
K.l.a. NRC CPP1: Significant and Sustained Collaborations with MSIs/Community

Colleges. See Internationalization of Navajo Technical University (NTU) (A.1.G2.1.a); Institute
for Curriculum and Campus Internationalization (ICCI) (A.1.G2.1.b);
Globalization/Internationalization at Ivy Tech Community College (A.1.G2.2.); Global
Employability Initiative: lvy Tech Community College (A.1.G2.2.a); and Ivy Tech Community

College Certificate on Global Workforce Skills (A.1.G2.2.b).
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K. NRC and FLAS Competitive Preference Priorities

K.1.b. NRC CPP2: Schools of Education and Teacher Training. See Internationalization of
Navajo Technical University (NTU) (A.1.G2.1.a); Institute for Curriculum and Campus
Internationalization (A.1.G2.1.b); Genocide in the Modern Middle East Curriculum Development
(A.1.G3.1.a); Global Education Initiatives (A.1.G3.1.b); Bridges: Children, Languages, World
(A.1.G3.1.c); Lotus Blossom World Bazaar (A.1G3.1.d); Balfour Scholars Program (A.1.G3.1.e);
Business is Global (BIG) (A.1.G3.2); K-12 Collaboration with IDOE to Globalize/Internationalize
Indiana’s Career and Technical Education (CTE) High School Programs (A.1.G3.3); Global
Employability Initiative: Indiana’s CTEs (A.1.G3.3.a); Global Employability Workshop for CTE
Educators (A.1.G3.3.b); Internationalize CTE College and Career Fairs (A.1.G3.3.c);
Internationalize CTE Career Guidance (A.1.G3.3.d); and Develop K-12 Teacher track for Global
Indigenous Culture Training on the Navajo Reservation (A.1.G3.4).

K.2.a. FLAS CCP1: UG/GRD Financial Need based on Family Contribution. CSME will
prioritize financial need in FLAS applications as indicated by the students’ expected family
contribution without reference to other financial aid. (J, J.3).

K.2.b. FLAS CCP2: Awarding 25% FLASs to LCTLs. 100% of CSME’s five proposed

languages are LCTLs. (J, J.6).
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FY 2018 PROFILE FORM

NATIONAL RESOURCE CENTERS |CFDA 84.015A
FOREIGN LANGUAGE AND AREA STUDIES FELLOWSHIPS | CFDA 84.015B

(www.Grants.gov Part lll/Other Attachments Form)

Type of Application (check all that apply)
Comprehensive National Resource Center
[] Undergraduate National Resource Center
Foreign Language and Area Studies Fellowships

Federal Funds Requested

NRC Request
Year 1:_5267,960  Year 2:_$268,076 Year 3:_5269,704 Year 4:_5267,451

FLAS Request
Year 1:_$348,000  Year 2:_$348,000 Year 3:_5348,000 Year 4:_5348,000

Type of Applicant
[vISingle institution_Indiana University, Center for the Study of the Middle East
[Jconsortium of institutions
U Lead
O Partnerl
O Partner2
O Partner3

NRC (Center, Institute, Program) Focus
An application may focus on a single country or on a world area or on international studies or
the international aspects of contemporary issues or topics (see 34 CFR Part 656, §656.4)

] AFRICA MIDDLE EAST

] CANADA 1 PACIFIC ISLANDS

1 EASTASIA/PANASIA 1 RUSSIA, EASTERN EUROPE, EURASIA
1 EUROPE []SOUTH ASIA

1 INTERNATIONAL []SOUTHEAST ASIA

[] LATINAMERICAandthe CARIBBEAN [] WESTERN EUROPE

FLAS-eligible Languages: These are the languages for which students may apply for FLAS
fellowships (now), because the institution is either using a program of performance-based
training or developing a performance-based training program.

|Arabic, Hebrew, Kurdish, Turkish, Persian
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ACRONYMS

ACE American Council of Education

ACTFL  American Council on the Teaching of Foreign Languages
AD Assistant Director

AF Arabic Flagship

ANU Australian National University

AFRI African Studies Program

AY Academic Year

BIG Business Is Global

BUS Kelley School of Business, Indiana University
BSP Balfour Scholars Program

cC community college(s)

CCD Center for Constitutional Democracy

CELCAR Center for the Languages of the Central Asian Region

CeLT Center for Language Technology

CEUS Department of Central Eurasian Studies

CGC Center for the Study of Global Change

CGSC Command and General Staff College

CIBER  Center for International Business Education and Research
CIEDR  Center for International Education, Development and Research
COLL College of Arts and Sciences, Indiana University

CSME  Center for the Study of the Middle East

CTE Career Technical Education

DGS Director of Graduate Studies

DLI Director of Language Instruction
DoD Department of Defense

DoL Department of Labor

DoS Department of State

DUS Director of Undergraduate Studies
SoE School of Education, Indiana University
EURO European Studies Center

GA graduate assistant

GElI Global Education Initiatives

GRD graduate
IAUNRC Inner Asian and Uralic National Resource Center

ICCI Institute for Curriculum and Campus Internationalization
IDOE Indiana Department of Education

ILR Interagency Language Roundtable

IN Indiana

IS International Studies Department

ISIP Indiana State Internationalization Plan

IU Indiana University

IUB Indiana University Bloomington

ISP Islamic Studies Program

JSP Borns Jewish Studies Program, Indiana University

PR/Award # PO15A180101
Page e76



LAW Maurer School of Law, Indiana University

LCTL less commonly taught language(s)
LRC Language Resource Center
LSP Languages for Specific Purposes

MBRU  Mohammed Bin Rashid University of Medicine and Health Sciences
ME Middle East

MED School of Medicine, Indiana University

MENA  Middle East and North Africa

MES Middle East studies

MESP Middle East Studies Program

MSA Modern Standard Arabic

MSI minority-serving institutions

NALRC National African Language Resource Center, Indiana University

NELC Department of Near Eastern Languages and Cultures, Indiana University

NIC National Intelligence Council
NTT non-tenure track

NTU Navajo Technical University
OPI Oral Proficiency Interview

00S Office of Overseas Study
OVPIA  Office of the Vice President for International Affairs

PAI Pan-Asian Institute

PD Position Description OR Professional Development (in evaluation section)
PH School of Public Health, Indiana University

REEI Russian and East European Institute

ROTC Reserve Officer Training Corps
SGIS School of Global and International Studies
SLW Summer Language Workshop, Indiana University

SoE School of Education, Indiana University
SPEA School of Public and Environmental Affairs, Indiana University
TF Turkish Flagship

TPMA  Thomas P. Miller and Associates (An independent evaluator)
TT tenured or tenure-track

uG undergraduate

USEd US Department of Education

UAE United Arab Emirates

Priorities L egend

AP1(1)  Absolute Priority 1, part 1: Diverse perspectives

AP1(2)  Absolute Priority 1, part 2: Encourage government service

AP2 Absolute Priority 2: Building capacity in LCTLs and area studies
CPP1 Collaborations with MSls or CCs

CPP2 Collaboration with Teacher Education Programs

F1 FLAS Financial Need Demonstration

F2 FLAS Awards in LCTLs
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Statement on Absolute Priority 1 (1): Diversity of Perspectives

CSME and its supporting units follow a policy of openness to all legitimate viewpoints. Our
announcement listserve is by policy open to anything reasonably likely to interest our students and
faculty. CSME, its faculty, and its students have been involved in bring to 1U a very broad range of
speakers involved with the Middle East. In the current cycle, for instance, we have invited diplomats from
the Arab World, Israel, and Turkey. CSME routinely co-sponsors events with other university centers and
units, including the Borns Jewish Studies Program and the campus Hillel Center, as well as the Turkish
Chair, NELC, CEUS, among many, many others.

CSME’s openness can be seen in its constituent faculty and programmatic plans. To take the most
obvious issue, while our director is a former Iragi diplomat, our top faculty hiring priority in a previous
cycle was an expert on modern Israel. NELC has worked closely together with Jewish Studies, so that, for
example, undergraduate Hebrew courses are listed through Jewish Studies, while graduate courses are in
NELC. NELC has been a strong advocate for strengthening the Hebrew program, recently electing the
head of the Hebrew program as its chair. Both NELC and CSME have strongly supported an initiative to
encourage Sephardic studies at IU. There is a proud tradition of deep amity between Arabic/lslamic
studies faculty and the Jewish Studies faculty, many of each of whom are affiliated with CSME. This
amity has been maintained through mutual respect, fairness, and even-handedness. We prize this quality
at Indiana University.

Leaving aside the open atmosphere we have maintained, the structure of the programmatic
activities themselves will encourage a diversity of perspectives. One of our central activities this cycle
will be a series of events involving various professional schools, including Medicine, Education, and
Business. For instance, the Law School event will deal with important aspects of rule-of-law reforms now
being attempted in several MENA countries. The approaches of the historians, humanists, and social
scientists of the College of Arts and Sciences are diverse in themselves, but they are all in turn very
different from lawyers, management consultants, public health experts, education scholars, or government
and environmental policy specialists of the various professional schools represented in the proposal.
Practitioners see the world very differently from research scholars. We will also be bringing in scholars
and practitioners from MENA countries, who will introduce their own sets of viewpoints. Diversity of
perspectives, wide ranges of opinions, and fundamental disagreements inevitably characterize an
enterprise such as ours.

Statement on Absolute Priority 1 (2): Areas of National Need

Indiana University is a public institution and has an obligation to serve the public interest. Since
the Middle Eastern languages we teach are difficult, the students who come to our classes for the most
part are looking to use the skills and knowledge we are teaching them professionally. And usually the
professions that their studies open to them are in areas of national need: the military, higher education,
NGOs, international business, and the like. The faculty in turn take the task of guiding and advising
students seriously. This happens on two levels.

First, on a formal level we provide opportunities for students to find their way into appropriate
educational and career paths. Each relevant department has a professional undergraduate advisor and a
faculty Director of Undergraduate Studies, both of whom formally advise students on career
opportunities. Since we have a considerable number of ROTC students majoring in MES fields, we also
work with the ROTC officers. At a graduate level each department as a Director of Graduate Studies, and
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each student picks a faculty advisor and graduate committee. There are career fairs held regularly giving
students the opportunity to talk to the representatives of government agencies, NGOs, and businesses.

Informally, faculty members are constantly evaluating their students, pointing them in the
directions that their talents, interests, and maturity seem to indicate. The Middle East studies faculty are
very well aware of the opportunities open to our students and the need for expertise in areas of national
need. Finally, we sometimes have to deal with the special needs of students in the military, who are
sometimes deployed in the middle of their studies and need special accommodations to ensure that they
do not suffer unnecessary hardships.

We know that a recent survey of CSME-affiliated graduates showed that 20% of respondents went
into US government service (including the intelligence services, DoD, DoS, and the US Army), 30% into
state-government service, and 10% into local-government service, and 30% in non-profits. We will
continue to encourage such service. We also propose specific programming for collaborations between
CSME and the US Command and General Staff College, in conjunction with the ITU ROTC program.
Moreover, we propose extensive collaborations with our Schools of Education and Business, to promote
and disseminate information about the diversity of cultures, religions, politics, and languages of the ME at
the K-16 level, at Indiana University, in our community, our State, and the nation. Finally, each of
CSME’s 5 languages for which we seek FLAS fellowships is a critical needs language and would allow
us further to contribute to support the best students at critical moments in their studies and to continue to
encourage them to seek opportunities in these national-needs sectors.
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Curriculum Vitae and Position Descriptions CSME STAFF

1. CSME STAFF

CSME Director

Ambassador Feisal Amin Rasoul al-Istrabadi
Title/Department/Status: Professor of Practice, Maurer School of Law; Founding Director, Center for
the Study of the Middle East; (non-tenure track)
Education: SJD, Northwestern University, 2009; LLM, Northwestern University, 2005; JD, Indiana
University, 1988; BA, Indiana University, 1986
Academic Experience: 2007-Present, Professor Practice, Maurer School of Law, Indiana University;
2010-0, Director, Center for the Study of the Middle East, Indiana University; 2004-2007, Ambassador
Extraordinary and Plenipotentiary, Deputy Permanent Representative of Iraq to the United Nations
Overseas Experience: Bahrain, Irag, Jordan, United Arab Emirates, Kuwait, United Kingdom, extensive
travel in Europe
Language Proficiency: Arabic 5, German 3, French 1
Percentage of Time Dedicated to Middle Eastern Studies: 100%
# of Area International Language Studies Courses Taught & List: 6 & Constitutional Design in
Multiethnic Societies; Constitutionalism in the Middle East; Democratization in the Middle East;
Feminist Readings of Islamic Legal Texts; Law and Development; Transitional Justice in Iraq
Research/Training Specialization: The emergence of the rule of law and establishment of legal
institutions in transitional processes, focusing on Irag and the Middle East
# of Recent & Selected Publications: 10 & 2018, Co-editor “The Future of ISIS Regional and
International Implications.” Brookings Institution Press with Ganguly S Ed.; Sole author, “The Iraqgi
Supreme Criminal Tribunal: National and International Dimensions.” Cambridge University Press
[Forthcoming]; 2016, Sole author, “Sectarian Visions of the Iraqi State: Irreconcilable Differences?” In
Social Difference and Constitutionalism in Pan-Asia, Cambridge University Press with Williams, SH Ed.;
2015, Co-author with Ganguly, S, “Twilight in Afghanistan: An Introduction.” Asian Survey 55(2); 2014,
Sole author, “The Limits of Legality: Assessing Recent International Interventions in Civil Conflicts in
the Middle-East.” Maryland Journal of International Law 2014(29)
Dissertations and/or Theses Supervised over Past Five Years: 10
Distinctions: Fellow, The American Academy of Arts and Sciences; Member, the Council on Foreign
Relations; Senior Fellow for Legal Reform and Development in the Arab World, the International Human
Rights Law Institute, DePaul University; Deputy Permanent Representative of Iraq to the United Nations

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Curriculum Vitae and Position Descriptions CSME STAFF

Assistant Director

Jennifer T. Webeck
Title/Department/Status: Assistant Director, Center for the Study of the Middle East; (not applicable)
Education: MA, Indiana University, 2015; BA, Brigham Young University, 2003; AA, Defense
Language Institute Foreign Language Center, 2007
Academic Experience: 2016-Present, Assistant Director, Center for the Study of the Middle East
Overseas Experience: Jordan (2011-2012, 5 months), Arabic Language training; Egypt (2007, 1 month),
Arabic Immersion Program; Greece (2001-02, 18 months) Greek lang./service; France (1999, 5 months),
French language & art history coursework; Germany (9 years).
Language Proficiency: Arabic 3, Greek 2, French 2, Turkish 1
Percentage of Time Dedicated to Middle Eastern Studies: 100%
# of Area International Language Studies Courses Taught & List: 0 & None
Research/Training Specialization: Modern Middle East History; Art History; Arabic & Turkish
Language Studies.
# of Recent & Selected Publications: 0 & None
Dissertations and/or Theses Supervised over Past Five Years: 0
Distinctions: None

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Curriculum Vitae and Position Descriptions CENTRAL EURASIAN STUDIES

2. CENTRAL EURASIAN STUDIES

Ilhan Basg6z
Title/Department/Status: Professor Emeritus of Central Eurasian Studies and Near Eastern Languages
and Cultures, Departments of Central Eurasian Studies and Near Eastern Languages and Cultures; Fellow
of the Folklore Institute, Department of the Folklore and Ethnomusicology; (tenured)
Education: PhD, University of Ankara, 1949; BA, University of Ankara, 1944
Academic Experience: 1965-Present, Professor Emeritus, Indiana Unviersity
Overseas Experience: Born and educated in Turkey; folklore research in Turkey, 1976, 1979, 1980;
folklore research in the Former Soviet Union, 1978
Language Proficiency: Turkish 5, French 2, Persian 1
Percentage of Time Dedicated to Middle Eastern Studies: 100%
# of Area International Language Studies Courses Taught & List: 0 & None
Research/Training Specialization: Oral literature; Epics; Romances; Asia; Near East; Turkey; Central
Asian and Turkish folklore
# of Recent & Selected Publications: 0 & 1998, Co-author with Boratov, PN, “l, Hoca Nasreddin, Never
Shall I Die: A Thematic Analysis of Hoca Stories.” Vol 18, Indiana University Turkish studies; 1998,
Sole author, “Turkish Folklore and Oral Literature: Selected Essays of l1lhan Basgoz.”, Indiana University
Press with Silay, K Ed.; 2008, Sole author, “Hikaye: Hikaye: Turkish Folk Romance as Performance
Art.” Indiana University Press; 1997, Sole author, “Turkish Folklore Reader.” Taylor & Francis Group;
2013, Sole author, “Tirkd.” Pan Yayincilik
Dissertations and/or Theses Supervised over Past Five Years: 0
Distinctions: Founder of the Turkish Studies Program at Indiana University

Jamsheed K. Choksy
Title/Department/Status: Distinguished Professor, CEUS; Distinguished Professor, History; (tenured)
Education: PhD, Harvard University, 1991; BA, Columbia University, 1985
Academic Experience: 1993-Present, Distinguished Professor, Indiana Univ.; 1991-93, Visiting
Assistant Professor, Stanford Univ.
Overseas Experience: USA, Canada, Britain, various countries in EU, Egypt, Israel and West Bank,
Jordan, UAE, Qatar, Oman, Kuwait, Iran, Pakistan, India, Sri Lanka, Thailand, Singapore, South Korea
Language Proficiency: Persian 5, Arabic 3, French 3, German 3, Old Persian 3, Avestan 3, Bactrian 3,
Sogdian 3, Greek 1, Latin 1, Sanskrit 1
Percentage of Time Dedicated to Middle Eastern Studies: 40%
# of Area International Language Studies Courses Taught & List: 5 & Prophets, Poets, and Kings:
Iranian Civilization; State and Faith in Iranian Societies; History of Iran to the Twentieth Century;
Gender, Religion, and History: Images of Women in Christian, Jewish, Muslim, and Zoroastrian Cultures;
Introduction to the Ancient Near East
Research/Training Specialization: Iranian and Persian Studies; Middle Eastern Studies; Indian
Subcontinental Studies; Zoroastrianism; Islam; and Manicheism
# of Recent & Selected Publications: 5 & 2017, Sole author, “The Zoroastrian Creation Myth: Clues to
Its Antiquity.” In Holy Wealth: Accounting for This World and the Next in Religious Belief and Practice,
Iranica Series Book 24, Otto Harrassowitz, with Hintze, A; Williams, A Eds., Hintze, A; Williams, A;
2016, Sole author, “Friendship in the Pahlavi Books.” In The Zoroastrian Flame: Exploring Religion,
History, and Tradition, 1.B. Tauris & Co. Ltd with Williams, A; Stewart, S; Hintze, A Eds.
Dissertations and/or Theses Supervised over Past Five Years: 14
Distinctions: American Numismatic Society, N.Y.C.; Cosmos Club, Washington, DC; Explorers Club,
N.Y.C.; Royal Asiatic Society of Great Britain and Ireland, London; Mensa; U.S.A.

Language Competence:
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Sibel A. Crum
Title/Department/Status: Lecturer, Department of CEUS; (non-tenure track)
Education: PhD, Indiana University, 2006; MA, Hacettepe University, 2001
Academic Experience: 2012-Present, Lecturer, Indiana Univ.; 2018, Summer Turkish Language
Instructor, Summer Language Workshop; 2017-Present, Critical Language Scholarship Campus Advisor,
Indiana Univ.; 2016-17, Advisor of Turkish Flagship Program, Indiana Univ.; 2010-12, Assistant
Professor, Hacettepe Univ.
Overseas Experience: Assistant Professor at Hacettepe Univ. in Ankara, Turkey (2010-12); Visiting
Professor at Univ. of Augsburg, Germany (2011); Visiting Professor at Pomeranian Univ., Poland (2010)
Pedagogy Training for Language: ACTFL Turkish Oral Proficiency Interview (OPI) Rater
Language Proficiency: Turkish 5, German 1
Percentage of Time Dedicated to Middle Eastern Studies: 100%
# of Area International Language Studies Courses Taught & List: 5 & Contemporary Turkey;
Introductory Turkish; Intermediate Turkish; Advanced Turkish; Introduction to Turkish Culture
Research/Training Specialization: Online language teaching; Teaching Turkish as a foreign language;
Motivational profiles of LCTL learners; Language learning strategies; Quantitative and qualitative
research in language education
# of Recent & Selected Publications: 0 & 2012, Co-author with Onursal, A; Unal, CB, “Effects of
Gender and University Major on Preparatory School Students’ Use of Foreign Language Learning
Strategies.” Journal of Education 42; 2011, Co-author with Unal, CB; Onursal, A, “The use of foreign
language learning strategies by university students learning English, German and French.” Journal of
Education 41
Distinctions: Leo and Jay Fay Fellowship Fund for Academic Recognition, School of Education, Indiana
University, Bloomington, IN

Shahyar Daneshgar
Title/Department/Status: Senior Lecturer of Persian, CEUS; Director, Silk Road Ensemble; (non-tenure
track)
Education: PhD, Indiana University, 1995; MA, Indiana University, 1987; BA, Indiana University, 1982
Academic Experience: 2004-Present, Senior Lecturer, CEUS, Indiana University
Overseas Experience: Born in Tehran, Iran; Studied in Germany, Bremen 1974-78; Research in
Turkmenistan and Uzbekistan, 1992, and Azerbaijan, 1998
Pedagogy Training for Language: 35 years of professional language teaching - Selected workshops:
STARTALK, Modern language, ACTFL & ILR
Language Proficiency: Azerbaijani 5, Farci 5, Turkish 4, German 4, Uzbek 4, Turkmen 3, Russian 2,
Arabic 2
Percentage of Time Dedicated to Middle Eastern Studies: 100%
# of Area International Language Studies Courses Taught & List: 5 & U320/U520 Introductory
Azerbaijani; U600 Advanced Reading Azerbaijani; U177/270/520 Introductory and Intermediate Persian |
& I1I; Advanced Language Studies in Persian; Music of the Silk Road People
Research/Training Specialization: Iranian/Persian and Turkic linguistic and cultural contacts; Middle
Eastern/Central Eurasian comparative folklore and ethnomusicology; Ethnic and nationality issues of the
Middle East and Central Eurasia
# of Recent & Selected Publications: 0 & 2004, Co-author with Burdick, D; Wolkse, J, “Zurkhaneh:
The Iranian House of Strength.” Journal of Asian Martial Arts 13(1); 2002, Sole author Producer,
“Musical Culture of Azerbaijanis accompanied by original texts and translations in Mamedov Family
Ensemble of Azerbaijan: 2 CD Set.” Indiana University & Azerbaijani American Cultural and
Educational Foundation;
Distinctions: A List of Resources for the music and art teachers’ participants of Teaching and Exploring
Multiculturalism, sponsored by the Indiana Department of Education

Language Competence:
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Devin DeWeese
Title/Department/Status: Professor, CEUS; Adjunct Professor, NELC; (tenured)
Education: PhD, Indiana University, 1985; MA, Indiana University, 1979; BA, Indiana University, 1977
Academic Experience: 2003-Present, Professor of CEUS, Indiana Univ.; 1993-03, Associate Professor
of CEUS, Indiana Univ.; 2011, Visiting Professor of Religious Studies, Stanford Univ.
Overseas Experience: Soviet Union, Russia, Uzbekistan, Turkmenistan, Tajikistan, Kazakhstan, Turkey
Language Proficiency: Russian 2, Uzbek 2
Percentage of Time Dedicated to Middle Eastern Studies: 25%
# of Area International Language Studies Courses Taught & List: 11 & Saints of the Silk Road;
Islam in Central Asia; Islam in the Soviet Union and Successor States; History of Islamic Central Asia,
16th-19th Centuries; Religion & Power in Islamic Central Asia; Intro. to Chaghatay; Islamic Hagiography
of Central Asia; The Nagshbandi Sufi Order in Central Asia; The Yasavi Sufi Tradition; Islamization in
Inner Asia; Shrine and Pilgrimage in Islamic Central Asia
Research/Training Specialization: Islamic Central Asia; Sufism; Persian and Turkic hagiographical
literature of Central Asia; Islamization in Inner Asia
# of Recent & Selected Publications: 6 & 2016, Sole author, “Mapping Khwarazmian Connections in
the History of Sufi Traditions: Local Embeddedness, Regional Networks, and Global Ties of the Sufi
Communities of Khwarazm.” Eurasian Studies 14(0); 2016, Sole author, “It was a Dark and Stagnant
Night (’til the Jadids Brought the Light): Clichés, Biases, and False Dichotomies in the Intellectual
History of Central Asia.” Journal of the Economic and Social History of the Orient 59(0)
Dissertations and/or Theses Supervised over Past Five Years: 7
Distinctions: Carnegie Scholars Fellow; Guggenheim Fellow; National Endowment for the Humanities
Fellow

Zeynep Elbasan-Bozdogan
Title/Department/Status: Lecturer in Central Eurasian Studies; Tutor Coordinator and Overseas
Curriculum Advisor, Turkish Language Flagship Center; (non-tenure track)
Education: PhD, Indiana University, 2019; MA, Indiana University, 2013; BA, University of London,
2006; BA, Istanbul University, 2007
Academic Experience: 2017-Present, Tutor Coordinator and Overseas Curriculum Advisor, Indiana
Univ.; 2015, Instructor for Intermediate Turkish, Indiana Univ.; 2017-Present, Lecturer in Central
Eurasian Studies, Indiana Univ.; 2015-Present, Instructor for Turkish Language, Summer Language
Workshop; 2013-Present, Selection Panelist, Critical Language Scholarship (CLS) Program
Overseas Experience: Istanbul, Turkey: BA Degree, London, UK: Exchange year at School of Oriental
and African Studies (SOAS) in Near and Middle East Studies Department — Univ. of London, Berlin.
Pedagogy Training for Language: ACTFL Certification for OPI and ILR Defense Language Institute in
Monterey Training
Language Proficiency: Turkish 5, English 5, Persian 3, Ottoman 3, German 2, German 2, 2, French 1
Percentage of Time Dedicated to Middle Eastern Studies: 100%
# of Area International Language Studies Courses Taught & List: 3 & Contemporary Turkey;
Ottoman Classical Age; Aspects of Turkish Culture
Research/Training Specialization: Ottoman history and court poetry (16th — 18th centuries), Ottoman
literary system under patronage, European Medieval Literature (Occitan literature), the role of women in
medieval literature
# of Recent & Selected Publications: 2 & 2014, Sole author, “A multidimensional understanding of the
relation between the poet and the patron: a critical reading of Taslicali Yahya Bey's Elegy.” Indiana
University, Bloomington; Sole author, “Medieval Women Writers of Ottoman Empire.” Indiana
University [Forthcoming]
Distinctions: Middle East Studies Assoc. (MESA) Travel Grant; Medieval Studies Travel Award;
American Assoc. of Turkic Teachers Conference Travel Award; CEUS Graduate Student Travel Award,;
European Union Erasmus Program Full Scholarship

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Rakhmon Inomkhojayev
Title/Department/Status: Senior Specialist in Afghan Languages, CeLCAR; Lecturer, CEUS; (non-
tenure track)
Education: PhD, Supreme Attestation Committee of the Republic of Uzbekistan, 1980; Candidate of
Philology, Committee of the Oriental Studies Institute of Academy of Sciences of USSR, Moscow, 2005;
BS, Tashkent State University, Uzbekistan, Faculty of Oriental Studies, 2005
Academic Experience: 2006-Present, Lecturer of Central Eurasian Studies, Indiana University
Overseas Experience: Afghanistan, Uzbekistan, India, Kazakhstan
Language Proficiency: Uzbek 5, Pashto 4, Dari 4, Tajik 4, Russian 4, English 4
Percentage of Time Dedicated to Middle Eastern Studies: 100%
# of Area International Language Studies Courses Taught & List: 2 & International Trade;
International Economics
Research/Training Specialization: International Trade Policy; Law and Economics; Industrial
Organization
# of Recent & Selected Publications: 0 & 2011, Sole author, “Pashto: An Elementary Textbook.” Vol 1,
2, Georgetown University Press; 2007, Sole author, “Practical Manual on Persian-Tajik Aruz (In Uzbek
language).” Tashkent; 1994, Sole author, “Flowerbud of Stories: Stories in Dari Language of
Afghanistan.” Tashkent; 1993, Sole author, “Dictionary of Old Uzbek Writing (In Uzbek language).”
Tashkent; 1992, Sole author, “Textbook of Old Uzbek Writing (In Uzbek language).” Tashkent
Dissertations and/or Theses Supervised over Past Five Years: 2
Distinctions: None

Amy Jensen
Title/Department/Status: Assistant Director, Turkish Flagship Program; (not applicable)
Education: MA, Sabanci University, 2017; MA, Indiana University, 2015; BA, Syracuse University,
2013
Academic Experience: 2017-Present, Assistant Director, Turkish Flagship Program, Indiana University
Overseas Experience: Jordan, Morocco, and Egypt with Master's work in Turkey
Language Proficiency: Arabic 4, French 4, Turkish 3
Percentage of Time Dedicated to Middle Eastern Studies: 100%
# of Area International Language Studies Courses Taught & List: 0 & None
Research/Training Specialization: Middle Eastern Studies; Turkish Studies; Middle Eastern History;
Political Science; Sociolinguistics
# of Recent & Selected Publications: 1 & 2017, Sole author, “The Sociolinguistic Role of Ottoman
Turkish and Arabic in Turkish Nationalism.” Thesis, Sabanci University, Turkey
Distinctions: Foreign Language Area Studies Fellowship, IU; AMIDEAST Merit Scholarship, Cairo
Egypt; Critical Language Scholarship Program, Amman Jordan

Language Competence:
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Umida Khikmatillaeva

Title/Department/Status: Academic Specialist, Turkish Flagship Program; Visiting Assistant Professor,
Summer Language Workshop; (not applicable)

Education: PhD Candidate, Tashkent State University, 1996; MS, Indiana University, 2013; MA,
Tashkent State University, 1990; Distance Educaton Certificate, Indiana University, 2010

Academic Experience: 2004-Present, Academic Specialist, Turkish Flagship Program, Indiana
University; 2015-0, Instructional Designer, Indiana University; 2017-Present, Canvas Support Specialist,
Center for Innovative Teaching and Learning, Indiana University; 2016-Present, Consultant, Oxford
University Press

Overseas Experience: Uzbekistan, Turkey

Pedagogy Training for Language: Startalk training, ILR Passage Rating training, professional
workshops

Language Proficiency: Uzbek 5, English 3, Russian 3, Turkish 3, Azeri 2, Kazak 2, Uygur 2, Turkmen
2, Tatar 2, Arabic 1

Percentage of Time Dedicated to Middle Eastern Studies: 100%

# of Area International Language Studies Courses Taught & List: 5 & Introductory, Intermediate,
Advanced Uzbek; Introductory and Intermediate Turkish; Comparative Uzbek and Turkish Language
Grammar; Theory of translation; Intro to Computational Linguistics, Turkish for Specific Purposes
Research/Training Specialization: Turkic Languages instruction, methodology, language education.

# of Recent & Selected Publications: 2 & 2017, Co-author with Kwon, K; Song, D; Sari, AR, “Different
Types of Collaborative Problem-Solving Processes in an Online Environment: Solution Oriented Versus
Problem Oriented.” Journal of Educational Computing Research; 2014, Sole author, “Turkish to Uzbek
Bridge Project.”

Distinctions: Finalist in Republic-wide speech competition: Students and Scholarly Technical
Development, Tashkent State University; Awards for speeches delivered at Tashkent State University.

Edward J. Lazzerini

Title/Department/Status: Academic Specialist, Volga-Ural and Siberian Studies; Crimean Studies;
Director, IAUNRC, Denis Sinor Research Institute for Inner Asian Studies; (not applicable)

Education: PhD, Univ. of Washington, Seattle, 1973; MA, Fordham Univ., 1967; BA, Trinity College,
1965

Academic Experience: 2002-Present, Academic Specialist, Central Eurasian Studies, Indiana University
Overseas Experience: Russia, Ukraine, Tatarstan, Azerbaijan, Turkey, China, England, France,
Germany, Austria, Finland

Language Proficiency: English 5, Russian 3, French 3, German 2, Modern Turkish 2, Ottoman Turkish
1, Crimean Tatar 2, Volga Tatar 2, Italian 1

Percentage of Time Dedicated to Middle Eastern Studies: 25%

# of Area International Language Studies Courses Taught & List: 5 & Islam and Modernity in
Central Eurasia, 1850-2008; Rus, Khazars, and Bulghars: Ambition and Competition in the Heart of
Central Eurasia, 8th-13th Centuries; Russia and its Orient, 1552-1914; The Volga-Kama Region, 13th-
19th Centuries; Empires at Odds: Russia and China from the Treaty of Nerchinsk to 1914
Research/Training Specialization: Ismail Bey Gasprinskii and Turkic Modernism; The Cartoon and
Turkic Public Opinion in Late Imperial Russia; From Tajdid to Jadid: the Varieties and Evolution of Tatar
Thought, 1750-1931

# of Recent & Selected Publications: 4 & 2017, Sole author, “Imperial Russia's Muslims: Islam, empire,
and European modernity, 1788-1914.” Central Asian Survey 36(4); 2009, Sole author, “The World of the
Khazars: New Perspectives. Selected Papers from the Jerusalem 1999 International Khazar Colloquium.”
Journal of Asian History 43(2); 2008, Sole author, “The Central Asian economics since independence.”
Dissertations and/or Theses Supervised over Past Five Years: 40

Distinctions: Research Grant, National Council for Eurasian and East European Research; Faculty
Excellence in Teaching Award, University of New Orleans

Language Competence:
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Paul Losensky
Title/Department/Status: Professor, CEUS; Professor, Comparative Literature; (tenured)
Education: PhD, University of Chicago, 1993; BA, University of Chicago, 1979
Academic Experience: 1994-Present, Professor, CEUS and Comparative Literature, Indiana University
Overseas Experience: Egypt, Jordan, Tajikistan, Iran
Language Proficiency: Standard, Colloquial Iranian 3, Tajik Persian 3, Arabic 2, Spanish 2, French 1,
German 1, Turkish 1
Percentage of Time Dedicated to Middle Eastern Studies: 50%
# of Area International Language Studies Courses Taught & List: 6 & Elementary, intermediate, and
advanced Persian; Research in Classical Persian Texts (various topics); Persian Mystical Literature (in
English); Literature and Cinema of Modern Iran (in English); Journeys in the Thousand and One Nights;
Poetics of Mysticism; History and Theory of Translation
Research/Training Specialization: Persian literature and literary history, in particular the literature of
the 16th and 17th centuries in Iran, India, and Central Asia; literature, architecture, and topography;
Sufism and literature
# of Recent & Selected Publications: 5 & 2012, Co-translator and introduction, Shurma, S, “In the
Bazaar of Love: The Selected Poetry of Amir Khusrau.” Penguin Classics; 2014, Sole author, “Vintages
of the Saqi-nama: Fermenting and Blending the Cupbearer's Song in the Sixteenth Century.” Iranian
Studies 47(1); 2013, Sole author, “To Revere, Revise, and Renew: Sa’ib of Tabriz Reads the Ghazals of
Romi,” Mawlana Rumi Review 4
Dissertations and/or Theses Supervised over Past Five Years: 4
Distinctions: None

Oner Ozgelik
Title/Department/Status: Associate Professor, CEUS; Director, CeLCAR; (tenured)
Education: PhD, McGill Univ., 2012; MA, Univ. of Pittsburgh, 2006; BA, Bogazi¢i Univ., 2004
Academic Experience: 2018-Present, Associate Professor of Turkic and Central Asian Linguistics and
Second Language Acquisition, Indiana Univ.; 2012-2018, Assistant Professor of Turkic and Central
Asian Linguistics and Second Language Acquisition, Indiana Univ.
Overseas Experience: Canada (PhD); Turkey (BA)
Language Proficiency: Turkish 5, English 5, Azerbaijani 4, Turkmen 3, French 2, German 2, Uyghur 2,
Mandarin 1, Kazakh 1, Kyrgyz 1, Uzbek 1
Percentage of Time Dedicated to Middle Eastern Studies: 100%,
# of Area International Language Studies Courses Taught & List: 6 & Central Eurasian Languages;
Central Eurasian Languages and Cultures; Intro. to Turkey; Structure of Turkish; Intro. Turkish;
Intermediate Turkish
Research/Training Specialization: Phonology and phonetics (with an emphasis on prosody); Central
Asian linguistics; second language acquisition with an emphasis on Turkish and Turkic languages
# of Recent & Selected Publications: 8 & 2018, Sole author, “Interface Hypothesis and the L2
acquisition of quantificational scope at the semantics-syntax-pragmatics interface.” Language Acquisition
25(2); 2017, Co-author with Sprouse, RA, “Emergent knowledge of a universal phonological principle in
the L2 acquisition of vowel harmony in Turkish: a ‘“four’-fold poverty of the stimulus in L2 acquisition.”
Second Language Research 33(2)
Dissertations and/or Theses Supervised over Past Five Years: 4
Distinctions: Trustees Teaching Award, Indiana Univ.; Lara Riente Memorial Prize, Department of
Linguistics, McGill University; EUROSLA student presenter award, Cork, Ireland

