














University of Texas at Austin 

Compliance with GEPA Section 427 

 

The University of Texas at Austin is committed to an educational and working 

environment that provides equal opportunity to all members of the University 

community. In accordance with federal and state law, the University prohibits unlawful 

discrimination on the basis of race, color, religion, national origin, gender, age, disability, 

citizenship, or veteran status. Discrimination of the basis of sexual orientation is also 

prohibited pursuant to University policy.  

The University of Texas College of Liberal Arts is committed to providing equal 

access and treatment for eligible students and other project participants who are members 

of traditionally under-represented groups. Liberal Arts Instructional Technology Services 

is committed to the model that all members of the student body will have full access to 

every component of the academic program regardless of personal circumstances. 

The University of Texas at Austin has established offices on the campus that support 

and assist the colleges, administrative offices and programs in assuring non-

discrimination, equal access and participation. 

The 2013-2014 student body at UT was composed of 48.4% White, 4% African 

American, 15.4% Asian American, 19.1% Hispanic, 0.2% Native American, 1.8% 2 or 

more (excl. Hisp./Black), and 9.2% Foreign (with .9% unknown).  

The campus is ADA compliant and services are available to assist anyone with 

special needs. The UT campus is now completely converted to provide wheelchair access 

to all classrooms, libraries, offices, and dormitories. Students with learning disabilities or 

with hearing and visual impairments identify themselves to the faculty members, who 

have been instructed in how to comply with all the provisions of the Americans with 

Disabilities Act to the fullest extent possible. Additionally, all University websites are 

required to be in full compliance with U.S. Section 508 guidelines for alternative 

accessibility. 

 Compliance training is required of faculty and staff at The University of Texas at 

Austin.  This training involves non-discrimination training, affirmation action education 

and equal opportunity policy.  All faculty and staff at The University of Texas at Austin 

renew the compliance training every two years, therefore, the faculty and staff in 

planning and securing venues for symposia, workshops, lectures and all other public 

offerings sponsored by The University of Texas at Austin are knowledgeable and are 

committed to ensuring equal access and to providing for those with special needs. 

 






























































































































































































































































































































































































































