Language Competence:
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Kemal Silay
Title/Department/Status: Professor of CEUS, and Ottoman and Modern Turkish Studies Endowed
Chair; Director, Turkish Flagship Program; (tenured)
Education: PhD, Indiana University, 1993; MA, Indiana University, 1990; BA, Ankara University, 1987
Academic Experience: 2007-Present, Professor of CEUS, and Ottoman and Modern Turkish Studies
Endowed Chair, Indiana Univ.; 1998-Present, Director, Turkish Studies Program, Indiana Univ.
Overseas Experience: Fieldwork: Turkey (1994-2017, 1 mon/yr), Kazakhstan (2016, days), China
(2013-17, often); Manuscript lib. work, 2 wks: France (1998), Eng. (2000); Lectures, 1 wk: Mexico
(1997), Morocco (1999), Aus. (2003), Germany (1999); Azerbaijan (2016-17, often)
Language Proficiency: Turkish 5, English 4, Old Anatolian Turkish 1, Classical Ottoman 1, Old Turkic
1, Kharezm 1, Chaghatay 1, Uzbek 3, Azerbaijani 3, Persian 3, Arabic 3, French 1
Percentage of Time Dedicated to Middle Eastern Studies: 100%,
# of Area International Language Studies Courses Taught & List: 9 & Intro. to Islamic Civilization;
Old Anatolian Turkish: 13th-15th Centuries; Studies in Medieval Ottoman Texts; Turkish Literary
History I: Modern; Turkish Literary History Il: Literature of the Ottoman Empire; Turkish Literary
Genres: Prose; Turkish Literature in Translation; Cultural History of Turkey: From Empire to Nation;
History of Turkey through Art, Literature, Music
Research/Training Specialization: Turkey, its language, literature, history, society, and politics;
Turkey’s Islamist danger; organized crime; transformation of Turkish education; Turkish foreign policy
# of Recent & Selected Publications: 2 & 2018, Sole author, “Sexual Discourses in Ottoman
Literature.” In Global encyclopedia of lesbian, gay, bisexual & transgender history, Charles Scribner &
Sons; Editor, “The Turks and Islam: A Cultural and Political Journey from the God of Heaven to Allah.”
Dissertations and/or Theses Supervised over Past Five Years: 10
Distinctions: Appointed on the Advisory Board of the US Department of State’s Critical Language
Scholarship Program

Ron Sela
Title/Department/Status: Director, Islamic Studies Program; Associate Professor, Departments of
CEUS and International Studies; (tenured)
Education: PhD, Indiana Univ., 2004; MA, Indiana Univ., 2001; BA, Tel Aviv Univ., 1995
Academic Experience: 2005-Present, Assoc. Professor of CEUS and International Studies, Indiana Univ.
Overseas Experience: Born and raised in Tel Aviv, Israel. Conducted research and led
seminars/workshops in China, England, France, Germany, India, Israel, Turkey, and Uzbekistan.
Extensive travel experience in Europe, Middle East, and Central, East, South, and SE Asia.
Language Proficiency: Arabic 5, Hebrew 5, Persian 4, Chaghatay 4, Uzbek 4, Pashto 3, Russian 2,
German 1
Percentage of Time Dedicated to Middle Eastern Studies: 100%
# of Area International Language Studies Courses Taught & List: 6 & Intro. to Central Asian
History; Central Asia under Russian Rule; Sources for the Study of Central Asian History; Travelers and
Explorers in Central Asia; Central Asia in the 19th century; Ethnic History of Central Asia
Research/Training Specialization: History and historiography of Islamic Central Asia, 16th-20th
centuries; Political and cultural self-representation in Muslim literary traditions
# of Recent & Selected Publications: 3 & 2013, Sole author, “Prescribing the Boundaries of
Knowledge: Seventeenth Century Russian Diplomatic Missions to Central Asia.” In Writing Travel in
Central Asian History. Indiana University Press with Green, NS Ed.; 2014, Sole author, “Central Asian
Muslim on Tibetan Buddhism, 16th-18th Centuries.” In Trails of The Tibetan Tradition: Papers for Elliot
Sperling, Amnye Machen Institute with Vitali, R Ed.
Dissertations and/or Theses Supervised over Past Five Years: 12
Distinctions: Member, School of Historical Studies, Institute for Advanced Study, Princeton; Central
Asia Research and Training Initiative, International Scholar, Open Society Institute

Language Competence:
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Stephen Katz
Title/Department/Status: Chair, Department of NELC; Professor, Departments of Jewish Studies and
NELC; (tenured)
Education: DHL, Jewish Theological Seminary of America, 1979; MA, Hunter College of the City Univ.
of New York, 1971
Academic Experience: 2009-Present, Professor, Indiana Univ.; 1985-09, Associate Professor, Indiana
Univ.
Overseas Experience: Israel
Language Proficiency: English 5, Hebrew 5, Hungarian 2, Yiddish 2, Aramic 2, French 1, German 1
Percentage of Time Dedicated to Middle Eastern Studies: 100%
# of Area International Language Studies Courses Taught & List: 7 & Modern, multimedia &
Journalistic Hebrew; Modern Hebrew prose and poetry: literary themes such as the Kibbutz, soldiers and
war, Holocaust, Agnon, Biblical themes, King David, Medieval Poetry; Society and culture, History of
Modern Hebrew literature; Yiddish literature in translation; Classical Hebrew; The Pentateuch Genesis in
Hebrew; Job, Ecclesiastes and the Human Predicament
Research/Training Specialization: Modern Hebrew Literature in Europe, America and Israel; The
fiction of S.Y. Agnon; Hebrew Literary responses to the Holocaust
# of Recent & Selected Publications: 3 & 2017, Sole author, Co-editor, “Strange Language:
Estrangement and Curiosity in American Hebrew Literature.” In Hamaskil ba ‘et ha-zo't: sefer ha-yovel
le-Moshe Pelli, Sifriyat Po‘alim with Garber, Z; Hakak, L Eds.; 2015, Sole author, “After the Shooting:
Yoram Kaniuk’s Peripatetic Palmahnik.” Shofar 34(0)
Dissertations and/or Theses Supervised over Past Five Years: 3
Distinctions: Indiana University Trustee Teaching Award

Shaul Magid
Title/Department/Status: Professor, Department of Religious Studies; Jay and Jeanie Schottenstein
Chair, Jewish Studies in Modern Judaism; (tenured)
Education: PhD, Brandeis University, 1994; MA, Hebrew University, 1991; BA, Goddard College, 1980
Academic Experience: 2004-Present, Professor of Religious Studies, Indiana University; 2017-18, NEH
Senior Research Fellow, The Center for Jewish History; 2010-2014, Director of Graduate Studies, Borns
Jewish Studies Program, Indiana University
Overseas Experience: Research in Israel, Egypt, and Europe
Language Proficiency: Hebrew 5, German 4, Arabic 3
Percentage of Time Dedicated to Middle Eastern Studies: 25%
# of Area International Language Studies Courses Taught & List: 1 & C103 Power, Politics, and
Piety: Struggle for the Holy Land
Research/Training Specialization: Mysticism, The Israeli-Palestinian Conflict
# of Recent & Selected Publications: 15 & 2017, Sole author, “Defining Christianity and Judaism from
the Perspective of Religious Anarchy: Martin Buber on Jesus and the Ba’al Shem Tov.” The Journal of
Jewish Thought and Philosophy 25(1); 2013, Sole author, “American Post-Judaism: Identity and Renewal
in a Postethnic Society.” Indiana University Press; 2014, Sole author, “Hasidism Incarnate: Hasidism and
the Construction of Modern Judaism.” Stanford University Press; 2017, Sole author, “Between Zionism
and Friendship: The Correspondence between Gershom Scholem and Joseph Weiss.” Jewish Quarterly
Review 107(3); 2017, Sole author, “On Anti-Semitism and its Uses.” On Antisemitism: Solidarity and the
Struggle for Justice Haymarket Books with Butler, J Ed.
Dissertations and/or Theses Supervised over Past Five Years: 9
Distinctions: 2015, Center for the Arts and Humanities Institute, IlU Research Fellow; Winner, 2009
American Academy of Religion Book Award for Excellence in Religion in the Textual Studies Category

Language Competence:
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Michal Maoz-Levy
Title/Department/Status: Senior Lecturer in Modern Hebrew, Borns Jewish Studies Program; (non-
tenure track)
Education: MA, Indiana University, 1990; BA, Tel Aviv University, 1984
Academic Experience: 2007-Present, Senior Lecturer, Indiana University
Overseas Experience: 10 years of creative writing and Journalism in Israel; 1 year of mentoring MA
thesis writing in Israel
Language Proficiency: Hebrew 4, German 3, Dutch 2
Percentage of Time Dedicated to Middle Eastern Studies: 100%
# of Area International Language Studies Courses Taught & List: 4 & Elementary Hebrew | and II;
Intermediate Hebrew I and Il
Research/Training Specialization: Writing educational texts
# of Recent & Selected Publications: 0 & 2006, Sole author, “Riud Kaful.” Ha-Kibuts Ha-me’uhad;
1998, Sole author, “Makom Mishelo.” Kineret
Distinctions: None

Eva Mroczek
Title/Department/Status: Assistant Professor, Hebrew Bible and Ancient Judaism, Indiana University;
(tenure track)
Education: PhD, Univ. of Toronto, 2012; MA, Univ. of Toronto, 2006; BA, Univ. of Toronto, 2004
Academic Experience: 2012-Present, Assistant Professor of Religious Studies Department and Jewish
Studies Program, Indiana University; 2011-2012, Visiting Lecturer, Indiana University
Overseas Experience: Estonia, Denmark, Canada
Language Proficiency: Polish 5, French 2, German 1, Norwegian/Danish 1, Spanish 1
Percentage of Time Dedicated to Middle Eastern Studies: 25%
# of Area International Language Studies Courses Taught & List: 5 & Introduction to Old Testament/
Hebrew Bible; Prophecy in Ancient Israel; Suffering and Lament in Ancient Judaism; Women in the
Bible; The Dead Sea Scrolls; Arts & Humanities Topics - Jewish; Bible and Beyond-King David Story
Research/Training Specialization: Second Temple Judaism: Apocrypha and Pseudepigrapha; Dead Sea
Scrolls; Aramaic Targum Hebrew Bible: prophecy; lament; psalms and prayer; canon formation;
reception history; Syriac reception/transmission of scripture
# of Recent & Selected Publications: 9 & 2016, Sole author, “The Literary Imagination in Jewish
Antiquity.” Oxford University Press; 2015, Sole author, “How Not to Build a Temple: Jacob, David, and
the Unbuilt Ideal in Ancient Judaism.” Journal for the Study of Judaism 46(0); 2017, Sole author, “The
End of the Psalms in the Dead Sea Scrolls, Greek Codices, and Syriac Manuscripts.” In Snapshots of
Evolving Traditions: Jewish and Christian Manuscript Culture, Textual Fluidity, and New Philology, De
Gruyter with Lied, LI; Lundhaug, H Eds.
Dissertations and/or Theses Supervised over Past Five Years: 0
Distinctions: Manfred Lautenschlaeger Award for Theological Promise; The DelLong Book History
Book Prize; Residential Fellowship, Frankel Center for Judaic Studies, Univ. of Michigan, for “The Other
David: Between the Tanakh and the Palmach;" Book History Journal Graduate Essay Prize

Language Competence:
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Alvin H. Rosenfeld
Title/Department/Status: Irving M. Glazer Chair in Jewish Studies, Jewish Studies Program; Director,
Institute for the Study of Contemporary Antisemitism; (tenured)
Education: PhD, Brown University, 1967; MA, Brown University, 1962; BA, Temple University, 1960
Academic Experience: 1978-Present, Professor of English, Indiana Univ.; 2009-Present, Irving M.
Glazer Chair in Jewish Studies, Indiana Univ.; 2010-Present, Director of the Institute for the Study of
Contemporary Antisemitism, Indiana Univ.
Overseas Experience: Israel, Jerusalem, Germany, Italy, France, Hungary, Turkey
Language Proficiency: English 5
Percentage of Time Dedicated to Middle Eastern Studies: 55%
# of Area International Language Studies Courses Taught & List: 5 & Honors College:
Understanding Antisemitism; Honors College Course: The American Jewish Experience: History,
Literature, Culture; Literature of the Holocaust; Independent Reading Courses: Jewish Writers, Modern
Antisemitism
Research/Training Specialization: Holocaust Literature; American Jewish Literature; Exile Literature;
Contemporary Antisemitism
# of Recent & Selected Publications: 6 & Editor, “Anti-Zionism and Antisemitism: The Dynamics of
Delegitimization.” Indiana University Press [In press]; 2015, Editor, “Deciphering the New
Antisemitism.” Indiana University Press; 2016, Sole author, “What Precisely is "Criticism of Israel"?” In
Anti-Judaism, Antisemitism, and Delegitimizing Israel, University of Nebraska Press with Wistrich, RS
Ed.; 2015, Sole author, “What Is the ‘New’ Antisemitism?” In Holocaust and Antisemitism: Research and
Public Discourse, Yad Vashem Press with Stauber, R; Halamish, A; Webman, E Eds.
Dissertations and/or Theses Supervised over Past Five Years: 0
Distinctions: President’s International Research Award; Provost’s Medal for Distinguished Service to
Indiana University; Doctor of Humane Letters, Hebrew Union College-Jewish Institute of Religion

Jeremy M. Schott

Title/Department/Status: Associate Professor of Religious Studies, Indiana University (tenured)
Education: PhD, Duke Univ., 2005; MA, Duke Univ., 2002; BA, Univ. of Rochester, 1999

Academic Experience: 2013-Present, Associate Professor of Religious Studies, Indiana University
Overseas Experience: Belgium, United Kingdom, Canada, Italy

Language Proficiency: Classical, Koine, and Byzantine Greek 4, Latin - Classical Medieval 4, Syriac 3,
French 3, German 2, Italian 1

Percentage of Time Dedicated to Middle Eastern Studies: 100%

# of Area International Language Studies Courses Taught & List: 4 & Intro. to the New Testament;
Intro. to Christianity; Sexuality and Gender in Early Christianity; Pilgrims and Exiles: Late-ancient and
early-medieval imaginings of travel, territory and identity

Research/Training Specialization: Religions of the Late Ancient and Early Medieval/Byzantine
Mediterranean and Near East; Cultural and Social History of Late Antiquity and the Later Roman Empire;
Contemporary Theory and the Study of Premodernity

# of Recent & Selected Publications: 10 & 2015, Co-editor “Macarius, Apocriticus: Introduction,
Translation, and Notes.” Oxford University Press with Edwards, MJ Ed.; 2013, Co-editor “Eusebius of
Caesarea: Tradition and Innovations.” Harvard University Press with Johnson, A Ed.; 2015, Sole author,
“Language.” In Late Ancient Knowing: Explorations in Intellectual History, University of California
Press with Chin, CM; Vidas, M Eds.; 2013, Sole author, “Plotinus’s Portrait and Pamphilus’s Prison
Notebook: Neoplatonic and Early Christian Textualities at the Turn of the Fourth Century C.E.” Journal
of Early Christian Studies 21(3); 2013, Sole author, Co-editor “Textuality and Territorialization:
Eusebius’ Exegeses of Isaiah and Empire.” In Eusebius of Caesarea Tradition and Innovations, Harvard
University Press with Johnson, A Ed.

Dissertations and/or Theses Supervised over Past Five Years: 13

Distinctions: American Academy of Religion Regional Development Grant; National Endowment for the
Humanities Fellowship

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
Page e93



14
Curriculum Vitae and Position Descriptions BORN JEWISH STUDIES

Ayelet Weiss
Title/Department/Status: Senior Lecturer in Modern Hebrew, Borns Jewish Studies Program; Director,
Modern Hebrew Language Program; (non-tenure track)
Education: MA, University of Illinois, 2005; BA, Hebrew University, 1999
Academic Experience: 2007-Present, Modern Hebrew Program Director, Senior Lecturer of Modern
Hebrew, Indiana University
Overseas Experience: Extensive work in Israel
Language Proficiency: Hebrew 5, French 3
Percentage of Time Dedicated to Middle Eastern Studies: 100%
# of Area International Language Studies Courses Taught & List: 6 & Elementary Hebrew | and II;
Intermediate Hebrew I and 11; Advanced Hebrew | and 1l
Research/Training Specialization: Computational linguistics; Developing materials for Hebrew
language instruction
# of Recent & Selected Publications: 1 & 2012, Contributor, Dickinson, M; Brew, C; Meurers, D,
“Language and Computers.” Wiley-Blackwell
Distinctions: Indiana University Trustees Teaching Award

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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4. NEAR EASTERN LANGUAGES AND CULTURES

Asma Afsaruddin

Title/Department/Status: Professor, NELC; Adjunct Faculty, Religious Studies; (tenured)

Education: PhD, Johns Hopkins University, 1993; MA, Johns Hopkins University, 1985; BA, Oberlin
College, 1982

Academic Experience: 2009-Present, Professor of NELC, Indiana University

Overseas Experience: Syria, Egypt, United Arab Emirates, Qatar, Saudi Arabia, Lebanon, Tunisia,
Morocco, Jordan, Spain, Germany, Britain, France, Italy, Malaysia, Singapore

Language Proficiency: Arabic 4, French 3

Percentage of Time Dedicated to Middle Eastern Studies: 100%

# of Area International Language Studies Courses Taught & List: 6 & Islam & Modernity; Islamic
Feminisms; The Middle East in the Western Imagination; The Golden Age of Islamic Civilization; War
and Peace in the Islamic Tradition; Qur'an Commentaries; Hadith Sciences

Research/Training Specialization: Pre-modern/modern Islamic religious and political thought; Qur’an
and hadith; Islamic intellectual history; Contemp. Islamic movements; Gender issues in the Middle East
# of Recent & Selected Publications: 5 & 2015, Sole author, “Contemporary Issues in Islam.” Edinburg
University Press; Sole author, “What Everyone Needs to Know about Jihad.” Oxford University Press
[Forthcoming]; Editor, “Book: Oxford Handbook of Islam and Women.” Oxford University Press; 2017,
Sole author, “Tolerance and Pluralism in Islamic Thought and Praxis.” In Toleration in Comparative
Perspective, Lexington Press with Spencer, VA; Shogimen, T, Eds.

Dissertations and/or Theses Supervised over Past Five Years: 28

Distinctions: Advisory board for an international seminar series on religion, Friedrich-Alexander-
Universitat, Erlangen, Germany; World Book Award in Islamic Studies awarded by the Iranian
government; Elected Member, Board of Directors of the American Academy of Religion

Salman H. Alani

Title/Department/Status: Professor of Arabic Languages and Linquistics, Department of NELC;
Director, Arabic Flagship Program; (tenured)

Education: PhD, Indiana Univ., 1963; MAT, Indiana Univ., 1961; BA, Univ. of Baghdad, 1958
Academic Experience: 1974-Present, Professor of Arabic Languages and Linguistics, Indiana University
Overseas Experience: Visiting Prof. of Linguistics, King Abdulaziz Univ., Jeddah, Saudi Arabia, 1976,
1983; Visiting Prof. of Linguistics, Kuwait Univ., Kuwait 1987-88; > 30 years of research in Middle East
Language Proficiency: Arabic 5, English 4, Persian 1, French 1, German 1

Percentage of Time Dedicated to Middle Eastern Studies: 100%

# of Area International Language Studies Courses Taught & List: 13 & Arabic Language Courses at
Elementary, Intermediate and Advanced; Multimedia Arabic; Advanced Arabic Composition I and II;
Arabic Morphology and Syntax; Arabic Phonetics and Phonology; Intro. to Arabic Linguistics; Seminar
in Arabic Language and Linguistics; Individual Readings in Arabic Language and Linguistics; Classical
Arabic Literature; Survey of Arabic Literature; Koranic Studies

Research/Training Specialization: Arabic linguistics with a special emphasis on phonetics, phonology,
morphology, and syntax; Teaching Arabic as a second language with the application of Computer
Assisted Language Learning (CALL); Translation

# of Recent & Selected Publications: 0 & 2000, Sole author, “Introduction to Arabic phonetics and
phonology.” LINCOM studies in Afro-Asiatic linguistics 6, Lincom Europa; 2010, Co-translator and
editor, Taymiyyah, I, “Kitab Al-Iman: Book of Faith.” Iman Publishing House with Tel, SA Ed.; 2016,
Co-author with Gadoua, A “An Analytical Translation of the Book of al-Luma' fi al-Nahw "Flashes on
Syntax".” Journal of Arabic Linguistics Tradition, University of Michigan 14

Dissertations and/or Theses Supervised over Past Five Years: 1

Distinctions: Director and Administrator for the Arabic Proficiency Test for Indiana and neighboring
states; Nominated as Life Member of the Literary Club of Jeddah, Saudia Arabia

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Iman Alramadan

Title/Department/Status: Lecturer of Arabic, NELC; (non-tenure track)

Education: PhD, Universite Jean Moulin, Lyon3, 2007; MA, University of Aleppo, Syria, 1998; Post-
graduate Diploma, University of Aleppo, Syria, 1993; BA, University of Aleppo, Syria, 1991
Academic Experience: 2015-Present, Lecturer of Arabic, Indiana University; 2013-2015, Visiting
Lecturer in Arabic Language, University of Florida; 2010-2011, Practicing Professor of Linguistics, Al-
Baath University, Homs, Syria

Overseas Experience: Syria

Language Proficiency: Arabic 5, Syrian Arabic 5, English 5, French 5

Percentage of Time Dedicated to Middle Eastern Studies: 100%

# of Area International Language Studies Courses Taught & List: 5 & Beginning Arabic;
Intermediate Arabic; Advanced Arabic; Arabic Composition; Arabic Cinema.

Research/Training Specialization: Teaching specialist in Arabic as a foreign language. Dr. Alramadan
is versed in Arabic grammar and morphology as well as Arabic literature. Teaching research interest is in
using technology with instruction.

# of Recent & Selected Publications: 1 & 2007, Sole author, “Pathology Terminology in the Canon of
Medicine of Avicenna.” Journal of the University of Aleppo; 2014, Sole author, “Le Lexique Technique
de la Médcine Arabe.” Press Académiques Francophones

Distinctions: IU Trustee Teaching Award

Asaad Alsaleh

Title/Department/Status: Associate Professor of Arabic Literature, NELC; (tenured)

Education: PhD, University of Arkansas, 2010; MA, Emporia State University, 2005; BA, University of
Damascus, 2000

Academic Experience: 2015-Present, Assistant Professor, NELC

Overseas Experience: Syria, Kuwait, Lebanon, Turkey

Language Proficiency: Arabic 5, German 2

Percentage of Time Dedicated to Middle Eastern Studies: 100%

# of Area International Language Studies Courses Taught & List: 2 & Meet the Middle East; ISIS
and Terrorism

Research/Training Specialization: The Arab Spring

# of Recent & Selected Publications: 4 & 2015, Sole author, “Voices of the Arab Spring: Personal
Stories from the Arab Revolutions.” Columbia University Press; 2016, Sole author, “The Ministry of
Culture in Syria: History, Production and Restrictions.” Journal for Cultural Research 20(2); 2018, Sole
author, “Sexual Displacement in Season of Migration to the North.” In Beloved in Middle Eastern
Literatures: The Culture of Love and Languishing, 1B Tauris with Korangy, A; Al-Samman, H; Beard, M
Eds.; 2015, Sole author, “The ‘Statement of Purpose’ in Pre-Modern Arabic Books.” British Journal of
Middle Eastern Studies 42(4); 2012, Sole author, “Fate and Discipline: A Comparative Study of The Tale
of the Heike and Chaucer’s ‘The Knight’s Tale’.” Journal of the Midwest Modern Language Association
45(1)

Dissertations and/or Theses Supervised over Past Five Years: 11

Distinctions: Trustees Teaching Award; Faculty Exchange by Pan-Asia Institute, jointly administered by
IU and Australia National University, Visiting Scholar at Australia National University, Canberra,
Australia; Co-recipient of the President’s International Research Award, IU (Conducting Research in
Germany on Syrian Refugees)

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Salih J. Altoma

Title/Department/Status: Professor Emeritus, NELC, African Studies, and Comparative Literature;
(tenured)

Education: Ed.D., Harvard Univ., 1957; MAT, Harvard Univ., 1955; BA, Univ. of Baghdad, 1952
Academic Experience: 1994-Current, Professor Emeritus, Indiana Univ.; 1985-1991, Chairman, Near
Eastern Languages and Cultures, Indiana University; 1980-1981, President, American Association of
Teachers of Arabic

Overseas Experience: Extensive travel and work in the Arab world

Language Proficiency: Arabic 4, French 1

Percentage of Time Dedicated to Middle Eastern Studies: 100%

# of Area International Language Studies Courses Taught & List: 4 & Topics in Near Eastern
Studies; Arabic-Western Literary Relations; Modern Arabic Literature; Peoples and Cultures of the
Middle East

Research/Training Specialization: Modern Arabic literature; Arabic poetry; Arabic drama; translating
Arabic poetry to English; Arab-American Literature; American Reception of Contemporary Arabic
Literature

# of Recent & Selected Publications: 0 & 2010, Sole author, “Iraq's Modern Arabic Literature: A Guide
to English Translations Since 1950.” Scarecrow Press, 2012, Sole author, “Paul Bowles' Knowledge of
Arabic: Personal Observations.” Journal of North African Studies 17(1); 2010, Sole author, “On
American readings of Nuha al-Radi's Baghdad Diaries,” International Journal of Contemporary Iraqi
Studies 4(0)

Dissertations and/or Theses Supervised over Past Five Years: 0

Distinctions: Irag's Crown Prince's Prize; Minister of Education's Prize; Award, “In Recognition of
lifelong leadership accomplishments,” Iraqi Academic Conference, hosted by the National Academies,
Washington, DC.

Cigdem Balim Harding

Title/Department/Status: Distinguished Senior Scholar, NELC, Indiana University; (not applicable)
Education: PhD, Univ. of Washington, 1978; Diploma in Education, Hacettepe Univ., 1974; BA/MA,
Hacettepe Univ., 1974

Academic Experience: 2005-Present, Senior Lecturer of NELC, Indiana Univ.; 1996-Present, Senior
Examiner, Turkish Literature Al. for the International Baccalaureate Org.; 2004-05, Director, Ctr. for the
Languages of the Central Asian Region (CeLCAR), Indiana Univ.

Overseas Experience: Work: Germany, Italy, France, UK; Academic: Denmark, Holland; Central Asian
countries (1991 on for research); Turkey (annual for research and personal visits); Ukraine (research)
Language Proficiency: Turkish 4, English 4, German 2, Azeri 3, Uzbek 2, Turkmen 2, Kirghiz 2, Kazak
2, Russian 1, Persian 1, Arabic 1

Percentage of Time Dedicated to Middle Eastern Studies: 90%

# of Area International Language Studies Courses Taught & List: 4 & Language and Society in the
Middle East; Transnational Muslim Communities in America and Europe; Teaching Less Commonly
Taught Languages; Contemporary Literature of the Middle East

Research/Training Specialization: Meskhetian Turk immigrants in the US; descriptive grammars of the
Turkic languages of the world (spread over Europe, Balkans, Middle East, Central Asia and the
Caucasus); Transnationalism; Language teacher training

# of Recent & Selected Publications: 1 & 2012, Co-editor, “Bagimsizliklarinin 20. yilinda Orta Asya
Cumhuriyetleri ve Tiirk Dilli Halklar1 ve Tiirkiye ile iliskiler.” Atatiirk Kiiltiir Kurumu, with Aydingiin, A
Ed.; 2013, Sole author, “Ozbekistan.” In Yeni Tiirkiye, Tiirk Diinyas1 II; 2012, Co-author, Co-editor with
Aydingiin, A “Giris.” In Bagimsizliklarin 20. Yilinda Orta Asya Cumhuriyetleri ve Tiirk Dilli Halklar: ve
Tiirkiye ile iliskiler, Ataturk Kiltir Merkezi with Aydingiin, A Ed.

Dissertations and/or Theses Supervised over Past Five Years: 6

Distinctions: None

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Daniel Caner

Title/Department/Status: Associate Professor, NELC (tenured)

Education: PhD, UC Berkeley, 1998; MA, UC Berkeley, 1992

Academic Experience: 2016-present, Associate Professor, Indiana Univ.

Overseas Experience: Ancient Greece (especially Athens), Imperium Romanum, Byzantine Empire
(Roman Empire of the East); Axum

Language Proficiency: Attic Greek 1, Latin (Golden Age) 1, Syriac 1

Percentage of Time Dedicated to Middle Eastern Studies: 55%

# of Area International Language Studies Courses Taught & List: 3 & MacroHistory (Origins of the
World to Present); Byzantine History; Near East before Islam

Research/Training Specialization: Late Roman government and politics; Late Antique Social and
Cultural History; Comparative Church Administration; Martyrdom; Monasticism; Ancient Philanthropy
# of Recent & Selected Publications: 2 & 2013, Sole author, “From the Pillar to the Prison: Penitential
Spectacles in Early Byzantine Monasticism.” In Ascetic Culture: Essays in Honor of Philip Rousseau,
Notre Dame University Press with Leyerle, B; Young, RD; 2010, Translator with commentary, “History
and Hagiography from the Late Antique Sinai.” Translated Texts for Historians Series 53, Liverpool
University Press; 2008, Sole author, “Wealth, Stewardship, and Charitable Blessings in Early Byzantine
Monasticism.” In Wealth and Poverty in Early Church and Society, Baker Publishing Group with
Holman, SR Ed.; 2006, Sole author, “Towards a Miraculous Economy: Christian Gifts and Material
‘Blessings' in Late Antiquity.” Journal of Early Christian Studies 14(3); 2013, Sole author, “Alms,
Blessings, Offerings: The Repertoire of Christian Gifts in Early Byzantine Hagiography.” In The Gift in
Antiquity, Wiley-Blackwell with Satlow, ML Ed.

Dissertations and/or Theses Supervised over Past Five Years: 0

Distinctions: National Endowment for the Humanities Fellow

Zaineb S. Istrabadi

Title/Department/Status: Senior Lecturer, NELC; (non-tenure track)

Education: PhD, Indiana University, 1988; MA, Indiana University, 1978; BA, Indiana University, 1976
Academic Experience: 2011-Present, Senior Lecturer, Department of Near Eastern Languages and
Cultures, Indiana University; 2001-2011, Lecturer, Department of Near Eastern Languages and Cultures,
Indiana University; 2004-2007, Director, Arabic Language Instruction, Indiana University; 2011-Present,
Arabic Language Consultant, Alef-Baa' Bridges Program

Overseas Experience: Research and work in Iraq, Syria, and Egypt

Pedagogy Training for Language: Attended several Language Pedogagy for LCTL workshops
Language Proficiency: Arabic 5, French 4, Turkish 2, Hebrew 2, Afrikaans 2

Percentage of Time Dedicated to Middle Eastern Studies: 25%

# of Area International Language Studies Courses Taught & List: 4 & First Year Arabic; Issues in
Middle Eastern Literature; Arabic Literature: Classical to Modern Literature (in Arabic); Classical Prose
Literature (in Arabic)

Research/Teaching Specialization: Outreach to K-12 students for the teaching of Arabic; Arabic
Instruction

# of Recent & Selected Publications: 0 & 1988, Sole author, “The Principles of Sufism: An annotated
translation with introduction.” Indiana University; 2003, Sole author, “On Remembering Edward Said.”
Zaman, September; 1999, Sole author, “For Reconciliation in Iraq, (Arabic),” The Newsletter of the
Institute of Near Eastern and African Studies, Spring; 1999, Sole author, “Our Tyranny is Better than
Yours?” As-Salamu 'Alaykum, July

Distinctions: Recognition Award for Dedication to the Middle Eastern Arts Festival and Outreach, 1U
NELC, 2006; Student Choice Awards for Outstanding Faculty, U, 2005; Faculty Mentor Award, U
NELC, 2003-2004

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Aziza Khazzoom

Title/Department/Status: Associate Professor, Department of NELC; Director of Undergraduate
Studies, Department of NELC; (tenured)

Education: PhD, University of California, Berkeley, 1999; MA, University of California, Berkeley,
1992; BA, Wellesley College, 1986

Academic Experience: 2012-Present, Associate Professor, Indiana University; 2005-12, Senior Lecturer,
Hebrew University; 2000-06, Assistant Professor, University of California, Los Angeles

Overseas Experience: Jerusalem and Tel Aviv, Israel; Montreal, Quebec

Language Proficiency: Hebrew 4, English 4, German 2

Percentage of Time Dedicated to Middle Eastern Studies: 100%

# of Area International Language Studies Courses Taught & List: 4 & Israeli inequality in
perspective; Gender and Difference in Israel; Multiple voices of Israeli society; What is Middle Eastern
Research/Training Specialization: Israel; Social stratification; Race/ethnicity; Gender

# of Recent & Selected Publications: 3 & 2018, Sole author, “Limited Cosmopolitanism: A comparison
of talk about Arabs by Iragi and Polish women who immigrated to Israel in the 1950s.” Israel Studies
23(2); 2014, Sole author, “Jews in Israel: Effects of categorization practice on research findings and
research frames.” In The Social Scientific Study of Jewry: Sources, Approaches, Debates, Oxford
University Press with Rebhun, U Ed.; 2014, Sole author, “De-urbanization and the new Jew: The kibbutz
in immigration narratives of bourgeois Iragi and Polish Jews who immigrated to Israel in the 1950s,”
Israel Studies 19(2)

Dissertations and/or Theses Supervised over Past Five Years: 0

Distinctions: Hebrew University: Scholion Institute grant for group research; Schusterman grant for
Israeli scholars to teach Israeli society in the US.

Kevin W. Martin
Title/Department/Status: Senior Fellow, Center for the Study of the Middle East (non-tenure track)
Education: PhD, Georgetown University, 2005; MA, Georgetown University, 2000; BA, University of
Houston, 1996
Academic Experience: 2016-Present, Senior Fellow, Center for the Study of the Middle East, Indiana
University; 2007-2016, Assistant Professor of Near Eastern Languages and Cultures, Indiana University;
2009-2016, Adjunct Assistant Professor of History, Indiana University
Overseas Experience: Arabic Language Study, University of Damascus, 1998; Advanced Arabic
Language Study, French Institute for Arab Studies in Damascus (IFEAD), 2000-2001; Research
Associate, French Institute for Arab Studies in Damascus (IFEAD), 2001-2002; Executive Adv
Language Proficiency: Levantine Arabic Dialect 3, Modern Standard Arabic 3, German 2, French 1
Percentage of Time Dedicated to Middle Eastern Studies: 90%
# of Area International Language Studies Courses Taught & List: 7 & Introduction to Islamic
Civilization; The Making of the Modern Middle East; Middle East History through Literature and Film;
Theory and Method in Middle East Historiography; Iraq and Syria in the Twentieth Century; The Cultural
History of the Middle East; The Historiography of the Modern Middle East
Research/Training Specialization: Modern Middle East History; Middle East Historiography; History
of the Mashrig; Cultural History; History of Independent Syria
# of Recent & Selected Publications: 4 & 2015, Sole author, “Syria's Democratic Years: Citizens,
Experts, and Media in the 1950s.” Indiana University Press; 2015, Sole author, “Behind Cinerama’s
Aluminum Curtain’: Cold War Spectacle and Propaganda at the First Damascus International
Exposition.” The Journal of Cold War Studies 17(4); 2014, Sole author, Editor, “Middle East
Historiography: Did We Miss the Cultural Turn?” History Compass 12(2)
Dissertations and/or Theses Supervised over Past Five Years: 1
Distinctions: Best Article Prize, Syrian Studies Association for “Presenting the ‘True Face of Syria’ to
the World

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Nader Morkus
Title/Department: Assistant Professor, Department of NELC; Director of the Arabic Language Program,
Department of NELC; (tenure track)
Education: PhD, Univ. of South Florida, 2009; MA, Univ. of Northern lowa, 2001; BA, Alexandria
Univ., 1995
Academic Experience: 2012-Present, Assistant Professor, Indiana University; 2013, Instructor of Arabic,
Middlebury College
Overseas Experience: 2014: Ifrane, Morocco AL-Alkhawayn University project; Alexandria, Egypt
Arab Academy for Science and Technology project; Amman, Jordan Arabic CIEE program evaluation;
2016 and 2017: Overseas Arabic Flagship Program at AALIM instructor training
Pedagogy Training for Language: PhD, Second Language Acquisition and Instructional Technology
Language Proficiency: Arabic 5, English 4, French 3
Percentage of Time Dedicated to Middle Eastern Studies: 100%
# of Area International Language Studies Courses Taught & List: 5 & Modern Standard Arabic
(MSA): Beginning, Intermediate, and Advanced; Egyptian Colloquial Arabic; Contemporary Arab
Cinema; Topics in Contemporary Arab Culture
Research/Training Specialization: Conduct research and teach classes on second language acquisition
and language pedagogy
# of Recent & Selected Publications: 2 & 2017, Sole author, “The speech act of correction in Egyptian
Arabic and American English.”, LAMBERT Academic Publishing, with Beau Bassin, Mauritius Ed.;
2014, Sole author, “Refusals in Egyptian Arabic and American English.” Journal of Pragmatics 70; Sole
author, ““You’re wrong!” How Egyptians and Americans correct others in everyday conversations: A
cross-cultural investigation,” Journal of Less Commonly Taught Languages [In press]
Dissertations and/or Theses Supervised over Past Five Years: 6
Distinctions: Arabic Flagship Grant; Mellon Innovating International Research, Teaching, and
Collaboration (MIIRT) Grant - Joint award with Prof. Asma Afsaruddin

Abdulkader H. Sinno
Title/Department/Status: Associate Professor of Political Science and Middle Eastern Studies, NELC;
(tenured)
Education: PhD, University of California, Los Angeles, 2002; MA, University of California, Los
Angeles, 1997; BA, University of Florida, 1994
Academic Experience: 2010-Present, Associate Professor of Political Science & NELC, Indiana Univ.
Overseas Experience: Extensive travel in more than 28 countries
Language Proficiency: Arabic 5, English 5, French 5, Hebrew 1, Persian 1
Percentage of Time Dedicated to Middle Eastern Studies: 100%
# of Area International Language Studies Courses Taught & List: 5 & Muslims in Western Politics
(POLS Y657/NELC N695); Intra-State Conflict, Conflict Resolution, and State Building (POLS
Y490/N305); Muslims in Western Politics (POLS Y401/NELC N305); Introduction to Comparative
Politics (POLS Y107); International Political Controversies: The US involvement in Irag & Afghanistan
(POLS Y102/NELC N122)
Research/Training Specialization: The evolution and outcomes of civil wars, ethnic strife and other
territorial conflicts; Muslim representation in Western liberal democracies; Islamist parties’ participation
in elections
# of Recent & Selected Publications: 2 & 2017, Co-author with Hellwig, T, “Different groups, different
threats: public attitudes towards immigrants.” Journal of Ethnic and Migration Studies 43(3); 2015, Sole
author, “Partisan Intervention and the Transformation of Afghanistan’s Civil War.” The American
Historical Review 120(5)
Dissertations and/or Theses Supervised over Past Five Years: 0
Distinctions: None

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Suzanne P. Stetkevych

Title/Department/Status: Professor Emerita, Department of NELC; Adjunct Professor Emerita,
Department of Comparative Literature; (tenured)

Education: PhD, University of Chicago, 1981; BA, Wellesley College, 1972

Academic Experience: 2014-Present, Professor Emerita, Indiana University

Overseas Experience: Egypt, Jordan, Kuwait, Saudi Arabia, Tunisia, France

Language Proficiency: Arabic 4, French 3, German 3, Persian 3, Latin 2

Percentage of Time Dedicated to Middle Eastern Studies: 100%

# of Area International Language Studies Courses Taught & List: 5 & Arabic Language; Nights:
Introduction to Medieval Arabo-Islamic Culture; The Arabic Ode in Comparative Contexts; Poetry and
Society: The Arabic Ode; Poetry as Performance; Poetry and Empire

Research/Training Specialization: Classical Arabic Poetry; Ritual, Performance, and Historicist
Approaches to the Qasidah; Praise Poetry to the Prophet

# of Recent & Selected Publications: 2 & 2017, Sole author, “Solomon and Mythic Kingship in the
Arab-Islamic Tradition: Qasidah, Qur'an and Qisas al-anbiya'.” Journal of Arabic Literature 48(1); 2014,
Sole author, “The Snake in the Tree in abu al-Ala al-ma‘arri's Epistle of Forgiveness: Critical Essay and
Translation.” Journal of Arabic Literature 45(1); 2010, Sole author, “The Mantle Odes: Arabic Praise
Poems to the Prophet Muhammad.” Indiana University Press

Dissertations and/or Theses Supervised over Past Five Years: 0

Distinctions: Fulbright Senior Research Fellowship; Ruth N. Halls Professorship in the Humanities;
Solomon Katz Visiting Distinguished Professorship in the Humanities, Washington University; National
Endowment for the Humanities/ American Research Center in Egypt

Stephen M. Vinson

Title/Department/Status: Professor, Department of NELC; Adjunct Professor, Religious Studies;
(tenured)

Education: PhD, Johns Hopkins University, 1995; MA, Texas A&M University, 1987; BA, University of
Texas at Austin, 1982

Academic Experience: 2018-Present, Professor, Indiana Univ.; 2008-18, Associate Professor, Indiana
Univ.; 2006-2008, Associate Professor, State University of New York College at New Paltz

Overseas Experience: Predoctoral Fulbright award, Germany, 1994-1995; Research fellowship,
American Research Center in Egypt, Luxor, Egypt, 2003

Language Proficiency: Ancient Egyptian 4, German 3, French 3, Spanish 1, Greek 1

Percentage of Time Dedicated to Middle Eastern Studies: 100%

# of Area International Language Studies Courses Taught & List: 7 & Middle Egyptian; Late
Egyptian; Demotic Egyptian; Religion of Ancient Egypt; History and Civilization of Ancient Egypt;
Digital Modelling of the Egyptian Collection in the Eskenazi Art Museum; Egyptomania
Research/Training Specialization: Ancient Egyptian language and literature; History of Graeco-Roman
Egypt Ancient Egyptian transportation and trade, especially boats and ships

# of Recent & Selected Publications: 5 & 2018, Co-author with Cruz-Uribe, E; Jay, J, “Djedhor son of
Usirwer in the Valley of the Kings.” In Essays for the Library of Seshat: Studies Presented to Janet H.
Johnson on the Occasion of Her 70th Birthday, Oriental Institute of the University of Chicago with
Ritner, RK Ed.; 2017, Sole author, “The Craft of a Good Scribe: History, Narrative and Meaning in the
First Tale of Setne Khaemwas.” Harvard Egyptological Studies 3, Brill; 2017, Sole author,
“Necrobibliomania: (Mis)appropriations of the Book of the Dead.” In Book of the Dead: Becoming God
in Ancient Egypt, Oriental Institute Museum Publications 39 with Scalf, F Ed.

Dissertations and/or Theses Supervised over Past Five Years: 11

Distinctions: New Frontiers grant for Ancient Egypt and New Technology" conference; Collaborative
Fellowship Award from the U Institute for Advanced Studies for digital modeling of the Egyptian
collection of the Brooklyn Museum; New Frontiers Experimental Fellowship to begin project on digital
modeling of Egyptian objects in the Indiana University Eskenazi Museum of Art

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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John Walbridge
Title/Department/Status: Professor, NELC; Adjunct Professor, Department of Philosophy; (tenured)
Education: PhD, Harvard University, 1983; BA, Yale University, 1973
Academic Experience: 2001-Present, Professor, Near Eastern Langauges and Cultures, Indiana
University; 1993-2001, Associate Professor, Near Eastern Languages and Cultures, Indiana University;
Overseas Experience: University lecturing 8 universities, PR China (2015, 2017). Research Turkey
(2001, 2005, 2007-8). Research, lecturing Pakistan (1999-8, 1999, 2000-1). Graduate study Jordan,
1978-9, Lebanon 1973-4. Library research UK, Holland, Germany
Language Proficiency: Arabic 3, Persian 2, Ancient Greek 3, French 3, German 1, Chinese 2, Biblical
Hebrew 1, Syriac 1
Percentage of Time Dedicated to Middle Eastern Studies: 50%
# of Area International Language Studies Courses Taught & List: 7 & Koranic Studies; Islamic
Philosophy; Modern Iran; World War | in the Middle East; Islamic Philosophical Texts; Shi'ism; War in
the Middle East
Research/Training Specialization: Islamic philosophy, theology, science, and intellectual history.
Teaching interest in war in the Middle East.
# of Recent & Selected Publications: 9 & 2014, Sole author, “The Alexandrian Epitomes of Galen:
Avrabic edition and English translation of the Alexandrian epitomes of Galen.” Vol 1: Medical Schools,
Short Art of Medicine, The Elements according to Hippocrates, Brigham Young University Press; 2017,
Sole author, “Illuminationist Manuscripts: The Rediscovery of Suhrawardi and Its Reception.” In
Hlluminationist Texts and Textual Studies, Bilingual ed. Brill; 2016, Sole author, “Suhrawardi’s (d. 1191)
Intimations of the Tablet and the Throne: The Relationship of Illuminationism and Peripatetic
Philosophy.” In The Oxford Handbook of Islamic Philosophy, Oxford University Press, with El-
Rouayheb, K; Schmidtke, S Eds.; 2017, Co-editor, “llluminationist Texts and Textual Studies.” Brill with
Gheissari, A; Alwishah, A, Eds.
Dissertations and/or Theses Supervised over Past Five Years: 2
Distinctions: Kenaan Rifa’i Distinguished Professor of Islamic Studies, s, Peking University; National
Endowment for the Humanities Fellow; Guggenheim Fellow; Fulbright Fellow (twice)

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
Page €102



23
Curriculum Vitae and Position Descriptions COLLEGE OF ARTS AND SCIENCES FACULTY

5. COLLEGE OF ARTS AND SCIENCES FACULTY

James Ackerman

Title/Department/Status: Professor Emeritus, Department of Religious Studies; (tenured)
Education: ThD, Harvard University, 1966; BA, Northwestern University, 1955

Academic Experience: 1970-Present, Professor Emeritus, Indiana University

Overseas Experience: None

Language Proficiency: English 5

Percentage of Time Dedicated to Middle Eastern Studies: 100%

# of Area International Language Studies Courses Taught & List: 3 & Literary Analysis and
Interpretation of the Bible; Bible as literature; Religions of the ancient Near East
Research/Training Specialization: Religion and Literature of Israel; Ancient Near East; Bible as
Literature

# of Recent & Selected Publications: 0 & 1991, Sole author, “Who Can Stand before YHWH, This
Holy God? A Reading of 1 Samuel 1-15.” Prooftexts 11(1); 1990, Sole author, “‘Knowing Good and
Evil’: a Literary Analysis of the Court History in 2 Samuel 9-20 and 1 Kings 1-2.” Journal of Biblical
Literature 109(1990); 1990, Sole author, “Biblical Imagery” In Children of Light, Hiromu Shimizu
Festschrift with Lowell, R Ed.

Dissertations and/or Theses Supervised over Past Five Years: 0

Distinctions: None

Majed Akhter

Title/Department/Status: Assistant Professor, Department of Geography; (tenure track)

Education: PhD, University of Arizona, 2013; MSc, Lahore University of Management Services, 2007;
BS, Georgia Institute of Technology, 2004

Academic Experience: 2013-Present, Assistant Professor of Geography, Indiana University; 2007-20009,
Exploration Economist, ENI Pakistan

Overseas Experience: Pakistan, India, Canada

Language Proficiency: English 5

Percentage of Time Dedicated to Middle Eastern Studies: 50%

# of Area International Language Studies Courses Taught & List: 5 & Geography of Development;
Environmental Politics of South Asia; Water and Society; Introduction to Political Geography; World
Regional Geography

Research/Training Specialization: Geographies of physical infrastructure; Transboundary waters;
Geopolitics of drone warfare; Marxist geography (especially critical development studies); Modern
Pakistan and South Asia; Pakistan-US relationship

# of Recent & Selected Publications: 9 & 2017, Sole author, “Desiring the data state in the Indus
Basin.” Transactions of the Institute of British Geographers 42(3); 2015, Sole author, “Dams as a climate
change adaptation strategy: Geopolitical implications for Pakistan.” Strategic Analysis 39(6); 2015, Sole
author, “Infrastructure nation: State space, hegemony, and hydraulic regionalism in Pakistan,” Antipode
47(4) Dissertations and/or Theses Supervised over Past Five Years: 13

Distinctions: IUB New Frontiers in the Arts & Humanities - New Currents Award: (w/ Olimpia
Rosenthal and Ishan Ashutosh)

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
Page 103



24
Curriculum Vitae and Position Descriptions COLLEGE OF ARTS AND SCIENCES FACULTY

Heather M. Akou
Title/Department/Status: Associate Professor of Fashion Design and Merchandising, School of Art,
Architecture and Design; Director, Sage Collection of Historic Costume and Fashion; (tenured)
Education: PhD, University of Minnesota, 2005; MA, Macalester College, 2001; BA, Macalester
College, 1998
Academic Experience: 2011-Present, Associate Professor of Fashion Design and Merchandising,
Indiana University; 2004-2011, Assistant Professor of Fashion Design and Merchandising, Indiana
University; 2009-Present, Adjunct Associate Professor of Anthropology, Indiana University; 2014-
Present, Adjunct Associate Professor of Near Eastern Languages and Cultures, Indiana University; 2017-
Present, Adjunct Associate Professor of History, Indiana University
Overseas Experience: Semester abroad in Mali with the School for Intl. Training, 1997; 4 years of
research with the Somali diaspora community based in Minneapolis, MN; Affiliated with African Studies
(2004-), Islamic Studies (2008-) and the Ctr. for Middle East (2010-)
Language Proficiency: French 4, Somali 4, Arabic 3, German 3
Percentage of Time Dedicated to Middle Eastern Studies: 25%
# of Area International Language Studies Courses Taught & List: 4 & F301: Dress Studies: Cultural
Analysis (Special Topic on Dress and Religion); H401: Cultural Aspects of Dress; F485: Special Topics:
Workshops on Non-Western Fashion; H404: International Textiles and Apparel Trade
Research/Training Specialization: Islamic dress in Africa and North America; Somali dress; Identity
formation and transformation; Aesthetics of textiles, dress, and the body
# of Recent & Selected Publications: 2 & 2015, Sole author, “Becoming Visible: The Role of the
Internet in Dress Choices among Native-Born Converts to Islam in North America.” HAWWA: Journal of
Women of the Middle East and the Islamic World 13(3); Co-editor, “Creating African Fashion Histories:
Politics, Museums and Sartorial Practice.” Indiana University Press with McGregor, J; Stylianou, N;
Taylor, L Eds. [In press]
Dissertations and/or Theses Supervised over Past Five Years: 4
Distinctions: Big Ten Academic Alliance Departmental Executive Officer (DOE) program; Faculty
Advisory Board, Mathers Museum of World Cultures

Joélle Bahloul
Title/Department/Status: Professor, Department of Anthropology; (tenured)
Education: PhD, Ecole des Hautes Etudes en Sciences Sociales, 1981; MA, Institut des Hautes Etudes
Internationales, 1979; MA, University of Paris-Sorbonne, 1976
Academic Experience: 2000-Present, Professsor of Anthropology, Indiana University
Overseas Experience: Education received in France
Language Proficiency: French 4, Hebrew 4, Italian 4, Spanish 3
Percentage of Time Dedicated to Middle Eastern Studies: 65%
# of Area International Language Studies Courses Taught & List: 4 & Migrations and Diasporas;
Reproduction, Culture, and Identity; Memory and Culture; Modern Jewish Culture and Society
Research/Training Specialization: Jewish ethnography in Europe and North Africa, European
ethnography, social anthropology of kinship and gender, ethnicity and migration, religion in urban
society, collective memory, French social thought
# of Recent & Selected Publications: 1 & 2018, Sole author, “On ‘Cabbages and kings’: The politics of
Jewish Identity in Post-colonial French Society and Cuisine.” In Food in Global History, Taylor &
Francis with Grew, R Ed.; 1996, Sole author, “The Architecture of Memory: A Jewish-Muslim
Household in Colonial Algeria, 1937-1962.” Cambridge University Press
Dissertations and/or Theses Supervised over Past Five Years: 6
Distinctions: Outstanding Young Faculty Award, Indiana University

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Sarah E. Bassett
Title/Department/Status: Associate Professor, Department of Art History; (tenured)
Education: PhD, Bryn Mawr College, 1985; MA, University of Chicago, 1980; BA, Smith College, 1976
Academic Experience: 2009-Present, Associate Professor, Indiana University; 2003-2009, Associate
Professor, Wayne State University; 1997-2003, Assistant Professor, Indiana University
Overseas Experience: Turkey
Language Proficiency: Italian 3, French 3, German 3, Latin 3, Greek (ancient and medieval) 3
Percentage of Time Dedicated to Middle Eastern Studies: 75%
# of Area International Language Studies Courses Taught & List: 8 & Introduction to Ancient and
Medieval Art; Problems in Byzantine Art; Topics in Medieval Art: Art & Architecture in the 6th Century;
Byzantine Art; Survey of Medieval Art; Problems in Early Christian Art; Early Medieval Art; Early
Christian Art
Research/Training Specialization: Late antique, early medieval and Byzantine aesthetics; Late antique
portraiture early Christian icons; The reception of the classical past in late antiquity and the Byzantine
middle ages; Late antique and early med
# of Recent & Selected Publications: 3 & 2017, Sole author, “The Topography of Triumph in Late-
Antique Constantinople.” In Der romische Triumph in Prinzipat und Spdtantike, De Gruyter, with
Goldbeck, F; Wienand, J Eds.; 2015, Sole author, “Collecting and the Creation of History.” In Museum
Archetypes and Collecting in the Ancient World, Monumenta Graeca et Romana, VVolume: 21, Brill with
Gahtan, MW; Pegazzano, D Eds.; 2014, Sole author, “Late Antique Honorific Sculpture in
Constantinople.” In Using Images in Late Antiquity, Oxbow Books with Birk, S; Kristensen, TM;
Poulsen, B Eds.
Dissertations and/or Theses Supervised over Past Five Years: 0
Distinctions: Member Institute for Advanced Study, Princeton; Fellow, American Research Institute in
Turkey; Fellow, Byzantine Studies, Dumbarton Oaks Research Library and Collection; Fellow, National
Endowment for the Humanities

Mostafa Beshkar
Title/Department/Status: Assistant Professor of Economics, Department of Economics; (tenured)
Education: PhD, Vanderbilt University, 2008; MA, Vanderbilt University, 2006; MSc, Sharif University
of Technology, 2003; BS, Amir Kabir University of Technology, 2001
Academic Experience: 2013-Present, Assistant Professor of Economics, Indiana University; 2010-2013,
Assistant Professor of Economics, University of New Hampshire; 2009-2010, Georg W. Leitner Post
Doctoral Associate, Yale University; 2008-2009, Visiting Assistant Professor of Economics, Purdue
University
Overseas Experience: Iran, France, UK, Australia, Germany, South Korea
Language Proficiency: Persian 5, English 4
Percentage of Time Dedicated to Middle Eastern Studies: 10%
# of Area International Language Studies Courses Taught & List: 2 & International Trade, Graduate
level; International Economics, Undergraduate Level
Research/Training Specialization: International Trade, Applied Microeconomics, Law and Economics
# of Recent & Selected Publications: 4 & 2017, Co-author with Bond, E, “The Escape Clause in Trade
Agreements.” In Handbook of Commercial Policy, Elsevier, with Bagwell, K; Staiger, RW Eds.; 2016,
Sole author, “Arbitration and Renegotiation in Trade Agreements.” Journal of Law, Economics, and
Organization 32(3); 2016, Co-author with Chilton, A, “Revisiting Procedure and Precedent in the WTO:
An Analysis of US—Countervailing and Anti- Dumping Measures (China),” World Trade Review 15(2);
2015, Co-author with Bond, E; Rho, Y, “Tariff Binding and Overhang: Theory and Evidence.” Journal of
International Economics 97(1); 2014, Co-author with Bond, E “Safeguards and Investigations.” In Trade,
Globalization and Development, Springer with Acharyya, R Ed.
Dissertations and/or Theses Supervised over Past Five Years: 6
Distinctions: Peter T. Paul Research Fellow, University of New Hampshire; First runner up, WTO Essay
Competition for Young Economists

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
Page e105



26
Curriculum Vitae and Position Descriptions COLLEGE OF ARTS AND SCIENCES FACULTY

Nick Cullather
Title/Department/Status: Professor, History; Professor, International Studies; (tenured)
Education: PhD, University of Virginia, 1992; MA, University of Virginia, 1988
Academic Experience: 2011-Present, Professor, Indiana University; 1998-2010, Associate Professor,
Indiana University; 1993-1998, Assistant Professor, Indiana University
Overseas Experience: Philippines, Singapore
Language Proficiency: English 5
Percentage of Time Dedicated to Middle Eastern Studies: 25%
# of Area International Language Studies Courses Taught & List: 2 & The Vietnam War; US-East
Asian Relations
Research/Training Specialization: US foreign relations; development; intelligence; history
# of Recent & Selected Publications: 2 & 2010, Sole author, “The Hungry World: America’s Cold War
Battle Against Poverty in Asia.” Harvard University Press; Co-editor, Diplomatic History, Official
journal of Society for Historians of American Foreign Relations with Foster, AL Ed.; 1999, Sole author,
“Secret History: The CIA’s Classified Account of Its Operations in Guatemala, 1952-1954.” Stanford
University Press; 1994, Sole author, “lllusions of Influence: The Political Economy of United States-
Philippines Relations, 1942-1960.” Stanford University Press
Dissertations and/or Theses Supervised over Past Five Years: 3
Distinctions: Ellis W. Hawley Prize for best book on U.S. economic history; Robert H. Ferrell Prize for
best book on U.S. foreign relations; Shortlisted for the Lionel Gelber Prize for best book on a global
policy issue

Stuart Davis
Title/Department/Status: Professor, Department of Linguistics; (tenured)
Education: PhD, University of Arizona, 1985; MA, University of Arizona, 1981; BA, University of
California, Los Angeles, 1979
Academic Experience: 2001-Present, Professor, Indiana University; 2004-2011, Chair, Department of
Linguistics, Indiana University; 1995-2001, Associate Professor, Indiana University
Overseas Experience: Center for Arabic Study Abroad, Cairo, Egypt, 1982-1983
Language Proficiency: Arabic 2, Hebrew 2, Spanish 2
Percentage of Time Dedicated to Middle Eastern Studies: 10%
# of Area International Language Studies Courses Taught & List: 0 & None. In linguistics courses,
various linguistic aspects of Arabic dialects are discussed.
Research/Training Specialization: Phonology; Semitic linguistics; African-American English; General
linguistics; Morphology
# of Recent & Selected Publications: 7 & 2018, Co-author with Tsujimura, N, “Arabic
Nonconcatenative Morphology in Construction Morphology.” In The Construction of Words: Advances in
Construction Morphology, Springer, with Booij, G Ed.; 2018, Co-author with Tsujimura, N, “Japanese
Word Formation in Construction Morphology.” In The Construction of Words: Advances in Construction
Morphology, Springer with Booij, G Ed.; 2018, Co-author with Lee, D, “Ambiguous Syllabification in
English: Foot Structure and the Schwa Syncope Problem,” Language Science 25(1); 2018, Co-author
with Grano, T, “Universal markedness in gradable adjectives revisited: The morpho-semantics of the
positive form in Arabic.” Natural Language & Linguistic Theory 36(1); 2016, Sole author, “The Arabic
Comparative and the Nature of Templatic Mapping in Arabic.” In Word - Formation across Languages
Cambridge Scholars Press with Kortvélyessy, L: Stekauer, P; Valera, S, Eds.
Dissertations and/or Theses Supervised over Past Five Years: 24
Distinctions: Japan Ministry of Education, Foreign Faculty Program, (Osaka Gaidai); Trustees Teaching
Award, Indiana University

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Hasan M. EI-Shamy

Title/Department/Status: Professor Emeritus of Folklore, Department of Folklore and
Ethnomusicology; (tenured)
Education: PhD, Indiana Univ., 1967; MA, Indiana Univ., 1964; BA, Ain-Shams Univ., 1959
Academic Experience: 1985-Present, Professor Emeritus of Folklore, Indiana University; 2007-2011,
Director of Graduate Studies, African Studies Program, Indiana University
Overseas Experience: Extensive travel in Egypt
Language Proficiency: Arabic 4, French 3, German 3
Percentage of Time Dedicated to Middle Eastern Studies: 85%
# of Area International Language Studies Courses Taught & List: 6 & Arab and Middle Eastern
Mythology; Middle Eastern Folklore; Arabian Nights: East and West; Folk Narrative: International Folk
Narrative; Tales Women Tell in the Middle East and the Behavioral Patterns They Portray; Middle
Eastern World Views and Religions
Research/Training Specialization: The folk narrative and the ballad; typology; social structure; religion
among the folk; mental health in traditional cultures; Africa; the Middle East
# of Recent & Selected Publications: 1 & 2016, Sole author, “Motific Constituents of Arab-Islamic Folk
Traditions: A Cognitive Systemic Approach (2 vols.).” Indiana University Press; 2013, Sole author,
“Beyond Oedipus: The Brother-Sister Syndrome as Depicted By Tale-Type 872*: A cognitive
Behavioristic, demographically oriented, Text Analysis of An Arab Oikotype.”, 2nd ed, Trickster Press
Dissertations and/or Theses Supervised over Past Five Years: 4
Distinctions: Senior Scholar Award: from Institute of Advanced Studies in Anthropology, National
Museum of Ethnology, Osaka, Japan

Sumit Ganguly

Title/Department/Status: Rabindranath Tagore Chair in Indian Cultures and Civilizations and Professor
of Political Science, Department of Political Science; (tenured)

Education: PhD, University of Illinois at Urbana Champaign, 1984; MA, Miami University, 1978; BA,
Berea College, 1977

Academic Experience: 2003-Present, Rabindranath Tagore Chair in Indian Cultures and Civilizations
and Professor of Political Science, Indiana University; 2017-18, Visiting Professor, Strategic Studies
Institute, United States Army War Colllege; 2011-Present, Adjunct Professor, School of Environmental
and Public Affairs, Indiana University

Overseas Experience: None

Language Proficiency: Bengali 4, Hindi 4, Urdu 3, French 1

Percentage of Time Dedicated to Middle Eastern Studies: 20%

# of Area International Language Studies Courses Taught & List: 6 & International Relations and
World Politics; Comparative Politics (South Asia, Southeast Asia); Ethnopolitics; Regional Security;
Nuclear Strategy and Arms Control; Counterinsurgency and Counterterrorism

Research/Training Specialization: Security; ethnic conflict; democratization; foreign policy; and
international politics

# of Recent & Selected Publications: 10 & 2017, Co-author with Thompson, WR, “Ascending India and
Its State Capacity: Extraction, Violence, and Legitimacy.” Yale University Press; 2016, Co-editor,
“Heading East: Security, Trade and Environment between India and Southeast Asia.” Oxford University
Press; 2016, Sole author, “Deadly Impasse: Indo-Pakistani Relations at the Dawn of a New Century.”
Cambridge University Press; 2016, Editor, “Engaging the World: India’s Foreign Policy Since 1947.”
Oxford University Press; 2017, Sole author, “Has Modi Truly Changed India’s Foreign Policy?” The
Washington Quarterly 40(2)

Dissertations and/or Theses Supervised over Past Five Years: 0

Distinctions: Recipient, Alexander von Humboldt Research Fellowship; Fellow, American Academy of
Arts and Sciences, Cambridge

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Henry Glassie

Title/Department/Status: Professor Emeritus, Department of Folklore and Ethnomusicology; Adjunct
Professor Emeritus, Department of Central Eurasian Studies; (tenured)

Education: PhD, University of Pennsylvania, 1969; MA, State University of New York, 1965; BA,
Tulane University, 1964

Academic Experience: 1988-Present, Professor Emeritus, Department of Folklore and Ethnomusicology;
Overseas Experience: Ireland (1972-82); Turkey (1982-96); Bangladesh (1987-1996); India (1998-
2001), Japan (1994-2001)

Language Proficiency: Bengali 2, French 2, Italian 3, Turkish 4

Percentage of Time Dedicated to Middle Eastern Studies: 25%

# of Area International Language Studies Courses Taught & List: 1 & F440/F540 Turkish Art and
Architecture

Research/Training Specialization: Folklore; Art and Architecture of Turkey, Bangladesh, Indian and
Pakistan

# of Recent & Selected Publications: 3 & 2016, Sole author, “The Stars of Ballymenone.” Indiana
University Press; 2010, Sole author, “Prince Twins Seven-Seven: His Art, His Life in Nigeria, His Exile
in America.”, Indiana University Press; 2000, Sole author, “Vernacular Architecture.” Indiana University
Press; 2017, Co-author with Shukla, P, “Sacred Art: Catholic Saints and Candomble Gods in Modern
Brazil.”, Indiana University Press

Dissertations and/or Theses Supervised over Past Five Years: 0

Distinctions: Award of Honor for Superior Service to Turkish Culture, Turkey; Outstanding
Achievement in the Arts Award, Assembly of Turkish American Associations; American Folklore
Society Lifetime Achievement Award; Nigerian Studies Association Book Prize

Jane E. Goodman

Title/Department/Status: Associate Professor, Department of Anthropology; (tenured)

Education: PhD, Brandeis University, 1999; MA, Brandeis University, 1992; BA, Bates College, 1980
Academic Experience: 2015-Present, Associate Professor of Anthropology, Indiana University; 2013-
2015, Chair, Department of Communication and Culture, Indiana University

Overseas Experience: 2010, 2011, 2013 summer ethnographic research, Algeria; 2008-2009
ethnographic and archival research Algeria/France; 2007 ethnographic and archival research, France
Language Proficiency: French 4, Modern Standard Arabic 3, North African Arabic 3, Berber 3, Spanish
3

Percentage of Time Dedicated to Middle Eastern Studies: 25%

# of Area International Language Studies Courses Taught & List: 4 & C417 Power and Violence:
Political Systems in Ethnographic Perspective; C610 Identity and Difference; C422 Performance, Culture,
and Power in the Middle East and North Africa; C645 Ethnography and Social Theory in the Middle East
Research/Training Specialization: Language and performance among Muslim populations in the
Middle East and North Africa

# of Recent & Selected Publications: 6 & 2017, Sole author, “Acting with One Voice: Producing
Unanimism in Algerian Reformist Theater.” In The Monologic Imagination, Oxford University Press,
with Tomlison, M; Millie, J Eds.; 2015, Sole author, “The man behind the curtain: theatrics of the state in
Algeria.” In Global and Local in Algeria and Morocco: The World, The State and the Village, Routledge
with McDougall, J; Parks RP Eds.; 2014, Co-author with Tomlinson, M; Richland, JB “. “Citational
Practices: Knowledge, Personhood, and Subjectivity,” Annual Review of Anthropology 43(1)
Dissertations and/or Theses Supervised over Past Five Years: 4

Distinctions: American Institute for Maghreb Studies fellow; New Frontiers faculty fellow; Trustees'
Teaching Award, Indiana University

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Margaret S. Graves
Title/Department/Status: Assistant Professor, Art History; Assistant Professor, International Studies;
(tenure track)
Education: PhD, University of Edinburgh, 2010; MSc (Res), University of Edinburgh, 2006; MA Fine
Art (Hons), University of Edinburgh, 2002
Academic Experience: 2012-Present, Assistant Professor, Indiana University Bloomington; 2010-2011,
Senior Research Associate, Aga Khan Trust for Culture
Overseas Experience: Morocco, Turkey, Iran, Syria, Egypt, Russia
Language Proficiency: French 3, Arabic 1, German 1
Percentage of Time Dedicated to Middle Eastern Studies: 100%
# of Area International Language Studies Courses Taught & List: 5 & Introduction to Islamic art and
visual culture; The painted image in the Islamic world; Museums: The display of culture; Cultural
heritage in crisis; Islamic ceramics in the museum
Research/Training Specialization: The art, architecture and material culture of the Islamic world, with
particular focus on the medieval Middle East and nineteenth-century North Africa
# of Recent & Selected Publications: 7 & 2018, Sole author, “Arts of Allusion: Object, Ornament and
Architecture in Medieval Islam.” Oxford University Press [In press]; 2018, Sole author, “‘Fracture,
Facture, and the Collecting of Islamic Art’.” Faking, Forging, Counterfeiting: Discredited Practices at the
Margins of Mimesis, transcript Verlag Daniel Becker, Annalisa Fischer, and Yola Schmitz Eds. [In
press]; 2015, Sole author, “*The Monumental Miniature: Liquid Architecture in the Kilgas of Cairo’.” Art
History 38(2); 2014, Sole author, “*Islam and Visual Art’.” The Oxford Handbook of Religion and the
Arts Oxford University Press with Brown, FB Ed.
Dissertations and/or Theses Supervised over Past Five Years: 7
Distinctions: Institute for Advanced Study, Princeton, Fellow; Outstanding Junior Faculty Award, 1U;
Trustees Award for teaching, 1U

John H. Hanson
Title/Department: Associate Professor, History; Director, African Studies Program,; (tenured)
Education: PhD, Michigan State University, 1989; MA, Michigan State University, 1982; BA,
Kalamazoo College, 1979
Academic Experience: 1991-Present, Associate Professor, Indiana University
Overseas Experience: Cote d’lvoire, Ghana, Kenya, Mali, Mauritania, Morocco, Senegal, South Africa,
Tanzania, Togo, France, Germany, Netherlands, United Kingdom
Language Proficiency: Arabic 4, French 3, Pulaar/Fulfulde 1, Twi 1
Percentage of Time Dedicated to Middle Eastern Studies: 33%
# of Area International Language Studies Courses Taught & List: 5 & African Civilizations; History
of Western Africa; History of Islam in West Africa; Undergraduate Seminars in African History (various
topics); Graduate Colloquia in African History (various topics); Graduate Research Seminars in African
History (various topics)
Research/Training Specialization: frican Muslim societies; religions in Africa; social and cultural
history; West Africa; Arabic texts, translation, and interpretation
# of Recent & Selected Publications: 3 & 2017, Sole author, “The Ahmadiyya in the Gold Coast:
Muslim Cosmopolitans in the British Empire.” Indiana University Press; 2014, Co-editor, “Africa.” 4th
ed., Indiana University Press with Grosz-Ngaté, M; O'Meara, P Eds.; 2012, Sole author, “Jihad.” In The
Wiley-Blackwell Companion to African Religions, Wiley-Blackwell with Bongmba, EK Ed.
Dissertations and/or Theses Supervised over Past Five Years: 6
Distinctions: Gerda Henkel Foundation, Research Scholarship 2013-14; National Endowment for the
Humanities grant, Collaborative Research Program 2009-13, 2012-16; John W. Ryan Award for
Distinguished Contributions to International Studies at Indiana University 2011

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Nur Amali Ibrahim

Title/Department/Status: Assistant Professor of Religious Studies, Indiana University; Assistant
Professor of International Studies, Indiana University; (tenure track)
Education: PhD, New York University, 2011; MA, New York University, 2006; BA, National
University of Singapore, 2001
Academic Experience: 2013-Present, Assistant Professor of Religious Studies, Indiana University; 2011-
2013, Academy Scholar, Harvard University
Overseas Experience: Indonesia, Singapore
Language Proficiency: Malay 5, English 5, Indonesian 4, Thai 2, Classical Arabic 2
Percentage of Time Dedicated to Middle Eastern Studies: 100%
# of Area International Language Studies Courses Taught & List: 4 & Introduction to Islam; Islam in
America; Je Suis Charlie? Islam and the Politics of Satire; The Politics and Cultures of Islamic Education
Research/Training Specialization: Islam; Religion and secularism; Political anthropology; The
socialization of practices; Youth cultures; Indonesia; Southeast Asia
# of Recent & Selected Publications: 5 & Sole author, “Improvisational Islam: Indonesian Youths in a
Time of Possibility.” Cornell University Press [Forthcoming]; 2016, Sole author, “Homophobic Muslims:
Emerging Trends in Multireligious Singapore.” Comparative Studies in Society and History 58(4); 2017,
Sole author, “Questioning the New Secularism of the West: A commentary on Elizabeth Hurd’s “Beyond
Religious Freedom: The New Global Politics of Religion.” Journal of Politics, Religion & Ideology
18(1); Sole author, “Everyday Authoritarianism: A Political Anthropology of Singapore.” Critical Asian
Studies [Forthcoming]; Sole author, “Accounting for the Soul: Religious Improvisation in Democratic
Indonesia.” Anthropological Quarterly [Forthcoming]
Dissertations and/or Theses Supervised over Past Five Years: 2
Distinctions: Trustees Teaching Award, Indiana University; New Frontiers Experimentation Fellowship,
Indiana University; Academy Scholar, Harvard Academy for International and Area Studies, Harvard
University

R. Kevin Jaques

Title/Department/Status: Associate Professor, Department of Religious Studies; Adjunct Professor,
Department of NELC; (tenured)

Education: PhD, Emory University, 2001; MA, Arizona State University, 1997; BA, Arizona State
University, 1992

Academic Experience: 2007-Present, Associate Professor of Religious Studies, Indiana University;
2007-2009, Director, Middle Eastern and Islamic Studies Program, Indiana University

Overseas Experience: Research and Teaching in Indonesia 2004; University of Oxford, 2005
Language Proficiency: Classical Arabic 4, Bahasa Indonesia 5, Javanese 3, Bahasa Jawi 3, French 3,
German 3, Russian 2

Percentage of Time Dedicated to Middle Eastern Studies: 50%

# of Area International Language Studies Courses Taught & List: 5 & A485/R553 The Life and
Legacy of Muhammad; R480/553/664 Knowing the Will of God in Islam (Theology); A380/553
Knowing the Will of God in Islam (Law); A470/553 Reading Muslim Lives; A270 Introduction to Islam
Research/Training Specialization: Islamic Studies; Medieval Islamic legal history; Comparative Relig.
# of Recent & Selected Publications: 2 & 2015, Sole author, “Muhammad’s Mission and the Din of
Ibrahin according to Ibn Ishaq.” In Varieties of Religious Invention: Founders and Their Functions in
History, Oxford University Press with Gray, P Ed.; 2015, Sole author, “Murder in Damascus: The
Consequences of Competition among Medieval Muslim Religious Elites.” Mamliik Studies Review 18(0);
2010, Sole author, “Belief.” In Key Themes for the Study of Islam, Oneworld Publications with Elias, JJ
Ed.; 2016, Sole author, “Yasuf al-Qaradawi.” In Encyclopedia of Islam and the Muslim World, 2nd ed.
Macmillan Reference with Martin, RC Ed.

Dissertations and/or Theses Supervised over Past Five Years: 5

Distinctions: U Trustee's Teaching Award; IU New Frontiers Grant; 19th Battlefield Surveillance
Brigade Training Grant

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Eugene W. Kleinbauer

Title/Department/Status: Professor Emeritus, Departments of Art History and NELC (tenured)
Education: PhD, Princeton University, 1967; MFA, Princeton University, 1964; MA, University of CA,
Berkeley, 1962; BA, University of CA, Berkeley, 1959

Academic Experience: 2007-Present, Professor Emeritus, Indiana University; 1992-1995, Chair,
Department of History of Art/School of Fine Arts, Indiana University; 1988-1992, Associate Director,
School of Fine Arts, Indiana University

Overseas Experience: Travel in Russia, Georgia, Armenia, Turkey, Greece, Bulgaria, Israel, former
Yugoslavia, Italy, France, Germany, Belgium, Netherlands, United Kingdom, Switzerland, Austria,
Mexico, Canada

Language Proficiency: French 3, German 3, Italian 3, Modern Greek 3, Latin 1

Percentage of Time Dedicated to Middle Eastern Studies: 25%

# of Area International Language Studies Courses Taught & List: 2 & Byzantine Art; Problems in
Byzantine Art

Research/Training Specialization: Byzantine and Near Eastern Art

# of Recent & Selected Publications: 0 & 2004, Co-author with White, A; Matthews, H, “Hagia
Sophia.” Scala Publishers; 1999, Sole author, “Saint Sophia at Constantinople: Singulariter in mundo.”
University of Louisville: Frederic Lindley Morgan Chair of Architectural Design, Monograph No. 5,
William L. Bauhan; 1992, Sole author, “Early Christian and Byzantine Architecture: An Annotated
Bibliography and Historiography.” G. K. Hall; 2006, Sole author, “Antioch, Jerusalem, and Rome: The
Patronage of Emperor Constantius Il and Architectural Invention.” Gesta 45(2)

Dissertations and/or Theses Supervised over Past Five Years: 4

Distinctions: 1U Graduate School-College of Arts & Sciences Alumni Association Distinguished
Teaching Award; President’s Award for Distinguished Teaching, Indiana University

Consuelo Lopez-Morillas

Title/Department/Status: Professor Emerita, Department of Spanish and Portuguese; Adjunct Professor
Emerita, Department of NELC; (tenured)

Education: PhD, University of California, Berkeley, 1974; BA, Bryn Mawr College, 1965

Academic Experience: 2012-Present, Professor Emerita, Indiana University; 2012-0, Adjunct Professor
Emerita, Indiana University

Overseas Experience: Spain, extended stays; Egypt, language study; Jordan, language study; Library
research in France and Italy

Language Proficiency: Spanish 4, French 4, Arabic 3, German 2, Italian 2

Percentage of Time Dedicated to Middle Eastern Studies: 25%

# of Area International Language Studies Courses Taught & List: 1 & The Hispanic World |
Research/Training Specialization: Hispano-Arabic language and literature; aljamiado language and
literature; History of the Spanish language; Peninsular dialectology; Romance linguistics

# of Recent & Selected Publications: 0 & 2011, Sole author, “El Coran de Toledo. Edicién y Estudio del
Manuscrito 235 de la Biblioteca de Castilla-la Mancha.” Bibliotheca Arabo-Romanica et Islamica, 5,
Ediciones Trea; 2006, Sole author, “The Genealogy of the Spanish Qur'an.” Journal of Islamic Studies
17(3); 2000, Sole author, “Language.” In The Literature of Al-Andalus, Cambridge University Press with
Menocal, MR; Scheindlin, RP; Sells, M Eds.; 1999, Sole author, “Lost and Found? Y¢a of Segovia and
the Qur’an Among the Mudejars and Moriscos.” Journal of Islamic Studies 10(3)

Dissertations and/or Theses Supervised over Past Five Years: 1

Distinctions: CASA Il Fellowship, Center for Arabic Studies Abroad; American Council of Learned
Societies Senior Research Fellowship; Fulbright Senior Research Fellowship; Ministry of Education and
Culture, Fellowship for Foreign Researchers on Sabbatical in Spain

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Deborah Mauskopf Deliyannis
Title/Department/Status: Associate Professor of History, Department of History; (tenured)
Education: PhD, University of Pennsylvania, 1994; MA, University of Pennsylvania, 1991; BA, Yale
University, 1988
Academic Experience: 2011-Present, Associate Professor of History, Indiana University; 2013-0,
Director of Undergraduate Studies, Indiana University; 2005-2011, Assistant Professor of History,
Indiana Unviersity; 2002-2005, Lecturer, Departments of History and Art History, Indiana University;
1995-2001, Assistant Professor of History, Western Michigan University
Overseas Experience: Research and publication in Italy
Language Proficiency: Latin 3, Ancient Greek 1, French 2, Italian 2, German 2
Percentage of Time Dedicated to Middle Eastern Studies: 2%
# of Area International Language Studies Courses Taught & List: 7 & Pagans and Christians in the
Early Middle Ages; Medieval historiography; Medieval Heroes; Medieval Civilization; Early Medieval
History; Byzantine History; Anglo-Saxon England
Research/Training Specialization: Late antique and early medieval Europe; Medieval historiography;
Urban change in Late Antiquity; Material culture and archaeology
# of Recent & Selected Publications: 2 & Co-author with Squatriti, P; Dey, H, “Fifty Early Medieval
Things: Materials of Culture in Late Antiquity and the Early Middle Ages.” Cornell University Press
[Forthcoming]; 2010, Sole author, “Ravenna in Late Antiquity.” Cambridge University Press; 2016, Sole
author, “Episcopal Commemoration in Late Fifth-century Ravenna.” In Ravenna: its Role in Earlier
Medieval Change and Exchange, University of London, Institute of Historical Research with Herrin, J;
Nelson, J Eds.; 2016, Sole author, “Urban Life and Culture.” In A Companion to Ostrogothic Italy, Brill
with Bjornlie, S; Sessa, K; Arnold, J Eds.; 2015, Sole author, “Church-Building in Rhetoric and Reality in
the 5th-7th Centuries.” In Politische Fragmentierung und kulturelle Kohdrenz in der Spdtantike, Wilhelm
Fink Verlag with Radtki, C; Danner, M; Boschung, D, Eds.
Dissertations and/or Theses Supervised over Past Five Years: 3
Distinctions: Trustees Teaching Award, Indiana University, 2014

David A. McDonald
Title/Department/Status: Chair and Associate Professor, Department of Folklore and Ethnomusicology;
(tenured)
Education: PhD, University of Illinois at Urbana Champaign, 2006; MM, University of Illinois at
Urbana-Champaign, 2001; BM, Colorado State University, 1998
Academic Experience: 2017-2021, Chair, Department of Folklore and Ethnomusicology, Indiana Univ.;
2017-Present, Associate Editor for Performing Arts, Review of Middle East Studies; 2008-Present,
Associate Professor of Ethnomusicology, Indiana Univ.
Overseas Experience: Approximately 5 years ethnographic field research in Palestine, Jordan, and Israel,
2002-14; 6 months ethnographic field research in Turkey and Syria
Language Proficiency: Arabic 4, Hebrew 1, French 2
Percentage of Time Dedicated to Middle Eastern Studies: 100%
# of Area International Language Studies Courses Taught & List: 3 & World Music and Cultures;
Music, War, and Peace; Popular Culture and Politics in the Middle East
Research/Training Specialization: Arab Music; Political Protest Movements; Israeli-Palestinian
conflict; Palestinian Folklore; Palestinian History; Arab Popular Culture
# of Recent & Selected Publications: 4 & 2013, Sole author, “My Voice is My Weapon: Music,
Nationalism, and the Poetics of Palestinian Resistance.” Duke University Press; 2016, Sole author, “The
Stones We Throw are Rhymes: Imagining America in Palestinian Hip-Hop.” In Practicing
Transnationalism: American Studies in the Middle East, University of Texas Press with Lundy, E; Lundy
E Eds.
Dissertations and/or Theses Supervised over Past Five Years: 41
Distinctions: Chicago Folklore Prize, awarded by the Univ. of Chicago Press and the American Folklore
Society recognizing the best book-length work of Folklore scholarship (2013, My Voice is My Weapon)

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Michael D. McGinnis

Title/Department/Status: Associate Dean for Social & Historical Scienes and Graduate Education,
College of Arts and Sciences; Professor, Department of Political Science; (tenured)

Education: PhD, University of Minneapolis, 1985; BS, Ohio State University, 1980; Assoc., ITT
Technical Institute, 1976

Academic Experience: 2003-Present, Professor of Political Science, Indiana Univ.; 2016-2020, Assoc.
Dean for Social & Historical Sciences and Graduate Education, Indiana Univ.

Overseas Experience: China, Sub-Saharan Africa, Europe

Language Proficiency: English 5

Percentage of Time Dedicated to Middle Eastern Studies: 25%

# of Area International Language Studies Courses Taught & List: 9 & Y311 Democracy and
National Security; Y249 Religion, Politics and Public Policy; Y490 Senior Seminar: Global Politics of
Christian Evangelism; Y367 International Law; 1206 Nations, States, and Boundaries; Y396 Senior
Seminars: International Negotiations, Nuclear Games, International Order; Y375 War and International
Conflict; Y372 Analysis of International Politics; Y363 Comparative Foreign Policy
Research/Training Specialization: Public policy; Institutional analysis; U.S. health care policy; Public
policy related to humanitarian relief, development assistance, peace-building, and reconciliation in
troubled regions of the world

# of Recent & Selected Publications: 3 & 2018, Co-editor, “Vol. 4: Policy Applications and
Extensions.” In Elinor Ostrom and the Bloomington School of Political Economy (4 volume
compendium), Lexington Books, with Cole, D Ed.; 2017, Co-author with Hendryx, M; Guerra-Reyes, L;
Holland, BD; Meanwell, E; Middlestadt, SE; Yoder, KM, “A county-level cross-sectional analysis of
positive deviance to assess multiple population health outcomes in Indiana.” BMJ Journal 7(10)
Dissertations and/or Theses Supervised over Past Five Years: 15

Distinctions: Senior Research Fellow designation in the Ostrom Workshop (previously known as Vincent
and Elinor Ostrom Workshop in Political Theory and Policy Analysis)

Jason Sion Mokhtarian

Title/Department/Status: Assistant Professor of Religious Studies and Jewish Studies, Indiana
University; (tenure track)

Education: PhD, University of California, Los Angeles, 2011; MA, University of California, Los
Angeles, 2007; MA, University of Chicago, 2004; BA/AM, University of Chicago, 2001

Academic Experience: 2011-Present, Assistant Professor of Religious Studies and Jewish Studies,
Indiana University

Overseas Experience: Israel

Language Proficiency: Hebrew 3, Aramaic 3, Middle Persian 3, Old Persian 3, New Persian 3, Avestan
3, Arabic 3, French 3, German 3

Percentage of Time Dedicated to Middle Eastern Studies: 25%

# of Area International Language Studies Courses Taught & List: 6 & Intro. to Judaism; Intro. to
Jewish History: From the Bible to the Spanish Expulsion; Jews, Christians, and Others in Late Antiquity;
Torah, Temple, and God in Ancient Judaism; Rabbinic Judaism: Literature and Beliefs; Religious
Interaction in the Early Islamic Period

Research/Training Specialization: Jewish studies and Iranian studies: Jews of late antiquity; Rabbinics;
Talmud in its Sasanian context; Aramaic incantation bowls; Second Temple Judaism

# of Recent & Selected Publications: 4 & 2015, Sole author, “Rabbis, Sorcerers, Kings, and Priests: The
Culture of the Talmud in Ancient Iran”, University of California Press; 2015, Sole author, “Ex-
communication in Jewish Babylonia: Comparing Bavli Mo‘ed Qatan 14b-17b and the Aramaic Bowl
Spells in a Sasanian Context.” Harvard Theological Review 108(0); 2015, Sole author, “The Boundaries
of an Infidel in Zoroastrianism: A Middle Persian Term of Otherness for Jews, Christians, and Muslims,”
Iranian Studies 48(1)

Dissertations and/or Theses Supervised over Past Five Years: 0

Distinctions: None

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Michael L. Morgan
Title/Department/Status: Chancellor's Professor Emeritus, Department of Philosphy and Jewish Studies;
(tenured)
Education: PhD, University of Toronto, 1978; MA, Hebrew Union College, 1970; BA, Syracuse
University, 1965
Academic Experience: 2008-Present, Professor Emeritus, Indiana University; 1990-2003, Professor,
Indiana University; 1983-1990, Associate Professor, Indiana University
Overseas Experience: UK
Language Proficiency: English 5
Percentage of Time Dedicated to Middle Eastern Studies: 15%
# of Area International Language Studies Courses Taught & List: 8 & Introduction to Philosophy;
Elementary Ethics; Modern Jewish Philosophy; Early Modern Philosophy: 16th to 18th centuries; Topics
in the Philosophy of Judaism: Philosophy and Religious Thought after the Holocaust; Topics in the
Philosophy of Judaism: Religion, Philosophy, and Politics in Europe, 1900-1940; Topics in the
Philosophy of Judaism: Emmanuel Levinas
Research/Training Specialization: Philosophy, literature, and film, as well as in ethics, political theory,
and the philosophy of religion
# of Recent & Selected Publications: 4 & 2015, Co-editor with “Rethinking the Messianic Idea in
Judaism.” Indiana University Press with Weitzman, S Ed.; 2013, Sole author, “Fackenheim's Jewish
Philosophy: An Introduction.” University of Toronto Press; 2016, Sole author, “Levinas's Ethical
Politics.” Indiana University Press
Dissertations and/or Theses Supervised over Past Five Years: 0
Distinctions: Beyond Auschwitz, Finalist in the category of Philosophy/Thought, Koret Foundation
Jewish Book Awards; Amoco Foundation Teaching Award, Indiana University

Samuel Gyasi Obeng

Title/Department/Status: Professor, Department of Linguistics; (tenured)

Education: PhD, University of York, 1988; BA, University

Academic Experience: 2006-Present, Professor of Linguistics, Indiana University; 2000-2006, Associate
Professor of Linguistics, Indiana University; 1994-2000, Assistant Professor of Linguistics, Indiana
University

Overseas Experience: Native of Ghana with extensive fieldwork in Ghana

Language Proficiency: Akan 5, Dangme 4, Swahili 4, French 2, Arabic 1,

Percentage of Time Dedicated to Middle Eastern Studies: 20%

# of Area International Language Studies Courses Taught & List: 2 & C103 Language and Religion;
G731 Language in Contemporary African Politics and Law

Research/Training Specialization: Political Discourse of the Languages of Africa

# of Recent & Selected Publications: 6 & 2014, Co-author with Youssefagha, AH; Jayawardene, W,
“Contemporary Issues in Public Health in Africa and the Middle East.” Nova Science Publishers; 2013,
Co-author with Green, CR; Anderson, JC, “Interacting tonal processes in Susu.” Mandenkan 50; Sole
author, “Conflict Resolution in Africa: Language, Law, and Politeness in Ghanaian (Akan)
Jurisprudence.” Carolina Academic Press [Forthcoming]; Co-author with Kingori, C; Reece, M; Murray,
M; Shacham, E; Dodge, B; Akach, E; Ngatia, P; Ojakaa, D,“Psychometric evaluation of a cross-culturally
adapted felt stigma questionnaire among people living with HIV in Kenya.” AIDS patient care and STDs
Dissertations and/or Theses Supervised over Past Five Years: 15

Distinctions: Assoc. of Commonwealth Universities Scholarship, Univ. of York; Distinguished Hon.
Member of the African Language Research Proj. at the Univ. of Maryland Eastern Shore; Trustees
Teaching Award, IU; Teaching Excellence Recognition Award, IU; Consulting Evaluator of the Univ. of
Pittsburgh’s African Studies Program and USIFIL Grant Program

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Karen Rasler

Title/Department/Status: Professor, Department of Political Science; (tenured)

Education: PhD, Florida State University, 1981; MA, Florida State University, 1976; BA, University of
Florida, 1974

Academic Experience: 1996-Present, Professor, Indiana University; 1991-1995, Associate Professor,
Indiana University; 1990-1991, Associate Professor, University of California, Riverside

Overseas Experience: Austria, Canada, the Netherlands

Language Proficiency: English 5

Percentage of Time Dedicated to Middle Eastern Studies: 25%

# of Area International Language Studies Courses Taught & List: 9 & Introduction to International
Relations; World Politics: American Foreign Policy; Political Violence and Revolution; International War
and Conflict; International Relations Theory; International Conflict Processes; Theories of Political
Contention; Theories of American Foreign Policy; Ethnicity and Nationalism

Research/Training Specialization: Theories of international conflict and cooperation; Relative decline
of world powers; War and state-building processes; Societal consequences of war; Modeling long cycles
of war; Distribution of power and technologi

# of Recent & Selected Publications: 2 & 2013, Co-author with Thompson, WR; Ganguly, S, “How
Rivalries End.” University of Pennsylvania Press; 2014, Co-author with Thompson, WR, “Societal
Heterogeneity, Weak States and Internal Conflict: Evaluating One Avenue to Territorial Peace and
Instability.” Journal of Territorial and Maritime Studies 1(2); 2014, Co-author with Thompson, WR,
“Strategic Rivalries and Complex Causality in 1914.” In The Outbreak of the First World War: Structure,
Politics, and Decision-Making, Cambridge University Press with Levy, JS; Vasquez, JA Eds.
Dissertations and/or Theses Supervised over Past Five Years: 0

Distinctions: Quincy Wright Distinguished Scholar Award, International Studies Association, Midwest

Robert V. Robinson

Title/Department/Status: Chancellor's Professor Emeritus, Department of Sociology; (tenured)
Education: PhD, Yale University, 1979; MPhil, Yale University, 1975; MA, Yale University, 1974; BA,
Brown University, 1973

Academic Experience: 2015-Present, Chancellor's Professor Emeritus, Indiana University; 2002-2014,
Chancellor's Professor, Indiana University; 2000-2006, Chair, Department of Sociology, Indiana
University; 1985-1992, Associate Professor, Indiana University; 1979-1985, Assistant Professor, Indiana
University

Overseas Experience: Sabbaticals in Austria, Germany, Italy, France, Australia, Argentina; Cross-
national research on Europe and Middle East; Advisory Board member, International Studies Program
Language Proficiency: German 2, French 2, Spanish 2, Italian 1

Percentage of Time Dedicated to Middle Eastern Studies: 50%

# of Area International Language Studies Courses Taught & List: 0 & None

Research/Training Specialization: Orthodox religion in Muslim-majority countries and Israel

# of Recent & Selected Publications: 3 & 2017, Co-author with Davis, NJ; VanHeuvelen, T, “The Roots
of Political Activism in Six Muslim- Majority Nations.” In Values, Political Action, and Change in the
Middle East and the Arab Spring, , Oxford University Press, with Moaddel, M; Gelfand, MJ Eds.; 2012,
Co-author with Davis, NJ, “Claiming Society for God: Religious Movements and Social Welfare.”,
Indiana University Press; 2013, Co-author with Blouin, DD; Starks, B. “Are Religious People More
Compassionate and Does This Matter Politically?” Politics and Religion 6 (3)

Dissertations and/or Theses Supervised over Past Five Years: 0

Distinctions: Gold Medal in the Religion category, Independent Publisher (“IPPY”) Book Awards;
Scholarly Achievement Award, North Central Sociological Association; Indiana University Trustees
Teaching Award for Excellence and Commitment to Teaching

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
Page e115



36
Curriculum Vitae and Position Descriptions COLLEGE OF ARTS AND SCIENCES FACULTY

Kaya Sahin

Title/Department/Status: Associate Professor, Department of History; Director, IU Eurasia Gateway
(Tenured), History; Adjunct Associate Professor, Central Eurasian Studies (tenured)
Education: PhD, University of Chicago, 2007; MA, Sabanci University, 2000
Academic Experience: 2015-Present, Associate Professor of History, Indiana University; 2012-2015,
Assistant Professor of History, Indiana University; 2008-2012, Assistant Professor of History, Tulane
University
Overseas Experience: Archival and manuscript research in Turkey since 2000
Language Proficiency: Turkish 5, French 4, Ottoman Turkish 4, Persian 3, Arabic 3, Italian 3, Spanish 3,
German 3
Percentage of Time Dedicated to Middle Eastern Studies: 50%
# of Area International Language Studies Courses Taught & List: 5 & Introduction to Islam; Making
of Modern Middle East; The Ottomans: From Tribe to Empire; Istanbul through the Ages; From
Multiethnic Empire to Nation-State
Research/Training Specialization: empire-building in early modern Eurasia; religious and cultural
conflicts between Europeans and Muslims, and between Sunnis and Shiites; the performance of political
and cultural identities; historiography
# of Recent & Selected Publications: 7 & 2017, Sole author, “The Ottoman Empire in the Long
Sixteenth Century,” Renaissance Quarterly 70(1); 2016, Co-author with Julia Schleck, “Courtly
Connections: Anthony Sherley’s Relation of his Trauels into Persia (1613) in a Global Context.”
Renaissance Quarterly 69(1); Sole author, “Performing an Empire, Creating an Empire: An Ottoman
Circumcision Ceremony as Cultural Performance (1530).” American Historical Review [Forthcoming]
Dissertations and/or Theses Supervised over Past Five Years: 20
Distinctions: National Endowment for the Humanities Fellow; Mellon Postdoctoral Fellow in the
Humanities at the Newberry Library; Mellon Postdoctoral Fellow in Middle Eastern Studies at
Northwestern University

M. Nazif Mohib Shahrani

Title/Department/Status: Professor of Anthropology, Central Asian and Middle Eastern Studies,
Departments of Anthropology, CEUS, and NELC; (tenured)

Education: PhD, University of Washington, 1976; MA, University of Washington, 1972; BA, University
of Hawaii, 1970

Academic Experience: 1990-Present, Professor of Anthropology, Central Asian & Middle Eastern
Studies, Indiana University; 2007-2011, Chair, Department of NELC Indiana University; 2001-2004,
Chair, Department of NELC, Indiana University

Overseas Experience: Afghanistan, Uzbekistan, Taught a course in Kazan Federal University.
Language Proficiency: Dari/Persian/Tajik 5, Uzbek 5, Kyrghz 4, Pashto 3, Uyghur 4, Turkish 3, Kazakh
3, Turkmen 3, Arabic 2.

Percentage of Time Dedicated to Middle Eastern Studies: 50%

# of Area International Language Studies Courses Taught & List: 7 & Peoples and Cultures of
Middle East; Peoples and Cultures of Central Asia; Post-Taliban Afghanistan and Global War on Terror;
Representations of Islam and Muslims in anthropological literature; Islam and Politics in Central Asia and
the Middle East; States and Societies in Muslim Central Asia and the Middle East; Anthropology of
Religion with Focus on Islam and Family, Gender and Crisis

Research/Training Specialization: Failed states & divided societies; Islamic movements; identity
politics; social change and modernization; Muslim family/gender dynamics in Central Asia

# of Recent & Selected Publications: 2 & 2017, Sole author, “The State and Community Self-
governance: Paths to Stability and Human Security in Post-2014 Afghanistan.” In Afghanistan —
Challenges and Prospects, Routledge, with Bose, S; Motwani, N; Maley, W Eds.; 2017, Sole author,
“Anthropology: “Bastard Child” of imperialism’s coming of age at the dawn of 21st Century.”
Dissertations and/or Theses Supervised over Past Five Years: 12

Distinctions: Strategic Vision Award for Scholar, Turkish Asian Center for Strategic Studies; 2Fulbright.

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Jon Simons
Title/Department/Status: Associate Professor, The Media School; (tenured)
Education: PhD, Hebrew University, 1993; MA, Hebrew University, 1988; BS, University of
Manchester, 1982
Academic Experience: 2006-Present, Associate Professor, Indiana University
Overseas Experience: Born and raised in Manchester, England; Resident, Israel 1985-95; Visiting
Fellow, Israel 2012
Language Proficiency: Hebrew 3
Percentage of Time Dedicated to Middle Eastern Studies: 85%
# of Area International Language Studies Courses Taught & List: 6 & Israeli Politics; Images of War
and Peace in Israeli Public Culture; Arts & Humanities Topics - Jewish; Specific Topics in Cultural
Studies; Images of War and Peace; Topics in Rhetoric & Public Culture
Research/Training Specialization: Peace movement; Israeli-Palestinian politics; Visual culture
# of Recent & Selected Publications: 3 & 2015, Co-author with Katz, A, “Peace of Ass/Walking the
Peace Talk: A Non-Avrtist's Statement.” International Journal of Zizek Studies 9(1); 2016, Sole author,
“Benjamin’s Communist Idea: Aestheticized Politics, Technology, and the Rehearsal of Revolution.”
European Journal of Political Theory 15(1)
Dissertations and/or Theses Supervised over Past Five Years: 0
Distinctions: None

Dina R. Spechler
Title/Department/Status: Associate Professor of Political Science, Department of Political Science;
(tenured)
Education: PhD, Harvard University, 1973; MA, Harvard University, 1971; BA, Radcliff College, 1965
Academic Experience: 1984-Present, Associate Professor of Political Science, Indiana University
Overseas Experience: Israel, Russia, Tajikistan, Sweden
Language Proficiency: Russian 4, Hebrew 4, French 3, Swedish 2, Latin 1
Percentage of Time Dedicated to Middle Eastern Studies: 25%
# of Area International Language Studies Courses Taught & List: 4 & International Relations
(national security, comparative foreign policy, Soviet and Russian foreign policy, American foreign
policy, Introduction to International Relations, force and diplomacy, crises and crisis management, the
Middle East in world politics); Constitutional law; Modern social theory; Israeli foreign policy
Research/Training Specialization: Comparative foreign policy and international relations, particularly
Russian, Soviet, and American foreign policy and the international relations of the Middle East
# of Recent & Selected Publications: 2 & 2015, Co-author with Jones, D; Nekbakhtshoev, N,
“Collective Action for Rural Village Development.” Development 58(0); 2013, Co-author with Spechler,
MC, “Russia’s lost position in Central Eurasia.” Journal of Eurasian Studies 4(1); 2012, Co-author with
Spechler, MC “Will Russia regain its dominant role in Central Asia?” In Institutional Reform in Central
Asia: Politico-Economic Challenges, Routledge with Ahrens, J; Hoen, HW Eds.
Dissertations and/or Theses Supervised over Past Five Years: 2
Distinctions: 2010-2011, U.S. Dept. of State, Title VIl Research Grant; 2002, Mellon Foundation Travel
Grant; 1999-2000 Mellon Foundation Grant-in-Aid of Research

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Ruth M. Stone

Title/Department/Status: Professor Emerita of Ethnomusicology, Department of Folklore and
Musicology; (tenured)
Education: PhD, Indiana University, 1979; MM, Hunter College, 1972; BA, University of Northern
lowa, 1966
Academic Experience: 2017-Present, Professor Emerita, Indiana University; 1988-2000, Laura Boulton
Professor of Ethnomusicology, Indiana University; 2007-2010, Associate Vice Provost, Indiana
University
Overseas Experience: Research in Saudi Arabia and Oman 1991-2000 intermittent; Liberia, West
Africa 1970-89, 2007-2014
Language Proficiency: Kpelle 4, German 1, Arabic 1
Percentage of Time Dedicated to Middle Eastern Studies: 10%
# of Area International Language Studies Courses Taught & List: 3 & Pilgrimage & Music in the
Middle East; Fieldnotes in African Research; Music in African Film
Research/Training Specialization: Music as culture and performance; theory of ethnomusicology;
Africa; the Middle East
# of Recent & Selected Publications: 1 & 2013, Co-author with Stone-MacDonald, A, “The Feedback
Interview and Video Recording in African Research Settings.” Africa Today 59(4); 2002, Editor, “The
World's Music: General Perspectives and Reference Tools.” Garland Encyclopedia of World Music
(Book 10), Routledge; 2008, Sole author, “Theory for Ethnomusicology.” Pearson Prentice Hall; 2005,
Sole author, “Music in West Africa: Experiencing Music, Expressing Culture.” Oxford University Press;
1988, Sole author, “Dried Millet Breaking: Time, Words, and Song in the Woi Epic of the Kpelle.”
Indiana University Press
Dissertations and/or Theses Supervised over Past Five Years: 0
Distinctions: 1U Bloomington Provost's Medal; Fulbright Award; Co-founder of the EVIA Digital
Archive; Served as president of the Society for Ethnomusicology; Served as president of the Liberian
Studies Association

Frances Trix

Title/Department/Status: Professor, Departments of Anthropology, Linguistics and Near Eastern
Languages and Cultures; Adjunct Professor, Cognitive Science Program; (tenured)

Education: PhD, University of Michigan, 1988; MA, University of Michigan, 1976; MA, University of
Michigan, 1972; BA, University of Michigan, 1970

Academic Experience: 1990-Present, Professor of Anthropology, Linguistics and Near Eastern
Languages and Cultures, Indiana University

Overseas Experience: France: 1964,1985,1996; Turkey: 1970, 1985, 2005, 2007-08, 2009, 2012;
Lebanon: 1971, 1972-73; Yemen: 1979; Yugoslavia: 1987-88; Czechoslovakia: 1992; Albania: 1993,
2005; Germany: 1992, 1996; Iran, 2004, 2006; Hungary: 2006; Kosova: 2007, 2009, 2013

Language Proficiency: French 4, Turkish 4, Arabic (colloquial) 4, Albanian 4, German 3, Persian 1,
Macedonian 1

Percentage of Time Dedicated to Middle Eastern Studies: 30%

# of Area International Language Studies Courses Taught & List: 2 & Islam in the Balkans; Sufism
Research/Training Specialization: Muslim immigrant communities; Discourse Analysis; Islam in the
Balkans; Sufism; Disaster Studies, migration, gender

# of Recent & Selected Publications: 2 & 2013, Sole author, “Underwhelmed: Kosovar Albanians'
Reactions to the MiloSevi¢ Trial.” In The Milosevi¢ Trial: An Autopsy, Oxford University Press, with
Waters, T Ed.; 2013, Sole author, “Der Kosovo/Kosova-Konflikt - Mythen und Demografie [The
Kosovo/Kosova Conflict: Myths and Demographics].” In Die Geteilte Nation [The Divided Nation -
Coming to Terms with National Losses in the 20th Century].

Dissertations and/or Theses Supervised over Past Five Years: 1

Distinctions: None

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Dror Wahrman
Title/Department/Status: Ruth N. Halls Professor, Department of History; (tenured)
Education: PhD, Princeton University, 1993; MA, Tel Aviv University, 1987; BSc, Hebrew University
of Jerusalem, 1984
Academic Experience: 2000-Present, Ruth N. Halls Professor, Indiana University
Overseas Experience: Israel, Middle East, Europe
Language Proficiency: Hebrew 4, French 4, Arabic 3
Percentage of Time Dedicated to Middle Eastern Studies: 20%
# of Area International Language Studies Courses Taught & List: 4 & The Cultural History of
Industrial Society; Britain in the Eighteenth Century; The History of Jerusalem—Three Faiths, Three
Thousand Years; Truth of the Humanities
Research/Training Specialization: Britain; Cultural history; Gender and sexuality; Eighteenth century;
Jewish Studies
# of Recent & Selected Publications: 0 & 2018, Sole author, “Media, Art and History: Some
Methodological Reflections.” Journal of Media History 24(1); 2004, Sole author, “The Making of the
Modern Self: Identity and Culture in Eighteenth-Century England.” Yale University Press; 2015, Co-
author with Sheehan, J, “Invisible Hands: Self-Organization and the Eighteenth Century.” University of
Chicago Press
Dissertations and/or Theses Supervised over Past Five Years: 0
Distinctions: North American Conference on British Studies. Ben Snow Prize 2005, awarded to The
Making of the Modern Self; American Society for Eighteenth-Century Studies

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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6. PROFESSIONAL SCHOOL FACULTY

Brenda Bailey-Hughes
Title/Department/Status: Senior Faculty Lecturer, Kelley School of Business; (non-tenure track)
Education: MA, Ball State University, 1991; BA, Ball State University, 1989
Academic Experience: 2002-Present, Senior Faculty Lecturer, Indiana University; 1991-1994, Adjunct
Faculty, Indiana University — Purdue University Indianapolis
Overseas Experience: Taught at SKKU, 2010-2013; Faculty Development Research trip to Turkey;
Taught Business Culture of Turkey; Licensed mentor for WorldWorks Intl. Profiler; Teach the Kelley
Direct In-Country Botswana course; Served as host for CIBERFocus podcast series
Language Proficiency: English 5
Percentage of Time Dedicated to Middle Eastern Studies: 5%
# of Area International Language Studies Courses Taught & List: 1 & X255, Emerging Markets:
Doing Business in Turkey
Research/Training Specialization: Intercultural Communication
# of Recent & Selected Publications: 5 & 2017, Sole author, “Being Positive at Work.” Lynda.com;
2017, Sole author, “Finding your Introvert/Extrovert Balance in the Workplace.” Lynda.com; 2017, Sole
author, “Communicating in Times of Change,” Lynda.com; 2015, Sole author, “Organization
Cmmunication.” Lynda.com; 2015, Sole author, “Effective Listening.” Lynda.com
Dissertations and/or Theses Supervised over Past Five Years: 0
Distinctions: Kelley School of Business Technology and Innovative Teaching Award; Nominated for
Kelley School Trustees Teaching Award, February 2006, 2009-2011; Nominated for Kelley School
Panschar Award; Certified by WorldWorks for administration/coaching on The International Profile

Judah M. Cohen
Title/Department/Status: Lou & Sybil Mervis Professor, Jewish Studies Program; Associate Professor,
Musicology Department; (tenured)
Education: PhD, Harvard University, 2002; MA, Harvard University, 1998; BA, Yale College, 1995
Academic Experience: 2003-2006, Dorot Assistant Professor/Faculty Fellow, Department of Hebrew
and Judaic Studies, New York University; 2006-Present, Mervis Professor of Jewish Culture, Borns
Jewish Studies Program, Indiana University; 2013-Present, Associate Professor, Department of
Musicology, Jacobs School of Music, Indiana University
Overseas Experience: Fieldwork in Israel (1999, 2 months), HIVV/AIDS fieldwork in Uganda (2004, 2
weeks), Research in US Virgin Islands (1994, 1995, 6 months total).
Language Proficiency: French 3, Hebrew 2, German 1, Spanish 1
Percentage of Time Dedicated to Middle Eastern Studies: 10%
# of Area International Language Studies Courses Taught & List: 2 & Music in Judaism;
Introduction to World Music
Research/Training Specialization: Music in Jewish life; Musical Theater; Caribbean Jewish history;
Music and HIV/AIDS
# of Recent & Selected Publications: 11 & 2011, Co-editor, “The Culture of AIDS in Africa: Hope and
Healing Through Music and the Arts.” Oxford University Press with Barz, G Ed.; 2004, Sole author,
“Through the Sands of Time: A History of the Jewish Community of St. Thomas, U.S. Virgin Islands.”
Brandeis University Press; 2017, Co-editor, Journal of Folklore Research with Reed, D; Allison, T Eds.
47 (0); 2017, Sole author, “Interwoven Voices of the Religious Landscape: G.S. Ensel and Musical
Populism in the Nineteenth-Century American Synagogue.” The American Jewish Archives Journal
69(1); 2016, Sole author, “A Holy Brother’s Liberal Legacy: Shlomo Carlebach, Reform Judaism, and
Hasidic Pluralism.” American Jewish History 100(4)
Dissertations and/or Theses Supervised over Past Five Years: 3
Distinctions: Academic Advisory Board Member, Center for Jewish History; Bernard and Audre
Rappoport Fellowship, American Jewish Archives; Starr Fellowship in Judaica, Harvard University

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Ivor K. Davies
Title/Department/Status: Professor Emeritus, School of Education; (tenured)
Education: PhD, University of Nottingham, 1967; MS, University of lllinois, 1954; MA, University of
Birmingham, 1953; BA, University of Birmingham, 1952
Academic Experience: 1997-Present, Professor Emeritus, Indiana University; 1983-1996, Professor of
Education, Indiana University; 1978-1981, Associate Dean for Administration & Development, School of
Education, Indiana University
Overseas Experience: Worked on five continents for major international corporations, as well as for a
number of developing countries in Eastern Europe, Africa, Middle East and South East Asia
Language Proficiency: French 3, Spanish 1, Latin 1
Percentage of Time Dedicated to Middle Eastern Studies: 15%
# of Area International Language Studies Courses Taught & List: 0 & None
Research/Training Specialization: Developing a national strategic plan to better align the economic
base for Kingdom of Saudi Arabia with market forces at work in larger globalized environment; Nature of
cultural, organizational/paradigmatic change
# of Recent & Selected Publications: 0 & 1997, Sole author, “Paradigms and Conceptual ISD Systems.”
In Instructional Development Paradigms, Educational Technology Publications with Dills, CR;
Romiszowski, AJ Eds.; 1995, Sole author, “Re-Inventing Instructional Systems Design.” In Instructional
Design Fundamentals: A Reconsideration, Educational Technology Publications with Seels, BB Ed.
Dissertations and/or Theses Supervised over Past Five Years: 0
Distinctions: Fellowship of the British Psychological Society (F.B.Ps.S.) for “substantial and original
contribution to the advancement of psychological knowledge and practice"; Ronald H. Anderson
Memorial Award by the American Society of Training and Development for “outstanding contributions to
the field of instructional technology.”

Sameeksha Desai
Title/Department/Status: Assistant Professor, School of Public & Environmental Affairs; Associate
Director, Institute for Development Strategies (tenure track)
Education: PhD, George Mason University, 2008; MS, George Mason University, 2003; BA,
Northwestern University, 2001
Academic Experience: 2010-Present, Assistant Professor, Indiana University; 2010-0, Associate
Director, Institute for Development Strategies, Indiana University
Overseas Experience: Co-Chair, Transatlantic Policy Consortium; Program director, Rwanda study
abroad, SPEA/IU; Research fellow, Max Planck Institute of Economics, Germany; Principal Investigator,
funded research: entrepreneurship in southern Irag, 2009
Language Proficiency: English 4
Percentage of Time Dedicated to Middle Eastern Studies: 25%
# of Area International Language Studies Courses Taught & List: 2 & Economic Development,
Globalization and Entrepreneurship; National & International Policy - LLC (Courses are policy-focused,
but use case studies from MENA in the coursework)
Research/Training Specialization: Economic governance in postconflict/transition economies;
Regulatory policy in postconflict/transition economies; Conflict and development policy
# of Recent & Selected Publications: 13 & 2017, Sole author, “Economic effects of terrorism: Local and
city considerations, priorities for research and policy.” Geography Compass 11(11); 2017, Sole author,
“Measuring entrepreneurship: Type, motivation, and growth.” IZA World of Labor; 2016, Co-author with
Krasnigi, BA, “Institutional drivers of high-growth firms: country-level evidence from 26 transition
economies.” Small Business Economics 47(4); 2016, Co-author with Belitski, M, “What drives ICT
clustering in European cities?” The Journal of Technology Transfer 41(3)
Dissertations and/or Theses Supervised over Past Five Years: 5
Distinctions: SPEA Teaching Award for Graduate Instruction, Indiana University; Principal Investigator,
Entrepreneurship in Irag, funded by the US Army; Outstanding Graduate Teaching Award, SPEA, 1U

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Pnina Fichman
Title/Department/Status: Professor, School of Informatics and Computing; (tenured)
Education: PhD, University of North Carolina Chapel Hill, 2003; MA, University of Haifa, 1999; CLS,
University of Haifa, 1996; BA, The Hebrew University of Jerusalem, 1989
Academic Experience: 2017-Present, Professor, Indiana University; 2014-2016, Chair, Department of
Information and Library Science, Indiana University; 2012-Present, Director, RKCSI: Rob Kling Center
for Social Informatics, Indiana University
Overseas Experience: Israel, Switzerland, Peru, Italy, Netherlands, Canada, Mexico
Language Proficiency: English 5
Percentage of Time Dedicated to Middle Eastern Studies: 25%
# of Area International Language Studies Courses Taught & List: 5 & Organizational Informatics;
Doctoral Research; Seminar in International Information; Management of Library and Information
Centers; Readings in LIS; Research in LIS
Research/Training Specialization: Social Informatics; Virtual groups and online communities; ICT and
cultural diversity; Information intermediation; Online deviant behaviors
# of Recent & Selected Publications: 9 & 2016, Co-author with Sanfilippo, M, “Online Trolling and Its
Perpetrators: Under the Cyberbridge.” Lanham: Rowman & Littlefield; 2015, Co-author with Sanfilippo,
M, “Social Informatics Evolving.” Morgan & Claypool Publishers; 2014, Co-editor, “Social Informatics:
Past, Present and Future.” Cambridge, UK: Cambridge Scholars Publishing with Rsenbaum, H Ed.
Rowman & Littlefield, with Hara, N Ed.
Dissertations and/or Theses Supervised over Past Five Years: 8
Distinctions: Listed in Marquis Who’s Who in America; Scholar Outstanding Individual Contribution
Award, School of Informatics and Computing

David P. Fidler
Title/Department/Status: James Louis Calamaras Professor of Law, Maurer School of Law; (tenured)
Education: BCL, University of Oxford, 1991; JD, Harvard Law School, 1991; MPhil, University of
Oxford, 1988; BA, University of Kansas, 1986;
Academic Experience: 2007-Present, James Louis Calamaras Professor of Law, Indiana University;
2001-2007, Professor of Law, Indiana University; 1995-2001, Associate Professor of Law, Indiana
University
Overseas Experience: England, Poland, Germany, Indonesia, India, Palestine, Dominican Republic,
Venezuela, Russia
Language Proficiency: German 1, French 1
Percentage of Time Dedicated to Middle Eastern Studies: 10%
# of Area International Language Studies Courses Taught & List: 8 & International Law;
International Business Transactions; International Trade; National and Homeland Security Law; Seminar
in Counterinsurgency and Rule of Law Operations; International Environmental Law; International
Criminal Law; Cybersecurity Law and Policy: Crime, Terrorism, Espionage, and War in Cyberspace
Research/Training Specialization: Counterinsurgency and rule of law operations; Global health law;
International law; International trade law; International criminal law; International business transactions
# of Recent & Selected Publications: 11 & 2017, Sole author, “President Trump, Trade Policy, and
American Grand Strategy: From Common Advantage to Collective Carnage.” Asian Journal of WTO &
International Health Law and Policy 12(1); 2017, Sole author, “The U.S. Election Hacks, Cybersecurity,
and International Law.” American Society of International Law 110; 2017, Co-author with Marcano, AJ
“Venezuela: The Passion and Politics of Baseball.” In Baseball Beyond Our Borders: An International
Pastime University of Nebraska Press with Gmelch, G; Nathan, DA Eds.
Dissertations and/or Theses Supervised over Past Five Years: 2
Distinctions: Senior Fellow; Distinguished Fellow; IU Trustees Teaching Award; Named an Associate
Fellow with the Centre on Global Health Security at Royal Institute of International Affairs (Chatham
House), London, United Kingdom

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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P. Roberto Garcia
Title/Department/Status: Director, Center for International Business Education and Research; Young-
Jin Kim Distinguished Clinical Professor of International Business, Kelley School of Business; (tenured)
Education: PhD, University of Michigan, 1996; MBA, University of Toledo, 1988; BA, University of
Missouri-Columbia, 1983
Academic Experience: 2014-2018, Director, Center for International Business Education and Research,
Indiana University; 2011-Present, Clinical Professor of International Business, Indiana University
Overseas Experience: Australia; Brazil; Italy; Germany; Mexico
Language Proficiency: English 5
Percentage of Time Dedicated to Middle Eastern Studies: 25%
# of Area International Language Studies Courses Taught & List: 8 & D-270 The Global Business
Environments; D-271 Global Business Analysis; D-272 Global Business Immersion; D-301 The
Environments of International Business; D-302 The Operations of International Business: Management of
Multinationals; D-312 Building Managerial Cross Cultural Competencies; D-503 The Environments of
International Business (MBA Program); D-504 The Operations of International Business: Management of
Multinationals (MBA Program)
Research/Training Specialization: The Environments of International Business, Management of
Multinational Firms, Global Leadership, International Competitive Strategies, Cross-Cultural
Management, The Global Auto Industry, Managing in Emerging Econo
# of Recent & Selected Publications: 0 & 2006, Co-author with Lewis, MM; Bradberry, RJ, “Ford
Mexico: Bridging the Learning Divide.” CIBER Case Collection at European Case Clearing House; 1999,
Co-author with Hills, S; Leong, GK, “Grupo UNIKO.” In Multinational Management: A Strategic
Approach, South-Western College Publishing with Cullen, JB Ed.
Dissertations and/or Theses Supervised over Past Five Years: 0
Distinctions: "Favorite Professor," IU Scholastic Achievement Award Reception; Nominated for
Panschar Undergraduate Teaching Award, Kelley School of Business

Millie M. Georgiadis
Title/Department/Status: Professor and Associate Chair, Department of Biochemistry and Molecular
Biology, Indiana University School of Medicine, Indianapolis
Education: PhD University of California, Los Angeles, 1990; BS, Indiana University, 1984.
Academic Experience: 1994-2002, Assistant Professor of Chemistry, Rutgers U; 2002-2011, Associate
Professor of Biochemistry & Molecular Biology; 2006-present, Joint Faculty member, Dept. of Chemistry
& Chemical Biology, IUPUI; Mentor, Medical Sciences Training Program, 2005-present; Member, 1U
Simon Cancer Center, IU School of Medicine; 2016-Present, Associate Chair, Dept. of Biochemistry and
Molecular Biology, Indiana University School of Medicine.
Overseas Experience: N/A
Language Proficiency: English 5
Percentage of Time Dedicated to Middle Eastern Studies: N/A
Number of Area International Language Studies Courses Taught & List: N/A
Number of Masters and Doctoral Dissertation Committees: Chair, 6; Member, 15
Number of Biochemistry Courses Taught & List: 6 & BioMed I, Introduction to Structural Biology;,
Introductory Biochemistry, Structural and Chemical Biology, Biomed II;, MCT Medical Basis of Disease.
Research/Training Specialization: Biochemistry; Structural Biology; X-ray crystallography; Protein-
nucleic acid interactions.
Number of Recent & Selected Publications (last 5 years): 12 publications (2 most recent listed). Molt,
R. W., et al (2017) Consecutive non-natural PZ nucleobase pairs in DNA impact helical structure as seen
in 50 ps molecular dynamics simulations. Nucleic Acids Res. 45, 3643-3653; Richards, N.G.R &
Georgiadis, M.M. (2017) Toward an Expanded Genome: Structural and Computational Characterization
of an Artificially Expanded Genetic Information System. Acc Chem Res. 50, 1375-1382.
Distinctions: 1995, Sidhu Award; 2001, Margaret Oakley Dayhoff Award, Biophysical Society; 2007,
Trustee Teaching Award, Indiana University; 2014, The Robert A. Harris Outstanding Mentor Award;
2017, The Robert A. Harris Outstanding Mentor Award.

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Bruce L. Jaffee
Title/Department/Status: Emeritus Professor of Business Economics and Public Policy, Kelley School
of Business; (tenured)
Education: PhD, Johns Hopkins University, 1971; MA, Johns Hopkins University, 1969; AB, Brown
University, 1967
Academic Experience: 2010-Present, Professor Emeritus, Indiana University; 1986-2010, Professor,
Indiana University; 2007, Acting Director, Center for International Business Education and Research
(CIBER), Indiana University
Overseas Experience: Project director for programs in Croatia, Barbados, Hungary, Poland and the
Czech Republic between 1990 and 2014
Language Proficiency: English 5
Percentage of Time Dedicated to Middle Eastern Studies: Middle Eastern Studies 5%
# of Area International Language Studies Courses Taught & List: 1 & Emerging Economies
Research/Training Specialization: Economic Impact Studies; Energy Policy, State and Local Taxation;
Regulatory Impact; Industry Regulation; Microeconomic Public Policy; Economic Development
# of Recent & Selected Publications: 0 & 2005, Sole author, “Should Budapest Bid for the Olympics? -
Measuring the Economic Impacts of Larger Sporting Events.” Journal of the Corvinus University of
Budapest 24(3); 2004, Sole author, “Competitiveness of Companies and Sectors on the Road to the
European Union.” Proceedings of the 65 Anniversary Conference of th the Institute of Economics,
Zagreb, Croatia
Dissertations and/or Theses Supervised over Past Five Years: 0
Distinctions: Doctor Honoris Causa, Budapest Universit of Economic Sciences; National Defense
Education Act Fellowship; Woodrow Wilson Dissertation Fellowship

James D. Kelly
Title/Department/Status: Associate Professor, The Media School; Director of Undergraduate Studies,
The Media School; (tenured)
Education: PhD, Indiana University, 1990; MA, Indiana University, 1988; BS, Virginia University, 1980
Academic Experience: 2015-Present, Associate Professor, Indiana University
Overseas Experience: Pakistan, India, Sri Lanka, Kenya, Bangladesh, Uganda, Tanzania, Nepal
Language Proficiency: English 5
Percentage of Time Dedicated to Middle Eastern Studies: 25%
# of Area International Language Studies Courses Taught & List: 2 & Photojournalism Reporting;
Publication Design
Research/Training Specialization: Government Public Relations in Middle East Coverage;
Photojournalism ethics; How situational characteristics influence audience perceptions of photographers'
actions confronting dilemma
# of Recent & Selected Publications: 1 & 2013, Co-author with Kim, YS, “Photojournalist on the Edge:
Reactions to Kevin Carter's Sudan Famine Photo.” Visual Communication Quarterly 20(4); 2012, Co-
author with Kim, YS, “Presidential Portrayal: Photographic Coverage of Two Presidents.” lowa Journal
of Communication 44(2); 2011, Co-author with Kim, YS, “Focus on Research: Ethics in
Photojournalism.” In An Introduction to Visual Theory and Practice in the Digital Age, Peter Lang, Inc
with Barnett, B; Copeland, D; Makemson, H; Motley, P Eds.
Dissertations and/or Theses Supervised over Past Five Years: 6
Distinctions: Award for Excellence in Education Abroad Curriculum Design, The Forum on Education
Abroad, presented at the annual meeting in Boston; 1U Trustees Teaching Award for teaching excellence;
IU Herman Frederic Lieber Memorial Award for teaching excellence

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Patricia K. Kubow

Title/Department/Status: Professor, Educational Leadership and Policy Studies; Professor, Curriculum
and Instruction; (tenured)

Education: PhD, University of Minnesota, 1996; MA, University of Minnesota, 1994; BA, Concordia
College-Moorhead, Minnesota, 1989

Academic Experience: 2013-Present, Professor, International Comparative Education, Indiana
University; 2008-2013, Professor, International Comparative Education, Bowling Green State University
Overseas Experience: Educational research field work in Kenya (2002, 1 week); field work in Jordan
(2008, 2 weeks; 2010, 1 month; 2011, 2 months; 2018, 5 months); field work in South Africa (2002, 1
month; 2006, 5 months; 2009, 1 week; 2015); ed research in 25 countries

Language Proficiency: Arabic 2

Percentage of Time Dedicated to Middle Eastern Studies: 100%

# of Area International Language Studies Courses Taught & List: 4 & Comparative (International)
Higher Education; Comparative (International) Education Il; International Perspectives on Democratic
Citizenship Education; Multicultural and Global Education

Research/Training Specialization: Research and scholarship focuses on citizen identity and democratic
citizenship education explored in comparative/international contexts, especially in Sub-Saharan Africa
and the Middle East.

# of Recent & Selected Publications: 4 & 2018, Sole author, “Schooling inequality in South Africa:
Productive capacities and the epistemological divide.” In Annual Review of Comparative and
International Education 2017, Emerald Publishing Limited, with Wiseman, A. W. Ed.; 2017, Sole author,
“Exploring Western and non-Western epistemological influences in South Africa: Theorising a critical
democratic education.” Compare: A Journal of Comparative and International Education

Dissertations and/or Theses Supervised over Past Five Years: 1

Distinctions: Core Fulbright Scholar Program; Joyce Cain Award for Distinguished Research on People
of African Descent, Comparative and International Education Society; Recognition by the President of the
U.S. and The White House for Humanitarian and Reconstruction Efforts Abroad

Dan Li
Title/Department/Status: Associate Professor of International Business, Kelley School of Business;
Editor, Business Horizons; (tenured)
Education: PhD, Texas A&M University, 2005; MS, Tsinghua University, 1999; BA, Peking University,
1997
Academic Experience: 2005-Present, Associate Professor of International Business, Indiana University;
Overseas Experience: Native of China
Language Proficiency: Chinese 5, English 5
Percentage of Time Dedicated to Middle Eastern Studies: 5%
# of Area International Language Studies Courses Taught & List: 1 & International Business
Research/Training Specialization: Management of Multinational Enterprises; International Strategic
Alliances; Internationalization Process
# of Recent & Selected Publications: 9 & 2017, Co-author with Eden, L; Josefy, M, “Agent and Task
Complexity in Multilateral Alliance: The Safeguarding Role of Equity Governance.” Journal of
International Management 23(3); 2017, Co-author with Clark, D; Shepard, DA, “Country Familiarity in
the Initial Stage of Foreign Market Selection.” Journal of International Business Studies 49(4); 2016, Co-
author with Hitt, MA; Xu, K, “International Strategy: From Local to Global and Beyond.” Journal of
World Business 51(1); 2016, Co-author with Ferreira, MP; Carreira, HC; Serra, FR, “The Moderating
Effect of Home Country Corruption on the Host Country’s Ability to Attract FDI.” Brazilian Business
Review 15(3)
Dissertations and/or Theses Supervised over Past Five Years: 0
Distinctions: Sauvain Teaching Award; Exceptional Inspiration and Guidance Award, Doctoral Student
Association; Research Award, Institute for Advanced Study; IU CIBER Faculty Research Award

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
Page e125



46
Curriculum Vitae and Position Descriptions PROFESSIONAL SCHOOL FACULTY

Patricia McDougall-Covin

Title/Department/Status: Professor of Strategic Management, Kelley School of Business; William L.
Haeberle Professor of Entrepreneurship, Kelley School of Business; (tenured)

Education: PhD, University of South Carolina, 1987; MA, University of South Carolina, 1976; BS,
University of South Carolina, 1969

Academic Experience: 2011-Present, Director, Institute for International Business, Indiana University;
2001-Present, William L. Haeberle Professor of Entrepreneurship, Indiana University; 1999-Present,
Professor of Strategic Management, Indiana University

Overseas Experience: France and Canada

Language Proficiency: English 5

Percentage of Time Dedicated to Middle Eastern Studies: 2%

# of Area International Language Studies Courses Taught & List: 2 & International Strategic
Management; Management and Cross-National Environments

Research/Teaching Specialization: Strategic Management; Entrepreneurship; International Business
# of Recent & Selected Publications: 6 & 2014, Co-author with Patel, PC; Fernhaber, SA; van der Have,
RP, “Beating competitors to international markets: The value of geographically balanced networks for
innovation.” Strategic Management Journal 35(5); 2015, Co-author with Zander, I; Rose, E, “Born
globals and international business: Evolution of a field of research.” Journal of International Business
Studies 46(1); 2011, Co-author with Coviello, NE; Oviatt, BM “The Emergence, Advance and Future of
International Entrepreneurship Research—An Introduction to the Special Forum.” Journal of Business
Venturing 26(6)

Dissertations and/or Theses Supervised over Past Five Years: 11

Distinctions: Teaching Excellence Recognition Award; KSB Full Professor Research Excellence Award;
21st Century Entrepreneurship Research Fellow; JIBS Decade Award for most Influential paper in
international business for the past decade

Martha Nyikos

Title/Department/Status: Associate Profesor of World Languages & ESL Education, Literacy, Culture
& Langauge Education Department; Program Area Chair, World Language and ESL Teacher Education;
(tenured)

Education: PhD, Purdue University, 1987; MA, University of Pittsburgh, 1979

Academic Experience: 1994-Present, Associate Professor, Literacy, Culture & Language Education,
Indiana University; 2000-2003, Chair, Language Education Department, Indiana University

Overseas Experience: Teacher professional development: English Language Specialist, U.S. Dept. of
State (Senegal 2004; Mali 2005); Visiting Scholar, Baku State, Azerbaijan, Spring 2001

Pedagogy Training for Language: MA, linguistics; PhD Foreign Lang Education; TESOL Certification;
OPI training; workshops-multiple teacher professional development for other universities/orgs. abroad
Language Proficiency: Hungaian 4, German 3

Percentage of Time Dedicated to Middle Eastern Studies: 15%

# of Area International Language Studies Courses Taught & List: 8 & Heritage Language
Maintenance & Development; Advanced Study of Language Teaching; Strategies-Based Language
Learning and Teaching; Issues in Language Education; Innovations in Foreign Language Instruction;
Issues in Bilingual Education; Bilingualism, Multilingualism and Identity; Bridges to Children,
Languages, World -Teaching Languages for pre-k-6 children

Research/Training Specialization: Cognitive and socialization factors in language learning; strategies of
foreign language students; constructivist approaches & resistance factors in teacher development

# of Recent & Selected Publications: 0 & Co-author with Newman, KL, “Self-assessment of Linguistic
Ability and Strategy Use by Minority Speakers of Mandarin in China.” NCOLCTL Journal of Less
Commonly Taught Languages, [Forthcoming]; 2015, Sole author, “Bilingualism and family: Parental
beliefs; child agency.” Journal of Sustainable Multilingualism 5

Dissertations and/or Theses Supervised over Past Five Years: 17

Distinctions: None

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Christine Ogan
Title/Department/Status: Professor Emerita, School of Informatics, Computing and Engineering;
Affiliated Professor Emerita, Department of Near Eastern Languages and Cultures (tenured)
Education: PhD, University of North Carolina, Chapel Hill, 1976; MA, Bowling Green University, 1964;
BS, Bowling Green University, 1963
Academic Experience: 1994-Present, Professor Emerita of Journalism, Indiana University; 2000,
Professor Emerita of Informatics, Indiana University; 2000-2003, Associate Dean for Graduate Studies
and Research, Indiana University
Overseas Experience: Visiting Scholar appts.: 1zmir Ekonomi U., Izmir, Turkey, 2014; Faculty of Social
Science, KU-Leuven, Belgium, 2013, 2014, 2015; Dept. of Comm. Studies, Baptist U., Hong Kong,
2012; Comm. Faculty, Bahg¢esehir U., Besiktas, Istanbul, Turkey 2011-12
Language Proficiency: Turkish 3
Percentage of Time Dedicated to Middle Eastern Studies: 30%
# of Area International Language Studies Courses Taught & List: 1 & Intercultural Communication
Research/Training Specialization: Issues at the intersection of communication technologies and
communication practices of the Turkish Diaspora in Europe
# of Recent & Selected Publications: 9 & 2018, Co-author with Kaptan, Y, “Laughing with tear gas in
our eyes : use of satirical humor in the Gezi Park social movement in Turkey.” In From Tahrir Square to
Ferguson: social networks as facilitators of social movements, Peter Lang with Dee, J Ed.; 2017, Co-
author with Imani Giglou, R; d'Haenens, L, “Challenges of Conducting Survey Research Related to a
Social Protest Movement: Lessons Learned from a Study of Gezi Protests Involving the Turkish Diaspora
in Three European Countries.” The Information Society 33(1)
Dissertations and/or Theses Supervised over Past Five Years: 0
Distinctions: Distinguished Scholar Award, Office for Women’s Affairs, Indiana University

Gamze Ozogul
Title/Department/Status: Assistant Professor of Instructional Systems Technology, School of
Education; (tenure track)
Education: PhD, Arizona State University, 2006; MS, Middle East Technical University, 2002; BS,
Hacettepe University, 2000
Academic Experience: 2013-Present, Assistant Professor, Indiana University; 2012-2013, Associate
Director of Measurement and Evaluation, Arizona State University
Overseas Experience: Turkey
Language Proficiency: English 5
Percentage of Time Dedicated to Middle Eastern Studies: 10%
# of Area International Language Studies Courses Taught & List: 1 & Instructional Design and
Development |
Research/Training Specialization: Evaluation; Instructional design; Research methods; Multimedia
design; Feedback; Problem solving; Teacher education
# of Recent & Selected Publications: 11 & 2018, Sole author, “Best Practices in Engaging Online
Learners Through Active and Experiential Learning Strategies.” Interdisciplinary Journal of Problem-
Based Learning 12(1); 2017, Co-author with Miller, CF; Reisslein, M, “Latinx and Caucasian Elementary
School Children ’s Knowledge of and Interest in Engineering Activities.” Journal of Pre-College
Engineering Education Research 7(2); 2017, Co-author with Wisneski, JE; Bichelmeyer, BA,
“Investigating the Impact of Learning Environments on Undergraduate Students' Academic Performance
in a Prerequisite and Post-requisite Course Sequence,” The Internet and Higher Education 32; 2016, Co-
author with Reisslein, J: Reisslein, M, “K-12 Engineering Outreach: Design Decisions, Rationales, and
Applications.” International Journal of Designs for Learning 7(2)
Dissertations and/or Theses Supervised over Past Five Years: 0
Distinctions: Faculty Mentor Award by the University Graduate School and IU Graduate and
Professional Student Government

Language Competence:
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Rafael Reuveny

Title/Department/Status: Professor, School of Public and Environmental Affairs; (tenured)

Education: PhD, Indiana University, 1997; MBA, Indiana University, 1996; BS, Technion-Israel
Institute of Technology, 1978

Academic Experience: 2007-Present, Professor, Indiana University; 2002-2007, Associate Professor,
Indiana University; 1997-2002, Assistant Professor, Indiana University

Overseas Experience: Research in Israel and Palestine, extensive travel in Egypt

Language Proficiency: Hebrew 5, Arabic 2

Percentage of Time Dedicated to Middle Eastern Studies: 50%

# of Area International Language Studies Courses Taught & List: 3 & International and Comparative
Affairs; International Political Economy; International Economics

Research/Teaching Specialization: International political economy; Sustainable development; Israeli-
Palestinian Conflict; Globalization; International development; Political economy of the Middle East

# of Recent & Selected Publications: 4 & 2013, Co-author with Keshk, OMG, “Reconsidering trade and
conflict simultaneity: The risk of emphasizing technique over substance.” Conflict Management and
Peace Science 30(1); 2012, Co-author with Guttman, JM, “On revolt and endogenous economic policy in
autocratic regimes.” Public Choice 159(0); 2012, Sole author, “Taking Stock of Malthus: Modeling the
Collapse of Historical Civilizations,” Annual Review of Resource Economics 4(0); 2009, Co-author with
Thompson, WR, “Limits to Globalization: North-South Divergence.” Routledge; 2011, Co-author with
Li, Q, “Does Trade Prevent or Promote Interstate Conflict Initiation?” Journal of Peace Research 48(4)
Dissertations and/or Theses Supervised over Past Five Years: 1

Distinctions: Award of Excellence in World Society Research, World Society Foundation, Switzerland;
First Round Award, Globalization and World Society Focus Paper Competition, World Society
Foundation, Switzerland; IU Trustees Teaching Award

Eric L. Richards

Title/Department/Status: Professor of Business Law, Kelley School of Business; (tenured)

Education: JD, Indiana University, 1976; BA, Indiana University, 1974

Academic Experience: 2003-Present, Professor of Business Law, Indiana University; 2000, Chair, East
Asian Initiatives, Indiana University; 1982-2003, Associate Professor of Business Law, Indiana
University; 1979-1982, Assistant Professor of Business Law, Indiana University

Overseas Experience: Maastricht study abroad with students for 7 months; Teach 3 times annually in
South Korea, Zaigrab, Croatia; Bangkok, Thailand; Presentations in UK and China

Language Proficiency: Spanish 2, Korean 2, French 1

Percentage of Time Dedicated to Middle Eastern Studies: 5%

# of Area International Language Studies Courses Taught & List: 3 & V598, Law for Global
Business; L411, International Business Law; X572, Legal Aspects of Global Business
Research/Training Specialization: Antitrust law; Constitutional law, International trade

# of Recent & Selected Publications: 2 & 2016, Co-author with Stemler, A; Shackelford, SJ, “Paris,
Panels, and Protectionism: Matching U.S. Rhetoric with Reality to Save the Planet.” Vanderbilt Journal
of Entertainment & Technology Law 19(3); 2015, Co-author with Shackelford, SJ; Stamler, A, “Rhetoric
versus Reality: U.S. Resistance to Global Trade Rules and the Implications for Cybersecurity and Internet
Governance.” Minnesota Journal of International Law 24(2)

Dissertations and/or Theses Supervised over Past Five Years: 0

Distinctions: President's Award Indiana University Distinguished Teaching Award; Kelley Direct
Teaching Excellence Award; Harry C. Sauvain Undergraduate Teaching Award; Trustee Teaching Award

Language Competence:
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Timothy William Waters

Title/Department/Status: Professor of Law and Val Nolan Faculty Fellow, Maurer School of Law;
(tenured)

Education: JD, Harvard, 1999; MIA, Columbia University, 1998

Academic Experience: 2007-Present, Professor, Maurer School of Law, Indiana University

Overseas Experience: Germany, Sweden, Bosnia, Netherlands, Hungary, Turkey, Serbia, Kosovo
Language Proficiency: German 3, Swedish 3, Hungarian 3, Turkish 2, Serbo-Croatian 2

Percentage of Time Dedicated to Middle Eastern Studies: 15%

# of Area International Language Studies Courses Taught & List: 9 & Islamic law; The Milosevic
Trial; Legal Lessons of the Yugoslav Crisis; International Law and the Great War; Human Rights;
International Law; International Criminal Law; International Law; Transitional Justice
Research/Training Specialization: International criminal law; Ethnic conflict; Secession; State
formation; Public international law

# of Recent & Selected Publications: 7 & 2014, Editor, “The MiloSevi¢ Trial: An Autopsy.” Vol 13,
Issue 1, Oxford University Press; 2015, Sole author, “A World Elsewhere: Secession, Subsidiarity, and
Self-Determination as European Values.” Revista d'Estudis Autonomics | Federals 23; 2013, Sole author,
“Plucky Little Russia: Misreading the Georgian War through the Distorting Lens of Aggression,”
Stanford Journal of International Law 49; 2006, Sole author, “Remembering Sudetenland: On the Legal
Construction of Ethnic Cleansing.” Virginia Journal of International Law 47; 1999, Sole author, “The
Naked Land: The Dayton Accords, Property Disputes, and Bosnia’s Real Constitution.” Harvard
International Law Journal 40(2)

Dissertations and/or Theses Supervised over Past Five Years: 10

Distinctions: Experienced Researcher Fellowship, Alexander von Humboldt Foundation; Visiting
Fellow, Max Planck Institute for Comparative Public Law and International Law; Visiting Fellow,
American University of Iraq — Sulaimani; Val Nolan Faculty Fellow, Indiana University Maurer School
of Law

Susan H. Williams

Title/Department/Status: Walter W. Foskett Professor of Law, Maurer School of Law; Director, Center
for Constitutional Democracy; (tenured)

Education: JD, Harvard Law School, 1985; BA, Harvard University, 1982

Academic Experience: 2002-Present, Walter W. Foskett Professor of Law, Indiana University; 2005-0,
Director, Center for Constitutional Democracy, Indiana University; 2008-2008, Visiting Professor,
University of Paris Il (Pantheon-Assas)

Overseas Experience: Presenter, Workshop on Women in the New Libyan Constitution, British Council
program, Tunis, Tunisia (2012); Trainer, “Destoori” Project, Lawyers for Justice in Libya, Tunis, Tunisia
(2012)

Language Proficiency: English 5

Percentage of Time Dedicated to Middle Eastern Studies: 10%

# of Area International Language Studies Courses Taught & List: 5 & Seminar on Constitutionalism
and Democracy; Constitutional Design; Constitutional Law Il; Comparative Law: Constitutional Design
and the Economy; Seminar on Constitutional Processes

Research/Training Specialization: Constitutional design; Feminist legal theory; Women's political
representation; Free speech; Constitutional status of customary and Islamic law systems

# of Recent & Selected Publications: 3 & 2017, Sole author, “Religion, custom, and legal pluralism.” In
Constitutions and Gender, Edward Elgar Publishing with Irving, H Ed.; 2016, Sole author, “Customary
law, constitutional law and women's equality.” In The Public Law of Gender: From the Local to the
Global, Cambridge University Press with Rubenstein, K; Young, KG Eds.

Dissertations and/or Theses Supervised over Past Five Years: 4

Distinctions: 2013 Distinguished Faculty Research Lectureship; 2006 Leonard Fromm Public Interest
Faculty Award; 2005 Outstanding Academic Title from Choice Magazine (for Truth, Autonomy, and
Speech)

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
Page e129



50
Curriculum Vitae and Position Descriptions PROFESSIONAL SCHOOL FACULTY

David C. Williams
Title/Department/Status: Executive Director, Center for Constitutional Democracy; Hastings Professor
of Law, Maurer School of Law; (tenured)
Education: JD, Harvard University, 1985; BA, Haverford College, 1982
Academic Experience: 2008-Present, Executive Director, Center for Constitutional Democracy, Indiana
Univ.; 2004-2008, Director, Center for Constitutional Democracy in Plural Societies, Indiana Univ.
Overseas Experience: University of Paris 1l, December to January 2003-2004, December to January
2006-2007, extensive work advising reform movements in Burma, Liberia, South Sudan, Vietnam, Cuba,
Libya, Yemen, and Jordan, 2003-present
Language Proficiency: English 5
Percentage of Time Dedicated to Middle Eastern Studies: 25%
# of Area International Language Studies Courses Taught & List: 3 & Constitutional Design in
Multiethnic Societies; Burmese Constitutionalism; Comparative Indigenous Rights
Research/Training Specialization: Native American law; Constitutional design; The Second
Amendment; Burmese constitutionalism; Liberian constitutional law
# of Recent & Selected Publications: 4 & 2017, Sole author, “A Second Panglong Agreement: Burmese
Federalism for the Twenty-First Century.” In Constitutionalism and Legal Change in Myanmar, Hart
Publishing with Harding, A; Oo, KK Eds.; 2017, Sole author, “Sometimes Guns Are the Answer: The
Path to Autonomy in Tibet, Burma, and South Sudan.” In Regional Autonomy, Cultural Diversity and
Differentiated Territorial Government: The Case of Tibet - Chinese and Comparative Perspectives,
Routledge with Toniatti, R; Woelk , J Eds.
Dissertations and/or Theses Supervised over Past Five Years: 0
Distinctions: Leon H. Wallace Teacher of the Year Award, Indiana University School of Law; Leonard
D. Fromm Public Interest Faculty Award; Senior Fellow, European University Institute, Fiesole, Italy

Language Competence:
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7. OTHER PROFESSIONAL STAFF

Suriati Abas

Title/Department/Status: Language and Program Coordinator for Bridges: Children, Languages, World,
School of Global and International Studies; (not applicable)

Education: MA, Nanyang Technological University, 2011; BA, Nanyang Technological University,
2007

Academic Experience: 2016-Present, Language and Program Coordinator for Bridges: Children,
Languages, World, Indiana University; 2016-2016, Associate Instructor, Department of Second Language
Studies, Indiana University; 2013-2016, Associate Instructor, Department of English, Indiana University;
2001-2013, Education Officer, Ministry of Education, Singapore

Overseas Experience: Argentina, Australia, New Zealand, Peru, Singapore

Pedagogy Training for Language: Attended workshops conducted by CITL and CLE at IUB

Language Proficiency: English 5, Malay 3, Spanish 3, Chinese 2, Arabic 1, Tamil 1

Percentage of Time Dedicated to Middle Eastern Studies: 13%

# of Area International Language Studies Courses Taught & List: 2 & ENG W131 Reading, Writing
and Inquiry I, SLS T101 Academic Literacy Development Level 3

Research/Training Specialization: The linguistic landscape of Buenos Aires, Argentina

# of Recent & Selected Publications: 1 & Sole author, “Repatriating Argentina's "los desaparacidos"
across time and spaces.” In Negotiating place and space through digital literacies, Information Age
Publishing with Damiana, R; Ryan, R; Heather, P; Julie, W Eds. [In press]; 2018, Co-author with
Damico, J, “The language of activism. Representations of social justice in a university space in
Argentina.” In Case Studies of Social Justice, Routledge with Avineri, N; Graham, LR; Johnson, E;
Riner, R; Rosa, J Eds.; 2018, Co-author with Damico, J, “Teaching in Linguistically Diverse
Classrooms.” In Comprehensive Multicultural Education, 9th ed. Pearson with Bennett, Cl Ed.; Sole
author, “Cosmopolitanism in ethnic foodscapes of Bloomington, Indiana.” In International Journal of
linguistic landscape, [Forthcoming]

Dissertations and/or Theses Supervised over Past Five Years: 0

Distinctions: American Educational Research Association Writing and Literacies Special Interest Group;
Associate Academy of Singapore Teachers Outstanding contribution to the Professional Development of
Teachers Award; Editorial Review Board for Indiana Reading Journal

Rahman A. Arman

Title/Department/Status: Afghan Language Developer, Center for Languages of the Central Asian
Region (non-tenure track)

Education: MD, Herat University, 2005; BS, Herat University, 1997

Academic Experience: 2007-Present, Afghan Languages Developer, Indiana University

Overseas Experience: Afghanistan

Pedagogy Training for Language: ACTFL/ILR Certified and MSPT Certified in Dari & Pashto
Language Proficiency: Pashto 4, Dari 4

Percentage of Time Dedicated to Middle Eastern Studies: 100%

# of Area International Language Studies Courses Taught & List: 1 & Advanced Pashto
Research/Training Specialization: Afghan Languages and Culture; Medicine

# of Recent & Selected Publications: 3 & 2017, Sole author, “DARI: An Intermediate Textbook.”
Georgetown University Press; 2014, Sole author, “DARI: An Elementary Textbook.” Georgetown
University Press; 2015, Translator, Carroll, L “Adventures in Wonderland in Dari Persian.” Evertype
Distinctions: PRT Exceptional Language Instructor Award; Appreciation Award/ Exceptional Language
Instruction Award, CeLCAR military seminars, Bloomington, Indiana; UN-Habitat Certification for
Public Health Awareness

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
Page e131



52
Curriculum Vitae and Position Descriptions OTHER PROFESSIONAL STAFF

Jennifer Bellville
Title/Department/Status: Evaluation Specialist, Thomas P. Miller & Associates; (not applicable)
Education: MPA, School of Public & Environmental Affairs at Indiana University-Bloomington, 2012;
BA, University of Wisconsin - Madison, 2009
Academic Experience: 2017-Present, Evaluation Specialist, Thomas P. Miller & Associates; 2015-2017,
Assistant Director, Thomas P. Miller & Associates; 2014-15, Senior Project Consultant, Thomas P. Miller
& Associates; 2012-14, Project Consultant, Thomas P. Miller & Associates
Overseas Experience: Kenya, South Sudan, Uganda, China, India, Indonesia, Tibet, Guatemala, France,
Germany, The Netherlands, Switzerland, Canada, Mexico
Language Proficiency: English 5
Percentage of Time Dedicated to Middle Eastern Studies: 10%
# of Area International Language Studies Courses Taught & List: 0 & None
Research/Training Specialization: Design and implementation of qualitative & mixed-methods
evaluations; Developing research questions, methodology frameworks, logic models & program
diagrams, data visualization, accessible reports, & feedback-loops
# of Recent & Selected Publications: 15 & 2016, Co-author with Barrett, D; Dickinson, S; Dunn, N;
Jiao, Y; Naylor, B; Waterson, T, “Steps Up to STEM Workforce Innovation Fund Final Evaluation
Report.” Consult. Thomas P. Miller and Associates, 2016, Co-author with Beers, S; Jenner, E; Lass, K;
Leger, R; Maddox, D; Naylor, B; Sherrill, B; Schoeph, K, “VU Logistics Training & Education Center
USDOL Final Evaluation Report.” Consult. Thomas P. Miller and Associates
Distinctions: Indiana Evaluation Association, Vice President of the Board & Program Committee Chair;
American Evaluation Association; EvaluATE NSF ATE Evaluation Fellow; John W. Ryan Fellow; Led,
managed, or advised on over 10 multi-year evaluations for programs across the nation funded by federal
or foundation grants ranging from $.9 million to $25 million

Vesna Dimitrieska
Title/Department/Status: Faculty, Researcher, Post-Doctoral Fellow, Director, Global Education
Initiatives, Center for P-16 Research and Collaboration; Adjunct, Department, Literacy, Culture, and
Language Education; (non-tenure track)
Education: PhD, Indiana University Bloomington, 2016; EdM, Boston University, 2009; BA, Sts. Cyril
and Methodius University, Macedonia, 2001
Academic Experience: 2016-Present, Faculty, Director, Global Education Initiatives, Indiana University
Bloomington; 2012-2016, Language and Program Coordinator, Indiana University Bloomington; 2003-
2012, English instructor, South-East European University, Macedonia; 2010-2011, Deputy Director for
Academic Issues, South-East European University, Macedonia
Overseas Experience: Pedagogical training in China, Macedonia, Mexico, Turkey
Pedagogy Training for Language: PhD, Literacy, Culture, and Language Education
Language Proficiency: Macedonian 5, English 5, Serbian 3
Percentage of Time Dedicated to Middle Eastern Studies: 13%
# of Area International Language Studies Courses Taught & List: 0 & None
Research/Training Specialization: Language education; Language teacher identity; Teacher talk and
instructional practices of teachers of less commonly taught languages; Modeling and reflective practices
of language teacher educators
# of Recent & Selected Publications: 10 & Sole author, “Becoming a Language Teacher: Tracing the
Mediation and Internalization Processes of Pre-Service Teachers.” In Research on teacher identity:
Mapping challenges and innovations with Shutz, P; Hong, J; Cross, D Eds., [Forthcoming]; Sole author,
“Features of teacher talk in the context of less commonly taught languages.” Journal of the National
Council of Less Commonly Taught Languages [Forthcoming]
Distinctions: Post-doctoral fellow; Huber Humphrey fellow; Voting member, International Programs
Committee; Member, International Outreach Committee; Paul Simon Award for the Promotion of
Language and International Studies

Language Competence:
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Kathleen Evans
Title/Department/Status: Director, Summer Language Workshop; (not applicable)
Education: PhD, University of Michigan, 1998; BA, Oberlin College, 1986
Academic Experience: 2017-Present, Director, Summer Language Workshop, Indiana University; 2009-
2017, Director, Critical Languages Institute, Arizona State University; 2007-2009, Research
Administrator, Instructor, Project Manager, Arizona State University; 1998-2006, Assistant Director,
Institute for Applied & Professional Ethics, Ohio University; 1998-2006, Bilingual Technology Assistant,
Russian, Middlebury Russian Language School
Overseas Experience: Germany (1983, 1989) research, study; Russia (1993-1996) Research, private-
sector employment; Albania, Armenia, Bosnia, Indonesia, Russia, Tajikistan, Turkey, Ukraine,
Uzbekistan (2008-2017, varies); Study-Abroad director or resident director
Language Proficiency: German 4, Russian 4, Finnish 2, Turkish 1, Uzbek 1, Spanish 2
Percentage of Time Dedicated to Middle Eastern Studies: 25%
# of Area International Language Studies Courses Taught & List: 0 & None
Research/Training Specialization: Director Summer language training institute covering Russian,
Chinese, Arabic, and 17 other languages.
Research interests: German, Russian, experimental phonology, language pedagogy
# of Recent & Selected Publications: 0 & None
Distinctions: None

Akram Habibulla
Title/Department/Status: Librarian for Middle Eastern, Central Eurasian, and Islamic Stuides, Indiana
University Libraries; (tenured)
Education: MLIS, Rutgers, the State University of New Jersey, USA, 2004; PhD, Academy of Science
of the Republic of Uzbekistan, 1994; University diploma (MA), Tashkent State Univesrity, Uzbekistan,
1984
Academic Experience: 2007-Present, Librarian for Middle Eastern, Central Eurasian, and Islamic
Studies, Indiana University Bloomington; 2004-2007, Librarian, University of Chicago; 2001-2002,
Visiting Scholar, Institute for Advanced Study, Princeton NJ.
Overseas Experience: Hungary (2009, 2011, 2013, 8 weeks) - Intensive Hungarian Language course;
Turkey - (1994, 5 weeks) - Islamic Manuscripts workshop; Libya (1985-1987) - Translator; Yemen
(1982-1983) - Translator
Language Proficiency: Russian 5, Arabic 5, Persian 3, Turkish 3, Uzbek 5, Hungarian 1
Percentage of Time Dedicated to Middle Eastern Studies: 100%
# of Area International Language Studies Courses Taught & List: 1 & Co-teacher of the course "Area
Studies Librarianship" at the Department of Information and Library Science
Research/Training Specialization: Arabic and Islamic Studies; Library and Information Science
# of Recent & Selected Publications: 1 & 2017, Co-author with Rahmatullaev, M; Ganieva, B, “Library
and Information Science Education in Uzbekistan.” Slavic & East European Information Resources 18(1-
2); 2011, Co-author with Rahmatullaev, M, “Libraries in Uzbekistan: past, present and future.” In
Libraries in the early 21st Century. an international perspective, Berlin: De Gruyter Saur; Sole author,
“Scattered manuscrits. some notes on Muhammad Parsa’s (d. 1420) library,” Journal of Islamic
Manuscripts [Forthcoming]
Distinctions: Elected President of Middle East Librarians Association
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Hilary E. Kahn
Title/Department/Status: Assistant Dean of International Education and Global Initiatives, School of
Global and International Studies; Executive Director, Center for the Study of Global Change; (non-tenure
track)
Education: PhD, Univ. of Buffalo, 2002; MA, Univ. of Buffalo, 1993; BA, Indiana Univ., 1990
Academic Experience: 2014-Present, Assistant Dean of International Education and Global Initiatives,
Indiana University; 2013-Present, Senior Lecturer, Indiana University; 2011-Present, Executive Director,
Center for the Study of Global Change, Indiana University
Overseas Experience: Belize, Guatemala, Honduras, Jamaica, Mexico
Language Proficiency: Spanish 3, Jamaican Patois 2, Q'eqchi' 1
Percentage of Time Dedicated to Middle Eastern Studies: 10%
# of Area International Language Studies Courses Taught & List: 5 & Human Rights and the Arts;
Peoples and Cultures of Mexico andCentral America; Ethnographic Filmmaking; Global Dialogues;
Issues and Approaches to Global Studies
Research/Training Specialization: International Education, Global Studies and Research; Visual,
Anthropological, and Social Theory; Ethnographic Methods; Human Rights; Global Learning
# of Recent & Selected Publications: 2 & 2018, Co-editor, “On Islam: Muslims and the Media.” Indiana
University Press with Pennington, R Ed.; 2014, Sole author, Editor, “Framing the Global: Entry Points for
Research.” Indiana University Press; 2015, Co-author with Agnew, M, “Global Learning through
Difference: Considerations for Teaching, Learning, and the Internationalization of Higher Education.”
Journal of Studies in International Education 21(1); Sole author, “Laying Yourself Bare: Ethnographic
Vulnerabilities in Global Classrooms.” Peer Review, [Forthcoming]
Dissertations and/or Theses Supervised over Past Five Years: 12
Distinctions: Paul Simon Award, Central States Conference on the Teaching of Foreign Languages,
awarded to CGC; Excellence in Teaching Award IU International Studies Program; City of Bloomington
Human Rights Program Award, awarded to Voice and Visions

Emily Krauser

Title/Department/Status: Assistant Director of Research and Evaluation, Thomas P. Miller and
Associates; (not applicable)

Education: BA, Ball State University, 2006; MA, Indiana University Lilly Family School of
Philanthropy, 2008

Academic Experience: 2016-Present, Assistant Director of Research and Evaluation, Thomas P. Miller
and Associates; 2008-16, KIDS COUNT Data Program Manager, Indiana Youth Institute; 2011, Adjunct
Instructor of Statistics, Indiana University Purdue University, Indianapolis;

Overseas Experience: England, Bulgaria

Language Proficiency: Spanish 2

Percentage of Time Dedicated to Middle Eastern Studies: 10%

# of Area International Language Studies Courses Taught & List: 0 & None

Research/Training Specialization: Contextualized mixed-methods evaluations that include survey
design, distribution and analysis; program data analysis; community benchmarking; and interview and
focus group facilitation

# of Recent & Selected Publications: 18 & 2018, Sole author, “Evaluation of Esperanza Ministries’
Department of Labor Skill UP Grant for Community Health Worker Training.” Consult: Thomas P.
Miller and Associates [Forthcoming]; 2018, Co-author with Points, B.; Holcomb, C.; Bellville, J.,
“Economic Impact Study of Purdue University’s Supplier Diversity Program.” Consult: Thomas P. Miller
and Associates [Forthcoming]

Distinctions: Project Lead or Manager for numerous research, evaluation, and technical assistance
projects including evaluating federally funded Early Childhood Comprehensive Systems Impact grant
programs, completing research projects for institutions of higher education, and designing evaluation
methodologies for AmeriCorps programs and k-12 institutions.
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Gina Romano
Title/Department/Status: Impact Methods and Analysis Specialist, Thomas P. Miller and Associates;
(not applicable)
Education: PhD, Indiana University, 2019; MA, Indiana University-Purdue University Indianapolis,
2010; BA, Indiana University-Purdue University Indianapolis, 2008
Academic Experience: 2017-Present, Impact Methods and Analysis Specialist, Thomas P. Miller &
Associates; 2014-17, Graduate Assistant, Indiana University School of Education-Center for Evaluation
and Education Policy (CEEP); 2013-14, Adjunct Instructor, University of Indianapolis; 2010-14,
Researcher Coordinator, Center of Excellence in Leadership of Learning (CELL); 2009-10, Research
Assistant, Institute for Research on Social Issues
Overseas Experience: Greece
Language Proficiency: English 5, Italian 2
Percentage of Time Dedicated to Middle Eastern Studies: 10%
# of Area International Language Studies Courses Taught & List: 0 & None
Research/Training Specialization: Research and evaluation methodologies with a focus on quantitative
approaches such as quasi-experimental design, structural equation modeling, psychometrics, hierarchical
linear modeling and longitudinal analysis.
# of Recent & Selected Publications: 21 & 2018, Co-author with Bradley-Levine, J; Reichart, M,
“Teacher Leaders’ Influence on Teachers’ Perceptions of the Teacher Evaluation Process.” International
Studies in Educational Administration, 45(3); 2017, Co-author with Bradley-Levine, J, “Examination of
the New Tech model as holistic democracy.” Democracy and Education 25(1); 2016, Co-author with
Bradley-Levine, J; Perkins, T, “Students’ Perceptions of Learning within the New Tech School Model.”
International Journal of Education Reform 25 (1)
Distinctions: Significant role in evaluations of grant programs funded by the U.S. Department of Labor;
U.S. Department of Education, National Science Foundation, and others. Dr. Harrison Hedley Way
Fellowship: 2015-17; Frieda Alice Renfro Fellowship: 2014-15; Dean’s List and Semester Honors as
Undergraduate: 2004-2008; Alpha Lambda Delta, Fall 2004;Honors Program, 2004-2008; Graduated with
Honors Notation and in top 10% of class as Undergraduate

Judith A. Stubbs

Title/Department/Status: Adjunct Assistant Professor, Department of Art History; Pamela Buell Curator
of Asian Art, Indiana University Art Museum; (non-tenure track)

Education: PhD, University of Chicago, 1993; MA, University of Chicago, 1981; BA, Washington
University, St. Louis, 1975

Academic Experience: 2002-Present, Adjunct Assistant Professor in Art History, Indiana University
Overseas Experience: 1982-1984 Inter-University Program for Japanese Language Study in Tokyo
Language Proficiency: French 5, Japanese 3

Percentage of Time Dedicated to Middle Eastern Studies: 30%

# of Area International Language Studies Courses Taught & List: 2 & Introduction to Japanese Art
and Culture (A262); Topics in East Asian Art: Japanese Art: Revival and Reinterpretation (A360)
Research/Training Specialization: Japanese painting and prints; Early Buddhist sculpture in India and
China; Cultural intersections between China and Japan; Asian art

# of Recent & Selected Publications: 0 & 2008, Sole author “Asia.” In Masterworks from the Indiana
University Art Museum, Indiana University Press, with Pelrine, DM; Calinescu, A; McComas, JA Eds.;
2008, Co-editor, “Masterworks from the Indiana University Art Museum.” Indiana University Press with
Pelrine, DM; Calinescu, A; McComas, JA Eds.; 2016, Co-author with Brenneman, DA; Pelrine, DM;
Brewer, NE; Istrabadi, J; McComas, JA, “Indiana University Sidney and Lois Eskenazi Museum of Art
Guide to the Collection.” Indiana University Press

Dissertations and/or Theses Supervised over Past Five Years: 5

Distinctions: None
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Amy Horowitz

Title/Department/Status: Producer/Project Director, Roadworks Center for Cultures in Disputed
Territory; Project Manager and Scholar, Center for the Study of the Middle East, Indiana University;
Scholar in Residence, Center for the Study of Global Change, Indiana University; (not applicable)
Education: PhD, University of Pennsylvania, 1994; MA, New York University, 1986; BS, Southern
Oregon College, 1975

Academic Experience: 1977-Present, Roadworks Producer/Project Director; 2013-2018, Project
Manager and Scholar, Indiana University; 2011, Scholar in Residence, Indiana University; 2011-2013,
Lecturer, Indiana University; 2011-Present, Senior Scholar in Israel Studies, Indiana University
Overseas Experience: Israel and the West Bank (1986-2018, 4 years)

Language Proficiency: Hebrew 4

Percentage of Time Dedicated to Middle Eastern Studies: 50%

# of Area International Language Studies Courses Taught & List: 3 & Music in Disputed Territory:
The Culture Implications of Globalization; Human Rights and the Arts; Living Jerusalem: Ethnography
and Blog Bridging in Disputed Territory

Research/Training Specialization: Israeli and Palestinian cultures; Music of Israeli Jews from Islamic
Countries; Global Issues in Sovereign Tribal nations; Women's Global Cultures; Coalition Politics across
race, gender, and culture

# of Recent & Selected Publications: 1 & 2016, Sole author, “Next Year in Washington: The Jerusalem
Program from Postponement to Rebirth in Curatorial Conversations.” Cultural Representation and the
Smithsonian Folklife Festival; 2017, Sole author, “Jews and Popular Culture in the Twentieth Century:
Israel and the Middle East.” In Cambridge History of Judaism, Volume V111, Cambridge University Press
with Hart, MB; Michels, T Eds.; 2013, Sole author, “The Irresolvable Geographies of Mediterranean
Israeli Music.” Israeli Identities: From Orient to Occident with Tal, D Ed.; 2010, Sole author,
“Mediterranean Israeli Music and the Politics of the Aesthetic.” Jewish Folklore and Anthropology
Distinctions: Excellence in Teaching Award; Jordan Schnitzer Book Award; Grammy Award; Anita
Perlman Alumni Award

Wesley K. Thomas

Title/Department/Status: Grduate Dean & Professor, School of Graduate Studies & Rsearch, School od
Dine' Studies; (not applicable)

Education: PhD,, University of Washington,, 1999; MA, University of Washington, 1996; BA,
University of Washington, 1994; AA, Navajo Community College, 1976

Academic Experience: 2015-Present, Graduate Dean, Navajo Technical University; 2013-0, Professor,
Navajo Technicl University; 2011-2013, Associate Professor, Navajo Technical University; 2009-2010,
Department Chair, Dine' College; 2006-2009, Academic Dean, Dine' College

Overseas Experience: None

Pedagogy Training for Language: None

Language Proficiency: Navajo 5, English 5

Percentage of Time Dedicated to Middle Eastern Studies: 20%

# of Area International Language Studies Courses Taught & List: 2 & Navajo culture; Global
indigenous Leadership

Research/Training Specialization: Navajo culture & language; Traditional Elderly Care; First Nations
Sexuality, Gender & Identities; Global Indigenous Higher Education; Colonial-Settlers' Acculturation &
Assimilation

# of Recent & Selected Publications: 0 & None

Dissertations and/or Theses Supervised over Past Five Years: 9

Distinctions: National Endowment of Humanities; Excellence in Dine' Studies

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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9. CSME & IU PROJECT PERSONNEL

SeyedAmir Asghari
Title/Department/Status: Graduate Assistant, Center for the Study of the Middle East, Indiana
University, Bloomington.
Education: Ph.D Candidate, Near Eastern Languages and Cultures, Indiana University, Bloomington,
2014 - Present; MA, Middlesex University London, 2013; BA, Azad University (Tehran-Iran), 2000.
Academic Experience: Fall 2016- Fall 2018, Research Project assistant with Dr. John
Walbridge at Indiana University (NELC Department)
Overseas Experience: Iran, Syria, Turkey, Bulgaria, Albania, France, Saudi Arabia, Lebanon,
Language Proficiency: Persian 5, Turkish 5, English 4, Arabic 4, Albanian 4, Bulgarian 2, Azeri 3
Percentage of Time Dedicated to Middle Eastern Studies: 100%
# of Area International Language Studies Courses Taught & List: 5 & Persian Language of Iran
Research/Training Specialization: Shia Studies, Shia Seminaries, Shia Intellectual History, Rationality
and Fideism in Contemporary Shia Seminaries, Islamic Studies, Islamic Philosophy, Sufism, Iranian
Studies
# of Recent & Selected Publications: 5 & 2010, Group of authors, The First Persian-Albanian-English
Standard Dictionary (FJALOR PERSISHT-SHQIPE); 2016, Sole author, Mystical Interpretation of the
Qur ‘an, Burhan Journal of Quranic Studies.
Distinctions: None

Lilly Donahue
Title/Department/Status: Undergraduate Hourly Assistant, Center for the Study of the Middle East,
Indiana University, Bloomington (2016 — Present).
Education: BS/PA, School of Public and Environmental Affairs, Indiana University, Bloomington,
expected graduation 2020.
Academic Experience: N/A
Overseas Experience: Greece, Cuba.
Language Proficiency: English 5, Arabic 1.
Percentage of Time Dedicated to Middle Eastern Studies: 100%
# of Area International Language Studies Courses Taught & List: N/A
Research/Training Specialization: Middle East, Foreign Policy, Defense & Security Policy.
# of Recent & Selected Publications: N/A
Distinctions: Honors Internship Program for Federal Bureau of Investigation, Summer 2018.

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Mustafa Durmaz
Title/Department/Status: Kurmanji Language Curriculum Developer since 2015
Education: Ph.D., Central Eurasian Studies, Indiana University, Bloomington, IN, In progress.
Certification, Kurdish (Kurmanji) Language Tester, ACTFL/ILR, 2017; M.A., Teaching English As a
Second Language, Northeastern Illinois University, Chicago, IL, 2013; B.A., English Language Teaching,
Mersin University, Turkey, 2010.
Academic Experience: Writing Tutor, Learning Support Center, Northeastern Illinois University,
Chicago, 2014-2015; Graduate Assistant, English Language Program, Northeastern Illinois University,
Chicago, 2012- 2014; English Teacher, 2010-2011
Overseas Experience: Turkey
Language Proficiency: Turkish 5, Kurdish (Kurmanji) 5, Persian 3, Uyghur 2, Spanish 2, German 1
Percentage of Time Dedicated to Middle Eastern Studies: 100%
# of Area International Language Studies Courses Taught & List: N/A
Research/Training Specialization: Turkish Language and Linguistics
# of Recent & Selected Publications: N/A

Deborah Hutton
Title/Department: International Outreach Coordinator, School of Global and International Studies; (not
applicable)
Education: EdS, Indiana Univ., 1998; MSEd, Northern Illinois Univ., 1981; BEd, Queen's Univ., 1977;
BSc (Hons), Queen's Univ., 1975
Academic Experience: 2016-Present, International Outreach Coordinator, School of Global and
International Studies, Indiana Univ.; 1998-2016, Assistant Director; Outreach Director; Outreach
Coordinator, Center for the Study of Global Change, Indiana Univ.
Overseas Experience: Service, teaching, & research in Russia (1992-1996, 6 trips 2-3 wks each),
Conference presentation in Japan (late 1980s), Conference presentation in Fiji (1987, 1 wk), teaching &
service in China (1985, 4 mo), Teaching in Scotland (1981, 5 wks)
Language Proficiency: Mandarin 2, French 2, Russian 1
Percentage of Time Dedicated to Middle Eastern Studies: 5%
Research/Training Specialization: Dynamics of K-12 Global Perspectives in Education; The Use of
Videoconferencing to Integrate International Content into K-12 Classrooms
Recent Recognitions/Awards/Honors: Center for Interactive Learning and Collaboration’s 2013-14
Pinnacle Award; Center for Interactive Learning and Collaboration’s 2009-10 Pinnacle Award Honorable
Mention; 2005 Goldman Sachs Foundation Prizes for Excellence in International Education: Higher
Education; featured in American Council on Education 2002 report, Promising Practices: Spotlighting
Excellence in Comprehensive Internationalization; Dial Consortium of South Central Indiana’s 2000-01
International Distance Learning Programming Award

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Ben Priest

Title/Department/Status: Sorani Kurdish Language Graduate Instructor, Indiana University

Education: PhD in Islamic Studies, Indiana University Bloomington, ~2019; MA in Arabic & Persian,
Indiana University Bloomington, 2015; BA in International Relations, Brigham Young University, 2010
Academic Experience: 2015-2016, Arabic Instructor, vy Tech Community College; 2012-2015,
Associate Instructor of Arabic, Indiana University; 2014, Arabic Tutor, Indiana University SWSEEL
program; 2011-2012, Research Assistant Political and Area Studies

Overseas Experience: Egypt (2010, 3 months), Arabic Language training; Turkey (2016, 3 months), pre-
dissertation research, Turkish and Kurmanji Kurdish Language training; Iraq (2017, 4 months),
dissertation research (conducted field research in Sorani, in Sulaimania, Iraq)

Language Proficiency: MS Arabic 2+, Levantine/lragi/Egyptian Arabic 2-, Persian 1+, Turkish ~1+,
Sorani Kurdish 2+

Percentage of Time Dedicated to Middle Eastern Studies: 100%

# of Area International Language Studies Courses Taught & List: 10, Arabic Intro, Inter. & Convers.
Research/Training Specialization: Islamic studies, Kurdish studies, Kurdish language, Arabic language,
Persian language, Shi’ism, Sufism

# of Recent & Selected Publications: 1 publication - “Islamic Identity and the Kaha,” in the U. of
Chicago publication “Lights”

Distinctions: Foreign Language & Area Studies (FLAS) scholarship for 2016-2017 academic year to
study Turkish from IAUNRC; “Outstanding Graduate Student Award” from NELC, 6 April 2016

Mary Lee Webeck

Title/Department/Status: Director of Education, Holocaust Museum Houston, Houston, TX.
Education: PhD, Purdue University, Curriculum and Instruction, 2001. MSEd, Purdue University, 1995;
BA Elementary Education, 1993.

Work Experience: Director of Education, Holocaust Museum Houston, 2006 — Present; Assistant
Professor, Social Studies Education and Curriculum Studies, UT Austin, 2001-2008; Master Teacher in
Residence, Adjunct Assistant Professor, Purdue University, 2000-2001; Teacher and Curriculum
Developer, Tippecanoe School Corporation, 1996-2000; Teacher, Grade 6, 1993-1996; Graduate
Teaching Assistant, 1993-1997.

Overseas Experience: Israel, Germany, Egypt.

Language Proficiency: English 5.

Percentage of Time Dedicated to Middle Eastern Studies: 10%

# of Area International Language Studies Courses Taught & List: 8 & People and Genocide:
Choices; Middle Grades Social Studies Methods; Elementary Social Studies Methods; Teacher
Knowledge and Development.

Research/Training Specialization: Curriculum Development; Genocide & Holocaust Studies.

# of Recent & Selected Publications: Webeck, M.L. (In process). The classroom as commonplace:
Imagining and enacting citizenship; New York: Teachers College Press. Webeck, M.L. (In preparation
for submission, invited). Artifacts in the Museum Setting. Prism. An Interdisciplinary Journal for
Holocaust Educators. Hasty, B. & Webeck, M.L. (November, 2011). Positioning multiple texts:
Penumbral moments and liminal spaces in museum-based Holocaust education. In T. Quinn & P. Roberts
(Eds.). The elusive excellence of equity: A book about museums and social change.

Distinctions: Holocaust Museum Houston Fellowship for Holocaust and Genocide Studies.

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Kenna Welch
Title/Department/Status: Undergraduate Hourly Assistant, Center for the Study of the Middle East,
Indiana University, Bloomington.
Education: BA, International Studies, Indiana Univeristy Bloomington, 2016-2020 (expected); Honors
Diploma, New Palestine High School, 2016
Work Experience: Administrative Assistant, Indiana University Separtment of Geography, 2017-
present; YMCA of Greater Indianapolis, Camp Assistant Site Director, 2018-present; Student Worker,
Indiana Univeristy College of Arts and Sciences, 2017
Overseas Experience: N/A
Language Proficiency: English 5, Arabic 2, French 1
Percentage of Time Dedicated to Middle Eastern Studies: 50%
# of Area International Language Studies Courses Taught & List: N/A
Research/Training Specialization: Assist in coordination of Center’s academic events, compile Center’s
weekly newsletter, conduct daily office tasks
# of Recent & Selected Publications: N/A
Distinctions: N/A

Language Competence:
5 = Native, 4 = Near Native, Professionalpgmiderpmdiaig1di= Elementary, 1 = Reading only
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Position Title: Global Employability Coordinator
Position Type: Hourly Non-Student (29 hrs/wk for 48 weeks)
Compensation: $18/hour (approximately $25,000 annually, with a 3% annual increase)

Justification of Need: The Global Employability Coordinator will support the Global Employability Initiative
through overseeing the development of the Ivy Tech Global Workforce Skills Certificate and by facilitating
professional development opportunities for educators in Career and Technical Education programs.

Job Summary:

Provides programming and project coordination for the Global Employability Initiative to support the objectives
of Indiana University National Resource Centers in meeting workforce needs for global competencies. Position
will work closely with the Center of the Study of Global Change leadership to ensure that the vy Tech Global
Workforce Skills Certificate and that professional development workshops and presentations for K-12 educators
and counselors are developed and implemented efficiently and effectively.

Duties include supporting Ivy Tech faculty in developing the Global Workforce Skills certificate and applicable
curricular materials, organizing and leading the summer Global Employability Workshop for CTE educators,
presenting on Global Workforce Skills at IDOE organized professional development events for school
counselors, and coordinating speakers on global workforce skills for College and Career Pathway Fairs at
Indiana high schools. This individual must also help Ivy Tech seek approval for certificate at state level.

Required Qualifications:

BA degree (MA preferred); Familiarity with K-12, CTE or Community College educational institutions;
Experience with curriculum design; Excellent interpersonal and communication skills, written and verbal,
including ability to interact and communicate with a wide variety of individuals. Strong organizational and
multi-tasking skills including ability to manage multiple tasks in a timely and accurate manner and maintain
confidentiality. Must possess a valid driver’s license with the ability to be insured by Indiana University and
able to regularly travel in-state

Preferred Qualifications:
M.A. degree strongly preferred; experience in international education; knowledge of and experience in working
for a global company or organization; bilingualism

PR/Award # PO15A180101
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Position Title: Visiting Kurdish Language Scholar

Position Type: Visiting Scholar & Language Instructor

Department Name: Center for the Study of the Middle East

Division Name: School of Global and International Studies

Salary Level: $40,000 per academic year; $8,600 for Summer Language Workshop
Justification of Need: Sorani Kurdish Language Curriculum Developer & Language Instructor

Job Summary:

Will teach Introductory & Intermediate Sorani Kurdish and develop curricula for Y3 and Y4 Sorani Kurdish
working for the Center for the Study of the Middle East. Position will also work closely with Center for the
Languages of the Central Asian Region (CeLCAR) leadership to ensure the quality of curriculum design and to
ensure timely creation of materials within the grant period. Y3 and Y4 Sorani Kurdish will also be taught by
this instructor to include a pilot program of each in the Summer Language Workshop (SLW).

Duties include creation and compilation of Sorani Kurdish materials for Y3 and Y4; teaching Y1 through Y4
Sorani Kurdish as needed through the Department of Central Eurasian Studies (CEUS), in addition to each
summer at the SLW. Position will work with curriculum design experts in CeLCAR and will report on materials
gathered and created to CSME, CEUS, and CeLCAR, each semester.

Position will work closely with and provide CSME-specific information to the SGIS Shared Support Staff for
grant application data collection and reporting.

Required Qualifications:
Ability to be insured by Indiana University.

Native proficiency in Sorani Kurdish and professional level proficiency in English; language teaching
experience and knowledge of language curriculum development. Strong organizational skills including ability
to manage multiple tasks in a timely and accurate manner. Operating knowledge of standard office equipment;
and proficiency in Microsoft Office Suite including Word, Outlook, and Excel.

PR/Award # PO15A180101
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Position Title: Summer Language Workshop Language Tutor
Position Type: Hourly Employee
Department Name: Center for the Study of the Middle East (CSME)
Summer Language Workshop (SLW)
Division Name: School of Global and International Studies
Salary Level: $3,000 for 20 hours of language instruction over 2 months
Justification of Need: To provide individualized MENA language instruction to non-Flagship students

during the Summer Language Workshop

Job Summary:

Position will work with the Summer Language Workshop Director/Assistant Director to provide 20 hours of
individualized language instruction (tutoring) to students who do not already have access to such additional
assistance through the Arabic or Turkish Flagship (or other federally funded) programs.

Duties include working with SLW personnel to:
e determine proficiency guidelines for students being tutored
e discuss subjects being covered in courses to review and supplement course content
e prepare additional topics and activities to reinforce and strengthen language proficiency
e report to CSME and SLW Dir/AD on # of students tutored and to receive feedback on performance from
in-person evaluations by SLW Dir/AD or written evaluations from students

Required Qualifications:

Excellent interpersonal and communication skills, both written and verbal, including ability to interact and
communicate proficiently in both English and MENA language. Must have strong organizational skills and be
able to collaborate on a team, work independently, and meet deadlines. Must be able to demonstrate proficiency
in a MENA language taught at the Summer Language Workshop (e.g. Arabic, Turkish, Persian, Kurdish).

Preferred Qualifications:
Some knowledge of language learning pedagogy is preferred. Experience teaching a foreign language,

preferably a MENA language. Experience in developing language learning materials or language learning
activities.

PR/Award # PO15A180101
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Position Title: Turkish Bridging Graduate Assistant

Position Type: Graduate Student (G901) (0.50 FTE, 20 hours/week)

Department Name: Center for Languages of the Central Asian Region

Division Name: School of Global and International Studies

Salary Level: $15,750 per academic year

Justification of Need: To assist the Turkish bridging developer in creating introductory language
learning materials for bridging from Turkish to the study of other Turkic
languages

Job Summary:

Assist the CeLCAR Turkish bridging developer. Position will work as a member of the Language Project Team
(LPT) along with the center’s Director, Turkish Bridging Developer (TBD), Language Instructional Specialist
(LIS), and Information & Communication Technology (ICT) Specialist to design, develop, and publish a
quality, empirically-based, peer-reviewed textbook for bridging Turkish speakers to the Kirghiz, Turkmen, and
Uyghur languages.

Duties include working with the TBD to:

e research proficiency guidelines for Novice and Intermediate learners of Kirghiz, Turkmen, and Uyghur

e collaborate with LIS to develop a comprehensive scope and sequence based on best practice bridging
principles

e use Backwards Course Design to develop well organized, balanced, chapters consisting of Language
Points (concise and descriptive grammar explanations) and engaging communication-based practice
activities (reading, writing, speaking, and listening)

e gather and adapt authentic texts (oral and written) to integrate into chapter content

e gather authentic multimedia materials (images, videos, songs, etc.) to incorporate implicit culture
teaching into chapter content

e conduct periodic self-evaluations of textbook using standards-based evaluation criteria provided by
CeLCAR

e collaborate with the ICT Specialist to edit multimedia materials and generate textbook design

Required Qualifications:

Excellent interpersonal and communication skills, both written and verbal, including ability to interact and
communicate proficiently in both English. Must have strong organizational skills and be able to collaborate on a
team, work independently, and meet deadlines. Must be able to demonstrate proficiency in a Turkic language.

Preferred Qualifications:

Some knowledge in the field of applied linguistics and/or language learning pedagogy is preferred. Experience
teaching a foreign language, preferably a Turkic language. Experience in professional writing and/or developing
learning materials. Experience with audio and video editing software. Priority given to a student seeking a
degree in linguistics, language pedagogy, applied linguistics, or a related field.

PR/Award # PO15A180101
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Appendix 2
Indiana University Middle Eastern Courses
Summary

Number of Students Enrolled

Description 2016-2017 2017-2018
F SP SU Total F SP Total
Graduate Language 98 108 66 272 94 80 174
Graduate Non-Language 385 257 151 793 282 330 612
Undergraduate Language 281 229 80 590 235 168 403
Undergraduate Non-Language 3075 3464 70 6609 3494 3632 7126
Total| 3839 4058 367 8264 4105 4210 8315

Number of Courses Per Year

Description 2016-2017 2017-2018
F SP SU Total F SP Total
Graduate Language 16 19 14 49 20 18 38
Graduate Non-Language 23 21 5 49 17 18 35
Undergraduate Language 16 18 16 50 14 12 26
Undergraduate Non-Language 37 37 6 80 39 45 84
Total 92 95 41 228 20 93 183

PR/Award # PO15A180101
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INDIANA UNIVERSITY MIDDLE EASTERN COURSES
LANGUAGE
GRADUATE STUDENTS 2016-2019

KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer M = Not

" =Projected as being offered

COURSE TITLE

ELEMENTARY ARABIC |

* = Courses supported (in full or in part) by Title VI funds

INSTRUCTOR Number of students enrolled per c
NAMES - ALL 2016-2017 2017-2018
SEMESTERS ~ _

COURSE # COMBINED

Morkus N,
Alramadan I,
Istrabadi Z,
Bisutti A

NELC-A500 2

ELEMENTARY ARABIC Il

Istrabadi Z,
Alramadan I,
NELC-A550 2 Morkus N, Nassar I,
Djeldjel L,

Bisutti A

SUMMER INTENSIVE ARABIC |

Shardakova M,
NELC-A555 6 |Djeldjel L, Nassar I,
Evans K

INTERMEDIATE ARABIC |

Alramadan I,
Morkus N, Bayadsy
S, Bisutti A,
Elamroussy A,
Shardakova M, Abo
Mohk N, Evans K

NELC-A600 3

PR/Award # P015A180101
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INDIANA UNIVERSITY MIDDLE EASTERN COURSES
LANGUAGE
GRADUATE STUDENTS 2016-2019

KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer M = Not
" =Projected as being offered * = Courses supported (in full or in part) by Title VI funds

INSTRUCTOR Number of students enrolled per c
NAMES - ALL
SEMESTERS
COURSE TITLE COURSE # CH |COMBINED

2016-2017 2017-2018

Morkus N,
Hannouchi S,
Alramadan I,
Yousief A,
Shardakova M, Abo
Mokh N, Evans K

INTERMEDIATE ARABIC II NELC-A650 3

Istrabadi Z, Morkus
ADVANCED ARABIC | NELC-A660 3 N, Shardakova M,
Albdairat I, Evans K

Morkus N, Istrabadi
Z, Youseif A,
Shardakova M,
Albdairat I, Evans K

ADVANCED ARABIC I NELC-A670 3

Morkus N, Nassar I,
Evans K

Morkus N,
ADVANCED ARABIC IV NELC-A690 3 |Hannouchi S,
Alramadan |

ADVANCED ARABIC Il NELC-A680 3

PR/Award # P015A180101
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INDIANA UNIVERSITY MIDDLE EASTERN COURSES

LANGUAGE

GRADUATE STUDENTS 2016-2019

KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer

B =Not

" =Projected as being offered

* = Courses supported (in full or in part) by Title VI funds

Number of students enrolled per c

2016-2017

2017-2018

LANGUAGE & LINGUISITIC
Hebrew

ELEMENTARY HEBREW I

NELC-H501 3

INSTRUCTOR

NAMES - ALL

SEMESTERS
COURSE TITLE COURSE # CH [COMBINED
ARABIC COMPOSITION | NELC-N510 3 |Alramadan |
ARABIC GRAMMAR NELC-N512 3 JAlani S
CONVERSATIONAL ARABIC 1 NELC-N523 3 JAlani S
INTRO TO ARABIC .
LINGUISTICS NELC-N524 3 Alani S
ARABIC PHONETICS & .
PHONOLOGY NELC-N529 3 [|Alani S
MULTIMEDIA ARABIC NELC-N555 3 JAlani S
READINGS IN ARABIC NELC-N598 | 3to5 |Katz S

Romashov D, Weiss
A

HEBREW II

NELC-H504 3

ELEMENTARY HEBREW II NELC-H502 | 3 |Moaz-Leww M,
Romashov D
INTERMEDIATE MODERN Maoz-Levy M,
HEBREW I NELC-H503 3 Weiss A
INTERMEDIATE MODERN Weiss A, Maoz-

Levy M

PR/Award # P015A180101
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INDIANA UNIVERSITY MIDDLE EASTERN COURSES
LANGUAGE
GRADUATE STUDENTS 2016-2019

KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer M = Not

" =Projected as being offered * = Courses supported (in full or in part) by Title VI funds
INSTRUCTOR Number of students enrolled per c
NAMES - ALL 2016-2017 2017-2018
SEMESTERS . .
COURSE TITLE COURSE # CH |COMBINED

,IADVANCED MODERN HEBREW NELC-H505 3 |Maoz-Levy M

ﬁDVANCED MODERN HEBREW NELC-H506 3 'I:I/Iaor R, Maoz-Levy
Kurdish

INTR CENTRL EURASN
LANGUAGES | *

INTR CENTRL EURASN
LNGUAGES Il *

INTERM CENTRL EURASIAN
LANGS | *

INTERMED CENTRAL
EURASIAN LANG *

ADV CENTRAL EURASN
LANGUAGES | *

ADV CENTRAL EURASIAN
LANGUAGES *

Persian & Iranian

CEUS-T598 3 |KhezriH

CEUS-T599 3 Khezri H

CEUS-T698 3 |KhezriH

CEUS-T699 3 Khezri H

CEUS-T798 3 Khezri H

CEUS-T 799 3 |KhezriH

PR/Award # P015A180101
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INDIANA UNIVERSITY MIDDLE EASTERN COURSES
LANGUAGE
GRADUATE STUDENTS 2016-2019

KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer M = Not

" =Projected as being offered * = Courses supported (in full or in part) by Title VI funds

INSTRUCTOR Number of students enrolled per c
NAMES - ALL 2016-2017 2017-2018
SEMESTERS - -

COURSE TITLE COURSE # CH |COMBINED
Daneshgar S,

INTRODUCTORY PERSIAN | | CEUs-Ts51 | 3 |NematollahiN,
Evans K,
Shardakova M
Daneshgar S,

INTRODUCTORY PERSIAN Il | CEUs-Tss2 | 3 |NematollahiN,
Evans K,
Shardakova M

INTRODUCTORY PASHTO | CEUS-T553 3  |Arman R, Evans K

INTRODUCTORY PASHTO I CEUS-T554 3 |Arman R, Evans K

INTERMEDIATE PERSIAN | CEUS-T651 3 [Daneshgar S

INTERMEDIATE PERSIAN 11 CEUS-T652 3 |Daneshgar S

INTERMEDIATE PASHTO | CEUS-T653 3 Inomkhojayev R

MIDDLE IRANIAN LANGUAGES| CEUS-T656 3 Choksy J

ADVANCED PERSIAN | CEUS-T751 3 |Losensky P

ADVANCED PERSIAN II CEUS-T752 | 3 ghOkSy J, Losensky

ADVANCED PASHTO | CEUS-T753 3 |[ArmanR

PR/Award # P015A180101
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INDIANA UNIVERSITY MIDDLE EASTERN COURSES

LANGUAGE

GRADUATE STUDENTS 2016-2019

KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer

B =Not

" =Projected as being offered

* = Courses supported (in full or in part) by Title VI funds

Number of students enrolled per c

2016-2017 2017-2018

INSTRUCTOR
NAMES - ALL
SEMESTERS
COURSE TITLE COURSE # CH |COMBINED
ADVANCED PASHTO I CEUS-T754 3 |[ArmanR
Turkish
Crum S, Shardakova
INTRODUCTORY TURKISH | CEUS-T581 3 M, Kontovas N,
Evans K
Crum S, Shardakova
M, Kontovas N,
INTRODUCTORY TURKISH II CEUS-T582 3
Evans K, Elbasan-
Bozdoan Z
Elbasan-Bozdogan
INTERMEDIATE TURKISH | CEUS-TesL | 3 |5 SmUmS,
Shardakova M,
Evans K
Crum S, Elbasan Z,
INTERMEDIATE TURKISH 11 CEUS-T682 3 Shardakova M,
Evans K
INTRODUCTORY OTTOMAN .
TURKISH | CEUS-T685 3 Silay K

PR/Award # P015A180101
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INDIANA UNIVERSITY MIDDLE EASTERN COURSES

LANGUAGE

GRADUATE STUDENTS 2016-2019

KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer M = Not

" =Projected as being offered

* = Courses supported (in full or in part) by Title VI funds

INSTRUCTOR Number of students enrolled per c
NAMES - ALL 2016-2017 2017-2018
SEMESTERS - -

COURSE TITLE COURSE# | CH |COMBINED

OLD TURKIC CEUS-T691 | 3 |KaraG

ADVANCED TURKISH | CEUS-T781 | 3 gOZdogan B, Crum

ADVANCED TURKISH 11 CEUS-T782 | 3 gOZdoga” B, Crum

MEDIA TURKISH | CEUS-T785 | 3 |SilayK

MEDIA TURKISH II

CEUS-T786

Silay K

Total Enrollment:

PR/Award # PO15A180101
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INDIANA UNIVERSITY MIDDLE EASTERN COURSES
NON-LANGUAGE
GRADUATE STUDENTS 2016-2019

KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer,

= ﬂ)t offere

N =Projected as being offered

COURSE TITLE

PEOPLES & CULTURES OF MIDDLE
EAST

INTERNATIONAL BUSINESS

* = Courses supported (in full or in part) by Title VI funds

COURSE #

CEUS-R552

Number of students enrolled per co

INSTRUCTOR

NAMES - ALL
SEMESTERS
COMBINED

2016-17 2017-18

Shahrani M

ENVIRONMENT BUS-D503 25| 1.5[Schlegel F
THE U.S. IN A GLOBAL ECONOMY |BUKD-C561 25 3|Hauskrecht A
INTERNATIONAL CORPORATE

FINANCE BUS-F571 25| 1.5[Shockley R

INTERNATIONAL FINANCIAL
MANAGEMENT

MULTICULTURAL/GLOBAL

BUKD-F742

Bonser-Neal C

EDUCATION EDUC-J655 25 3|Kubow P
Hornibrook L,

TEACHING IN PLUARLISTIC Vaughn E,

SOCIETY EDUC-G575 3|Martinez R

PR/Award # PO15A180101
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KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer,

INDIANA UNIVERSITY MIDDLE EASTERN COURSES
NON-LANGUAGE
GRADUATE STUDENTS 2016-2019

= i)t offere

N =Projected as being offered

* = Courses supported (in full or in part) by Title VI funds

Number of students enrolled per co

INSTRUCTOR
NAMES - ALL
SEMESTERS 2016-17 2017-18
COURSE TITLE COURSE # |ME %| CH [COMBINED (F SP |SU [F SP |SU [F
COMPARATIVE EDUCATION 1 EDUC-H551 1|Sutton M 9
Walton A, 12 | 20 16 | A
EDUCATION AND SOCIAL ISSUES EDUC-H520 1|Martinez S
AFTER ATROCITIES: PROCESSES 13
OF POST-CONFLECT JUSTICE LAW-B540 40 3|lIstrabadi F
COLLOQUIUM IN NEAR EASTERN 5
HISTORY HIST-H685 100 4({Zadoff N
COLLOQUIUM IN JEWISH STUDIES |JSTU-H520 25 4{Imhoff S 6 5
Morkus N,
Alsaleh A,
Shahrani N,
Katz S,
Dieguez N
Gonzalez G, 251 10 18 1 16
Sinno A,
Khazzoom A,
Walbridge J,
GRADUATE TOPICS IN NELC NELC-N695 100 3[Caner D

PR/Award # P015A180101
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INDIANA UNIVERSITY MIDDLE EASTERN COURSES
NON-LANGUAGE
GRADUATE STUDENTS 2016-2019

KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer, = ypt offere

N =Projected as being offered * = Courses supported (in full or in part) by Title VI funds

Number of students enrolled per cc
INSTRUCTOR
NAMES - ALL
SEMESTERS 2016-17 2017-18
COURSE TITLE COURSE # |ME %| CH [COMBINED
Golestaneh S,
TOPICS IN IRANIAN STUDIES CEUS-R559 100 3|Choksy J
COMP STY CENTRAL ASIA &
MIDDLE EAST CEUS-R711 100 3|Shahrani M
CONSTITUTIONALISM IN MIDDLE
EAST LAW-L 641 100 3|lIstrabadi F
ISLAMIC HAGIOGRAPHY-CENTRAL
ASIA CEUS-R629 100 3|DeWeese D
PROPHETS POETS KINGS:IRANIAN Choksy J,
CIVILIZATION CEUS-R551 100 3|Dubeansky J
SHRINE&PILGR CENTRL ASIAN
ISLAM CEUS-R512 100 3|DeWeese D
Khazzoom A,
Magid S,
TOPICS IN JEWISH STUDIES JSTU-H500 25 3|Mokhtarian J
Crum S, Silay
TOPICS IN TURKISH STUDIES CEUS-R589 100 3|K
1lto
M A THESIS NELC-N710 100|6 Katz S
M.A. THESIS IN JEWISH STUDIES JSTU-J699 25 3|Imhoff S

10
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INDIANA UNIVERSITY MIDDLE EASTERN COURSES
NON-LANGUAGE
GRADUATE STUDENTS 2016-2019

KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer,

= i)t offere

N =Projected as being offered

* = Courses supported (in full or in part) by Title VI funds

Number of students enrolled per ca

CONSTITUTIONAL DESIGN-

Williams D,

INSTRUCTOR
NAMES - ALL 2016-17 2017-18
SEMESTERS ' -
COURSE TITLE COURSE # |ME %| CH |COMBINED |F |sP |[su [F [sP [su |F
lto N
PHD THESIS NELC-N810| 100l6 |KatzS 181191 5 118125

MULTIETHNIC COUNTRIES LAW-B575 25 3|Lanham A

INTERNATIONAL LAW LAW-B665 25 3|Waters T

CONSTITUTIONAL DESIGN-

MULTIETHNIC COUNTRIES LAW-L684 25 3|Williams S
Krishnan J,
Shah S, Fidler

COMPARATIVE CONSTITUTIONAL P, Oraby M,

LAW LAW-B748 25 2|Williams S

INTERNATIONAL TRADE

LAW-B759

Fidler D

Losensky P,
Golestaneh S,

N
Choksy J, Raun 1 1 1 3 6
ADVANCED READNGS IN IRANIAN T, Mokhtarian
STUDIES CEUS-R650 100 3[J, Arman R
DIRECTED READINGS IN JEWISH Imhoff S, Jikeli ’ 5 7 4 n
STUDIES JSTU-H595 25 3|G

PR/Award # PO15A180101
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INDIANA UNIVERSITY MIDDLE EASTERN COURSES
NON-LANGUAGE
GRADUATE STUDENTS 2016-2019

KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer,

= i)t offere

N =Projected as being offered

* = Courses supported (in full or in part) by Title VI funds

Number of students enrolled per co

2017-18

INSTRUCTOR
NAMES - ALL
SEMESTERS |—2016-17

COURSE TITLE COURSE # | ME %| CH |cOMBINED

MODERN HEBREW LITERATURE IN

ENGLISH NELC-N587 | 25|  3lKatzs

RESEARCH IN CLASSICAL ARABIC Walbridge J,

TEXTS NELC-N690 | 100|  3|Evans K

SEMINAR IN CLASSICAL ARABIC
LITERATURE

RELIGION AND POWER IN ISLAMIC

NELC-N707

Walbridge J

CENTRAL ASIA CEUS-R616 3|DeWeese D
KORANIC STUDIES NELC-N570 100 3|Walbridge J
STUDIES IN CHRISTIAN HISTORY REL-R531 3|Michelson P
RELIGION OF ANCIENT ISRAEL REL-R511 100 3|Mokhtarian J
STUDIES IN EARLY CHRISTIANITY [REL-R521 3|Schott J
STUDIESS IN THE JEWISH Magid S,
TRADITION REL-R 541 25 3|Mroczek E

STUDIES IN ISLAM

REL-R 553

Magid S,
Jaques R

Total
Enrollment:

PR/Award # P015A180101
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INDIANA UNIVERSITY MIDDLE EASTERN COURSES

LANGUAGE

UNDERGRADUATE STUDENTS 2016-2019

KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer = Not

" =Projected as being offered

COURSE TITLE

ELEMENTARY ARABIC |

* = Courses supported (in full or in part) by Title VI funds

COURSE #

NELC-A100

CH

4t05

INSTRUCTOR Number of students enrolled per cc

NAMES - ALL 2016-2017 2017-2018
SEMESTERS - -

COMBINED F SP |SU [F SP |S|

Morkus N,
Alramadan I,
Istrabadi Z, Djeldjel
L, Shardakova M,
Nassar I, Evans K

ELEMENTARY ARABIC I

NELC-A150

4t05

Morkus N,
Alramadan I,
Istrabadi Z, Djeldjel
L, Shardakova M,
Nassar |, Evans K

INTERMEDIATE ARABIC |

NELC-A200

3to5

Morkus N,
Alramadan I,
Bayadsy S,
Shardakova M, Abo
Mokh, N

INTERMEDIATE ARABIC II

NELC-A250

3to5

Morkus N,
Hannouchi S,
Shardaova M,
Bisutti A, Abo
Mokh N, Youseif A

13

PR/Award # P015A180101

Page e159



KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer

INDIANA UNIVERSITY MIDDLE EASTERN COURSES

LANGUAGE

UNDERGRADUATE STUDENTS 2016-2019

= Not

" =Projected as being offered

* = Courses supported (in full or in part) by Title VI funds

Number of students enrolled per cc

2016-2017 2017-2018

SP |SU |[F SP |S|

INSTRUCTOR
NAMES - ALL
SEMESTERS
COURSE TITLE COURSE # CH [COMBINED
Morkus N, Istrabadi
ADVANCED ARABIC | NELC-A300 3 |Z, Albdairat I,
Shardakova M
Morkus N, Istrabadi
ADVANCED ARABIC Il NELC-A350 3 |Z, Albdairat I,
Shardakova M
ADVANCED ARABIC Il NELC-A400 3 Morkus N, Nassar |
Morkus N,
ADVANCED ARABIC IV NELC-A450 3 Hannouchi S,
Alramadan |
ARABIC COMPOSITION | NELC-N310 3 |Alramadan |
ARABIC GRAMMAR NELC-N312 3 JAlani S
INTRODUCTION TO ARABIC NELC-N324 3 |Alani s
LING
ARABIC PHONETICS & ]
PHONOLOGY NELC-N329 3 JAlani S
Hebrew
ELEMENTARY HEBREW I JSTU-H100 4 Romashov D

14
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KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer

INDIANA UNIVERSITY MIDDLE EASTERN COURSES

LANGUAGE
UNDERGRADUATE STUDENTS 2016-2019

= Not

" =Projected as being offered

* = Courses supported (in full or in part) by Title VI funds

INSTRUCTOR Number of students enrolled per cc
NAMES - ALL 2016-2017 2017-2018
SEMESTERS . .

COURSE TITLE COURSE # CH |COMBINED F SP |SU SP |Sl

ELEMENTARY HEBREW lI JSTU-H150 4 |Romashov D

INTERMEDIATE MODERN Maoz-Levy M,

HEBREW | JSTU-H200 3 |weiss A

INTERMEDIATE MODERN Maoz-Levy M,

HEBREW I JSTU-H250 3 |weiss A 6

,IADVANCED MODERN HEBREW ISTU-H300 3 Maoz-Levy M 9

ADVANCED MODERN HEBREW
I
Kurdish
INTRO CENTRAL EURASIAN
LANGUAGES | *

Naor R, Maoz-Levy

JSTU-H350 3 M

CEUS-T198 3 Khezri H

INTRO CENTRAL EURASIAN
LANGUAGES Il *
Persian & Iranian

INTRODUCTORY PERSIAN |

CEUS-T199 3 [KhezriH

Daneshgar S,
Nematollahi N,
Shardakova, M

CEUS-T151 4

INTRODUCTORY PERSIAN II

CEUS-T152

N

Daneshgar S

INTERMEDIATE PERSIAN |

CEUS-T251

N

Daneshgar S

INTERMEDIATE PERSIAN Il

CEUS-T252 4  |Daneshgar S

15
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INDIANA UNIVERSITY MIDDLE EASTERN COURSES
LANGUAGE
UNDERGRADUATE STUDENTS 2016-2019

KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer = Not

COURSE TITLE

~ =Projected as being offered

* = Courses supported (in full or in part) by Title VI funds

INSTRUCTOR Number of students enrolled per cc
NAMES - ALL
SEMESTERS 2016-2017 2017-2018

COURSE # CH [COMBINED F

Turkish

INTERMEDIATE PASHTO | CEUS-T253 4 |Arman R
ADVANCED PERSIAN | CEUS-T351 4 [Losensky P
ADVANCED PERSIAN Il CEUS-T352 4  [Losensky P
ADVANCED PASHTO | CEUS-T353 4 |Arman R

INTRODUCTORY TURKISH |

CEUS-T181 Crum S

Crum S, Shardakova

INTRODUCTORY TURKISH II | CEUS-T182 | 4 | Elbasan- 13
Bozdogan, Z,
Kontovas, N

INTERMEDIATE TURKISH | CEUS-T281 | 4 '2”09“'5' Bozdogan

Ozcelik O, Ariogul

INTERMEDIATE TURKISH lI CEUS-T282 4

S, Bozdogan B
ADVANCED TURKISH | CEUS-T381 4  |Elbasan Z, Crum S
ADVANCED TURKISH Il CEUS-T382 4 |Elbasan Z, Crum S
MEDIA TURKISH I CEUS-T485 3 Silay K

16
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INDIANA UNIVERSITY MIDDLE EASTERN COURSES

NON-LANGUAGE

UNDERGRADUATE STUDENTS 2016-2019

KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer, = Not offered in

" =Projected as being offered

COURSE TITLE

ARTS & HUMANITIES TOPICS-
JEWISH: Literature of the
Holocaust; Anne Frank and Hitler:
Studies in the Representation of

Anthropology, Sociology, Folklore

COURSE #

* = Courses supported (in full or in part) by Title VI funds

INSTRUCTOR Number of students enrolled per cou
NAMES - ALL
SEMESTERS 2016-2017 2017-201¢

COMBINED

Good and Evil JSTU-J203 25 3|Rosenfeld A
ARTS & HUMANITIES TOPICS

JEWISH: Prophecy in Ancient Marks H, Magid
Israel; The Hebrew Bible; Magic, S, Mastnjak N,
Witchcraft, Ancient World JSTU-J303 25 3|Mokhtarian J
ARTS & HUMANITIES TOPICS-

JEWISH JSTU-J403 25 3|Magid S
ISRAELI INEQUALITY IN Katz S,
CONTEXT JSTU-C216 25 3|Khazzoom A
ISRAELI INEQUALITY IN

CONTEXT NELC-N216| 25 3|Khazzoom A
JEWISH

FOLKLORE/FOLKLIFE/MUSIC:

Music in Judaism FOLK-F358 | 25 3|Cohen J, Elran S

17
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KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer,

INDIANA UNIVERSITY MIDDLE EASTERN COURSES

NON-LANGUAGE

UNDERGRADUATE STUDENTS 2016-2019

= Not offered in

" =Projected as being offered

* = Courses supported (in full or in part) by Title VI funds

Number of students enrolled per cou

2016-2017 2017-201¢

INSTRUCTOR
NAMES - ALL
SEMESTERS
COURSE TITLE COURSE# [ME%| CH |[COMBINED
JEWS AND CHRISTIANS JSTU-J316 25 3|Mokhtarian J
Imhoff S, Boyd
JEWS, CHRISTIANS, N, Spicer D,
MUSLIMS REL-R 152 100 3|Jaques R
Mokhtarian J,
JEWS, CHRISTIANS, OTHERS |REL-A 316 25 3|Scott J
MULTIPLE VOICES OF
ISRAEL JSTU-C214 25 3|Khazzoom A
MUSIC IN JUDAISM JSTU-J358 100 3|Cohen J
Greene S, Royce
A, Lebrato M,
ARTS AND EXPRESSIVE Lepselter S,
BEHAVIOR ANTH-A208| 25 3|Seizer S, Gilley B
PEOPLES & CULTURES OF
THE MIDDLE EAST ANTH-E397| 100 3|Shahrani M
PEOPLES/CULTURES OF THE
MIDDLE EAST NELC-N397| 100 3|Shahrani M
PEOPLES/CULTURES OF THE
MIDDLE EAST CEUS-R352 [ 100 3|Shahrani M

18
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INDIANA UNIVERSITY MIDDLE EASTERN COURSES
NON-LANGUAGE

UNDERGRADUATE STUDENTS 2016-2019

KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer, = Not offered in

" =Projected as being offered * = Courses supported (in full or in part) by Title VI funds
INSTRUCTOR Number of students enrolled per cou
NAMES - ALL
SEMESTERS 2016-2017 2017-201¢
COURSE TITLE COURSE # |ME %| CH |COMBINED

POST-TALIBAN
AFGHANISTAN & WAR
TERRORISM ANTH-E251| 100 3|Shahrani M
SOCIAL & HISTORICAL
TOPICS-JEWISH: European
Antisemitism; Refugees &
Migrants; Gender and Difference
in Israel; Economy and the Jews;
What is Middle Eastern?;

Contemporary Antisemitism; Khazzoom A,
Gender & Difference in Israel; Zadoff M, Ifft
Jews, Money, and Finance JSTU-J304 100 3|Decker S, Jikeli G

TOPICS IN MIDDLE EASTERN
CULTURE & SOCIETY: Myths

and Literture in Ancient Egypt, Khazzoom A,
Meet the Middle East, Survey of Asaleh A, Vinson
Arabic Literature NELC-N204| 100 3|S

INTRO TO ARABIC

LINGUISTICS NELC-N324| 100 3|Alani S

19
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INDIANA UNIVERSITY MIDDLE EASTERN COURSES
NON-LANGUAGE
UNDERGRADUATE STUDENTS 2016-2019

KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer,

= Not offered in

" =Projected as being offered

* = Courses supported (in full or in part) by Title VI funds

INSTRUCTOR Number of students enrolled per cou
NAMES - ALL
SEMESTERS 2016-2017 2017-201¢
COURSE TITLE COURSE# |ME%| CH |COMBINED F SP SU |F SP
INTRODUCTION TO ISLAMIC 25
ART AND VISUAL CULTURE [ARTH-A281| 100 Graves M
GLOBAL BUSINESS
ENVIRONMENTS BUS-D270 25 1.5|Garcia P 526 358 1326|409
Ash R, Watkins
K, Clark D,
Killinger P,
Kanning M,
Wickramasekera
G, Wang S, 442 969 407 | 965
Goerner C, Li D,
Bryant M,
Wuensch J,
GLOBAL BUS ANLS-INTER Conrad S, Kovacs
BUS MGMT BUS-D271 25 E
INTERNATIONAL 3
MARKETING BUS-M401 25 Kitzmiller G 134
Watkins K,
GLBL BUS IMMERSN BUS Garcia P, Grimes 62
MGMT BUS-D272 25 M

PR/Award # P015A180101
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INDIANA UNIVERSITY MIDDLE EASTERN COURSES
NON-LANGUAGE

UNDERGRADUATE STUDENTS 2016-2019

KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer,

= Not offered in

" =Projected as being offered

* = Courses supported (in full or in part) by Title VI funds

INSTRUCTOR Number of students enrolled per cou
NAMES - ALL
SEMESTERS 2016-2017 2017-201¢
COURSE TITLE COURSE# |ME%| CH |COMBINED
GLOBAL BUSINESS Cook C,
IMMERSION- ACCOUNTING [BUS-A272 25 3|Campbell T
GLOBAL BUSINESS Pronobis P, Cook
ANALYSIS-ACCOUNTING BUS-A271 25 3[C
Patterson R,
INTERNATIONAL FINANCE |BUS-F494 25 1|Gupta N 59 219 15173 105
GLOBAL MANAGEMENT BUS-D311 25 3|Schlegel F 85 82 78 43
C allo
Browning T,
Weiss A, Butler
A, Engebretson
K, Howell Beck 83 4 o [
ELEMENTARY EDUCATION C, Wilson S,
FOR PLUARLISTIC SOCIETY |EDUC-E300| 25 3|Ames C
Wilson S,
Browning T,
Butler A, 61 58 11 | 52 57
TEACHING IN PLURALISTIC [EDUC- Engebretson K,
SOCIETY M300 25 3[Howell Beck C

21
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INDIANA UNIVERSITY MIDDLE EASTERN COURSES
NON-LANGUAGE
UNDERGRADUATE STUDENTS 2016-2019

KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer, M= Not offered in
N =Projected as being offered * = Courses supported (in full or in part) by Title VI funds

INSTRUCTOR Number of students enrolled per cou
NAMES - ALL
SEMESTERS 2016-2017
COURSE TITLE COURSE# |ME%| CH |COMBINED
Health, Physical Education, Recreation

MIDDLE EASTERN DANCE  [SPH-I 134 Barbrick D

History, International Studies & Political Science

2017-201¢

ANCIENT EGYPT HISTORY
AND CIVILIZATION NELC-E201 | 100 3|Vinson S
Rana S, Ekbia H,
O'Reilly J,
Golestaneh S,
Schuerman W,
Bosco D,
AFTER ATROCITIES: Bovingdon G,
RECONSTRUCTING THE Long Y, Istrabadi
PEACE INT-1426 40 3|F
Riley M, Bonds
C, Roseman M,
HISTORY OF THE Cruz-Diaz M,
HOLOCAUST JSTU-J323 | 25 3 Jikeli G
ISSUES IN MIDDLE EASTERN
HISTORY: Ancient Greek and
Near Eastern Religion, World War Caner D,
I in the Middle East NELC-N303| 100 3 Walbridge J,
22
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KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer,

INDIANA UNIVERSITY MIDDLE EASTERN COURSES

NON-LANGUAGE

UNDERGRADUATE STUDENTS 2016-2019

= Not offered in

" =Projected as being offered

* = Courses supported (in full or in part) by Title VI funds

Number of students enrolled per cou

2016-2017 2017-201¢

INSTRUCTOR
NAMES - ALL
SEMESTERS
COURSE TITLE COURSE# [ME%| CH |COMBINED
JEWISH HISTORY: SPANISH
EXPULSION-PRESENT HIST-H252 | 25 3 Zadoff M
WORLD WAR II; THE
PEOPLES HIST-W325| 25 3 Linenthal E
GREEK HISTORY-PERSIAN
WARS-ALEXANDER THE
GREAT HIST-C377 | 25 3 Robinson E
JEWISH HISTORY: SPANISH
EXPULSION-PRESENT JSTU-J252 | 25 3 Zadoff M
Zadoff N, Ifft
Decker S,
JEWSH HISTORY: BIBLE TO Gonzalez Dieguez
SPANISH EXPULSION HIST-H251 | 25 3 G
Ifft Decker S,
JEWSH HISTORY: BIBLE TO Gonzalez Dieguez
SPANISH EXPULSION JSTU-J251 | 25 3 G, Zadoff N
MAKING OF MODERN
MIDDLE EAST HIST-C210 | 100 3 Sahin K
MIDDLE EASTERN POLITICS [NELC-N339( 100 3 Sinno A
MIDDLE EASTERN POLITICS | POLS-Y339| 100 3 Sinno A

23
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KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer,

INDIANA UNIVERSITY MIDDLE EASTERN COURSES

NON-LANGUAGE

UNDERGRADUATE STUDENTS 2016-2019

= Not offered in

" =Projected as being offered

* = Courses supported (in full or in part) by Title VI funds

Number of students enrolled per cou

2016-2017 2017-201¢

INSTRUCTOR
NAMES - ALL
SEMESTERS
COURSE TITLE COURSE# [ME%| CH |[COMBINED
NAQSHBANDI SUFIS IN
CENTRAL ASIA CEUS-R415| 100 3 DeWeese D
POST-TALIBAN
AFGHANISTAN & WAR
TERRORISM NELC-N251( 100 3 Shahrani M
POST-TALIBAN WAR ON
TERROR CEUS-R251( 100 3 Shahrani M
TOPICS IN IRANIAN STUDIES:
Shi'ism: Debates and Discourses, Choksy J,
State and Faith in Iranain Society | CEUS-R359| 100 3 Golestaneh S
TOPICS IN TURKISH Elbasan-
STUDIES: Contemporary Turkey, Bozdogan Z,
Translating Turkish Texts CEUS-R389| 100 3 Silay K
ANCIENT EGYPT HISTORY
AND CIVILIZATION NELC-E201| 100 3 Vinson S
INTRO TO ISLAMIC
CIVILIZATION HIST-C205 | 100 3 Sahin K
PROPHETS POETS KINGS:
IRANIAN CIVILIZATION CEUS-R351| 100 3 Choksy J

24

PR/Award # P015A180101

Page €170



KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer,

INDIANA UNIVERSITY MIDDLE EASTERN COURSES

NON-LANGUAGE

UNDERGRADUATE STUDENTS 2016-2019

= Not offered in

" =Projected as being offered

COURSE TITLE
Independent Study

HONORS THESIS

COURSE #

JSTU-H499

* = Courses supported (in full or in part) by Title VI funds

25 [ 3to6

INSTRUCTOR Number of students enrolled per cou
NAMES - ALL

SEMESTERS 2016-2017 2017-201¢
COMBINED

Veidlinger J,
Roseman M

READINGS FOR HONORS
JEWISH STUDIES
Journalism
RACE, GENDER, AND
PRESENTATION

JSTU-H399

MSCH-J375

25

Roseman M,
Cohn J, Zadoff M

Franics T,
Caddoo C

GLOBAL JOURNALISM:
ISSUES &RESEARCH
Literature

ISSUES IN MIDDLE EASTERN
LITERATURE: Arabic Novel
Trans/Culture, Autobiography

MSCH-J448

Metzgar E,
Comfort E

Arabic Lit and Culture NELC-N305| 100 3 Al-Saleh A,
MODERN HEBREW
LITERATURE IN ENGLISH [ JSTU-L380 | 25 3 Katz S
RELIGION/POWER ISLAMIC C
ASIA CEUS-R416| 25 3 DeWeese D
RABBINIC JUDAISM:
LITERATURE AND BELIEFS | JSTU-J320 | 25 3 Mokhtarian J

25
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KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer,

INDIANA UNIVERSITY MIDDLE EASTERN COURSES

NON-LANGU

AGE

UNDERGRADUATE STUDENTS 2016-2019

= Not offered in

" =Projected as being offered

* = Courses supported (in full or in part) by Title VI funds

Number of students enrolled per cou

2016-2017 2017-201¢

SP SU

INSTRUCTOR
NAMES - ALL
SEMESTERS
COURSE TITLE COURSE# |ME%| CH |COMBINED
HOLOCAUST LITERATURE IN
ISRAEL JSTU-L 377 25 3 Katz, S
SOLDIERS/WAR IN MODERN
HEBREW LITERATURE JSTU-L 285| 25 3 Katz, S
RECENT HEBREW
LITERATURE IN ENGLISH | JSTU-L385| 25 3 Katz S
Overseas Study
OVERSEAS STUDY IN
JORDAN OVST-D494| 100 |(6to15 Sideli K
OVERSEAS STUDY TURKISH
FLAGSHIP OVST-J494 | 100 |61to0 15 Sideli K 4
OVERSEAS STUDY IN
MOROCCO OVST-F494| 100 |6to 15 Sideli K
OVERSEAS STUDY IN
JERUSALEM OVST-J496 | 100 |61to0 15 Sideli K 4
Public and Environmental Affairs
Karaagac J, Brass
J, Siena S, 705
NATIONAL & Preston D, Glaser
INTERNATIONAL POLICY |SPEA-V160| 25 3 C, Afoaku O

612
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KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer,

INDIANA UNIVERSITY MIDDLE EASTERN COURSES

NON-LANGUAGE

UNDERGRADUATE STUDENTS 2016-2019

= Not offered in

" =Projected as being offered

* = Courses supported (in full or in part) by Title VI funds

INSTRUCTOR Number of students enrolled per cou
NAMES - ALL
SEMESTERS 2016-2017 2017-201¢
COURSE TITLE COURSE# |ME%| CH |COMBINED F SP SU |F SP
CONTEMPORARY ISSUES IN 6
PUBLIC AFFAIRS SPEA-V450( 25 3 Afoaku O >
Religlo die
Jaques R, Ibrahim
INTRODUCTION TO ISLAM | REL-A 270 | 100 3 N 90 251 71 80
INTRO TO THE OLD Mokhtarian J, 120 90 69
TESTAMENT/HEBREW BIBLE | REL-A210 25 3 Mastnjak N
INTRO TO THE NEW
TESTAMENT REL-A220 25 3 Schott J 108 164 32
ORTHODOX CHRISTIANITY | REL-A355 25 3 Michaelson P 17
ISS AFRI EURO AND WEST 5
ASIA RELIGIONS REL-A 202 25 3 Jaques R
ISLAMIC THEOLOGY REL-A 480 | 100 3 Jaques R 5
PROPHECY IN ANCIENT
ISRAEL REL-A315 | 100 1 Mastnjak N 4
ISLAM AND MODERNITY |NELC-N392| 100 3 Afsaruddin A 15
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KEY: ME %=Middle East Relevance Percentage, CH=Credit Hours, F=Fall, SP=Spring, SU=Summer,

INDIANA UNIVERSITY MIDDLE EASTERN COURSES

NON-LANGUAGE

UNDERGRADUATE STUDENTS 2016-2019

= Not offered in

" =Projected as being offered

* = Courses supported (in full or in part) by Title VI funds

Number of students enrolled per cou

2016-2017 2017-201¢

INSTRUCTOR
NAMES - ALL
SEMESTERS
COURSE TITLE COURSE# |ME %| CH |COMBINED
RELIGIONS OF ANCIENT
EGYPT NELC-E301( 100 3 Vinson S
SACRED BOOKS OF THE Ifft Decker,
JEWS JSTU-J220 | 25 3 Mokhtarian J
SACRED BOOKS OF THE Mokhtarian J, Ifft
JEWS REL-A 235 25 3 Decker S
KORANIC STUDIES NELC-N370( 100 3 Walbridge J
TOPICS IN ISLAMIC STUDIES:
Reading Muslim Lives: The
Biographical Tradition in Islam;
The Politics and Cultures of Ibrahim N, Jaques
Islamic Education REL-A 470 | 100 3 R
Total
Enrollment:

28
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Appendix 3

Performance Measure Form
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Project Goal 1: Build capacity in the LCTLs and area studies of MENA at IU and other institutions of higher education. (Priorities: AP2, F2)

Performance Activities Data Indicators Frequency | Data Source | Baselines and Targets
Measures
BL T1 T2 | T3 | T4

1. Increase the 1a. Offer Sorani 1ai. # of student Annually [U registrar | 5 5 7 9 9
number of students, | Kurdish during enrollments in all records
faculty and public academic year and levels of Sorani
participating in SLW and pilot Year 3 | Kurdish including
courses and and Year 4. Pilot Year 3 and Year
programming 4 during the AY and
related to MENA by SLW.
engaging 780 1b. Provide support to | 1bi. # of attendees at Y2, Y4 CeLCAR 30 N/A 35 N/A 35
participants by the the Conference of the | ConCALL.
end of the grant. Central Asian

Languages and

Linguistics (ConCALL)

1c. Sponsor and co- 1ci. # of faculty, Annually Grantee 180 | 200 210 | 220 | 230

sponsor lectures and | students and public Records

panel discussions on | attending lectures and

MENA to faculty, panel discussions on

students and general | MENA.

public.
2. Expand the Sorani 2a. Create curriculum | 2ai. # of new End of Grantee 0 N/A | N/JA|N/A| 1
Kurdish, Kurmanji and teaching materials developed Grant Records
Kurdish, and Turkic materials for Y3 and | for Sorani Kurdish
language materials Y4 Sorani Kurdish. language instruction.
through the
development of 3 2b. Develop teaching | 2bi # of Y1, Y2, and End of CeLCAR 0 N/A | N/A|N/A|1
new curricula, materials for heritage materials for | Grant
textbooks and Kurmanji Kurdish and | Kurmanji Kurdish
teac.hing materials a Turkish to Turkic developed
dur.mg the grant language textbook 2bii. # of Turkish to End of CeLCAR 0 N/A | N/JA|N/A|1
period. (w/CeLCAR) Turkic language Grant

textbooks developed

1
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Project Goal 1: Build capacity in the LCTLs and area studies of MENA at IU and other institutions of higher education. (Priorities: AP2, F2)

Performance Activities Data Indicators Frequency | Data Source | Baselines and Targets
Measures
BL T1 T2 | T3 | T4
3. Increase student 3a. Partner with 3ai. # who attend Annually Attendance | 0 10 15 20 | 20
and faculty Army Command and | lectures at CGSC by logs at
awareness of General Staff College | CSME and area lectures
contemporary MENA | (CGSC) to offer a studies centers faculty
issues related to faculty exchange 3aii. # who attend Annually Attendance | 0 15 15 20 | 20
their fields of study, | lecture series for lectures at IU by CGSC logs at
by tailoring MENA students on topical faculty lectures
content knowledge issues related to the
to the needs of 213 military and the ME
symposia and lecture | 3b. Partner with IU 3bi. # who attend Annually Attendance | 0 8 10 10 | 12
attendees with Professional Schools | MENA Rule of Law logs at
opportunities to (LAW, MED, BUS) to symposia & related symposia
engage with topical engage students on events
content related to contemporary issues | 3bii. # who attend Annually | Attendance | 0 8 10 | 10 |12
ME/MENA during confronting MED/MBRU symposia logs at
the grant period. professions in the on the biomedical symposia
MENA region ethics in MENA &
related events
3biii. # of Language Annually CIBER 0 8 8 8 8

and Learning Culture
Modules on MENA
created in
collaboration with
BUS (CIBER)

2
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Project Goal 2: Internationalize MSI and community college (CC) curricula through significant and sustained building

of faculty and student expertise in the contemporary MENA (Priorities: AP2, CPP1, CPP2)

Performance Activities Data Indicators Frequency |Data Source Baselines and Targets
Measures
BL ([T1 |T2 | T3 | T4
1. Increase 1a. Offer professional | 1ai. # of courses Annually PD records 2 2 3 4 4
internationalization development (PD) to | developed or
efforts at Minority MSI and CC educators | enhanced
Serving Institutions to create or enhance | 1aii. # of educators Annually CSME, CLACS, |0 2 2 2 2
(MSI) and community | courses and who participate in CGC
colleges (CC) by curriculum, which Global Indigenous
engaging 67 PD event | include global Networking Meetings
attendees during the | perspectives. with NRC support.
course of the grant. laiii. # of MSI Annually CGC, Grantee 15 | 16 [ 18 |20 | 20
educators who Records, MSI
attend PD events Coordinator
(ICCI, workshops at
NTU)
2. Increase access to 2a. Develop and 2ai. # of faculty Y1,Y2 CGC, Grantee 0 5 10 |N/A | N/A
global workforce promote Ivy Tech involved in Records
skills and Global Workforce developing the
perspectives for at Skills Certificate certificate
least 70 Ivy Tech 2b. Develop a Global | 2bi. # of Ivy Tech Annually Global 0 10 |15 |20 |25
Community College Workforce Skills students contacted Employ.
students statewide by | Course at Ivy Tech about global Coordinator
the end of the grant. (as part of the certificate & course
Certificate program)
2c. Offer global 2ci. # of global Annually Grantee 0 2 2 2 2
studies programming | activities held at Ivy Records
at Ivy Tech Tech
Bloomington campus | 2cii. # of students Annually Attendance 0 10 | 15 |20 25
via events and guest | attending global logs

speakers

events (Diversity
Day, etc)

3

PR/Award # PO15A180101

Page e178




Project Goal 3: Integrate international and global learning into K-12 schools by promoting knowledge of LCTLs and area studies
of MENA in collaboration with IU’s School of Education and others (Priorities: AP2, CPP2)

Performance Activities Data Indicators Frequency | Data Source Baselines and Targets
Measures
BL | T1 T2 | T3 | T4

1. Provide 1a. Contribute 1ai. # of attendees Annually Grantee 1500| 1500 | 1500| 1500| 1500
opportunities for content knowledge at Lotus Blossoms Records
6440 K-12 students and/or materials for | or other similar
and their families to events such as Lotus | festivals.
learn about MENA Blossoms Festival or | 1aii. # of attendees at | Annually | Balfour 100 | 100 | 100 | 100 | 100
through participation | Balfour Scholars Balfour Scholars Facilitator
in events and Program to introduce | Program
instruction aimed at K-12 students to the
K-12 students during | MENA region,
the life of the grant. culture, etc.

1b. Offer LCTL 1bi. # of Bridges Annually | Bridges 10 | 10 10 10 | 10

instruction through | students enrolled Coordinator

the Bridges program

to PreK-6 students in

the Bloomington

community.
2. Increase awareness | 2a. Provide 2ai. # of professional | Annually PD 0 2 2 2 2
of global workforce professional development events Coordinator
skills and career development for CTE | 24ii # of CTE Annually | Global 0 |10 [12 [14 [16
paths in Career & teachers and school | teachers and Employ.
Technical Education counselors counselors who Coordinator
(CTE) by receive PD at
collaborating to summer workshops
provide 16 2b. Work with CTE 2bi. # of globalized Annually | CTE High 0 1 2 2 3
professional programs to CTE career fairs Schools
development andl internationalize
college/career fair college & career 2bii. # who attend Annually | CTE High 0 15 |30 |30 |45
events. pathway fairs internationalized Schools

college/career fairs

4
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Project Goal 3: Integrate international and global learning into K-12 schools by promoting knowledge of LCTLs and area studies
of MENA in collaboration with IU’s School of Education and others (Priorities: AP2, CPP2)

Performance Activities Data Indicators Frequency | Data Source Baselines and Targets
Measures
BL | T1 T2 | T3 | T4
3. Provide 376 K-12 3a. Provide 3ai. # of teachers & Annually Grantee 25 50 50 75 | 75
teacher & professional administrators Records
administrator development attending PD events
workshop attendees opportunities to K-12 | 3aiii. # of PD Annually PD Records 2 4 4 6 6
with professional teachers related to workshops
development internationalizing conducted
opportunities related | their courses in
to MENA and global collaboration with
perspectives. the School of
Education.
3b. Offer teacher 3bi # of teachers Annually | Grantee 0 20 20 20 |20
workshops that attending workshops Records
1nternat10nallze. IN 3bii. # of workshops | Annually Grantee 0 4 4 4 4
Standards for History | ,ffered Records
& Geography of the
World.
3c. Offer teacher 3ci. # of pieces of Y2 Grantee 0 N/A | 8 N/A| N/A
training and curricular content on Records
professional genocide created
development focused | 3cii. # of K-12 Y3 and Y4 | Grantee 0 8 8 15 | 15
on educational teachers who Records

materials for a global
understanding of
genocide.

participate in
workshops

5
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HOLOCAUST MUSEUM HOUSTON ST@P HATE
STARTING HERE.

June 16, 2018
Dear Colleagues:

1 am pleased to write in support of a collaborative project between Indiana University’s
Center for the Study of the Middle East (CSME), Center for the Study of Global Change
(CGC) and Holocaust Museum Houston. This proposed Title VI project will develop curricula
on genocide in the Middle East for use by secondary school teachers.

In 2014, reports emerged that ISIL targeted Christians and other religious minorities in the
Middle East for death by virtue of their beliefs, acts that satisfy the legal definition of
genocide. Targeting against Christians was signaled when ISIL spray-painted the letter N (for
“Nazarene”) on Christian homes in Mosul, an act immediately invoking Nazi-era Europe and
the targeting of Jewish-owned businesses and homes by painting the Star of David on these
premises. ISIL also destroyed some of the world’s oldest churches, shrines, tombs, cultural
sites, and artifacts, acts constituting cultural genocide and war crimes as a means of
extirpating targeted groups and erasing their history and memory.

Holocaust Museum Houston’s Director of Education, Dr. Mary Lee Webeck has worked with
the grant writers for this project to develop a plan to develop and disseminate curricula,
learning experiences and resource. Using narratives from the atrocities and genocidal
experiences that have taken place in the Middle East and working with experts in Holocaust
and genocide studies, CSME and CGC will recruit secondary school teachers to develop and
pilot curricula on genocide in the Middle East and the destruction of cultural memory. These
materials will be shared with Holocaust Museum Houston, in teacher workshops throughout
the State of Indiana, and posted online for wider distribution.

As an institution dedicated to educating people about the Holocaust and other genocides to
teach the dangers of hatred, prejudice and apathy, Holocaust Museum Houston strongly
supports CSME’s and CGC’s proposal to develop a systematic and academic approach to
teaching about genocide in the Modern Middle East.

Sincerely,

Kelly J. Zufiga, Ed.D.

ety ) Bisigns

Chief Executive Officer
Holocaust Museum Houston
Houston, TX

Margan Family Center = 5401 Caroline St. » Houston, TXPREYyardsf RQE5MBRHYD « FAX 713-942-7953 - info@hmh.org = www.hmh.org 1
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Dr. Jennifer McCormick
Superintendent of Public Instruction

DEPARTMENTOFEDUCATION -~ Wuking Togathon for Studlent Sucouss,

June 21, 2018

U.S. Department of Education

Office of Postsecondary Education
International and Foreign Language Education
1990 K Street, N.W.

Washington, DC 20006

Dear U.S. Department of Education,

It is a privilege to write in support of Indiana University’s Global and Area Studies Centers’
applications for U.S. Department of Education Title VI National Resource Centers, Their
proposed Global Employability Project will strengthen student global career preparation across
the state and will complement the other proposed efforts to advance language learning and area
and global studies in Indiana schools.

As Director of Career and Technical Education (CTE) in Indiana, I look forward to promoting
the Global Employability Project, which will integrate global competencies and global workforce
skills across Career and Technical Education high school programs. CTE has a responsibility to
prepare Indiana students for college and careers in an increasingly global and diverse world, and
Indiana University’s Global and Area Studies Centers will help the state strengthen students’
global competencies, intercultural communication skills, and the ability to work collectively
across diverse cultures and perspectives.

The Global Employability Project will encompass three main activities:
e Annual professional development workshops about internationalizing the existing
employability skills curriculum for Indiana CTE teachers _
* Professional development for school counselors around the need for global career skills
o (Global career preparation opportunities at the annual College and Career Pathway Fairs
throughout the southern central Indiana workforce region

The IU Centers have recently worked in conjunction with myself, other members of the Indiana
Department of Education team, and Christi McBride, the Director of the Hoosier Hills Career
Center in Monroe County. Together, we have developed this project to best meet the needs of
our Indiana students. It is important to note that this project also has a second component to
develop a new Global Workforce Skills Certificate at Ivy Tech Community College of Indiana,
carrying this work forward to our students and others who will go on to pursue postsecondary
degrees. This initiative is a significant step in comprehensively preparing Indiana and U.S.
citizens for the global world in which we live, work, and study.

This is not the first time we will have collaborated with Indiana University Area and Global
Studies Centers. We previously collaborated on the publication series, {nfernationalizing the
Academic Standards: Indiana (IASI) beginning in 2011. This exceptional teaching resource,
115 W, Washington Street m South Tower, Suite 600 m Indianapelis, Indiana 46204 )
317.232.6610 m www.doe.in.gov
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Dr. Jennifer McCormick
Superintendent of Public Instruction

DEPARTMENT OF EDUCATION Wiking Togethen for Student Sucoeds

which demonstrates how to integrate international content when teaching the Indiana K-12
academic standards, is being revised and will soon be available on the Indiana Department of
Education website. We have also worked closely with TU on the Indiana Language Roadmap
and on other initiatives that support high-quality language learning and global and regional
knowledge in K-12 classrooms.

The integration of global competencies in CTE teaching and learning, and the increased
opportunities for teacher and counselor training are not only desired but necessary for students in
the 21st century. The state of Indiana needs this initiative and the Indiana Department of
Education is delighted to be part of this important work. It looks forward to working with the
Global and Arca Studies Centers at IUB as well as with IU’s Center for International Business
Education and Research, to develop and implement the project, and thus further change the
landscape of international education and global preparedness in the state of Indiana.

""""

Thank you for your consideration.

South Tower, Suite 600
115 W. Washington Street
Indianapolis, IN 46204
stdeckard1(@ldoe.in.gov

115 W. Washington Street m South Tower, Suite 600 = Indianapolis, Indiana 46204

317.232.6610 m www.doe.in.gov
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Budget Narrative File(s)

* Mandatory Budget Narrative Filename: |1241— CSME_NRC_2018- 22_Budget _FI NAL. pdf |

Add Mandatory Budget Narrative | |Delete Mandatory Budget Narrativel | View Mandatory Budget Narrative |

To add more Budget Narrative attachments, please use the attachment buttons below.

Add Optional Budget Narrative | ‘ Delete Optional Budget Narrative | | View Optional Budget Narrative
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E SCHOOL OF GLOBAL AND Center for the Study of the Middle East

INTERNATIONAL STUDIES

Itemized Budget

Comprehensive NRC/FLAS: Center for the Study of the Middle East
Organization: Trustees of Indiana University

Project Performance Period: 2018-2022

AP1(1) = Diverse perspectives

AP1(2) = Encourage government service
AP2 = Building capacity in LCTLs and area
CPP1 = Collaborations with MSlIs or CCs
CPP2 = Collaborations with Teacher Educat
F1 = FLAS Financial Need Demonstration
F2 = FLAS Award in LCTLs

Priority Page Yearl Year 2 Yee
No. No. 2018-2019 2019-2020 2020-
1. PERSONNEL
A. Language Instruction
1. Kurdish Language Instructor (Levels 1 & 2) Graduate Associate Instructor AP1(2) 2 15,750 0
To teach Introductory & Intermediate Sorani Kurdish (B. Priest) AP2, F2
.50 FTE 100% Stipend & Insurance (G901, no tuition remission) Yr 1 only
Salary 15,750 0 0 0
Benefits GA 3,500 0 0 0
2. Kurdish Language Instructors for Summer Language Workshop AP1(2) 2 17,200 17,200
Instructors to teach two Kurdish language courses (B. Priest, TBD) for Y1-Y2 & | AP2, F2
1 instructor Y3
20 hrs/week @ 430 hrs., 2: 8,600 in Y1-2 1: @ 8600 in Yr 3
Salary 17,200 17,200 8,600 0
Benefits 6.61% 1,137 1,137 568 0
3. Visiting Kurdish Language Scholar and Curriculum Developer (TBD) AP1(2) 2,35 0 40,000 4
To teach all levels of Sorani Kurdish and develop Sorani Kurdish curriculum AP2, F2
Salary 0 40,000 40,000 40,000
Benefits  38.09% 0 15236 15,236 15,236
4. LCTL Individualized Instruction for SLW (TBD) AP2, F2 3 3,000 3,000

Summer Langauge Workshop Tutoring for Arabic, Kurdish, Turkish, Persian
$3,000 annually covers individualized language instruction for 2 months (for one
language, 18.75 hrs @ $20 /hr for 8 wks)

Salary 3,000 3,000 3,000 3,000

Benefits 6.61% 198 198 198 198
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Center for the Study of the Middle East

5. Kurmanji Kurdish Curriculum Developer Research Associate (with CeLCAR & | AP1(2) 3 10,890 11,217 1
Develop language materials for Kurmanji Kurdish (M. Durmaz) AP2, F2
$33,000/year, 0.33 FTE portion on grant with assistance of CeLCAR & IAUNRC
Salary 10,890 11,217 11,553 11,900
Benefits  38.09% 4,148 4,272 4,401 4,533
6. Turkish Curriculum Developer, Grad Student (G901) (with CeLCAR) AP1(2) 3 2,577 2,631
Bridging Developer, Bridge from Turkish to Turkic" Azerbaijani (SW Turkic) AP2, F2
CSME .10 FTE pay = $3,150 Y1-Y4
Salary 2,577 2,531 2,482 2,432
Benefits GA 573 619 668 718
Subtotal, Language Instruction 49,417 73,948 6
B. Outreach Personnel
7. Graduate Assistant Appointment CPP2 16 15,750 15,750 1
Website/Social Media/Project Assistance (S. Aghari)
Insurance & Stipend (Tuition covered by SGIS)
Salary 15,750 15,750 15,750 15,750
Benefits GA 3,500 3,849 4,234 4,658
8. Outreach Assistant Hourlies CPP2 16 12,960 12,960 1
Program Assistants (L. Donahue, K. Welch)
$15/hr x 12 hrs/wk x 36 wks x 2 hourlies
Salary 12,960 12,960 12,960 12,960
Benefits 6.61% 857 857 857 857
9. 10C Outreach Hourly Y1 only (D. Hutton) AP1(1) 44 500 0
Work on the Internationalizing the Academic Standards of Indiana Project AP2
CSME portion of one semester: 25 hours @ $20/hour CPP2

Salary 500 0 0 0

Benefits  19.29% 96 0 0 0
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10. Global Employability Coordinator (TBD) AP2 8,11 2,278 2,346
Part-time coordinator for the SGIS Global Employability Initiative will integrate CPP1 12,44,
global competencies across technical education in Indiana, with a focus on CPP2 46
developing a Global Workforce Skills certificate with Ivy Tech (collaboration
with U SoE/CGC/SGIS area centers)
CSME portion: $2,278 with a 3% increase each year ($18/hour, 29 hours/week,
48 weeks)
Salary 2,278 2,346 2,417 2,489
Benefits  19.29% 439 453 466 480
11. BRIDGES Graduate Assistant Appointment (S. Abas) AP2 10 3,000 3,000
K-6 coordinator for MENA LCTL and cultural instruction (shared with other 1U CPP2 43
SGIS area centers)
25% CSME (150 hours @ $20/hr), 75% covered by other IU area centers
Salary 3,000 3,000 3,000 3,000
Benefits 6.61% 198 198 198 198
12. Director of Global Education, 1U School of Education (V. Dimitrieska) AP2 7,9 4,500 4,635
Expand efforts to internationalize P-16 education in IN by working with in- CPP2 46
service and pre-service teachers, elementary and secondary school leaders, and
schools of education faculty to strengthen area studies and language learning
curriculum. Focus on teacher/principal training; and will assist with
employability initiatives for high-school students. (shared with other 1U SGIS
area centers)
Shared annual salary with 8.63% effort portion with a 3% increase
Salary 4,500 4,635 4,774 4,917
Benefits  38.09% 1,714 1,765 1,818 1,873
Subtotal, Outreach Personnel 38,988 38,691 3
Personnel Subtotal 88,405 112,639 10
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2. FRINGE BENEFITS | Year1 | Year2 | Year3 | Year4

Academic 10 month or 12 month Faculty fringe:  38.09% 5,862 21,274 2
Category Ltr. with Personnel #s: A3 (Yrs 2-4), A5, C12
Salary Total by Year: 15,390 55,852 56,327 56,817

Adjunct Faculty (temporary) fringe:  6.61% 1,137 1,137
Category Ltr. with Personnel #s: A2 (Yrs 1-3)
Salary Total by Year: 17,200 17,200 8,600 0
Hourly Assistance
Non-Student at More than 900 annual hours fringe: 19.29% 536 453
Category Ltr. with Personnel #s: B10, B11 (Yr. 1)
Salary Total by Year: 2,778 2,346 2,417 2,489
Student fringe: 6.61% 1,253 1,253

Category Ltr. with Personnel #s: A4, B9, B12
Salary Total by Year: 18,960 18,960 18,960 18,960
Graduate Student Research Assistants Salary fringe set by IU - see schedule below
Category Ltr. with Personnel #s: Al (Yr 1 only), A6 (portion only) B7, B8
Salary Total by Year: 34,077 18,281 18,232 18,182
Overall Salary Total Per Year. 88,405 112,639 104,536 96,448

Graduate Student Research Assistants (fellow non-hourly) Health Insurance Schedule
| Year 1| Year2 | Year3 | Year4

Set Health Insurance Rates by AY 3,500 3,849 4,234 4,658 7,573 4,468
# of graduate student research assistants per year 2 1 1 1
A6, grad student portion 573 619 668 718

Fringe benefit rates are set by the Indiana University Board of Trustees each annual fiscal
period according to employee classification.

Fringe Benefits Subtotal 16,361 28,585 2'
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3. TRAVEL

A. Foreign Travel

1. In Support of Academic Linkages, Library Acquisitions 32 1,500 1,500
Foreign travel by faculty, librarians, & staff
1 travel awards annually @ $1500
Transportation 1,000 1,000 1,000 1,000
Lodging 500 500 500 500
2. In Support of Faculty Travel Grants for International Research AP2 15 2,250 2,250
Foreign travel by faculty to conferences, etc for international research
3 awards per year @ 750 = $2,250 annually
Transportation 1,500 1,500 1,500 1,500
Lodging 750 750 750 750
Subtotal Foreign Travel 3,750 3,750
B. Domestic Travel
3. Administrative Personnel travel for ED Title VI mtg 3,000 0
Transportation, lodging and per diem for administrative staff
$1,500 per staff member for a 3-day trip, for 2 admin in Y1 only
Transportation 1,090 0 0 0
Lodging 1,350 0 0 0
Per Diem 560 0 0 0
4. Faculty development to Conferences (partial support) AP2 15 2,000 2,000
$500 each at 4 trips annually = 2000 annually
Transportation 1,200 1,200 1,200 1,200
Lodging 800 800 800 800
5. CSME staff AD/GAs to do outreach programming travel (in-state) AP2 8,9 545 545
10 trips @ 50 ($.545 x 100 miles) = 545 annually CPP1 11,12
Transportation 545 545 545 545| CPP2 44,46
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6. Faculty and admin travel to MSI AP2 7,9 4,000 4,000
2 trips @ 2000 = $4,000 annually CPP1 12
Transportation 1,750 1,750 1,750 1,750 CPP2
Lodging 1,500 1,500 1,500 1,500
Per Diem 750 750 750 750
7. Model Arab League Student Travel 47 1,840 1,840
2 day trip annually for 10 people @184/person (shared lodging & motorpool)
Transportation 440 440 440 440
Lodging 1,400 1,400 1,400 1,400
8. IU Faculty to Command and General Staff College AP1(1) 4 1,500 1,500
2 Faculty to visit CGSC per year @750/person = 1500 annually AP1(2)
Transportation 1,000 1,000 1,000 1,000 AP2
Lodging 300 300 300 300
Per Diem 200 200 200 200
Subtotal, Domestic Travel 12,885 9,885
Travel Subtotal 16,635 13,635
4. EQUIPMENT NONE
5. SUPPLIES
A. Library Acquisitions 32 5,000 2,000
Relevant area focused languages here for acquisition including special
B. Teaching and Outreach Aids AP2 9 4,600 1,500
Teaching Supplies & Books 2,000 1,000 1,500 1,500 CPP2 44
Genocide Curriculum Books/Materials 2,000 300 3,000 3,000 45
Project Supplies 600 200 250 250
C. Program-Related Materials and Supplies 9 800 250
Printing and Duplicating 800 250 250 250 AP2
Supplies Subtotal 10,400 3,750
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6. CONTRACTUAL AP2 7,10 6,000 6,000
Roadworks Support for Program Management by A. Horowitz for CPP1 12
internationalization initiatives with underrepresented populations, including the CPP2
Balfour Pre-College Summer Academy and MSI Internationalization Efforts
Contractual Subtotal 6,000 6,000
7. CONSTRUCTION Not Applicable -- --
8. OTHER
A. Teacher Training Programs | Year 1| Year2 | Year3 | Year4
1. Teacher Training in Indiana (w/SoE, area centers) AP2 11 2,500 2,050
4 Workshops annually for Social Studies Teachers in Indiana CPP2 44
Promotional Advertising 100 100 100 100
Supplemental/Summer Pay or Honoraria 750 750 750 750
Consulting Substitute Teacher Pay 300 300 300 300
Space Rental 900 900 900 900
2. K-12 Global Indigenous Networking Meetings for Navajo Educators AP2 12 6,500 6,500
2 K-12 MSI educators/administrators, and MSI coordinator to Global Indigenous | CPP2
Non-Employee Travel 6,500 6,500 6,500 6,500
3. LCTL Summer Workshop for Training of Language Trainers (W/NALRC) AP2 3 450 450
Training of trainers workshop on principles of effective foreign language F2
learning & teaching of LCTLs. 450 covers registration cost for one trainer to
attend workshop.
Registration Fee 450 450 450 450
Subtotal, Teacher Training Programs 9,450 9,000
B. Language Instruction Programs | Year 1 | Year 2 | Year3 | Year 4
1. Conference on Central Asian Languages and Linguistics (w CeLCAR) AP2 3 0 3,000

Honoraria/Supplemental Pay or Travel costs for Y2, Y4
Supplemental Pay/Honoraria or Travel 0 3,000 0 3,000
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2. Business is Global AP2 11 2,800 2,800
Introducing HS students to MENA LCTLs and sharing global business CPP2
knowledge, 900 language instructor salary, 900 culture instructor salary, 200
culture, 500 supplies (2500), plus one-day showcase: 300 instructor salary, 300
culture instructor salary, 200 supplies, 200 culture activity (1000 total)

Professional service fees or Honoraria 2,400 2,400 2,400 2,400

Cultural Activity Fee 400 400 400 400
3. Language and Culture Modules with CIBER & CeLT AP2 5 2,000 2,000
80 hours at $25/hour for grad student to create 8-10 lang/culture videos CPP2

Supplemental/Summer Pay or Honoraria 2,000 2,000 2,000 2,000

4. Business in Language Learning Plans & Training Workshop AP2 5 1,000 1,000
Participant travel @1000 for two week training workshop to incorporate F2
business content into language learning curricula

Non-Employee Travel 1,000 1,000 1,000 1,000

5. International Symposium on Languages for Specific Purposes (w/CIBER) AP2 6 0 1,000
$1,000 for travel in Y2 and Y4 for travel & lodging F2
Non-Employee Travel 0 1,000 0 1,000
6. Certificate of Multilingual Proficiency AP2 44 600 600
To reimburse Indiana Department of Education students for testing fees via CPP2
consulting agreements for students taking proficiency exams in LCTLs
4 Exams @150 per person = $600 annually
Exam Fees 600 600 600 600
Subtotal, Language Instruction Programs 6,400 10,400
C. Curriculum Internationalization Programs
1. Global Indigenous Networking Meetings for Navajo Technical University AP2 7 4,000 2,000
Y1, Y3 2 Postsecondary Educators/Admin from NTU to Smithsonian FF, CPP1 45
WINHEC, Y2, Y4 1 Educator. CPP2

Non-Employee Travel 4,000 2,000 4,000 2,000
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2. Army Command and General Staff College Faculty Exchanges AP1(1) 4 1,500 1,500
2 CGSC Faculty to come to IU per year @750/trip AP1(2)
Non-Employee Travel 1,500 1,500 1,500 1,500 AP2
3. Genocide in the Middle East Curriculum Development (W/CGC in Y2-4) AP2 9 9,400 3,900
$90 substitute teacher pay, 1500 Honoraria for Experts, Travel, Lodging CPP2 44
Professional service fees or Honoraria 4,500 2,000 4,500 4,500 45
Non-Employee Travel 4,000 1,000 5,000 5,000
Substitute Teacher Pay 900 900 2,700 2,700
4. ICCI Summer Institute AP2 7 4,575 4,575
Bring 1 MSI educator to attend ICCI and MSI Coordinator CPP1 45
Non-Employee Travel 3,000 3,000 3,000 3,000| CPP2
Registration Fee for 1 MSI participant 575 575 575 575
Speaker Travel, Honoraria, Supp Pay 1,000 1,000 1,000 1,000
Subtotal, Curriculum Development Programs 19,475 11,975
D. Other Outreach Projects
1. CSME Lecture Series AP1(1) 6 10,500 10,500
6 Lectures annually AP2 46
Supplemental/Summer Pay or Honoraria 6,000 6,000 6,000 6,000
Non-Employee Travel 4,500 4,500 4,500 4,500
2. Authority in Islam Lecture Series with Islamic Studies Program AP1(1) 6 1,250 1,250
1 lecture annually AP2
Honoraria and/or travel 1,250 1,250 1,250 1,250
3. Global Arts Infusion at Balfour Scholars Program AP2 10 2,500 2,500
Facilitator Fee and non-employee travel CPP2
Non-Employee Travel 2,500 2,500 2,500 2,500
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4. MENA Cultural Programming AP2 6, 10 4,600 4,600
Film Screenings, Lotus Events, Concerts, etc. CPP2 43
Promotional Advertising 100 100 100 100 47
Honoraria/Supplemental Pay 1,000 1,000 1,000 1,000
Concerts 750 750 750 750
Lotus Blossoms/Lotus Festival 2,000 2,000 2,000 2,000
Film Screenings 750 750 750 750
Subtotal, Other Outreach Projects 18,850 18,850 1
E. Interdisciplinary Workshops and Conferences
1. Religious Intolerance AP1(1) 4 20,000 0
1000 honoraria/supplemental pay, non-employee travel AP2
Promotional Advertising 250 0 0 0
Supplemental/Summer Pay or Honoraria 10,000 0 0 0
Non-Employee Travel 8,850 0 0 0
Space Rental 900 0 0 0
2. Medical School - Biomedical Ethics Symposium AP1(1) 5 9,000 9,000
Bring 2 faculty from ME to 1U for 3 nights @3000 x 2 people AP2 46
Professional service fees or Honoraria 3,000 3,000 3,000 3,000
Non-Employee Travel 6,000 6,000 6,000 6,000
3. MENA Rule of Law Project with IU Maurer School of Law AP1(1) 4 6,000 6,000
Bring 3 faculty from ME to 1U for 3 nights @3000 AP2 46
Non-Employee Travel 6,000 6,000 6,000 6,000
Subtotal, Interdisc. Workshops and Conferences 35,000 15,000 1
F. Evaluation and Other Costs
1. CSME Program Evaluation Assessment (TPMA) 20 21,505 18,533 1
Subtotal, Other Projects 21,505 18,533 1
Other Subtotal 110,680 83,758 9
9. Subtotal Direct Costs 248,481 248,367 24
10. Indirect Costs, 8% of Base 19,478 19,709 1
Total NRC Costs 267,960 268,076 26
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FLAS Fellowships Year 1 Year 2 Yee
2018-2019 2019-2020 2020-
Number
Academic Year Graduate Fellowships
Academic year institutional payments @ $18,000/each 6 108,000 108,000 1C
Academic year subsistence allowances @ $15,000/each 6 90,000 90,000 g
Total, Academic Year Graduate: 6 198,000 198,000 1
Academic Year Undergraduate Fellowships

Academic year institutional payments @ $10,000/each 5 50,000 50,000 &
Academic year subsistence allowances @ $5,000/each 5 25,000 25,000 2

Total, Academic Year Undergraduate: 5 75,000 75,000

Summer Fellowships

Summer year subsistence allowances @ $2,500/each 10 25,000 25,000 y.

Summer year institutional payments @ $5,000/each 10 50,000 50,000

Total, Summer: 10 75,000 75,000
Total FLAS Training Stipends Requested 348,000 348,000 34

CSME is requesting 11 Academic Year (5 UG and 6 GRAD) and 10 (mixed UG and GRAD) Summer FLAS fellowships in e
CSME requests approval for the following priority languages: Arabic, Persian, Kurdish, Turkish and Hebrew. Selection criter
potential, global career impact, national need, government service, and student financial need, among other criteria. Funds are
year at $348,000 for a total of $1,392,000.
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COLLEGES AND UNIVERSITIES RATE AGREEMENT

DATE:06/15/2015

FILING REF.: The preceding
agreement was dated
06/20/2011

EIN: 1356001673Al

ORGANIZATICN:

Indiana University

Bryan Hall 212
Bloomington, IN 47405-1201

The rates apprcved in this agreement are for use on grants, contracts and other
agresments with the Federal Government, subject to the cenditions In Section IIT.

SECTION I: Facilities And Administrative Cost Rates
FIXED FINAL PROV. (PROVISTONAL)

RATE TYPES: PRED. (PREDETERMINED)

EFFECTIVE PERICD

TYPE FROM TO RATE (%) LOCATION APPLICABLE TO

PRED. 07/01/2011 06/20/2012 55.00 On Campus Organized
Research

PRED. 07/01/2012 06/30/2015 56.00 On Campus Organized
Research

PRED 07/01/2011 06/30/2015 47.50 On Campus Instruction

ERED. 07/01/2011 06/30/2015 32.00 On Campus Other Sponsored
Activities

PRED. n7/01/2011 06/30/2015 26.00 Off Campus All Programs

PRED. 07/01/2015 06/30/2017 56.00 On Campus Organized
Research

PRED. 07/01/2017 06/30/2019 57.50 On Campus Organized
Regearch

PRED. 07/01/2015 06/30/2019 47.50 On Campus Instruction

PRED. 07/01/2015 06/30/2019 32.00 On Campus Other Sponsored
Activities

PRED. 07/01/2015 06/30/2019 26.00 O£f Campus All Programs
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ORGANIZATION: Indiana University
AGREEMENT DATE: 6/15/2015

TYPE FROM TO RATE (%) LOCATION APPLICABLE TO
EROV. 07/01/2019 06/30/2021 Use same rates

and conditions
as those cited
for fiscal year
ending Jure
30, 2019,

*BASH

Modifiad total direct costs, consgisting of all direct salaries and wages,
applicable frince benefits, materials and supplies, services, travel and up to
the first $25,000 of each subaward (regardless of the period oI performance of
the subawards under the award). Modified total direct costs shall exclude
equipment, capital expenditures, charges for patient care, rental costs,
tuition remission, scholarships and fellowships, participant support costs and
the portion of each subaward in excess of $25,000. Other items may only be
excluded when necessary to avoid a serious inequity in the distribution of
indirect costs, and with the approval of the cognizant agency for indirect
costs.
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ORGANIZATION: Indiana University
AGREEMENT DATE: 6/15/2015

SECTION II: SPECIAL REMARKS

TREATMENT O

The fringe benefits are specifically identified to each emplovee and are
charged individually as direct costs. The directly claimed fringe benefits are
listed below.

TREATMENT OF PAID ABSENCES

Vacation, holiday, sick leave pay and other paid abksences are included in
salaries and wages and are claimed on grants, contracts and other agreements
as part of the normal! cost for salaries and wages. Separate claims are nct
made [or the cost of these paid absences.

OFF-CAMPUS DEFINITION: For all activities performed in facilities nct owned by
the institution and to which rent is directly allocated to the project(s), the
off-campus rate will apply. Actual costs will be apoortioned between on-campus
and off-campus components. Each portion will bear the appropriate rate.

Equipment Definition: Eguipment means an article of nonexpendable, tangible
personal property having a useful life of more than one year and an
acquisition cost of $5,000 or more per unit.

FRINGE BENEFITS:

FICA Retirement

Life Insurance Tuition Remission

TIAA/CREF Worker's Compensaticn

Health Insurance Unemployment Insurance

Long Term Disability Fringe Benefit Administration

Employee Fee Courtesy

(Faculty & Staff Fee Discount)

The next propecsal based on actual costs for the fiscal year ending 06/30/2018
is due in our office by 12/31/20i8.
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ORGANIZATION: Indiana University
AGREEMENT DATE: 6/15/2015

SECTION III: GENERAL

A. LIMITATIONS:
ne rates in this Agreemsnt ate 3 Lo any Rtatutory or administrative limitaticvns and apply te 4 giv
sentrac: cr other agresmesnt only te the sxtent that furnds are available. Acesptance of the rates o subjecl Lo Lhe
fcl_cwing cenditicns: ) Only cests incurrsd by the ovganization were included in its facilities and sdminiscrative cost
puels as t:ma__‘, acccp..ed such cests are legal obligations of the organization and are alliowable under the geverning cost
principles; (2) The same costs that bave been treated as facilities and edninistracive coste are not claimed as diresu
coatg; (3} Similar types of cesls have been accordoed conaistent accounting bLreatre and {4) Thz informaticn provided by
the organis on which waes used to establisih the cutes 18 not laker found to be materially ete or nwccuratc nv the
Pederal Governmest. In such situatlons bae ratels) would be aublser =0 renegotiat’on arn the dis ion cf -
Government.

grant,

inc

A, ACCOUWTING CUANGES:

This Agresment ig based on the a ] system parperted by the organizaticn to e in @
:rioi. Changes to the method of accounting for costs which atfec:t tis amcunt of i

this Mgr nt reguire prio:s ‘pprov.al ct the authorized representative of the

are not limited to, cnanges i Lhe charging of a particular type of cost from

Failure to obiain appreval may result -n cost disallowanves.,

-ing the Asreement
ing from the use of
changes cluda, out

€. EIXED RATES:

If a fixed raze is in this Agreement, it 1s based on an estimaze of the costg for the penrvj covered h‘/ the rate.
agtual costs for this period ars determined, an adjust L wiil be made to a rate of a future
the difference betwesn the costs uscd to astaniish fixed rale and accual costo.

D. 'EDEREL IBNCTES +

Cada of Paderal Regulalions,

The rates in this Agreement were approved in accordance with the auchority in .
Parl. 20C (2 CFR 200}, and should be applied fo grancs, contracts and oo agresms > 1 Ly 2 CF‘P 250, subject tc any
limitations in & above, Thce organization may provide copies oI the Agrasaent & ¢ive rthem esarly
notification of tihe AgTesment

B OTHER ;,

If any Faderal centract, grant o- other ayreemenl i3 reimbursing facilities and administ-abive costs by a means other than
the approvesd ratels) in this Agrers she organizacvien should {1} crodit such costs to the affected srograns, and (2)
aztply the approved rate{s) ¢ Lhe 3e o identity the proper amount of facilities and administrstive costs
allocable to these programs.

BY THE INSTITUTION: AL GCVERNMENT :

Indigna University
SEPARTMENT OF HEALTH AND HTMAN SERVICES

{INSTITUTION)

Jogd S

[ETCNA "U'REJI \ [STONATURE)

hﬁéqig.
|

{AGENCY )
Figel y v gned by Ausf W o 4

4 Arif M. Karim -S &asssmmansass

i RS ERT R Rt

Aed, i\f\. ¢( ‘\' Arif Karim

HpNE)
{T\J 1l = L_,-\ L Jireczor, Cost Allccation 3ecvices
(TITLE) {7z
L 19 £/15/201%
st (DATE) 3044

W5 REPRISENTATIVE Zrnesc Kinncer
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COMPONENTS OF PUBLISHED FACILITIES AND ADMINISTRATIVE RATES

INSTITUTION: Indiana University - 5044

PERIOD COVERED BY RATEJULY 1, 2015 through JUNE 30, 2019

APPLICABLE TO: ORGANIZED RESEARCH
FY 16-17 FY 18-19
RATE COMPONENT: ON CAMPUS ON CAMPUS OFF CAMPUS
Building Depreciation 51 54
Equipment Depreciation 3.7 3.9
Interest 2.0 2.1
Operation & Maintenance 17.5 18.3
Library 1574 1.8
Administration 26.0 26.0 26.0
TOTAL 56.0 575 26.0

* Reflects provisions of Appendix Il to Part 200 of Uniform Guidance—Indirect (F&A) Costs Identification and Assignment,
and Rate Determination for Institutions of Higher Education (IHEs), C.8. dated December 26, 2013.

CONCURRENCE:

Indiana University - 5044

(Institution)

A —

. [\ i T X |
__\--"J \\'J l 11 ; 1 \.I "

(Signature)

Mooy Frenge. N

(Name)

(Title)

(Date)
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